
             

 

 
Annual Report FY 2014-15 

 

Vibrant Global Capital Limited  

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

      

The “Design” represents creation of new path of Growth and 
Developement by Vibrant Global Capital Limited and Vibrant 

Global Group as whole. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Inside the Report 
 

Message from Chairman                         1  

Directors’ Report                                                            2 

Report on Corporate Governance                                29 

Management Discussion and Analysis Report          45 

Standalone Financial Statements                                53 

Consolidated Financial Statement                              77 

Form AOC-1                                                                    103 

Notice of Annual General Meeting                           105 



The Board: 

Mr. Vinod Garg Chairman and Managing Director 

Mr. Vaibhav Garg Whole Time Director and Chief Financial Officer 

Mrs. Dipti Sharma Independent Director 

Mr. Rahul Bagdia Independent Director 

Mr. Harsh Mehadia Independent Director 
 

 

 

Company Secretary & Compliance Officer: 

Mr. Jalpesh Darji 
 

 

Statutory Auditors: 

M/S. GUPTA SARDA & BAGDIA  

Chartered Accountants  

U. G. Floor, Business Plaza, Farmland,  

Central Bazar Road, Lokmat Square,  

Nagpur – 440 010, Maharashtra, India  

 

 

Bankers of the Company: 

HDFC Bank Limited 

IDBI Bank Limited 

 

 

Registrar and Share Transfer Agent: 

Bigshare Services Private Limited 

E - 2/3, Ansa Industrial Estate, Sakhivihar Road,  

Sakinaka, Andheri (East), Mumbai – 400 072, 

Maharashtra, India 

 

 

 

 

 

 

 

 

20th Annual General Meeting 

Wednesday, September 30, 2015 at 11.30 a.m. 

Place: Unit No. 202, Peninsula Business Park, 
Senapati Bapat Marg, Lower Parel, Mumbai -400 

013, Maharashtra, India 



1 | P a g e  
 

 

Message from Chairman 

 
            

DEAR SHAREHOLDERS, 
 

It gives me great pleasure to welcome you to the 20th Annual 

General Meeting of Company. This Annual General Meeting 

assumes immense significance, as it is the first AGM after your 

Company has successfully completed its Initial Public Offer (IPO) 

and become a listed entity on the SME Platform of BSE Limited on 

October 21, 2014. I record sincere thanks and appreciation to all 

who have invested their time, money and faith in us and have stood 

by us with their investments throughout.  
 
 

I proudly present you the Annual Report for Fiscal Year 2014-15. 

Your Company alongwith its Subsidiary Companies and Associate 

Companies have performed well which can be seen from its 

Revenues and profits. Your Company has some development plans 

in pipeline which will meet out the rising finance demand and the 

benefits of these plans shall accrue to you in the coming yea` The 

Company has been able to comply with regulatory requirements in 

letter and in spirit and it shall continue to adhere to the same to 

maintain transparency though good Corporate Governance norms.  

Amidst a difficult economic environment all across globe, Vibrant Global Capital Limited demonstrated a enormous 

performance by clocking total Income to ` 3,143.50 Lacs, which has increased by 1558% as compared to previous Fiscal 

year. Also, Profit after Tax for the Financial Year 2014-15 were ` 304.90 Lacs. Consolidated Income from Operations 

increased from ` 20,990.39 Lacs in FY 2013-14 to ` 29,625.73 Lacs in FY 2014-15. 

Your Company has made good progress in building an inspirational and admirable long term institution. Several pillars 

have been erected in terms of systems, processes, risk controls and people. We are all set to strongly focus on taking 

our business to next level of operational excellence and growth. This gives me the confidence to say that with team’s 

hard work and your support, we shall be able to report good results in coming years too. Your Company’s Management 

and the entire Team of Vibrant Global Capital Limited are committed to build a respectable and lasting entity. 

I extend my sincere appreciation to my colleagues on the Board for their wise and experienced counsel for the smooth 

functioning of the Company. I would like to express my profound gratitude to all our stakeholders, our customers,  

employees, bankers and shareholders who have posted their trust in us and given us constant support. 

We, at Vibrant Global, remain committed to making a meaningful contribution to the success of our Stakeholders by 

remaining at the forefront of the Industry.   
 

With Best Wishes 

Vinod Garg 

 

 

Mr. Vinod Garg – Chairman & Managing Director 
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Directors’ Report 

TO THE MEMBERS, 
 
The Directors of the Company take great pleasure in presenting the Twentieth Annual Report on the business and 
operations of your Company and the Audited standalone and consolidated financial statements for the financial 
year ended March 31, 2015. 
 

FINANCIAL HIGHLIGHTS 
Our Company’s financial performance for the year under review has been encouraging and is summarized below: 

Particulars Consolidated (` in Lacs) Standalone (` in Lacs) 

 2014-15 2013-14  2014-15 2013-14  

Total Income 29,625.73 20,990.39 3,143.50 189.57 

Less: Expenditure & Depreciation 28,951.02 20,969.05 2,812.29 293.33 

Profit/ (Loss) before Tax (PBT) 674.71 165.92 331.21 (103.76) 

Less: Tax  200.29 (11.39) 26.31 (78.05) 

Profit/ (Loss) After Tax (PAT) 474.42 177.31 304.90 (25.71) 

Profit/ Loss (After Minority Interest) 289.55 113.52 - - 

Paid-up Equity Share Capital 1,720.71 1,116.51 2,290.74 1,990.74 

Reserves and Surplus 2,481.94 1,628.36 443.33 (89.39) 

Earning Per Share (in `) 3.41 1.59 1.43 (0.13) 
 

REVIEW OF OPERATIONS 
The consolidated total income increased from ` 20,990.39 Lacs to ` 29,625.73 Lacs, an increase of 41.14% over 
the previous financial year. The consolidated Net Profit after Tax increased from ` 177.31 Lacs to ` 474.42 Lacs, a 
growth of 166.57% over the previous financial year. The Consolidate earning per share increases to ` 3.41 from      
` 1.59, a return of 114.47% over the previous financial year. 
  
The standalone total income increased from ` 189.57 Lacs to ` 3,143.50 Lacs, an increase of 1,558.23% over the 
previous financial year. The standalone Profit after Tax increased from ` (25.71) Lacs to ` 304.90 Lacs. Earning per 
share increases from ` (0.13) to ` 1.43. 
 

The Company has transferred ` 610.00 Lacs to Statutory Reserve created under Section 45-IC of the Reserve Bank 
of India Act, 1934 during Financial Year 2014-15. 
 

PEFORMANCE OF SUBSIDARIES AND ASSOCIATE COMPANIES 
 

CONSOLIDATED FINANCIAL STATEMENTS 
 

In accordance with section 129(3) of the Act and Accounting Standard (AS) – 21 on Consolidated Financial 
Statements, the Company has prepared consolidated financial statements of the Company and all its Subsidiary 
Companies as well as Associate Companies, which forms part of this Annual Report. 
 

SUBSIDIARY COMPANIES AND ASSOCIATE COMPANIES 
As on March 31, 2015, your Company had 2 subsidiaries: 

1. Vibrant Global Infraproject Private Limited  
2. Vibrant Global Trading Private Limited 

 

As on March 31, 2015, your Company had 2 Associate Companies: 
1. Vibrant Global Vidyut Private Limited 
2. Vibrant Global Salt Private Limited%  

%
The Company had acquired 30.30% stake of Vibrant Global Salt Private Limited during FY 2014-15.
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Names of the companies which have ceased to be Associate Company of the Company during the year: 
1. Tapadia Polyester Private Limited# 

 

#
The Company has sold its partial stake in Tapadia Polyester Private Limited, due to which the shareholding of the Company 

reduced below the shareholding as required for being Associate Company under Section 2(6) of the Companies Act, 2013. 
 

Financial Performance of the Subsidiaries and Associate Companies:  
 

Vibrant Global Trading Private Limited (Subsidiary Company) 
Total revenue for the financial year 2014-15 is ` 26,758.48 Lacs as compared to ` 20,802.31 for the financial year 
2013-14. There was an increase of 28.63% over previous financial year. Profit after tax increased from ` 95.96 
Lacs in 2014 to ` 537.75 Lacs in 2015, an increase of 460.39% over the previous financial year. The Profits earned 
is majorly attributed to sale of 30,42,000 Equity Shares of Vibrant Global Capital Limited, through Offer for Sale in 
Initial Public Offering at aggregate price of ` 577.98 Lacs. 
 

Vibrant Global Infraproject Private Limited (Subsidiary Company) 
Total revenue for the financial year 2014-15 is ` 4.00 Lacs as compared to ` 0.60 for the financial year 2013-14. 
There was an increase of ` 3.40 over the previous financial year. Profit after tax decreased from ` 108.56 Lacs in 
2014 to ` 1.29 Lacs in 2015. 
 

Vibrant Global Salt Private Limited (Associate Company) 
Total revenue for the financial year 2014-15 is ` 4980.90 Lacs as compared to ` 4497.13 Lacs for the financial year 
2013-14. There was an increase of 10.76% over the previous financial year. Profit after tax decreased from ` 92.26 
Lacs in 2014 to ` 65.67 Lacs in 2015. 
  
Vibrant Global Vidyut Private Limited (Associate Company) 
There are no revenues for the financial year 2014-15 and 2013-14. Due to no revenue there are losses by virtue of 
operational expenses amounting to ` 10.21 Lacs in the financial year 2014-15 2015 and ` 17.36 Lacs in financial 
year 2013-14. 
 

DIVIDEND 
The Board thinks that the profits should be retained for the expansion of the Company, which is in pipeline for 
more growth and value addition to the company and forming a strong business base so that revenue flows from 
many channels and hence the Directors of your Company do not recommend any dividend for FY 2014-15.  
 

MATERIAL EVENTS DURING YEAR UNDER REVIEW 
 

 LISTING OF THE COMPANY 
During the year, your Company made its landmark move by entering into capital market. The shares of your 
Company were listed on SME Platform of BSE Limited on October 21, 2014, through Initial Public Offering of 
60,42,000 Equity Shares of ` 10.00 each at an Cash Price of ` 19.00, at a Share Premium of ` 9.00 per Equity 
share, aggregating to ` 1147.98 lacs, comprising of an Offer for Sale of 30,42,000 Equity Shares by Vibrant Global 
Trading Private Limited and 30,00,000 fresh issue of Equity Shares. The Company had received overwhelming 
response from the Investors and the issue was over-subscribed by 1.04 times.  
 

INCREASE IN SHARE CAPITAL 
During the year, your Company issued 30,00,000 equity shares of ` 10.00 each. The outstanding, issued, 
subscribed and paid up capital of the Company has increased from 1,99,07,380 shares to 2,29,07,380 shares of        
` 10.00 each aggregating to ` 2290.74 Lacs as on March 31, 2015. 
 
