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CHINTAN GIRISH MODI

Whatwasitliketobeagaymanbornto
Chinese-CambodianparentsinFrancein
theearly1980s?Howdidanti-Asian
racismplayoutinthepredominantly
whiteworldofgaydating?Whatwerethe
psychologicalimplicationsofbeing
reducedtoastereotypeandnotseenas
anindividual,ofbeingrepeatedlytold
thatonewasinherentlyunattractive
becauseofone’srace?Howdidsomeone
atthereceivingenddealwiththis
humiliation?Readfinancialanalyst-
turned-actorJean-BaptistePhou’s
memoir,ComingOutofMySkin,to
knowmore.

Thisslimvolumethrowslightonthe
experiencesofmenwhoaremarginalised
inheteronormativespacesbecauseof
theirsexualorientation,andexcluded
fromgayspacesonaccountoftheirracial
identityorethnicorigin.Itshowsthat
peoplewhofacediscriminationarenot
necessarilyfreeofbigotrythemselves.
Whilethisiscommonsense,perhapsit
needstobearticulatedexplicitlyinanage
wherepeoplethinkthattheirlackof
privilegeinoneaspectoftheirlives
makesthemimmunetocriticismor
accountabilityfortheirbehaviour.

Theauthornotes,“Suchbehaviour
(racism)isverycommonamong
homosexuals,someofwhomgoeven
fartherbyprotesting:ButIcan’tberacist!
I’mgay…Withoutnoticing,wecanall
haveracistthoughtsandexhibitracist
tendencieswhilestoppingshortof
outrightracism.”

Readersmightfeelthatheis
belabouringthepoint,butthereisasolid
reasonbehindthis.Accordingtohim,
Frenchsocietyclaimsnottoseecolour
becauseallcitizensareequal
beforethelaw.People’slived
realitiesareoftendramatically
differentfromlegalprovisions.

“Iwasbeingrebuffedsolely
becauseIwasofAsiandescent,
soconsistentlythatitwas
becomingapattern,”hewrites.
“Thiswasn’taboutindividual
tastesexpressedbyjusta
handfulofpeople,butinfacta
widespreadattitude,akindof
conditioningwithcollectiveroots.”He
begantowonderwhyAsianmenwere
consideredrepulsive,evenundesirable,
andeventuallydiscoveredthatsuch
ideaswerebasedonrepresentationsin
popularculturewhereAsianmenare
depictedaspossessingsmallerpenises
andbeinglessvirilethanwhitemen.

“Themainstreammediagoeson

spewingforthmoreorlessthesame
representationsofAsianbodies,”he
adds.“IntheWest,it’swellunderstood
thatimagesareapotentweaponinthe
arsenalofsoftpower.Thefeelingofbeing
economically
threatenedbyFar
Easterncountries
contributestothe
perpetuationofsuch
dehumanizing,even
demonizing
depictions.”

Growingupinthis
toxicenvironment,
theauthortriedto
avoidallcontactwith
fellowAsiansinpublic
spacesandsawthem
behavingsimilarly
duetotheir
internalisedsenseof
shame.Itmusthave
takentheauthoralot
ofcouragetorevisit
thoseunpleasant
memoriesandmake
himselfvulnerablein
print.Hedoesan
excellentjobofgiving
usaglimpseintohis
troubledmindscape.
Atatimewhenhewas
hungryfor
connection,hehadto
disconnectfromparts
ofhimselfthatwereconsidered
unwelcome.Hehatedhowhelookedand
howotherssawhim.

Theauthorconfesses,“Foralong
time,myskinhorrifiedmewithitspallor,
myeyeswiththeirshape,mynosewith
itsflatness,myfingerswiththeir

slenderness,myhairwithits
stiffness.”Allthephysical
characteristicsthatreminded
himofhisAsianidentity,and
whatitstoodforinFrance,made
himrecoilwithdisgust.He
begantoidolisewhiteness.“I
dreamedoflettingmyskinroast
inthesun,gettingimplantstobe
hairier,goingunderthescalpel
—anythingtostoplookingso
yellow,”

herecalls.
Thisisadisturbingbook,andamuch-

neededone,becausetheobsessionwith
appearancecontinuestothriveinspaces
wheregaymenseekromance,sex
andcompanionship.

Callingoutwhitepeoplefortheir
racismdoesnottakemucheffort;itis
morechallengingtoconfrontthewaysin

whichpeopleofcolourinflictharm.
Hopefully,thisbookwillmakegaymenin
Indiathinkaboutthedamagingeffectsof
thehatethatisnormalisedongaydating
appslikeGrindr,PlanetRomeo,and

Scruff.Itisnot
uncommonforgay
menusingtheseapps
toflaunttheir
aversiontodark-
skinned,fat,
differentlyabledand
effeminatebodies.
Someusersare
particularaboutthe
religiousandcaste
identitiesoftheir
prospectivepartners.

Ifthiswasn’t
enough,thetopicof
sexualposition
complicatesmatters
evenfurtherbecause
gaymenoftendefine
themselvesstrictlyas
toporbottom.Based
onhisexperiencesin
France,theauthor
says,“Deeplyrooted
inthegay
imaginationisthe
ideathatAsianscan
onlybepassive,a
bottom.Andsince
twobottomswon’tdo,
theyneedtoseek

partnersoutsidetheirethnicgroup.”Over
aperiodoftime,beliefsmasqueradeas
truths.Thosewhoarekeentochallenge
themgetentangledinnewertraps
insteadofgettingliberated.

