








The Chairman & Managing Director after having noted the Scrutinizer's Report 
declared that the Special Resolutions at Item No. 1, 2, & 3 of the Postal Ballot Notice 
dated February 06, 2019, reproduced hereunder were duly passed on 21st May 2019 
by requisite majority: 

ITEM NO: 1 

Approval of JSWSL EMPLOYEES SAMRUDDHI PLAN 2019 and its 

administration through trust 

"RESOLVED THAT pursuant to the provisions of Section 62(1)(b) read with Section 
67 and all other applicable provisions, if any, of the Companies Act, 2013, Companies 
(Share Capital and Debentures) Rules, 2014 and all other rules framed thereunder, 
the Memorandum and Articles of Association of the Company, all applicable rules and 
regulations issued by the Securities and Exchange Board of India and any other 
applicable laws, including any statutory modification or re-enactment thereof 
("Applicable Laws") and subject to such other approvals, permissions and sanctions as 
may be necessary from time to time and subject to such conditions and modifications 
as may be prescribed or imposed while granting such approvals, permissions and 
sanctions, approval and consent of the Company be and is hereby accorded to the 
'JSWSL EMPLOYEES SAMRUDDHI PLAN 2019' (hereinafter referred to as the "Plan") 
and its administration through the JSW Steel Employees Welfare Trust ("Trust") 
involving not more than 1,24,97,000 equity shares of face value ' 1 each ("Equity 
Shares") representing 0.517% of the issued equity share capital of the Company, for 
the benefit of the permanent employees of the Company in the grade L01 to US, 
working in India (excluding an employee who is a promoter or a person belonging to 
the promoter group, a probationer and a trainee) as on April 1, 2019 ("Eligible 
Employee"), as may be decided solely by the Board of Directors (hereinafter referred 
to as "the Board" which term shall be deemed to include any Committee(s), which the 
Board may have constituted or hereafter constitute in this behalf, to exercise the 
powers conferred on the .Board by this resolution), on such terms and conditions, as 
may be determined by the Board in accordance with the provisions of the Plan and in 
due compliance with the Applicable Laws and regulations in force. 

RESOLVED FURTHER THAT the Plan be administered through the existing JSW Steel 
Employee Welfare Trust in accordance with the Applicable Laws. 

RESOLVED FURTHER THAT the existing ESOP Committee ("Committee") be and is 
hereby authorised to be the designated compensation committee for the purpose of 
administration and superintendence of the Plan and that the Committee be and is 
hereby authorized to: 

a) delegate the authority to administer, implement and supervise the operation of
the Plan on such terms and conditions as it may specify;

b) formulate, approve, evolve, decide upon and bring into effect, suspend,
withdraw or revive any sub-plan for the purpose of acquisition of Equity Shares
by the Eligible Employees and to make any modifications, changes, variations,
alterations or revisions in such sub-plan from time to time;

c) identify a lending agency, identify a broking agency, help open demat accounts
and render such assistance as may be required;

d) to do all such acts, deeds, things and matters as may be considered necessary
or expedient for the purpose of giving effect to the above resolution including
delegation of all or any of the powers herein conferred by this resolution; and
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