DEPOSITS 
The Company being Non-Deposit accepting NBFC registered with the Reserve Bank of India under Section 45-IA of 
the Reserve Bank of India Act, 1934, has not accepted deposits from the public falling within the ambit of Section 
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73 of the Companies Act, 2013 and the Companies (Acceptance of Deposits) Rules, 2014. 
 
PARTICULARS OF THE EMPLOYEES AND RELATED DISCLOSURES: 
Information required under Section 197 of the Companies Act, 2013 read with Rule 5(1) of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 is annexed as Annexure 1 of the Directors’ 
Report. 
 
PARTICULARS OF LOANS, INVESTMENTS, GUARANTEES AND SECURITIES 
Particulars of loans given, investments made, guarantees given and securities provided are provided in the notes 
to the standalone financial statement. (Please refer to Note No. 10, 11, 13, 16, 17) to the standalone financial 
statement. 
 
RISK MANAGEMENT 
The Company has implemented a Risk Management framework in order to anticipate, identify, measure, manage, 
mitigate, monitor and report the principal risks and uncertainties that can impact its ability to achieve its strategic 
business objectives. The Company has introduced several improvements to Risk Management and processes to 
drive a common integrated view of risks and optimal risk mitigation responses. This integration is enabled by 
alignment of Risk Management, Internal Audit, Legal and compliance methodologies and processes in order to 
maximize enterprise value of the Company and ensure high value creation for our stakeholder over a time. The 
details of the Risk Management with details of the principal risks and the plans to mitigate the same are given in 
the Risk Management section of the Management Discussion and Analysis Report which forms part of this Annual 
Report. 
 
INTERNAL FINANCIAL CONTROLS 
The Company has proper and adequate system of internal control to ensure that all assets are safeguarded and 
protected against loss from unauthorized use or disposition and that transaction are authorized, recorded and 
reported correctly. The Company has appointed M/s. S. A. Buchha & Co. as an Internal Auditors of the Company. 
The Company has in place adequate internal financial controls with reference to financial statements. Such 
controls were tested during the financial year and no material weaknesses in the design or operation were 
observed. 
 
Applicability of appointment of Internal Auditors was made after the Company became listed entity under 
provisions of Companies Act, 2013 and rules made thereunder. However, as permitted by the Act, the Company 
had transition period of 6 months to appoint Internal Auditors and hence Company appointed Internal Auditors in 
May, 2015. As on date, the Company has complied with the requirements of the Act. 
 
VIGIL MECHANISM 
The Company has a Vigil Mechanism Policy with a view to provide vigil mechanism to Directors, employees and 
other stakeholders to disclose instances of wrongdoing in the workplace and report instances of unethical 
behavior, actual or suspected fraud or violation of the Company’s code of conduct. The Vigil Mechanism Policy 
also states that this mechanism should also provide for adequate safeguards against victimization of Director(s)/ 
Employees who avail of the mechanism and also provide for direct access to the Chairman of the Audit Committee 
in exceptional cases. The Vigil Mechanism Policy has been posted on the website of the Company and may be 
accessed at the link: http://vibrantglobalgroup.com/vigil-mechanism-policy.html 
 
OBLIGATION OF COMPANY UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, 
PROHIBITION AND REDRESSAL) ACT, 2013 
  
The Company has no permanent or contractual female employees. Therefore, constitution of Internal Complaints 
Committee was not possible.  

http://vibrantglobalgroup.com/vigil-mechanism-policy.html


5 | P a g e  
 

 
BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

Cessation: 
1. Mr. Lokesh Jain (w.e.f. September 5, 2014) 
2. Mr. Kartik Jain (w.e.f. September 5, 2014) 
3. Mr. Nitin Shrivas (w.e.f. September 10, 2014) 
 

The Board places on record its appreciation for the contribution made by them during their tenure as Directors of 
the Company.  
 
Appointment of Non Executive Independent Directors (w.e.f. September 10, 2014): 
1. Mrs. Dipti Sharma  
2. Mr. Rahul Bagdia 
3. Mr. Harsh Mehadia  
 

The above appointment is made for 2 (Two) Years (upto September 9, 2016).  
 

The Company has obtained declarations from Independent Directors stating that they meet the criteria of 
Independence as laid down under Section 149(6) of the Act and Clause 52 of the BSE SME Listing Agreement. 
 

 
Retirement of Rotation: 
Mr. Vinod Garg retires by rotation and being eligible, has offered himself for re-appointment at the forthcoming 
AGM. 
 
Appointment/ Designation of Key Managerial Personnel: 
1. Mr. Vinod Garg, Managing Director has been designated as Key Managerial Personnel w.e.f. April 1, 2014. 
2. Mr. Vaibhav Garg has been appointed and designated as Whole Time Director and CFO w.e.f. July 1, 2014. 
3. Mr. Jalpesh Darji has been appointed as Company Secretary of the Company effective from June 1, 2014.  
 

There was delay in Appointment of Company Secretary because the Company was looking for a perfect candidate 
for the job of Secretarial department and hence the Company had appointed Company Secretary w.e.f. June 1, 
2014. As on March 31, 2015, the Company has complied with the requirements of the Act. 
 
REMUNERATION TO MANAGING DIRECTOR AND WHOLE TIME DIRECTOR FROM SUBSIDARY COMPANIES 
During the Financial Year 2014-15, Mr. Vinod Garg, Managing Director and Mr. Vaibhav Garg, Whole Time 
Director and Chief Financial Officer drew following remuneration from Subsidiaries: 
 
Remuneration from Vibrant Global Trading Private Limited (VGTPL) and Vibrant Global Infraproject Private Limited 
(VGIPPL): 
 

Name of Director Remuneration from VGTPL (in `) Remuneration from VGIPPL (in `) 

Mr. Vinod Garg 24,00,000.00 Nil 

Mr. Vaibhav Garg Nil Nil 

 
 This disclosure is made under Section 197(14) of the Act and rules made thereunder.  
 
BOARD MEETINGS 
During the year, 18 (Eighteen) Board Meetings were held on various dates. Complete details of the said meetings 
are given in the Report on Corporate Governance forming part of this Annual Report. Gap between two meetings 
was within the period prescribed under the Act and rules made thereunder. 



6 | P a g e  
 

 
The Company re-constituted Board on September 10, 2014 keeping in view compliance of constitution 
requirements as per BSE SME Listing Agreement. The Independent Directors were appointed effective from 
September 10, 2014 and hence due to non completion of even a year, there could not be a separate meeting of 
Independent Directors. However, informal discussion took place during regular Board Meetings. 
  
BOARD EVALUATION 
Pursuant to the provisions of the Companies Act, 2013 and Clause 52 of the BSE SME Listing Agreement, the 
Board has carried out an annual performance evaluation of its own performance, the directors individually as well 
as the evaluation of the working of its Audit Committee, Nomination & Remuneration/ Compensation Committee 
and Stakeholders Relation Committee.  
 
COMMITTEES OF THE BOARD 
A detailed note on the Board and its Committees is provided in the Report on Corporate Governance forming part 
of this Annual Report. Compositions of all Committees are as follows: 
 
Audit Committee 
Audit Committee comprised of 3 Members of the Board, Mr. Harsh Mehadia (Chairman), Mrs. Dipti Sharma 
(Member) and Mr. Vinod Garg (Member). Further details relating to Audit Committee are given in the Report on 
Corporate Governance forming part of this Annual Report. 
 
Nomination and Remuneration/ Compensation Committee (“NRC”) 
Nomination and Remuneration/ Compensation Committee comprised of 3 Members of the Board, Mr. Harsh 
Mehadia (Chairman), Mrs. Dipti Sharma (Member) and Mr. Rahul Bagdia (Member). Further details relating to 
NRC are given in the Report on Corporate Governance forming part of this Annual Report. 
 
Stakeholders Relation Committee 
Stakeholders Relation Committee comprised of 3 Members of the Board, Mrs. Dipti Sharma (Chairman),                     
Mr. Harsh Mehadia (Member) and Mr. Vinod Garg (Member). Further details relating to Stakeholders Relation 
Committee are given in the Report on Corporate Governance forming part of this Annual Report. 
 
REMUNERATION POLICY 
The Board, on the recommendation of the Nomination & Remuneration/ Compensation Committee framed a 
Remuneration Policy for Directors, Key Managerial Personnel and Senior Management. The Remuneration Policy 
is provided as Annexure 2. 
 

RELATED PARTY TRANSACTIONS 
All the contracts/ arrangements/ transactions that were entered into by the Company during the financial year 
with related parties were on an arm’s length basis and in the ordinary course of business. During the year, the 
Company had not entered into any contract/ arrangement/ transaction with related parties which could be 
considered material in accordance with the provisions of the Act on materiality of related party transaction.  
 

Details of Related Party Transactions are given at Note No. 36 to the Standalone Financial Statements.  
 

MANAGEMENT DISCUSSION AND ANALYSIS REPORT 
Management Discussion and Analysis Report for the year under review forms part of this Annual Report. 
 
REPORT ON CORPORATE GOVERNANCE 
The Company is committed to maintain the highest standards of corporate governance and adhere to the 
corporate governance requirements set out by SEBI. The report on Corporate Governance as stipulated under 
Clause 52 of BSE SME Listing Agreement forms part of this Annual Report. The requisite certificate from a 
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Practicing Company Secretaries confirming compliance of the conditions of Corporate Governance is attached to 
the Report on Corporate Governance. 
 
EXTRACT OF ANNUAL RETURN 
Extract of Annual return in Form MGT – 9 forms part of this Annual Report and attached as Annexure 3. 
 
ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO: 
 
CONSERVATION OF ENERGY: Not Applicable  
 
TECHNOLOGY ABSORPTION: Not Applicable 
 
FOREIGN EXCHANGE EARNINGS AND OUTGO: NIL 
 
SECRETARIAL AUDIT 
Pursuant to the provisions of Section 204 of the Act and The Companies (Appointment and Remuneration of 
Managerial Personnel) Rules, 2014, the Company has appointed M/s. N R & Associates, Practicing Company 
Secretaries to undertake the Secretarial Audit of the Company for the Financial Year 2014-15. The Secretarial 
Audit Report is annexed to this Report as Annexure 4. Qualifications given in the Secretarial Audit Report have 
been explained in this Report at appropriate places. 
 
STATUTORY AUDITORS AND AUDITORS’ REPORT 
M/s. Gupta Sarda & Bagdia, Chartered Accountants, who were appointed as the Statutory Auditors of the 
Company by the Members at their previous Annual General Meeting (AGM), shall retire on conclusion of the 
ensuing AGM and are eligible for re-appointment. Members are requested to consider their re-appointment for a 
period of 2 years from the conclusion of forthcoming AGM until the conclusion of AGM for the financial year 
2016-17, at a remuneration to be decided by Audit Committee/ Board of Directors in consultation with Statutory 
Auditors. The Company has received a letter of confirmation from M/s Gupta Sarda & Bagdia, Chartered 
Accountants to the effect that their appointment, if made, will be within the limits of Section 141 of the Act. 
 