Hewrites,“That’swhatoneofmy
friendsofCambodiandescentdid: to
escapetheclichéoftheAsianbottom,he
onlyevertopped.Alas, inseekingtofree
ourselvesfromothers’perception,we
continuetodefineourselvesinrelation
toit.”Theauthor’sself-awarenessand
candourarerefreshing.Thebookstrikes
achordbecauseheopensupabouthis
ownirresponsiblebehaviour, including
unprotectedsexualencountersthat
exposedhimandhispartnerstotherisk
ofsexuallytransmittedinfections.

Thisbookisfiercelyhonestand
unwaveringlygloomy.Butithasthe
potential torufflefeathersandget
peopleinLGBTQIA+communities
worldwidetolookwithinandclean
uptherot.

Thereviewerisanindependentjournalistand
educatorbasedinMumbai.Heis
@chintanwritingonInstagramandX

BOOKS
& IDEAS

COMING OUT OF MY SKIN
Author: Jean-Baptiste Phou

Publisher: Seagull Books

Translator: Edward Gauvin

Price: ~599 Pages: 124

Thebigotryof thevictim

H100:Thechip thataddedmore
than$1 trillion toNvidia’s value
IAN KING
23 February

Computercomponentsarenotusually
expectedtotransformentirebusinesses
andindustries,butagraphicsprocessing
unitNvidiaCorpreleasedin2023has
donejustthat.TheH100datacenterchip
hasaddedmorethan$1trillionto
Nvidia’svalueandturnedthecompany
intoanAIkingmakerovernight.It’s
showninvestorsthatthebuzzaround
generativeartificialintelligenceis
translatingintorealrevenue,atleastfor
Nvidiaanditsmostessentialsuppliers.
DemandfortheH100issogreatthat
somecustomersarehavingtowaitas
longassixmonthstoreceiveit.

WhatisNvidia’sH100chip?
TheH100,whosenameisanodto
computersciencepioneerGraceHopper,
isagraphicsprocessor.It’sabeefier
versionofatypeofchipthatnormally
livesinPCsandhelpsgamersgetthe
mostrealisticvisualexperience.Butit’s
beenoptimisedtoprocessvastvolumes
ofdataandcomputationathighspeeds,
makingitaperfectfitforthepower-
intensivetaskoftrainingAImodels.
Nvidia,foundedin1993,pioneeredthis
marketwithinvestmentsdatingback
almosttwodecades,whenitbetthatthe
abilitytodoworkinparallelwouldone
daymakeitschipsvaluablein
applicationsoutsideofgaming.

WhyistheH100sospecial?
GenerativeAIplatformslearnto
completetaskssuchastranslatingtext,
summarisingreportsandsynthesising
imagesbytrainingonhugetomesof
preexistingmaterial.Themoretheysee,
thebettertheybecomeatthingslike
recognisinghumanspeechorwritingjob
coverletters.Theydevelopthroughtrial

anderror,makingbillionsofattemptsto
achieveproficiencyandsuckinguphuge
amountsofcomputingpowerinthe
process.NvidiasaystheH100isfour
timesfasterthanthechip’spredecessor,
theA100,attrainingtheseso-calledlarge
languagemodels,orLLMs,andis30
timesfasterreplyingtouserprompts.For
companiesracingtotrainLLMsto
performnewtasks,thatperformance
edgecanbecritical.

HowdidNvidiabecomealeader
inAI?
TheSantaClara,Californiacompanyis
theworldleaderingraphicschips,the

bitsofacomputerthatgeneratethe
imagesyouseeonthescreen.Themost
powerfulofthosearebuiltwith
hundredsofprocessingcoresthat
performmultiplesimultaneousthreads
ofcomputation,modellingcomplex
physicslikeshadowsandreflections.
Nvidia’sengineersrealisedintheearly
2000sthattheycouldretoolgraphics
acceleratorsforotherapplications,by
dividingtasksupintosmallerlumpsand
thenworkingonthematthesametime.
Justoveradecadeago,AIresearchers
discoveredthattheirworkcouldfinally
bemadepracticalbyusingthis
typeofchip. BLOOMBERG

US FIRM HITS $2 TRILLION VALUATION
Nvidiahit$2trillioninmarketvalueonFriday,ridingonaninsatiabledemandfor
itschipsthatmadetheSiliconValleyfirmthepioneerofthegenerativeartificial
intelligenceboom.

Themilestonefollowedanotherbumperrevenueforecastfromthechip
designerthatdroveupitsmarketvalueby$277billiononThursday—Wall
Street’slargestone-daygainonrecord.Itsrapidascentinthepastyearhasled
analyststodrawparallelstothepicksandshovelsprovidersduringthegoldrush
of1800sasNvidia’schipsareusedbyalmostallgenerativeAIplayersfrom
chatGPT-makerOpenAItoGoogle.Nvidia’ssharesweretradingmorethan4 per
centhigheratarecordhighof$818onFriday. REUTERS

Byju’s crisis: Employees
share stories of ordeal
ANUSHKA BHARDWAJ & OJASVI GUPTA
New Delhi, 23 February

The spate of layoffs at the crisis-rid-
denByju’shasupended the livesof
severalpeoplewhoworkedatwhat

was once the poster child of the Indian
edtech industry.

While some have moved to other
edtech platforms at lower salaries, there
are those who have left the sector alto-
gether, opting instead to take up jobs in
potentially stable industries.