The Notes on financial statement referred to in the Auditors’ Report are self-explanatory and do not call for any 
further comments. The Auditors’ Report does not contain any qualification, reservation or adverse remark.  
 
DECLARATION OF THE DIRECTORS ON THE CODE OF CONDUCT 
The Company has adopted a Code of Conduct for its Directors, including employees. For the year under review, 
Directors and Senior Management of the Company of the Company confirm compliance of the Code of Conduct of 
the Company.  
 

MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL POSITION OF THE COMPANY  
Management perceived following material changes which have occurred subsequent to the close of the financial 
year and before the date of this report dated September 5, 2015 affecting financial, position of the Company in 
any substantial manner: 
 
1. Further Investment in Vibrant Global Trading Private Limited:  
 

The Company has acquired 4,00,000 Equity Shares of Vibrant Global Trading Private Limited. Consequent 
to the acquisition, stake of the Company in Vibrant Global Trading Private Limited has increased from 
56.01% to 78.42%. This Acquisition will add financial strength in the Company and higher returns.  
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GENERAL 
Your Directors state that no disclosure or reporting is required in respect of the following matters as there were 
no transactions on these matters during the financial year 2014-15: 

1. Issue of equity shares with differential rights as to dividend, voting or otherwise. 
2. Issue of shares (including sweat equity shares) to employees of the Company under any scheme save 

and except Employees Stock Option Scheme as referred to in this Report. 
3. Policy on Corporate Social Responsibility 
4. No significant or material orders were passed by the Regulators or Courts or Tribunals which impact 

the going concern status and the Company’s operations in future. 
 

DIRECTORS’ RESPONSIBILITY STATEMENT 
Pursuant to the requirement under Section 134 of the Act, Directors of your Company state and confirm that: 

1. In the preparation of the annual accounts for the financial year 2014-15, the applicable accounting 
standards have been followed and there are no material departures from the same; 

2. The directors had selected such accounting policies and applied them consistently and made 
judgments and estimates that are reasonable and prudent so as to give a true and fair view of the state 
of affairs of the Company as at March 31, 2015 and of the profit and loss of the Company for year 
ended on that date; 

3. The directors had taken proper and sufficient care for the maintenance of adequate accounting 
records in accordance with the provisions of this Act for safe guarding the assets of the Company and 
for preventing and detecting fraud and other irregularities; 

4. The directors had prepared the annual accounts on a going concern basis; and 
5. The directors had laid down internal financial controls to be followed by the Company and that such 

internal financial controls are adequate and were operating effectively. 
6. The directors had devised proper systems to ensure compliance with the provisions of all applicable 

laws and that such systems were adequate and operating effectively. 
 

 
ACKNOWLEDGEMENTS 
The Directors wish to place on record their sincere appreciation for the support and co-operation extended by all 
Business Associates, Bankers, Stakeholders and Employees. The Company also expresses its gratitude to the 
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For and on behalf of the Board of Directors 

Vinod Garg 
 

Chairman and Managing Director 
Mumbai 

 
September 5, 2015 
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Annexure 1 to the Directors’ Report 
 
Part 1 
In terms of the provisions of Section 197(12) of the Act read with Rules 5(2) and 5(3) of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, there were no employees of the 
Company: 

a. Who, if employed throughout the financial year, was in receipt of remuneration exceeding ` 60 Lacs, in 
the aggregate; and 

b.  if employed for a part of the financial year, was in receipt of remuneration exceeding ` 5 Lacs per 
month; and 

c. if employed throughout the financial year or part thereof, was in receipt of remuneration, in aggregate, 
at a rate which, in the aggregate, is in excess of that drawn by the managing director or whole-time 
director or manager and holds by himself or along with his spouse and dependent children, not less than 
two percent of the equity shares of the company. 

 
Hence, no statement showing names and other particulars is given in this annexure. 
 
Part 2 

(i) The Ratio of the remuneration of each Director to the median remuneration of the employees of the 
Company for the financial year 2014-15 and 

 
(ii) The percentage increase in remuneration of Managing Director, Whole Time Director and Chief 

Financial Officer, other Non Executive Directors and Company Secretary of the Company in the financial 
year 2014-15. 

 

Name & Designation Remuneration of 
each Director & 

KMP for 
Financial Year 

2014-15 (`) 

% increase/ 
decrease in 

Remuneration in 
the Financial 

Year 2014-15** 

Ratio of 
remuneration of 
each Directors to 

Median 
remuneration 
of employees 

A) Directors 

Mr. Vinod Garg, MD - - N.A. 

Mr. Vaibhav Garg, WTD and CFO& - - N.A. 

Mrs. Dipti Sharma, I-NED^ 10,000 N.A. 0.03 

Mr. Rahul Bagdia, I-NED^ 10,000 N.A. 0.03 

Mr. Harsh Mehadia, I-NED^ 10,000 N.A. 0.03 

Mr. Lokesh Jain, NI-NED%% - - N.A. 

Mr. Kartik Jain, NI-NED - - N.A. 

Mr. Nitin Shrivas, NI-NED - - N.A. 

B) Key Managerial Personnel 

Mr. Jalpesh Darji, CS^ 286,908 N.A. 0.89 
Legends: MD - Managing Director; WTD – Whole time Director; CFO – Chief Financial Officer; I-NED - Independent Non-
Executive Director; CS - Company Secretary 
 

Notes: 
1. &

Mr. Vaibhav Garg was appointed as Whole Time Director and CFO of the Company w.e.f. July 1, 2014. 
2. ^Mrs. Dipti Sharma, Mr. Rahul Bagdia and Mr. Harsh Mehadia were appointed as Non Executive Independent 

Directors effective from September 10, 2014 and Mr. Jalpesh Darji, Company Secretary was appointed w.e.f. June 1, 
2014. Accordingly, the remuneration shown above is for part of the financial year 2014-15. 
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3. %%
Mr. Lokesh Jain and Mr. Kartik Jain ceased to be Directors effective from September 5, 2014 and Mr. Nitin Shrivas 

ceased to be Director w.e.f. September 10, 2014.  
4. **Details are not applicable as Mrs. Dipti Sharma, Mr. Rahul Bagdia and Mr. Harsh Mehadia Directors were 

appointed as Directors in the Financial Year 2014-15 as well for Mr. Jalpesh Darji who was appointed in Financial 
Year 2014-15 and thus the comparative figures for FY 2013-14 are not available. 

5. The above remuneration includes sitting fees paid to all I-NED of the Company. The sitting fees is ` 10,000 for 
attending Board and Committee Meetings.  

6. Median remuneration of all the employees of the Company (Excluding Managing Director and Whole Time Director 
of the Company) for the financial year 2014-15 is ` 3,20,794.00 

 
(iii) The percentage increase in the median remuneration of all employees in the financial year 2014-15 

 

 Financial Year 
2014 - 15 (`) 

Financial Year 
2013 - 14 (`) 

Increase 
(%) 

Median remuneration of all employees 3,20,794.00 Nil N.A. 

 
(iv) The number of permanent employees on the rolls of Company 

 
There were 6 (Six) permanent employees (including one Managing Director and one Whole Time Director) as on 
March 31, 2015. 
 

(v) The explanation on the relationship between average increase in remuneration and Company 
performance 

 
No Remuneration was paid by the Company in previous year ended on March 31, 2014. 
 

(vi) Comparison of the remuneration of the Key Managerial Personnel against the performance of the 
Company 

 
The total remuneration of Key Managerial Personnel (KMP) was ` 2,86,908 which was paid during Financial year 
2014-15, whereas Profit after Tax was ` 3,04,90,043. The remuneration of KMP was based on the overall 
performance of the Company and the individual performance of the concerned employee during the Financial 
Year.  
 
KMP referred is the Company Secretary of the Company. 

 
(vii) Variations in the market capitalisation of the Company, price earnings ratio as at the closing date of the 

current financial year and previous financial year and percentage increase or decrease in the market 
quotations of the shares of the Company in comparison to the rate at which the Company came out 
with the last public offer 

 
a) The market capitalization of the Company as on March 31, 2015 was ` 5154.16 Lacs (N.A as on March 31, 

2014 as the Company listed on BSE Limited effective from October 21, 2014) 
 
b) Price Earning ratio of the equity shares of the Company was 15.73 as at March 31, 2015 (N.A as at March 

31, 2014) 
 
c) Percentage increase or decrease in the market quotations of the shares of the Company as compared to the 

rate at which the Company came out with the last public offer: 
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The Company came with Initial public offer (IPO) in 2014 at a price of ` 19.00 per share. The closing price of the 
Company’s Equity share on the BSE Limited as on March 31, 2015 was ` 22.50. The % increase in share price as on 
March 31, 2015 at BSE Limited with respect to issue price was 18.42%. 
 

(viii) Average percentile increase already made in the salaries of employees other than the managerial 
personnel in the last financial year and its comparison with the percentile increase in the managerial 
remuneration and justification thereof and point out if there are any exceptional circumstances for 
increase in the managerial remuneration 

 
There was no employee, Otherthan Managing Director, on rolls of the Company during previous financial year 
2013-14. Hence, comparison cannot be made.  
 

(ix) The comparison of the each remuneration of Key Managerial Personnel against the performance of the 
Company during the Financial Year 2014-15 is as under: 

 

 Remuneration of 
each KMP for FY 
2014-15 (`) 

% increase/ 
decrease in 
Remuneration in 
FY 2014-15** 

Comparison of remuneration of 
the 
KMPs against the performance 
of the Company 

Mr. Vinod Garg, MD - - The Profit After Tax increase from 
(0.26) Crores to 2.44 Crores from 
FY 2013-14 to FY 2014-15, 
Accordingly Mr. Jalpesh Darji was 
paid remuneration which is as 
per industry standards.  

Mr. Vaibhav Garg, WTD and CFO - - 

Mr. Jalpesh Darji, CS 286,908 N.A. 

**Details are not applicable as Mr. Jalpesh Darji, CS was appointed in Financial Year 2014-15 and thus the comparative 
figures for FY 2013-14 are not available. 

 
(x) The key parameters for any variable component of remuneration availed by the Directors 

 
There was no any variable component availed by Directors of the Company during financial year 2014-15. 
 
 

(xi) The ratio of the remuneration of the highest paid director to that of the employees who are not 
directors but receive remuneration in excess of the highest paid director during the year;  

 
There are 4 Management Executives who are not Directors but receive remuneration in excess of the highest paid 
director during the year: 

1. Mr. Sumeet Rathi, Dy. Manager: 64.57x 
2. Mr. Jalpesh Darji, Company Secretary: 28.69x 
3. Mr. Chandrakant Salunkhe, Executive-Accounts: 6.01x 
4. Mr. Anish Buche, Sr. Executive-Accounts: 35.47x 

 
Note:  

1. Managing Director and Whole Time Director did not receive remuneration during financial year 2014-15 
2. All the above employees have joined during financial year 2014-15.  
3. Sitting fees to highest paid director was ` 10,000 for a meeting 

 
 
 
 



12 | P a g e  
 

(xii) Affirmation that the remuneration is as per the Remuneration Policy of the Company 
 
Pursuant to Rule 5(1)(xii) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 
2014, it is affirmed that the remuneration paid to the Directors, KMPs, Senior Management and other employees 
of the Company is as per the Remuneration Policy of the Company. 
 