Byju’s, grappling with a liquidity
crunch and pending lender repayments,
has claimed to have initiated a salary set-
tlement process for those who were laid
off. However, several employees that
Business Standard spoke with said they
are yet to get any confirmationon this.

With officials at Byju’s allegedly unap-
proachable, some former employees are
making theirplightknownthroughsocial
media posts. “My last working day at
Byju’swasOctober8(2023).Evenafterfour
monthsofdeparture, the finalpayment is
yet to be settled. No communication has
been received so far,” a teacher posted on
X(formerlyTwitter)onFebruary12, 2024.

At its peak in 2022, Byju's had about
50,000 employees, which included the
edtech firm's various subsidiaries. Since
lastyear, ithasinitiatedrestructuringexer-
cisesandmultipleroundsof layoffs, reduc-
ing itsworkforce to about 15,000.

Shikha Kuthiala, a mathematics
teacherwhowasgiventhepinkslipduring
Byju’s August-September 2023 layoff
round, said the stressof losing the jobwas
asmuchemotionalasfinancial. “Although
Iwasnot the sole earner inmy family,my
portion of income was suddenly cut, and
more than financial, it tookamental toll,”
she said. Talking about the discomfort
that was majorly caused by the sudden-
nessof theprocess, shesaid,“Yougetused
to a certain style of spending, and then
overnight, you become dependent on
somebody else. It leaves youhelpless and
confused.”

Kuthilanowworkswithanotheredtech
platform, earning less than she did at
Byju’s. “The layoffperiodwas tough,” said
a former employeewho left Byju’s in July
2023 after working in the video depart-
ment for five years.

Asthe layoffsbecamefrequentandthe
worry of losing the job set in, others too
startedexitingthecompany,saidthisper-
son asking not to be named. “Due to the
fear caused by the Byju’s crisis, several
employees have chosen to take up entry-
level jobs in firmsother thanedtech,” this
person said. “They are ready to work at
lower salaries if that industry is stable.”

BusinessStandard’semail toByju’sdid
not elicit a response.

Meanwhile,withemployeeslookingfor
safer choices, gig work and freelancing
platforms have seen a push in an already
booming sector—coaching. KajalMalik,
co-founder and chief business officer,
PickMyWork, aNewDelhi-based gig plat-
form, said, “Amid the recent layoffs at
prominentedtechcompaniesandthesub-
sequent surge of teachers turning to gig
work, it’sclearthatthegigeconomymodel
presentsanappealingalternative to those
affected.”

An employee who left Byju’s last week
after working as a product manager and
theninthesalesdepartment, toldBusiness
Standard that they used to be paid nearly
~5.5 lakh per annum. However, now, the
firmissackingemployees likeherandhir-
ing fresh talent at almost half the pay, she
alleged.Workdayshadalsostartedbecom-
ing difficult, she said. “Our shift time was
extended, taking breaks was tough and
micromanagementbegan.”Thisperson is
nowworkingonherYouTubechannel.

Meanwhile, Byju’s Founder and Chief
Executive Officer Byju Raveendran
recently said that the employees had
receivedthesalaryforJanuaryandthathe
was“movingmountains” tomakepayroll.

Somehavemovedtootherfirmsat lowerpay,othershaveexitedthesector
ILLUSTRATION: BINAY SINHA
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‘Google Gemini’s response to
question on Modi a violation’
Google’sAI toolGemini’s response
toaquestionaroundPrime
MinisterNarendraModi is indirect
violationof IT rulesaswellas
severalprovisionsofthecriminal
code,ministerofstatefor
electronicsandITRajeev
Chandrasekharsaid
onFriday.

Theministertook
cognisanceoftheissue
raisedbyverified
accountsofajournalist
allegingbias inGoogle
Gemini inresponsetoa
questiononModiwhile
itgavenoclearanswer
whenasimilarquestionwastossed
forTrumpandZelenskyy.

“Thesearedirectviolationsof
Rule3(1)(b)of IntermediaryRules

(IT rules)of theITactandviolations
ofseveralprovisionsoftheCriminal
code,”Chandrasekharsaidon
socialmediaplatformX.

Theministermarkedthepostto
GoogleandtheMinistryof

ElectronicsandIT
indicatingfurtheraction
inthematter.The
journalisthasshareda
screenshot inwhicha
questionwasaskedto
GoogleGemini
aboutModi.

Inresponse,Gemini
madeuncharitable
commentsaboutPrime

MinisterModibutwascircumspect
whenthesamequerywasposed
aboutTrumpandZelenskyy.

PTI

When asked
about the PM,
the AI tool had
responded
with
uncharitable
comments

Kalyani to invest ~11.7K cr in
Odisha to set up steel plant
Kalyani Steels Ltd onFriday signed anMoUwith the
Odishagovernment to setupamanufacturing facility
with an investment of ~11,750 crore.

The project for manufacturing titanium metal,
aerospace and automotive components and
advanced speciality steel at Gajamara in Dhenkanal
districtwill create 10,000 jobopportunities, the com-
pany said in a statement.