 
Annexure 2 to the Directors’ Report 
 
NOMINATION AND REMUNERATION POLICY 
 

This Nomination and Remuneration Policy is being formulated in compliance with Section 178 of the 
Companies Act, 2013 read along with the applicable rules thereto and Clause 52 of the BSE SME Listing 
Agreement, as amended from time to time. This policy on nomination and remuneration of Directors, Key 
Managerial Personnel and Senior Management has been formulated by the Nomination and Remuneration/ 
Compensation Committee (NRC or the Committee) and has been approved by the Board of Directors. 
 

Definitions: 
 

“Remuneration” means any money or its equivalent given or passed to any person for services rendered by him 
and includes perquisites as defined under the Income-tax Act, 1961; 
 

“Key Managerial Personnel” means: 

 Managing Director, or Chief Executive Officer or Manager and in their absence, a Whole-time 
Director; 

 Chief Financial Officer; 

 Company Secretary; and 

 such other officer as may be prescribed. 
 

“Senior Managerial Personnel” mean the personnel of the company who are members of its core management 
team excluding Board of Directors. Normally, this would comprise all members of management, of rank 
equivalent to General Manager and above, including all functional heads. 
 

Objective: 
The objective of the policy is to ensure that: 

 the level and composition of remuneration is reasonable and sufficient to attract, retain and motivate 
directors of the quality required to run the company successfully; 

 relationship of remuneration to performance is clear and meets appropriate performance benchmarks; 
and 

 remuneration to directors, key managerial personnel and senior management involves a balance between 
fixed and incentive pay reflecting short and long-term performance objectives appropriate to the working 
of the company and its goals. 

 

Role of the Committee: 
The role of the NRC will be the following: 

 To formulate criteria for determining qualifications, positive attributes and independence of a Director. 

 To formulate criteria for evaluation of Independent Directors and the Board. 

 To identify persons who are qualified to become Directors and who may be appointed in Senior 
Management in accordance with the criteria laid down in this policy. 

 Decide the salary, allowances, perquisites, bonuses, notice period, severance fees and increment of 
Executive Directors. 

 Review and suggest revision of the total remuneration package of the Executive Directors keeping in view 
the performance of the Company, standards prevailing in the industry, statutory guidelines etc. 
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 To carry out evaluation of Director’s performance. 

 To recommend to the Board the appointment and removal of Directors and Senior Management. 

 To recommend to the Board policy relating to remuneration for Directors, Key Managerial Personnel and 
Senior Management. 

 To devise a policy on Board diversity, composition, size. 

 Succession planning for replacing Key Executives and overseeing. 

 To carry out any other function as is mandated by the Board from time to time and/ or enforced by any 
statutory notification, amendment or modification, as may be applicable. 

 Define and implement the Performance Linked Incentive Scheme (including ESOP of the Company) and 
evaluate the performance and determine the amount of incentive of the Executive Directors for that 
purpose. 

 To perform such other functions as may be necessary or appropriate for the performance of its duties. 
 

APPOINTMENT AND REMOVAL OF DIRECTOR, KEY MANAGERIAL PERSONNEL AND SENIOR 
MANAGEMENT 

a) The Committee shall identify and ascertain the integrity, qualification, expertise and experience of 
the person for appointment as Director, KMP or at Senior Management level and recommend his/ her 
appointment, as per Company’s Policy. 

b) A person should possess adequate qualification, expertise and experience for the position he / she is 
considered for appointment. The Committee has authority to decide whether qualification, expertise 
and experience possessed by a person is sufficient / satisfactory for the position. 

c) The Company shall not appoint or continue the employment of any person as Whole-time Director who 
has attained the age of seventy years. Provided that the term of the person holding this position may 
be extended beyond the age of seventy years with the approval of shareholders by passing a special 
resolution. 

 

TERM / TENURE 
a) Managing Director/Whole-time Director: 

The Company shall appoint or re-appoint any person as its Executive Chairman, Managing Director or 
Executive Director for a term not exceeding five years at a time. No re-appointment shall be made earlier than 
one year before the expiry of term. 
 

b) Independent Director: 
An Independent Director shall hold office for a term up to the term fixed by the Board of Directors of the 
Company and Members at the General Meeting of the Company will be eligible for re-appointment on passing of 
a special resolution by the Company and disclosure of such appointment in the Directors’ report. 
 

No Independent Director shall hold office for more than two consecutive terms of upto maximum of 5 years each, 
but such Independent Director shall be eligible for appointment after expiry of three years of ceasing to become 
an Independent Director. 
 

Provided that an Independent Director shall not, during the said period of three years, be appointed in or be 
associated with the Company in any other capacity, either directly or indirectly. 
 

EVALUATION 
The Committee shall carry out evaluation of performance of Director, KMP and Senior Management 
Personnel yearly or at such intervals as may be considered necessary. 
 

REMOVAL 
The Committee may recommend with reasons recorded in writing, removal of a Director, KMP or Senior 
Management Personnel subject to the provisions and compliance of the Companies Act, 2013, rules and 
regulations and the policy of the Company. 
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RETIREMENT 
The Director, KMP and Senior Management Personnel shall retire as per the applicable provisions of the Act 
and the prevailing policy of the Company. The Board will have the discretion to retain the Director, KMP, Senior 
Management Personnel in the same position/ remuneration or otherwise even after attaining the retirement 
age, for the benefit of the Company. 
 

POLICY FOR REMUNERATION TO DIRECTORS/KMP/ SENIOR MANAGEMENT PERSONNEL 
1. Remuneration to Managing Director / Whole-time Directors: 

i) The Remuneration/ Commission etc. to be paid to Managing Director / Whole-time Directors, 
etc. shall be governed as per provisions of the Companies Act, 2013 and rules made there 
under or any other enactment for the time being in force and the approvals obtained from the 
Members of the Company. 

ii) The Nomination and Remuneration/ Compensation Committee shall make such recommendations 
to the Board of Directors, as it may consider appropriate with regard to remuneration to Managing 
Director / Whole-time Directors. 

 

2. Remuneration to Non- Executive/ Independent Directors: 
i) The Non-Executive/ Independent Directors may receive sitting fees and such other 

remuneration as permissible under the provisions of Companies Act, 2013. The amount of sitting 
fees shall be such as may be recommended by the Remuneration/ Compensation Committee 
and approved by the Board of Directors. 

ii) All the remuneration of the Non-Executive/ Independent Directors (excluding remuneration for 
attending meetings as prescribed under Section 197(5) of the Companies Act, 2013) shall be 
subject to ceiling/ limits as provided under Companies Act, 2013 and rules made there under or 
any other enactment for the time being in force. The amount of such remuneration shall be such 
as may be recommended by the Remuneration/ Compensation Committee and approved by the 
Board of Directors or shareholders, as the case may be. 

 

An Independent Director shall not be eligible to get Stock Options and also shall not be eligible to participate in 
any share based payment schemes of the Company. 
 

i) Any remuneration paid to Non- Executive / Independent Directors for services rendered which are 
of professional in nature shall not be considered as part of the remuneration for the purposes of 
clause (b) above if the following conditions are satisfied: 

ii) The Services are rendered by such Director in his capacity as the professional; and 
iii) In the opinion of the Committee, the director possesses the requisite qualification for the practice 

of that profession. 
iv) The Compensation Committee of the Company, constituted for the purpose of administering the 

Employee Stock Option/ Purchase Schemes, shall determine the stock options and other share based 
payments to be made to Directors (other than Independent Directors). 
 

 

3. Remuneration to Key Managerial Personnel and Senior Management: 
 

i) The remuneration to Key Managerial Personnel and Senior Management shall consist of fixed 
pay and incentive pay, in compliance with the provisions of the Companies Act, 2013 and in 
accordance with the Company’s Policy. 

 

ii) The Compensation Committee of the Company, constituted for the purpose of administering the 
Employee Stock Option/ Purchase Schemes, shall determine the stock options and other share 
based payments to be made to Key Managerial Personnel and Senior Management. 

 
iii) The Fixed pay may include monthly remuneration, employer’s contribution to Provident Fund, 

contribution to pension fund, pension schemes, etc. as decided from to time. 
 

iv) The Incentive pay shall be decided based on the balance between performance of the Company and 
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performance of the Key Managerial Personnel and Senior Management, to be decided annually or 
at such intervals as may be considered appropriate. 

 

 
IMPLEMENTATION 

 The Committee may issue guidelines, procedures, formats, reporting mechanism and manuals in 
supplement and for better implementation of this policy as considered appropriate. 

 The Committee may Delegate any of its powers to one or more of its members. 
 
 
 
 
 
 
 
Annexure 3 to the Directors’ Report 
 
 

Form No. MGT-9 
EXTRACT OF ANNUAL RETURN 

as on the financial year ended on March 31, 2015 
 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and 
Administration) Rules, 2014]   

I. Registration And Other Details: 

CIN U65900MH1995PLC093924 

Registration Date October 26, 1995 

Name of the Company Vibrant Global Capital Limited 

Category / Sub-Category of the Company Company limited by shares/ Indina Non-Government 
Company 

Address of the Registered office and contact details Unit No. 202, Tower A, Peninsula Business Park, 
Senapati Bapat Marg, Lower Parel, Mumbai- 
400013, Maharashtra; Tel no: 022-41731000;  

Website www.vibrantglobalgroup.com 

Whether listed company Yes 

Name, Address & contact details of the Registrar & 
Transfer Agent, if any 

Bigshare Services Private Limited 
E – 2/3, Ansa Industrial Estate, Sakivihar Road, Sakinaka, 
Andheri (East), Mumbai - 400 072, Maharashtra, India. 
Tel. no: 022-40430200 

 

 
II. Principal Business Activities Of The Company 

 

All the business activities contributing 10% or more of the total turnover of the company shall be stated: 
 

Sr. No. Name and Description of main 
products / services 

NIC Code of the Product / Service % to total turnover of the 
company 

1. Financial Services 64990 100% 
 

 
 
 

http://www.atishay.com/
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III. Particulars of Holding, Subsidiary and Associate Companies: 
 

Sr. 
No. 