Chief Minister Naveen Patnaik said the collabo-
ration will harness opportunities for the state to
emerge as a high-skill job creator. “By welcoming
Kalyani Steels’ project, including a titanium metal
andalloymill, anaerospacecomponents facility, and
an integrated automotive component unit, Odisha
marks its grand entry into a highly advanced and
precision manufacturing sector,” he said. Patnaik
also said the project is a “perfectmatch for our aspi-
rations for creating an ecosystem conducive to new-
age industries”. He said the project would catalyze
the growth ofmicro, small andmedium enterprises,
spurring the development of a vibrant ecosystem of
ancillary industries andOEM. PTI

GENERAL MANAGER (HCM)
Place: Mumbai
Date: 24/02/2024

Chander Mukhi, Nariman Point Mumbai – 400 021
Tel. 022-66387680, FAX 022-22044336,
Web Site : www.centralbankofindia.co.in

ENGAGEMENT OF MANAGING DIRECTOR (MD) CENT BANK
HOME FINANCE LIMITED ON CONTRACTUAL BASIS

Cent Bank Home Finance Limited (CBHFL) is a housing finance and mortgage
company. It is a subsidiary of the Central Bank of India. Central Bank of India, a
leading Public Sector Bank, with Pan India Branch Network of 4500 plus branches
having total business of more than Rs. 6,00,000 Crores and driven by a committed
team of 31000 plus employees, intends to engage Managing Director (MD) CENT
BANK HOME FINANCE LIMITED on contractual basis.
For further details candidates are requested to visit Bank’s website
https://www.centralbankofindia.co.in.
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4º ¤˜ø‰¬¤ ‰¬±fl≈¡«˘±1¸˜”˝√√ ˜±øÚ ‰¬ø˘, Ê√±ÚÚœ, Œ¬Û±À©Ü˘ Œ¬ı˘È¬ Ù¬˜«1 ˝√√±Î«¬ fl¡ø¬Û ’±1n∏ øõ∂-Œ¬Û˝◊√√Î¬

ø¬ıÊ√ÀÚÂ√ ø1õ≠±˝◊√√ ¤ÚÀˆ¬˘í¬Û ¸√¸…¸fl¡˘Õ˘ Œõ∂1Ì fl¡1± Œ˝√√±ª± Ú±˝◊√√º Œ¸À˚˛À˝√√, ¸√¸…¸fl¡À˘

ŒÓ¬›“À˘±fl¡1 ̧ ijøÓ¬ ¬ı± ’¸ijøÓ¬ Œfl¡ª˘ ø1À˜±È¬ ̋ ◊√√-Œˆ¬±øÈ¬— ¬ÛXøÓ¬À1À √̋√ Œ˚±·±À˚±· fl¡ø1¬ı ̆ ±ø·¬ıº

ø1À˜±È¬ ˝◊√√-Œˆ¬±øÈ¬— ¸≈ø¬ıÒ± õ∂√±Ú fl¡ø1¬ıÕ˘ Œfl¡±•Û±ÚœÀ˚˛ ¤Ú¤Â√øÎ¬¤˘fl¡ øÚ˚≈Mê√ fl¡ø1ÀÂ√º

5º ø1À˜±È¬ ˝◊√√-Œˆ¬±øÈ¬— õ∂øSê˚˛±1 ›¬Û1Ó¬ ¸ø¬ıÀ˙¯∏ ¬ÛXøÓ¬ ˚ øÚÀ«√˙Ú±ª˘œ Œ¬Û±À©Ü˘ Œ¬ı˘È¬ Ê√±ÚÚœÓ¬

øÚø«√©Ü fl¡1± ’±ÀÂ√º

6º ø1À˜±È¬ ˝◊√√-Œˆ¬±øÈ¬— Œ¸±˜¬ı±1, 26 ŒÙ¬¬ıËn∏ª±1œ, 2024 [¬Û≈ª± 9.00 ¬ıÊ√±Ó¬] [ˆ¬±1Ó¬œ˚˛ ˜±Ú

¸˜˚˛] ’±1y ˝√√í¬ı ’±1n∏ ˜„√√˘¬ı±1, 27 ŒÙ¬¬ıËn∏ª±1œ, 2024 [ø¬ı˚˛ø˘ 5.00 ¬ıÊ√±Ó¬] [ˆ¬±1Ó¬œ˚˛

˜±Ú ¸˜˚˛] Œ˙¯∏ ˝√√í¬ıº ˝◊√√˚˛±1 ¬Û±Â√ÀÓ¬˝◊√√ ¤Ú¤Â√øÎ¬¤˘1 ¡Z±1± ø1À˜±È¬ ˝◊√√-Œˆ¬±øÈ¬— ˜Î≈¬˘ øÚø¶ç¡˚˛

fl¡ø1 ø√˚˛± ˝√√í¬ıº

7º fl¡±ø˚˛fl¡ ’±fl¡±1Ó¬ Œù´˚˛±1 1‡± ̧ √¸…¸fl¡˘fl¡ ŒÓ¬›“À˘±fl¡1 Œfl¡ª±˝◊√√ø‰¬ ø¬ıª1Ì Œ˚ÀÚ- ¬Û±Ú, ’±Ò±1,

¬ı±øÓ¬˘fl‘¡Ó¬ Œ‰¬fl¡, flv¡±À˚˛∞I◊ ˜±©Ü±1 Ó¬±ø˘fl¡±, ˜ÀÚ±Ú˚˛Ú [˜ÀÚ±ÚœÓ¬ ¬ı…øMê√1 ’±˝◊√√øÎ¬ õ∂˜±Ì ’±1n∏

’±ª±¸1 õ∂˜±Ì] ˘·ÀÓ¬ ’±˝◊√√¤Â√’±1 õ∂-¬ÛS ’±1n∏ ’Ú≈À1±Ò ¬ÛS ’±¬ÛÀÎ¬È¬ fl¡ø1¬ıÕ˘ ’Ú≈À1±Ò

Ê√ÀÚ±ª± ̋ √√í˘ ’±1n∏ ø˚¸fl¡˘ ̧ √¸…˝◊√√ øÎ¬À˜È¬ ’±fl¡±1Ó¬ Œù´˚˛±1 1±ø‡ÀÂ√ ŒÓ¬›“À˘±fl¡fl¡ ŒÓ¬›“À˘±fl¡1

Œfl¡ª±˝◊√√ø‰¬ ’±1n∏ ˜ÀÚ±Ú˚˛Ú ˘·ÀÓ¬ ŒÓ¬›“À˘±fl¡1 ¸—ø˙°©Ü øÎ¬À¬Û±øÊ√È¬ø1Ê√Ó¬ ’±¬ÛÀÎ¬È¬ fl¡ø1¬ıÕ˘

’Ú≈À1±Ò Ê√ÀÚ±ª± ˝√√í˘, ˚ø√À˝√√ ¤Â√˝◊√√ø¬ı’±˝◊√√ ˜±©Ü±1 ‰¬±fl≈¡«˘±1 Ú— ¤Â√˝◊√√ø¬ı’±˝◊√√˚ ¤˝◊√√‰¬’í˚

¤˜’± ◊̋√√’±1¤Â√øÎ¬˚ø¬Û’íøÎ¬-1˚ø¬Û˚ ø‰¬’± ◊̋√√’±1˚2023˚70, ø√Ú±—fl¡ 17 Œ˜í, 2023 ’Ú≈̧ ø1

˝◊√√øÓ¬˜ÀÒ… fl¡1± Ú±˝◊√√º

8º øÚfl¡± ’±1n∏ ¶§26√Ó¬±À1 Œ¬Û±À©Ü˘ Œ¬ı˘È¬ õ∂øSê˚˛± ’Ú≈øá¬Ó¬ fl¡ø1¬ıÕ˘ Œfl¡±•Û±ÚœÀ˚˛ Œ˜‰¬±Â«√ ¤.¤Ú.

fl≈¡ÀSêÊ√± ¤G Œfl¡±–, Œõ∂ø"√ø‰¬— Œfl¡±•Û±Úœ Œ‰¬ÀSê‰¬±ø1Ê√ [ø‰¬.ø¬Û. Ú— 2318 ’±1n∏ ¤Ù¬ø‰¬¤Â√

1070] 1 ¿ ¤.¤Ú. fl≈¡ÀSêÊ√±fl¡ øÚ1œé¬fl¡ ø˝√√‰¬±À¬Û øÚ˚≈Mê√ fl¡ø1ÀÂ√º Œ¬Û±À©Ü˘ Œ¬ı˘È¬1 ∆¬ıÒÓ¬±1

›¬Û1Ó¬ øÚ1œé¬fl¡1 ø¸X±ôL˝◊√√ ‰”¬Î¬ˇ±ôL ø¸X±ôL ˝√√í¬ıº

9º Ù¬˘±Ù¬˘ ˘·ÀÓ¬ øÚ1œé¬fl¡1 õ∂øÓ¬À¬ı√Ú 27 ˜±‰«¬, 2024 Ó¬±ø1À‡ Œfl¡±•Û±Úœ1 Œª¬ı‰¬±˝◊√√È¬

www.oil-india.com ’±1n∏ ¤Ú¤Â√øÎ¬¤˘1 Œª¬ı‰¬± ◊̋√√È¬ www.evoting.nsdl.com
õ∂fl¡±˙ fl¡ø1 Œ‚±¯∏Ì± fl¡1± ˝√√í¬ıº Ù¬˘±Ù¬˘¸˜”˝√√ ©Üfl¡ ¤'ÀÂ√? ’Ô«±» ˚Ô±SêÀ˜ ¤Ú¤Â√˝◊√√ ’±1n∏

ø¬ı¤Â√˝◊√√fl¡ ’ª·Ó¬ fl¡1± ˝√√í¬ıº

10º ¤˝◊√√Àé¬SÓ¬ Œfl¡±ÀÚ± õ∂ùü1 ’ªÓ¬±1Ì± ˝√√íÀ˘ Œù´˚˛±1˝√√ã±1¸fl¡˘1 ¬ı±À¬ı ŒÙË¬fl≈¡Àª∞I◊ø˘ ’±¶®ƒÎ¬

fl≈¡Àªù´ÚƒÂ√ [¤Ù¬¤øfl¡Î¬◊] ’±1n∏ Œù´˚˛±1˝√√ã±11 ˝◊√√-Œˆ¬±øÈ¬— ˝◊√√Î¬◊Ê√±1 Œ˜Ú≈Àª˘ Î¬◊¬Û˘t ˝√√í¬ı ’±1n∏

www.evoting.nsdl.com 1 Î¬±Î¬◊Ú˘íÎ¬ ŒÂ√'ÚÓ¬ Î¬±Î¬◊Ú˘íÎ¬ ŒÂ√'ÚÓ¬ Î¬◊¬Û˘t ˝√√í¬ı

’Ô¬ı± 022-4886 7000 ’±1n∏ 022-2499  7000 Ó¬ ŒÙ¬±Ú fl¡ø1¬ı ¬Û±À1 ¬ı± ø˜Â√ ¬Û~ªœ

˜˝√√±ÀSÕ˘ evoting@nsdl.co.in Ó¬ ’Ú≈À1±Ò Œõ∂1Ì fl¡ø1¬ı ¬Û±À1º

¬ıíÎ«¬1 øÚÀ«√˙±Ú≈SêÀ˜

’˝◊√˘ ˝◊√√øG˚˛± ø˘ø˜ÀÈ¬Î¬1 ∆˝√√

¶§±–

[¤. Œfl¡. ‰¬±U]