Name of the Company CIN Holding/ Subsidiary 
/ Associate 

% of 
Shares 

held 

Applicable 
Section 

1.  Vibrant Global Trading 
Private Limited 

U51909MH2003PTC141769 Subsidiary  56.01 2(87)(ii) 

2.  Vibrant Global Infraproject 
Private Limited 

U45201MH2006PTC163487 Subsidiary  82.87 2(87)(ii) 

3.  Vibrant Global Vidyut 
Private Limited 

U40105MH2009PTC193717 Associate  48.78 2(6) 

4.  Vibrant Global Salt Private 
Limited 

U24233MH2010PTC208064 Associate  30.30 2(6) 

Address of Registered Office of all above companies is Unit No. 202, Tower A, Peninsula Business Park, Senapati 
Bapat Marg, Lower Parel, Mumbai – 400 013, Maharashtra, India
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IV. Share Holding Pattern (Equity Share Capital Breakup as Percentage Of Total Equity) 
 

i) Category-wise Share Holding 
 

Category of 
Shareholders 

No. of Shares held at the beginning of the year 
(As on April 1, 2014) 

No. of shares held at the end of the year 
(As on March 31, 2015) 

% change 
during the year 

Demat Physical Total % of Total 
Shares 

Demat Physical Total % of Total 
Shares 

 

A. Promoters          

(1) Indian - - - - - - - - - 

a) Individual/ HUF - 66,65,050 66,65,050 33.48 77,87,050 - 77,87,050 33.99 0.51 

b) Central Bank - - - - - - - - - 

c) State Govt(s) - - - - - - - - - 

d) Bodies Corporate - 87,42,244 87,42,244 43.91 57,00,244 - 57,00,244 24.88 (19.03) 

e) Banks/FI - - - - - - - - - 

f) Any other - - - - - - - - - 

Sub-total (A) (1) - 1,54,07,294 1,54,07,294 77.39 1,34,87,294 - 1,34,87,294 58.88 (18.51) 

(2) Foreign - - - - - - - - - 

a) NRIs - Individuals - - - - - - - - - 

b) Other - Individuals - - - - - - - - - 

c) Bodies Corp. - - - - - - - - - 

d) Banks/FI - - - - - - - - - 

e) Any Other - - - - - - - - - 

Sub-total (A) (2) - - - - - - - - - 

Total shareholding 
of Promoter (A) 
= (A)(1)+(A)(2) 

 
- 

 
 

1,54,07,294 

 
 

1,54,07,294 

 
 

77.39 

 
 

1,34,87,294 

 
 

- 

 
 

1,34,87,294 

 
 

58.88 

 
 

(18.51) 

B. Public 
Shareholding 

         

1. Institutions - - - - - - - - - 

a) Mutual Funds - - - - - - - - - 

b) Banks/ FI - - - - - - - - - 

c) Central Govt - - - - - - - - - 

d) State Govt(s) - - - - - - - - - 

e) Venture Capital - - - - - - - - - 
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Funds 

f) Insurance 
Companies 

- - - - - - - - - 

g) FIIs - - - - - - - - - 

h) Foreign Venture 
Capital Funds 

- - - - - - - - - 

i) Others (specify) - - - - - - - - - 

Sub-total (B)(1):- - - - - - - - - - 

2. Non-Institutions - - - - - - - - - 

a) Bodies Corporate - 25,67,376 25,67,376 12.90 30,11,376 - 3011376 13.15 0.25 

i) Indian          

ii) Overseas          

b) Individual 
Shareholders 

         

i) Individual 
Shareholders holding 
Nominal Share Capital 
upto ` 1,00,000.00 

- 60 - 0.00 4,31,123 - 4,31,123 1.88 1.88 

i) Individual 
Shareholders holding 
Nominal Share Capital 
in excess of                          
` 1,00,000.00 

- 19,32,650 19,32,650 9.71 53,52,650 - 53,52,650 23.37 13.66 

c) Others - NRIs - - - - 6,12,000 - 612000 2.67 2.67 

d) Clearing Member - - - - 12,937 - 12,937 0.06 0.06 

Sub-total (B)(2):- - 45,00,086 45,00,086 22.61 94,20,086 - 94,20,086 41.12 18.51 

Total Public 
Shareholding 
(B)=(B)(1)+ (B)(2) 

- 45,00,086 45,00,086 22.61 94,20,086 - 94,20,086 41.12 18.51 

C. Shares held by 
Custodian for GDRs 
& ADRs 

- - - - - - - - - 

Grand Total (A+B+C) - 1,99,07,380 1,99,07,380 100.00 2,29,07,380 - 2,29,07,380 100.00 - 
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ii) Shareholding of Promoters and Promoter Group entities 
 

  Sr. No.  Name No. of Shares held at the beginning of the 
year (As on April 1, 2014) 

No. of shares held at the end of the year  
(As on March 31, 2015) 

 

  No. of 
Shares 

% of total 
Shares of 

the 
Company 

% of Shares 
Pledged 

/encumbered 
to total shares 

No. of 
Shares 

% of total 
Shares of 

the 
Company 

% of Shares 
Pledged 

/encumbered 
to total shares 

% change in 
share holding 

during the Year 

1 Mr. Vinod Garg 26,190 0.13 - 11,48,190 5.01# - 4.88 

2 Mr. Vaibhav Garg 33,50,360 16.83 - 33,50,360 14.63$ - (2.20) 
3 Vinod Vaibhav Garg (HUF) 32,88,500 16.52 - 32,88,500 14.36$ - (2.16) 

4 Vibrant Global Trading Private Limited 30,45,844 15.30 - 3,844 0.02+ - (15.28) 

5 Vibrant Global Infraproject Private 
Limited 

56,96,400 28.61 - 56,96,400 24.87$ - (3.75) 

 Total 1,54,07,294 77.39 - 1,34,87,294 58.88 - (18.51) 
Note:  
#
Increase in Shareholding of Mr. Vinod Garg during from 0.13% to 5.01% during April 1, 2014 upto March 31, 2015 is attributed to purchase of 11,22,000 Equity shares 

from Market. 
$
There is no change in the shareholding of Mr. Vaibhav Garg and Vinod Vaibhav Garg (HUF) between April 1, 2014 upto March 31, 2015. The decrease in % of total shares 

of the Company from 16.83% to 14.63% and 16.52% to 14.36 respectively was due to Fresh Issue of Shares under Initial Public Offering of the Company. 
+
Vibrant Global Trading Private Limited has sold 30,42,000 Equity Shares of the Company in Initial Public Offering of the Company through an Offer for Sale. Consequently, 

shareholding of the Company reduced from 15.30% to 0.02% of the paid up share capital of the Company on respective dates.
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iii) Change in Promoters Shareholding (please specify, if there is no change) 
 

Sr. 
No. 

Name Shareholding at the beginning of the 
year 

(As on April 1, 2014)/ at the end of 
the year (March 31, 2015) 

Cumulative Shareholding during the 
year 

(April 1, 2014 to March 31, 2015) 

  No. of shares % of total shares 
of the company& 

No. of shares % of total shares 
of the company 

1. Mr. Vinod Garg 

 At the beginning of the 
Year 

26,190 0.13 26,190 0.13 

 (Add) Purchase of Shares 
(Market Purchase) 

    

 March 5, 2015 2,52,000 1.10 2,78,190 1.21 

 March 10, 2015 2,88,000 1.25 5,66,190 2.47 

 March 16, 2015 2,46,000 1.07 8,12,190 3.55 

 March 18, 2015 1,26,000 0.55 9,38,190 4.10 

 March 19, 2015 2,10,000 0.91 11,48,190 5.01 

 (Less) Sale of Shares - - - - 

 At the End of the year 11,48,190 5.01 11,48,190 5.01 

2. Mr. Vaibhav Garg 

 At the beginning of the 
Year 

33,50,360 16.83 33,50,360 16.83 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 33,50,360 14.63^ 33,50,360 14.63 

3. Vinod Vaibhav Garg HUF 

 At the beginning of the 
Year 

32,88,500 16.52 32,88,500 16.52 

 (Add) Purchase of Shares - -   

 (Less) Sale of Shares - -   

 At the End of the year 32,88,500 14.36^ 32,88,500 14.36 

4. Vibrant Global Trading Private Limited 

 At the beginning of the 
Year 

30,45,844 15.30 30,45,844 15.30 

 (Add) Purchase of Shares - -   

 (Less) Sale of Shares 
Through Offer for Sale 

- - (30,42,000) (15.28) 

 At the End of the year 30,45,844 15.30 3,844 0.02 

5. Vibrant Global Infraproject Private Limited 

 At the beginning of the 
Year 

56,96,400 28.61 56,96,400 28.61 

 (Add) Purchase of Shares - -   

 (Less) Sale of Shares - -   

 At the End of the year 56,96,400 28.61^ 56,96,400 28.61^ 
&
The Issued, subscribed and paid up Equity Share Capital at the Beginning of the year (April 1, 2014) is 1,99,07,380 Equity 

Shares and at the end of the year (March 31, 2015) is 2,99,07,380. The increase in the Issued, subscribed, paid capital is 
attributed to Issue of shares under Initial Public Offering of the Company. 
^
There is no change in the shareholding of Mr. Vaibhav Garg and Vinod Vaibhav Garg (HUF) between April 1, 2014 upto 

March 31, 2015. The decrease in % of total shares of the Company from 16.83% to 14.63% and 16.52% to 14.36 
respectively was due to Fresh Issue of Shares under Initial Public Offering of the Company 
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V. Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs 
and ADRs): 

 

Sr. 
No. 

Name Shareholding at the beginning of the year 
(As on April 1, 2014)/ at the end of the 

year (March 31, 2015) 

Cumulative Shareholding during the 
year 

(April 1, 2014 to March 31, 2015) 

  No. of shares % of total shares of the 
company& 

No. of shares % of total shares of 
the company 

1. Lokesh Industrial Services Private Limited  

 At the beginning of the Year 14,53,200 7.30 14,53,200 7.30 

 (Add) Purchase of Shares 
(Market Purchase) 

- - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 14,53,200 6.34^ 14,53,200 6.34 

2. Risa Securities Private Limited 

 At the beginning of the Year 11,14,176 5.60 11,14,176 5.60 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 11,14,176 4.86^ 11,14,176 4.86 

3. Rakesh Garg## 

 At the beginning of the Year - - - - 

 (Add) Purchase of Shares 
Market Purchase 

6,12,000 2.67 6,12,000 2.67 

 (Less) Sale of Shares - - - - 

 At the End of the year 6,12,000 2.67 6,12,000 2.67 

4. Haridwar Arun Kumar HUF 

 At the beginning of the Year 3,15,000 1.58 3,15,000 1.58 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 3,15,000 1.38^ 3,15,000 1.38 

5. HEM Securities Limited## 

 At the beginning of the Year - - - - 

 (Add) Purchase of Shares 
Market Purchase-Market 
Maker 

3,00,000 1.31 3,00,000 1.31 

 (Less) Sale of Shares - - - - 

 At the End of the year 3,00,000 1.31 3,00,000 1.31 

6. Savita Ramkishore Hansaria 

 At the beginning of the Year 2,80,000 1.41 2,80,000 1.41 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 2,80,000 1.22^ 2,80,000 1.22^ 

7. Vimal Kumar Agrawal## 

 At the beginning of the Year - - - - 

 (Add) Purchase of Shares 
Market Purchase 

2,52,000 1.10 2,52,000 1.10 

 (Less) Sale of Shares - - - - 

 At the End of the year 2,52,000 1.10 2,52,000 1.10 

8. Raksha Sudhir Surana 

 At the beginning of the Year 2,40,090 1.21 2,40,090 1.21 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 
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 At the End of the year 2,40,090 1.05^ 2,40,090 1.05^ 

9. Sudhir Vora## 

 At the beginning of the Year - - - - 

 (Add) Purchase of Shares 
Market Purchase 

2,22,000 0.97 2,22,000 0.97 

 (Less) Sale of Shares - - - - 

 At the End of the year 2,22,000 0.97 2,22,000 0.97 

10. M.H.Vora## 

 At the beginning of the Year - - - - 

 (Add) Purchase of Shares 
Market Purchase 

2,22,000 0.97 2,22,000 0.97 

 (Less) Sale of Shares - - - - 

 At the End of the year 2,22,000 0.97 2,22,000 0.97 

11. Richa Jain++ 

 At the beginning of the Year 1,80,460 091 1,80,460 091 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 1,80,460 0.79^ 1,80,460 0.79^ 

12. Nitika Rungta++ 

 At the beginning of the Year 33,50,360 16.83 33,50,360 16.83 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 33,50,360 14.63^ 33,50,360 14.63 

13. Preeti Kothari++ 

 At the beginning of the Year 1,62,300 0.82 1,62,300 0.82 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 1,62,300 0.71^ 1,62,300 0.71^ 

14. Umang Hansaria++ 

 At the beginning of the Year 1,40,000 0.70 1,40,000 0.70 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 1,40,000 0.61^ 1,40,000 0.61^ 

15. Harish Waghela++ 

 At the beginning of the Year 1,24,300 0.62 1,24,300 0.62 

 (Add) Purchase of Shares - - - - 

 (Less) Sale of Shares - - - - 

 At the End of the year 1,24,300 0.54^ 1,24,300 0.54^ 
 

&
The Issued, subscribed and paid up Equity Share Capital at the Beginning of the year (April 1, 2014) is ` 19,90,73,800.00 

and at the end of the year (March 31, 2015) is 22,90,73,800.00. The increase in the Issued, subscribed, paid capital is 
attributed to Fresh Issue of Equity shares under Initial Public Offering of the Company. 
^
There is no change in the shareholding between April 1, 2014 upto March 31, 2015. The decrease in % of total shares of 

the Company was due to Fresh Issue of Shares under Initial Public Offering of the Company 
++

Ceased to be in the list of Top 10 shareholders as on 31-03-2015. The same is reflected above since the shareholder was 
one of the Top 10 shareholders as on 01-04-2014. 
##

Not in the list of Top 10 shareholders as on 01-04-2014. The same has been reflected above since the shareholder was 
one of the Top 10 shareholders as on 31-03-2015. 
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VI. Shareholding of Directors and Key Managerial Personnel (KMPs) 

 

Name Shareholding at the beginning of the year 
(As on April 1, 2014)/ at the end of the year 

(March 31, 2015) 

Cumulative Shareholding during the 
year 

(April 1, 2014 to March 31, 2015) 

 No. of shares % of total shares of 
the company& 

No. of shares % of total shares of 
the company 

1) Mr. Vinod Garg, Managing Director  

At the beginning of the 
Year 

26,190 0.13 26,190 0.13 

(Add) Purchase of 
Shares (Market 
Purchase) 

11,22,000 4.90 11,48,190 5.01 

(Less) Sale of Shares - - - - 

At the End of the year 11,48,190 5.01 11,48,190 5.01 

2) Mr. Vaibhav Garg, Whole time Director and Chief Financial Officer 

At the beginning of the 
Year 

33,50,360 16.83 33,50,360 16.83 

(Add) Purchase of 
Shares 

- - - - 

(Less) Sale of Shares - - - - 

At the End of the year 33,50,360 14.63^ 33,50,360 14.63 
&
The Issued, subscribed and paid up Equity Share Capital at the Beginning of the year (April 1, 2014) is 1,99,07,380 Equity 

Shares and at the end of the year (March 31, 2015) is 2,99,07,380. The increase in the Issued, subscribed, paid capital is 
attributed to Issue of shares under Initial Public Offering of the Company. 
^
There is no change in the shareholding of Mr. Vaibhav Garg between April 1, 2014 upto March 31, 2015. The decrease in 

% of total shares of the Company from 16.83% to 14.63% and 16.52% to 14.36 respectively was due to Fresh Issue of 
Shares under Initial Public Offering of the Company 
 

Note: The Directors and Key Managerial personnel (KMP) of the Company who have not held any shares at any time 
during the year, are not shown in the above list. 
 
For details of Date wise purchases, refer to shareholding of Promoter and Promoter Group on point no. (IV)(ii)  

 
VII. INDEBTEDNESS 

 

Indebtedness* of the Company, including interest outstanding/ accrued but not due for payment 
(Amount in `) 

Particulars Secured Loans 
excluding 
deposits 

Unsecured 
Loans 

Deposits Total 
Indebtedness 

Indebtedness at the beginning of the financial year (April 1, 2014) 

I) Principal Amount 90,06,054 43,53,90,000 - 44,43,96,054 

II) Interest due but not paid -  - - 

III) Interest accrued but not due -  - - 

Total (i+ii+iii) 90,06,054 43,53,90,000 - 44,43,96,054 

Change in Indebtedness during the financial year (FY 2014-15) 

* Addition - - - - 

* Reduction (90,06,054) (17,72,17,593) - (18,62,23,647) 

Net Change (90,06,054) (17,72,17,593) - (18,62,23,647) 

Indebtedness at the end of the financial year (March 31, 2015) 

I) Principal Amount - 25,81,72,407 - 25,81,72,407 
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*
Indebtness referred herein is Long Term borrowings and Short term borrowings of the Company as on March 31, 2015 

 
VIII. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

A. Remuneration to Managing Director, Whole-time Directors and/or Manager: 
 
No remuneration was paid to Mr. Vinod Garg, Managing Director, Mr. Vaibhav Garg, Whole time Director and 
Chief Financial Officer of the Company during Financial Year 2014-15. 
 
B. Remuneration to other directors: 
 

Sr. 
No. 

Particulars of 
Remuneration 

Name of Directors Total 
Amount 

 (in `) 

  Mrs. Dipti Sharma@ Mr. Rahul Bagdia@ Mr. Harsh Mehadia@  

A) Independent Directors 

 a) Fees for attending 
Board and Committee 
Meetings 

10,000 10,000 10,000 30,000 

b) Commission - - - - 

c) Others - - - - 

 Total (A) 10,000 10,000 10,000 30,000 

  Mr. Lokesh Jain* Mr. Kartik Jain*  Mr. Nitin Shrivas*  

B) Other Non Executive Directors 

 a) Fees for attending 
Board and Committee 
Meetings 

 
- 

 
- 

 
- 

 
- 

b) Commission - - - - 

c) Others - - - - 

 Total (B) - - - - 

 Total (A+B) 10,000 10,000 10,000 30,000 

 
Notes: 
In terms of the provisions of the Companies Act, 2013, the remuneration payable to directors other than executive 
directors shall not exceed 1% of the net profit of the Company. The remuneration paid to the directors is well within the 
said limit. 
 

The total managerial remuneration payable to directors, including Managing Director and whole-time Director shall not 
exceed 11% of the net profits of the Company. The Company has not paid any Remuneration to its Managing Director and 
Whole Time Director during the Financial Year 2014-15, hence it is not applicable. 
 
@

Mrs. Dipti Sharma, Mr. Rahul Bagdia and Mr. Harsh Mehadia has been appointed as Non Executive Independent 
Directors on the Board of the Company w.e.f. September 10, 2014. 
 

*Mr. Lokesh Jain and Mr. Kartik Jain ceased to b Director effective from September 5, 2014 and Mr. Nitin Shrivas from 
September 10, 2014. 

 
 
 
 
 
 
 
 

II) Interest due but not paid -  -  

III) Interest accrued but not due -  -  

Total (i+ii+iii) - 25,81,72,407 - 25,81,72,407 
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C. Remuneration to Key Managerial Personnel, other than Managing Director/ Manager/ Whole Time 
Director 

 

Sr. 
No. 

Particulars of Remuneration Name of the Key Managerial Personnel Total Amount 
 (in `) 

  Mr. Vaibhav Garg#,  
Chief Financial 
Officer 

Mr. Jalpesh Darji##,  
Company 
Secretary 

 

1 Gross Salary - 2,33,409 2,33,409 

(a) Salary as per provisions 
contained in section 17(1) of the 
Income-tax Act, 1961 

- - - 

(b) Value of perquisites u/s 17(2) 
of the Income-tax Act, 1961 

- 2,499 2,499 

c) Profits in lieu of salary under 
section 17(3) Income-tax Act, 
1961 

- - - 

2 Stock Options - - - 

3 Sweat Equity - - - 

4 Commission 
 - as % of profit 
 - others, specify 

 
- 
- 

 
- 
- 

- 

5 Others (Incentive) - 51,000 51,000 

 Total (A) - 286,908 286,908 
#Mr. Vaibhav Garg was appointed and designated as Chief Financial Officer of the Company w.e.f. July 1, 2014  
##Mr. Jalpesh Darji was appointed as Company Secretary of the Company w.e.f. June 1, 2014  
 

IX. PENALTIES / PUNISHMENT / COMPOUNDING OF OFFENCES: 
Type Section of the 

Companies Act 
Brief 

Description 
Details of 

Penalty/punishment/ 
Compounding fees 

imposed 

Authority 
[RD/NCLT/ 

COURT] 

Appeal made, 
if any 

A. COMPANY 

Penalty  
NONE Punishment 

Compounding 
B.DIRECTORS 

Penalty  
NONE Punishment 

Compounding 
C. OTHER OFFICERS IN DEFAULT 
Penalty  

NONE Punishment 
Compounding 
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Annexure 4 to the Directors’ Report 
FORM MR 3 

SECRETARIAL AUDIT REPORT 
For the financial year ended 31st March 2015 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No. 9 of the Companies 
(Appointment and Remuneration) Rules, 2014] 

 
To, 
The Members, 
VIBRANT GLOBAL CAPITAL LIMITED, 
MUMBAI 
 
1. We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and 

adherence to good corporate practices by VIBRANT GLOBAL CAPITAL LIMITED (herein after called ‘the 
Company’). Secretarial audit was conducted in a manner that provided us a reasonable basis for 
evaluating the corporate conducts/ statutory compliances and expressing our opinion thereon.  

 

i. Management ‘ Responsibility for Secretarial Compliances:  
The Company’s Management is responsible for preparation and maintenance of Secretarial Records 
and for devising proper systems to ensure compliance with the provisions of applicable laws and 
regulations.  

 
ii. Auditor’s Responsibility:  

 

Our responsibility is to express an opinion on the Secretarial records, standards and procedures 
followed by the Company with respect to Secretarial Compliances.  