Œfl¡±•Û±Úœ ¸ø‰¬¬ı

¤˜. Ú— A12385
Ó¬±ø1‡ – 23.02.2024

¶ö±Ú – Ú˝◊√√√±

ŒÓ¬Ê√¬Û≈1 ø¬ıù´ø¬ı√…±˘˚˛

[¤‡Ú Œfl¡fœ˚˛ ø¬ıù´ø¬ı√…±˘˚˛ – ¤Ú¤¤ø‰¬ ¤Ÿ¬]

Ú¬Û±˜, ŒÓ¬Ê√¬Û≈1-784028 [’¸˜]

Ú±˜ˆ¬øÓ«¬ Ê√±ÚÚœ

ŒÓ¬Ê√¬Û≈1 ø¬ıù´ø¬ı√…±˘˚˛1 Œ‰¬∞I◊±1 Ù¬1 øÎ¬À©Ük ¤G ’Ú˘±˝◊√√Ú ¤Î≈¬Àfl¡ù´Ú1 ’ÒœÚÓ¬ ø¶√x— øÂ√À˜©Ü±1

2024 1 ¬ı±À¬ı ¤˜.¤. ’±1n∏ øÎ¬Àõ≠˜± ¬Û±Í¬…Sê˜1 ’Ú˘±˝◊√√Ú Ú±˜ˆ¬øÓ«¬ Œ‡±˘± ∆˝√√ÀÂ√º

Õ±áÂõËìÂÿ±»± Âó±êÂÉS•÷ü÷ÓýÃÃ Ð
ý×ÃÃÑ1±æÃÏîÂ ¦§±îÂËßÁ±MÃÃ1
ü÷±æÃ¿Âõ:±òîÂ ¦§±îÂËßÁ±MÃÃ1
áí ÷±ñÉ÷ Õ±1n¸ ü±ÑÂõ±¿ðÃßÁîÂ±îÂ ¦§±îÂËßÁ±MÃÃ1
¿úq1 Õ¿ñßÁ±1 Õ±1n¸ ú±üòîÂ ¿ëÂË›±÷±
÷±ò» ü¥óðÃ ÂõÉ»¦š±Âóò±îÂ ¿ëÂË›±÷±
Âó¿1Ë»ú Õ±1n¸ ðÅÃËûÇ±á ÂõÉ»¦š±Âóò±îÂ ¿ëÂË›±÷±

’±Àª√Ú, Œ˚±·…Ó¬±1 ̃ ±¬Ûfl¡±øÍ¬ ’±1n∏ ̃ ±‰≈¬˘ ·±Í¬øÚ1 ¬ı±À¬ı www.tezu.ernet.in/tu_codl/
‰¬±›fl¡ / ’øÒfl¡ Ê√±øÚ¬ıÕ˘ Œ˚±·±À˚±· fl¡1fl¡ – 03712273087 ’Ô¬ı± ˝◊√√À˜˝◊√√˘ fl¡1fl¡

           øfl¡Î¬◊’±1 Œ¶®Ú fl¡1fl¡º                      cdoe@tezu.ernet.in ¬ı±

 CBC 21239/12/0008/2324

24 ŒÙ¬¬ıËn∏ª±1œ, 2024 ˙øÚ¬ı±1, &ª±˝√√±È¬œ6 ¸—¬ı±√ õ∂ª±˝√

’±øÊ√

˘±ø‰¬Ó¬‚±È¬Ó¬ ¬ıœ1

ø‰¬˘±1±˚˛
ë’±˜±1 ’¸˜í1 ˜˝√√±Ú·1

¸—¬ı±√, 23 ŒÙ¬¬ıËn∏ª±1œ – õ∂:±1

õ∂À˚±Ê√Ú±Ó¬ ¬Û”øÌ«˜± ¬Û±Í¬fl¡

˙˝◊√√fl¡œ˚˛±1 Ú±È¬…1+¬Û, ¬Ûø1fl¡äÚ±

’±1n∏ ¬Ûø1‰¬±˘Ú±À1 Ú˚˛ÚÀÊ√…±øÓ¬

ˆ¬A±‰¬±˚«1 Î¬◊¬ÛÚ…±¸ fl¡ÀªÃ1

’±Ò±1Ó¬ 1ø‰¬Ó¬ Ú±È¬ ¬ıœ1 ø‰¬˘±1±˚˛

&ª±˝√√±È¬œ1 Ù“¬±‰¬œ ¬ıÊ√±1ø¶öÓ¬

˘±ø‰¬Ó¬‚±È¬Ó¬ 24, 25

ŒÙ¬¬ıËn∏ª±1œÓ¬ ¸øg˚˛± 6 ¬ıÊ√±Ó¬

˜=¶ö fl¡1± ˝√√í¬ıº qfl≈¡1¬ı±À1

&ª±˝√√±È¬œ1 ˘±ø‰¬Ó¬ ‚±È¬Ó¬

¸±˜±øÊ√fl¡, ¸±—¶‘®øÓ¬fl¡ ’Ú≈á¬±Ú

õ∂:±1 Î¬◊À√…±·Ó¬ ’Ú≈øá¬Ó¬ ¤‡Ú

¸—¬ı±√ Œ˜˘Ó¬ ¤˝◊√√ fl¡Ô± ¸√1œ

fl¡À1 õ∂:±1 ¸ˆ¬±¬ÛøÓ¬ øÊ√Ó≈¬˘

Œ¸±ÀÌ±ª±À˘º ŒÓ¬›“ ˘·ÀÓ¬ fl¡˚˛-

’¸˜1 ’ø¬ı¶ú1Ìœ˚˛ ˜˝√√±¬ıœ1,

¸±ø˝√√Ó¬…-fl¡˘±1 ¬Û‘á¬À¬Û±¯∏fl¡ Œfl¡±‰¬

1±Ê√¬ı—˙œ˚˛ ¬Û1±Sê˜œ Œ˚±X± ø‰¬˘±

1±˚˛1 Ê√ij ø√Ú Î¬◊¬Û˘Àé¬

¬ıËp¡¬Û≈S1 ¬ı≈fl≈¡Ó¬ ¤fl¡ ø¬ı˙±˘

’±À˚˛±Ê√ÀÚÀ1 ˜=¶ö fl¡1± ˝√√í¬ı

‹øÓ¬˝√√ø¸fl¡ Ú±È¬fl¡ ’¬ıœ1

ø‰¬˘±1±˚˛º ˚˙¶§œ ’øˆ¬ÀÚSœ

¬Û”øÌ«˜± ¬Û±Í¬fl¡ ˙˝◊√√fl¡œ˚˛±˝◊√√

¬Ûø1‰¬±˘Ú± fl¡1± Ú±È¬fl¡‡ÚÓ¬

’¸˜1 117 ·1±fl¡œ õ∂ø¸X

’øˆ¬ÀÚÓ¬±-’øˆ¬ÀÚSœÀ˚˛ ’øˆ¬Ú˚˛

fl¡ø1¬ıº ¤˝◊√√ Ú±È¬ √˙«Úœ1 õ∂À¬ı˙

ø¬ıÚ±˜”˘œ˚˛± ’±1n∏ ¸fl¡À˘± √˙«fl¡1

¬ı±Àª ˜≈fl¡ø˘ Ô±øfl¡¬ıº ’¸˜1

˜˝√√±Ú ¬ıœ1 ø‰¬˘1±˚˛1 Œ˙Ã˚« ’±1n∏

fl¡˘±Àõ∂˜1 ’˜1 ·“±Ô± ̧ fl¡À˘±À1

˜±Ê√Ó¬ Ê√œ˚˛±˝◊√√ 1‡±1 ¬ı±À¬ı õ∂:± ̋ ◊√√

’±À˚˛±Ê√Ú fl¡1± ¤˝◊√√ Ú±È¬1 ˜=

1+¬Û Î¬◊¬ÛÀˆ¬±· fl¡1±1 ¬ı±À¬ı ¸˜¢∂

’¸˜¬ı±¸œ1 ¸˝√√±˚˛ ¸˝√√À˚±ø·Ó¬±

fl¡±˜Ú± fl¡ø1ÀÂ√“±º ¤˝◊√√¬ı±1 ’±ø˜ √˝√√

¸˝√√¶⁄±øÒfl¡ Ú±È¬…Àõ∂˜œ1 ’±·˜Ú

˝√√í¬ı ¬ı≈ø˘ ’±˙± fl¡ø1ÀÂ“√±º Ó¬≈√¬Ûø1

25 ŒÙ¬¬ıËn∏ª±1œÓ¬ 1±Ê√…¬Û±˘

Œ·±˘±¬Û ‰¬±µ fl¡±È¬±1œ ˛̊± Î¬◊¬Ûø¶öÓ¬

Ô±øfl¡¬ıº ¸—¬ı±√ Œ˜˘Ó¬ Î¬◊¬Ûø¶öÓ¬

Ô±øfl¡ ø¬ıø˙©Ü ’øˆ¬ÀÚÓ¬± Ó¬Ô±

õ∂:±1 Î¬◊¬ÛÀ√©Ü± õ∂±?˘ ˙ ◊̋√√fl¡œ˚̨±,

ø¬ıø˙©Ü ’øˆ¬ÀÚÓ¬±, õ∂:±1

¬Û1±˜ «̇√±Ó¬± ˆ¬·¬ı» õ∂œÓ¬˜,

Œ˘‡fl¡ Ú˚̨ÚÀÊ√…±øÓ¬ ̂ ¬A±‰¬± «̋̊ ◊√√ ¤ ◊̋√√

Ú±È¬fl¡‡Ú1 ¸Ù¬˘Ó¬± fl¡±˜Ú± fl¡À1º

Œ˚±·œÀ‚±¬Û±Ó¬

≈√˝◊√√ E±·

¸1¬ı1±˝√√fl¡±1œfl¡

’±È¬fl¡
ë’±˜±1 ’¸˜í1 Œ˚±·œÀ‚±¬Û±1

õ∂øÓ¬À¬ı√fl¡, 23 ŒÙ¬¬ıËn∏ª±1œ –

¬ı„√√±˝◊√√·“±› øÊ√˘±1 Œ˚±·œÀ‚±¬Û±

Ô±Ú±1 ’ôL·«Ó¬ ·1±˝◊√√˜±1œÓ¬

’±øÊ√ ¸øg˚˛± ’±1é¬œÀ˚˛

’øˆ¬˚±Ú ‰¬˘±˝◊√√ ¬ı‘˝√√» ¬Ûø1˜±Ì1

Œ˝√√1í˝◊√√Ú¸˝√√ ≈√Ê√Ú E±·√

¬ı…ª¸±ø˚˛fl¡ ’±È¬fl¡ fl¡À1º

’±È¬fl¡±ÒœÚ E±·√ ¬ı…ª¸±˚˛œ ≈√Ê√Ú

SêÀ˜ Œ˚±·œÀ‚±¬Û±1 ¬ı1À‚±˘±1

·“±ª1 Â√±˝◊√√≈√˘ ˝◊√√Â√˘±˜ [29]