 

 

We believe that audit evidence and information obtained from the Company’s management is 
adequate and appropriate for us to provide a basis for our opinion.  

 

2. Based on our verification of the Company’s books, papers, minutes books, forms and returns filed and 
other records maintained by the Company and also the information provided by the Company, its 
officers, agents and authorized representatives during the conduct of secretarial audit, we hereby 
report that in our opinion, and to the best of our information, knowledge and belief and according to 
the explanations given to us, subject to the Audit observations given, the Company has, during the audit 
period covering the financial year ended on 31st March 2015, generally complied with the statutory 
provisions listed hereunder and also that the Company has proper Board processes and compliance 
mechanism in place to the extent, in the manner and subject to reporting made herein after. 

 
3. We have examined the books, papers, minute books, forms and returns filed and other records 

maintained by the Company, for the financial year ended on March 31, 2015, according to the 
provisions of: 

i. The Companies Act, 2013 (the Act) and the Rules made there under; 
ii. The Securities Contracts( Regulation) Act,1956 (SCRA) and the Rules made there under, 

iii. The Depositors Act, 1996 and the Regulations and Bye laws framed there under; 
iv. Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the 

extent of Foreign Direct Investment. 
 
The following Regulations and Guidelines prescribed under Securities and Exchange Board of India Act, 1992, 
(SEBI Act) 

a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeover) 
Regulations, 2011 - Complied  

b. The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations1992 - 
Complied 

c. The Securities and Exchange Board of India (Issue of capital and Disclosure of requirements) 
Regulations, 2009 - Complied 
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d. The Securities and exchange Board of India( Employees Stock option scheme and employees stock 
purchase scheme) Guidelines, 1999 - Not Applicable during the financial year 

e. The Securities and Exchange Board of India (Issue and listing of Debt Securities) Regulations 2008 -
Not Applicable during the financial year 

f. The Securities and exchange Board of India (Registrars to an Issue and Share Transfer Agents) 
Regulations, 1993, regarding the Companies Act and dealing with client - Complied  

g. The Securities and Exchange Board of India (Delisting of Equity shares) Regulations, 2009 - Not 
Applicable during the financial year 

h. The Securities and Exchange Board of India (Buy back of securities) Regulations, 1998 - Not 
Applicable during the financial year 

 
Industry Specific Acts 
 

The Company is Non-Deposit Accepting NBFC registered with the Reserve Bank of India under Section 45-IA of 
Reserve Bank of India Act, 1934.It has generally complied with the Regulations prescribed thereunder.  
 
We have also examined compliance with the applicable clauses of the following –  
 

a. Secretarial Standards issued by the Institute of Company Secretaries of India –Not Applicable during 
the financial year 

b. The BSE SME Listing agreement entered in to by the Company with BSE Limited - Complied 
 
During the period under review the Company has complied with the provisions of Act, Rules, Regulations, 
Guidelines, standards etc. mentioned above subject to above subject to the following observations: 
 
COMPANIES ACT, 2013: 
1. Appointment of Company Secretary:  
 

 Company Secretary was appointed on June 1, 2014.  
 
2. Appointment of Internal Auditors:  

Internal Auditors were appointed on May 30, 2015 
 
3. Meeting of Independent Directors:  

There was no separate meeting of Independent Director held during the year under review. 
 
We further report that: 
 
The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non 
Executive Directors and independent Directors. The changes in the composition of the Board of Directors that 
took place during the period under review were carried out in compliance with the provisions of the Act.  
 
Adequate notice is given to all Directors to schedule the Board meetings, agenda and detailed notes on 
agenda were sent seven days in advance, and a system exists for seeking and obtaining further information 
and clarification on the agenda items before the meeting and for meaningful participation at the meeting. 
Majority decision is carried through and based on the verification of the minutes book for the year under 
review there were no instances of any Director having expressed a dissenting view.  
 
We further report that there are adequate systems and process in the Company commensurate with the size 
and operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and 
guidelines.  
 
We further report that during the year under review, the Company issued and allotted 60,42,000 equity 
shares of the face value of ` 10.00 each at an Cash Price of ` 19.00, comprising of fresh issue of 30,00,000 
Equity Shares and Offer for Sale by Vibrant Global Trading Private Limited for 30,42,000 Equity Shares. The 
outstanding, issued, subscribed and paid up capital of the Company has increased from 1,99,07,380 shares to 
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2,29,07,380 shares of ` 10.00 each aggregating to ` 229.07 Million as on March 31, 2015. The shares of the 
Company were listed on SME Platform of BSE Limited on October 21, 2014. 
 
For N R & Associate 
Practicing Company Secretaries  
 
Nidhi Vaswani 
Partner 
Membership No: A28480. 
COP No: 10371 
 
Place: Nagpur 
Date: September 5, 2015 

 
 
 

Annexure – A to the Secretarial Audit Report  
 

Our Secretarial Audit Report of even date is to be read along with this letter.  
 

a. Maintenance of secretarial records is the responsibility of the management of the Company. Our 
responsibility is to express an opinion on the secretarial records based on our audit.  

b. We have followed the audit practices and processes as were appropriate to obtain reasonable 
assurance about the correctness of the contents of the secretarial records. The verification was done 
on test basis to ensure that correct facts are reflected in secretarial records. We believe that the 
processes and practices we followed provide a reasonable basis for our opinion. 

c. We have not verified the correctness and appropriateness of financial records and books of accounts 
of the Company as it is a part of financial audit.  

d. We have obtained the Management’s representation about the compliance of laws, rules and 
regulations and happening of events, etc., wherever required.  

e. The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards 
is the responsibility of the management. Our examination was limited to the verification of 
procedures on test basis.  

f. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of 
the efficacy or effectiveness with which the management has conducted the affairs of the Company. 
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REPORT ON CORPORATE GOVERNANCE FOR THE FINANCIAL YEAR 2014-15 
 
Corporate Governance is not merely the compliance of a set of regulatory laws and regulations but is a set of 
good and transparent practices that enable an organization to perform efficiently and ethically to generate 
long term wealth and create value for all its stakeholders. It goes beyond building and strengthening the trust 
and integrity of the Company by ensuring conformity with the globally accepted best governance practices. 
The Securities and Exchange Board of India (SEBI) observes keen vigilance over governance and fulfillment of 
these regulations in letter and spirit, which entails surety towards sustainable development of the Company, 
enhancing stakeholders’ value eventually. 
 
Company’s philosophy on Corporate Governance: 
At Vibrant Global Capital Limited (‘the Company’), Corporate Governance is maximizing the stakeholders 
value while ensuring fairness to all stakeholders, customers, employees, investors and other stakeholders of 
the Company. It is a system by which company is directed and controlled by its Board of Directors, 
Management in the best interest of shareholders and other stakeholders of the Company.  
 
The Board of Directors fully supports and endorses the Corporate Governance practices in accordance with 
the provisions of Clause 52 of the BSE SME Listing Agreement and the Voluntary Corporate Governance 
Guidelines to ensure good Corporate Governance practices across the Company in letter and in spirit. The 
Company has complied with all the mandatory requirements of the said clause and listed below is the status 
with regard to the same. 
 
This is the first year after which the Company got listed and your Company is committed to good Corporate 
Governance practices. 
 
Board of Directors: 
The Board of Directors (“the Board”) of your Company provides leadership and guidance to the Company’s 
management and directs, supervises and controls the performance of the Company. The Board comprises of 
the members distinguished in various fields such as management, finance and strategic planning. This 
provides reliability to the Company’s functioning and the Board ensures a critical examination of the strategies 
and operational planning mechanisms adopted by the management across the globe. 
 
The Company has an optimum combination of Directors on the Board and is in conformity with Clause 52 of 
the BSE SME Listing Agreement. As on March 31, 2015, the Board comprised of 5 (Five) experts drawn from 
diverse fields/ professions of which 2 (Two) are Executive Directors and 3 (Three) are Non-Executive 
Independent Directors.  
 
Agenda papers of the Boards and its Committee meetings are circulated to the Directors well in advance of 
the meetings, supported with significant information.  
 
The Board meets at regular intervals to discuss and decide on Company’s business policy and strategy apart 
from other normal business. During the Financial Year 2014-15, 18 (Eighteen) Board Meetings were held on 
various dates. Time gap between any two meetings was not more than 120 days. 
 
A. Details of the composition, category of the Directors, their attendance at the Board Meetings held 

during the year & Annual General Meeting (AGM) held on August 25, 2014, Directorships and 
Committee Memberships are as under: 
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Name of the Director DIN Category No. of Board 
Meetings 
attended 

during the year 

No. of Equity 
shares held 
as on March 

31, 2015 

Attendance at 
previous AGM held 
on August 25, 2014 

(Y-Yes, N-No) 

Directorships in other 
Companies as on March 

31, 2015* 

Committee Chairmanships/ 
Memberships in other Public 

Companies as on March 31, 2015 

Chairmanships Memberships 

Mr. Vinod Garg^, 
Chairman and 
Managing Director 

00152665 ED 
(Promoter) 

18 11,48,190 
(5.01%) 

Y a. Vibrant Global Trading 
Pvt. Ltd. 

b. Paramshakti Steels Ltd. 

None None) 

Mr. Vaibhav Garg^%, 
Whole Time Director 
and CFO 

02643884 ED 
(Promoter) 

18 33,50,360 
(14.63%) 

Y Vibrant Global Trading Pvt. 
Ltd. 

None None 

Mrs. Dipti Sharma@ 06968822 I-NED 1 - N.A. -   

Mr. Rahul Bagdia@ 03068623 I-NED 1 - N.A. Emkay Taps and Cutting 
Tools Ltd.  

None 2 (Two) 

Mr. Harsh Mehadia@ 06966249 I-NED 3 - N.A. a. Vibrant Global 
Infraproject Pvt. Ltd. 

b. Vibrant Global Trading 
Pvt. Ltd. 

None None 

Mr. Lokesh Jain# 01771235 NI-NED 2 - Y N.A. N.A. N.A. 

Mr. Kartik Jain# 01771257 NI-NED 2 - Y N.A. N.A. N.A. 

Mr. Nitin Shrivas## 02531474 NI-NED 10 - Y N.A. N.A. N.A. 
Legends: I-NED: Independent- Non- Executive Director, NI- NED: Non Independent – Non Executive Director, ED: Executive Director 
*
The Directorships of other Indian Public Limited Companies (including Private Companies which are subsidiary of Public Company) only have been considered. Directorships of Foreign 

Companies, Section 8 Companies and Private Limited Companies have not been considered. 
**

Memberships/Chairmanships in Audit Committee and Stakeholders Relation Committee only of other Indian Public Limited Companies (including Private Companies which are 
subsidiary of Public Company) have been considered. 
# 

Resigned w.e.f. September 5, 2014 and ## Resigned w.e.f. September 10, 2014 
@

 Mrs. Dipti Sharma, Mr. Rahul Bagdia and Mr. Harsh Mehadia were appointed as an Independent Directors w.e.f. September 10, 2014. 
^ 

Mr. Vaibhav Garg, Whole time Director and CFO is son of Mr. Vinod Garg, Chairman and Managing Director. No other Director is related to any other Director of the Company. 
%

 Mr. Vaibhav Garg was appointed as Whole Time Director and CFO of the Company effective from July 1, 2014. 