’±1n∏ Œ·±ª±˘¬Û±1± øÊ√˘±1

Œ√±ô¶œ Ú·11 ˜ø˜Ú≈1 1˝√√˜±Ú

[28] ¬ı≈ø˘ ’±1é¬œ ̧ ”ÀS õ∂fl¡±˙º

Œ˚±·œÀ‚±¬Û± Ô±Ú±1 ’±1é¬œ

ø¬ı¯∏˚˛± √œÚÚ±Ô ø˜ø˘1 ŒÚÓ‘¡QÓ¬

ø‰¬ ’±1 ø¬Û ¤Ù¬1 ¸˝√√À˚±·Ó¬

’±1é¬œ1 ¤È¬± √À˘ ¤fl¡ Œ·±¬ÛÚ

‡¬ı11 øˆ¬øM√√Ó¬ ·1±˝◊√√˜±1œÓ¬

ÚªøÚø˜«Ó¬ ‰¬±ø1À˘Ú˚≈Mê 1±©Ü™œ˚˛

‚±˝◊√√¬ÛÔÓ¬ ’øˆ¬˚±Ú ‰¬˘±˚˛º

’øˆ¬˚±ÚÓ¬ ’±1é¬œÀ˚˛ Ò‘Ó¬ E±·Â√

¬ı…ª¸±˚˛œ Â√±˝◊√√≈√˘ ˝◊√√Â√˘±˜ ’±1n∏

˜ø˜Ú≈1 1˝√√˜±ÀÚ Œ˝√√1í˝◊√√Úø‡øÚ

¸1¬ı1±˝√√ fl¡ø1¬ı ÒÀ1±ÀÓ¬˝◊√√ ˝√√±ÀÓ¬-

Œ˘±ÀÈ¬ ’±È¬fl¡ fl¡À1º ’±1é¬œÀ˚˛

’±È¬fl¡±ÒœÚ Ò‘Ó¬ E±· ¬ı…ª¸±˚˛œ

≈√Ê√Ú1 ¬Û1± 24 ¢∂±˜ Œ˝√√1í˝◊√√Ú

Ê√s fl¡À1º

Î¬±fl¡ ø¬ıˆ¬±·1

¸±—¶‘®øÓ¬fl¡

¸˜±À1±˝√√1

¸±˜1øÌ
ë’±˜±1 ’¸˜í1 ˜˝√√±Ú·1

¸—¬ı±√, 23 ŒÙ¬¬ıËn∏ª±1œ – Î¬±fl¡

ø¬ıˆ¬±·1 ’¸˜ ‰¬Sê1 Î¬◊À√…±·Ó¬

’Ú≈øá¬Ó¬ 36 ̧ —‡…fl¡ ̧ ¬ı«ˆ¬±1Ó¬œ˚˛

Î¬±fl¡ ¸±—¶‘®øÓ¬fl¡ ¸˜±À1±˝√√1

qfl≈¡1¬ı±À1 ¸±˜1øÌ ¬ÛÀ1º ¤˝◊√√

Î¬◊¬Û˘Àé¬ fl¡È¬Ú ø¬ıù´ø¬ı√…±˘˚˛1

Œfl¡ ø¬ı ’±1 ˝√√˘Ó¬ ’±À˚˛±øÊ√Ó¬

¸±˜1øÌ ’Ú≈á¬±ÚÓ¬ ˜±Ê≈√√˘œ

¸±—¶‘®øÓ¬fl¡ ø¬ıù´ø¬ı√…±˘˚˛1

Î¬◊¬Û±‰¬±˚« øÚÀ1±√ ¬ı1n∏ª±√√ ˜≈‡…

’øÓ¬øÔ ø˝√√‰¬±À¬Û ’±1n∏ ’øˆ¬ÀÚSœ

øÚø˙Ó¬± Œ·±¶§±˜œ ¸ij±Úœ˚˛

’øÓ¬øÔ ø˝√√‰¬±À¬Û Î¬◊¬Ûø¶öÓ¬ Ô±Àfl¡º

19 ŒÙË¬¬ıËn∏ª±1œ1 ¬Û1± ’Ú≈øá¬Ó¬

Œ √̋√±ª± ¤ ◊̋√√ ¸±—¶‘®øÓ¬fl¡ ¸˜±À1± √̋√Ó¬

˙±¶aœ˚˛ Ú‘Ó¬…, ’øˆ¬Ú˚˛, Â≈√øÈ¬

Ú±È¬Àfl¡ Òø1 38È¬± øˆ¬iß ˙±‡±Ó¬

’Ú≈øá¬Ó¬ õ∂øÓ¬À˚±ø·Ó¬±Ó¬ ø¬ıÊ√˚˛œ

97Ê√Ú  õ∂øÓ¬À˚±·œfl¡ ¬Û≈1¶®±1

õ∂√±Ú fl¡1± ˝√√˚˛º
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