 
The Board periodically reviews the compliance report of all laws applicable to the Company. All the Directors have made necessary disclosures about the 
directorships and committee positions they occupy in other companies. None of the Directors on the Board is a Member of more than 10 Committees and Chairman 
of more than 5 Committees across all Companies in which they are Directors. 
 
The particulars of Director, who is proposed to be re-appointed at the ensuing AGM, are given in the Notice convening the AGM. 
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During the Financial Year 2014-15, Board met 18 (Eighteen) times on following dates. 
 

Dates of Board Meetings Strength of the Board  No. of Directors Present 

April 1, 2014 5 3 

April 15, 2014 5 3 

May 2, 2014 5 3 

May 6, 2014 5 3 

May 29, 2014 5 3 

June 1, 2014 5 3 

June 20, 2014 5 2 

July 1, 2014 5 3 

July 7, 2014 5 5 

July 29, 2014 5 3 

September 5, 2014 5 5 

September 10, 2014 6 2 

September 16, 2014 5 3 

September 24, 2014 5 2 

October 17, 2014 5 2 

December 29, 2014 5 5 

January 30, 2015 5 2 

March 30, 2015 5 3 
 

1. Mr. Lokesh Jain and Mr. Kartik Jain resigned w.e.f. September 5, 2014 at the end of day. Hence they are considered in the 
Strength of Directors on meeting held on September 5, 2014. 

2. Mr. Nitin Shrivas resigned w.e.f. September 10, 2014 at the end of day. Hence he is considered in the Strength of Director 
on meeting held on September 10, 2014. 

 
Details of the composition of the Board of Directors of the Company and attendance during the year are as under: 
 

Name of Director Category No. of Meetings attended 

Mr. Vinod Garg, Chairman ED 18 

Mr. Vaibhav Garg% ED 18 

Mrs. Dipti Sharma# I-NED 1 

Mr. Rahul Bagdia# I-NED 1 

Mr. Harsh Mehadia# I-NED 3 

Mr. Lokesh Jain@ NI-NED 2 

Mr. Kartik Jain@ NI-NED 2 

Mr. Nitin Shrivas@@ NI-NED 10 
%

 Appointed and Designated as Whole as Non Executive Independent Director w.e.f. September 10, 2014.
 

#
 Appointed as Non Executive Independent Director w.e.f. September 10, 2014. 

@
 Resigned as a Director w.e.f. September 5, 2014 

@@
 Resigned as a Director w.e.f. September 10, 2014. 

 
COMMITTEES OF BOARD OF DIRECTORS: 
  
The Company has following Committees of Board of Directors: 

A. Audit Committee 

B. Nomination & Remuneration/ Compensation Committee 

C. Stakeholders Relation Committee 
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A. Audit Committee: 
 
The Audit Committee comprises of experts specialising in accounting / financial management. During the Financial 
Year 2014-15, 4 (Four) meetings of the Audit Committee were held i.e. June 20, 2014, September 10, 2014, 
December 29, 2014 and March 30, 2015. The time gap between any two meetings was not more than 4 months 
and the Company has complied with all the requirements as mentioned under the BSE SME Listing Agreement and 
the Companies Act, 2013. 
 
The primary’s objective of the Audit Committee is to monitor and provide effective supervision of the 
management’s financial reporting process with a view to ensure accurate, timely and proper disclosure and 
transparency, integrity and quality of financial reporting.  
 
Details of the composition of the Committee and attendance during the year are as under: 
 

Name of Director Category No. of Meetings 
attended 

Mr. Harsh Mehadia, Chairman (w.e.f. September 10, 2014) I-NED 2 

Mrs. Dipti Sharma, Member (w.e.f. September 10, 2014) I-NED 1 

Mr. Vinod Garg, Member ED 2 
 

1. Mr. Vaibhav Garg ceased to be Chairman and Member of Audit Committee w.e.f. September 10, 2014. He had attended 2 
(Two) meeting of the Committee during the year. 

 

2. Mr. Nitin Shrivas ceased to be Member of Audit Committee w.e.f. September 10, 2014. He did not attend any meeting of 
the Committee during the year. 

 
The terms of reference of the Audit Committee were enlarged by the Board on September 10, 2014 in order to 
cover the matters specified under revised Clause 52 of the BSE SME Listing Agreement and Section 177 of the 
Companies Act, 2013. This Committee has now the following powers, roles and terms of reference: 
 
1. Brief description of terms of reference and Powers of the Committee: 
 

The Role of Audit Committee together with its powers is as under: 

(a) Overseeing the company’s financial reporting process and the disclosure of its financial 
information to ensure that the financial statements are correct, sufficient and credible; 

(b) Recommending to the Board, the appointment, re-appointment and, if required, the replacement 
or removal of the statutory auditor and the fixation of audit fees; 

(c) Approving payment to statutory auditors for any other services rendered by the statutory 
auditors; 

(d) Approving initial or any subsequent modification of transactions of the Company with related 
parties; 

(e) Scrutinizing inter-corporate loans and investments 

(f) Valuation of undertakings or assets of the Company, wherever it is necessary; 
 
Reviewing, with the management, the annual financial statements before submission to the Board for approval, 
with particular reference to: 

(a) Matters required to be included in the Director’s Responsibility Statement to be included in the 
Directors’ report in terms of clause (2AA) of Section 217 of the Companies Act; 

(b) Changes, if any, in accounting policies and practices along with reasons for the same; 

(c) Major accounting entries involving estimates based on the exercise of judgment by management; 

(d) Significant adjustments made in the financial statements arising out of audit findings; 
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(e) Compliance with listing and other legal requirements relating to financial statements; 

(f) Disclosure of any related party transactions; and 

(g) Qualifications in the draft audit report. 

(h) Reviewing, with the management, the quarterly financial statements before submission to the board 
for approval; 

(i) Reviewing, with the management, the statement of uses / application of funds raised through an 
issue (public issue, rights issue, preferential issue, etc.), the statement of funds utilized for purposes 
other than those stated in the offer document/prospectus/notice and the report submitted by the 
monitoring agency monitoring the utilization of proceeds of a public or rights issue, and making 
appropriate recommendations to the Board to take up steps in this matter; 

(j) Reviewing, with the management, performance of statutory and internal auditors, and adequacy of 
the internal control systems; 

(k) Reviewing the adequacy of internal audit function, if any, including the structure of the internal audit 
department, staffing and seniority of the official heading the department, reporting structure 
coverage and frequency of internal audit; 

(l) Discussing with the internal auditors any significant findings and follow up there on; 

(m) Reviewing the findings of any internal investigations by the internal auditors into matters where 
there is suspected fraud or irregularity or a failure of internal control systems of a material 
nature and reporting the matter to the Board; 

(n) Discussing with the statutory auditors before the audit commences, about the nature and scope of 
audit as well as post-audit discussion to ascertain any area of concern; 

(o) Looking into the reasons for substantial defaults in the payment to the depositors, debenture 
holders, shareholders (in case of non-payment of declared dividends) and creditors; 

(p) Reviewing the functioning of the Whistle Blower mechanism, in case the same is existing; 

(q) Reviewing and monitoring the auditor’s independence and performance, and effectiveness of audit 
process; 

(r) Approving the appointment of the Chief Financial Office (i.e. the whole time finance director or any 
other person heading the finance function) after assessing the qualifications, experience and 
background, etc., of the candidate; and 

(s) Carrying out any other function as is mentioned in the terms o reference of the Audit Committee or 
contained in the equity listing agreement as and when amended from time to time. 

   
The Audit Committee has the following powers: 

(a) To investigate any activity within its terms of reference. 

(b) To seek information from any employee. 

(c) To obtain outside legal or other professional advice whenever necessary. 

(d) To secure attendance of outsiders with relevant expertise, if it considers necessary. 
 
The CFO, the Statutory Auditors and all the Directors of the Company are invited in meetings of the Audit 
Committee. Mr. Jalpesh Darji, Company Secretary of the Company acts as the Secretary to the Committee. 
 

B. Nomination and Remuneration/ Compensation Committee: 
 
The Nomination and Remuneration/ Compensation Committee was constituted on September 10, 2014. The 
committee’s constitution and terms of reference are in compliance with provisions of Section 178 of the 
Companies Act, 2013. 
 
During the financial year 2014-15, no meeting of the Committee was held.  
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Details of composition of the Committee and attendance during the year are as under: 
 

Name of Director Category No. of Meetings attended 

Mr. Harsh Mehadia, Chairman# I-NED Nil 

Mrs. Dipti Sharma, Member@ I-NED Nil 

Mr. Rahul Bagdia, Member@ I-NED Nil 
#
 Inducted as Director and appointed as Chairman of Nomination and Remuneration/ Compensation Committee w.e.f. 

September 10, 2014. 
@

 Inducted as Member of the Committee w.e.f. September 10, 2014. 

 
1. Brief description of terms of reference: 
 

The broad terms of reference of the Remuneration Committee are as under: 

i To formulate criteria for determining qualifications, positive attributes and independence of a 
Director. 

ii To formulate criteria for evaluation of Independent Directors and the Board. 

iii To identify persons who are qualified to become Directors and who may be appointed in Senior 
Management in accordance with the criteria laid down in this policy. 

iv Decide the salary, allowances, perquisites, bonuses, notice period, severance fees and increment of 
Executive Directors. 

v Review and suggest revision of the total remuneration package of the Executive Directors keeping in 
view the performance of the Company, standards prevailing in the industry, statutory guidelines etc. 

vi To carry out evaluation of Director’s performance. 

vii To recommend to the Board the appointment and removal of Directors and Senior Management. 

viii To recommend to the Board policy relating to remuneration for Directors, Key Managerial Personnel 
and Senior Management. 

ix To devise a policy on Board diversity, composition, size. 

x Succession planning for replacing Key Executives and overseeing. 

xi To carry out any other function as is mandated by the Board from time to time and/ or enforced by any 
statutory notification, amendment or modification, as may be applicable. 

xii Define and implement the Performance Linked Incentive Scheme (including ESOP of the Company) and 
evaluate the performance and determine the amount of incentive of the Executive Directors for that 
purpose. 

xiii To perform such other functions as may be necessary or appropriate for the performance of its duties. 
 

 

Remuneration Policy for Directors, Key Managerial Personnel and Other employees  
The Company’s Remuneration Policy for Directors, Key Managerial Personnel and Other employees is driven by 
the success and the performance of the Company and the individual & industry benchmarks and is decided by the 
Nomination and Remuneration/ Compensation Committee. Through its compensation programme, the Company 
endeavors to attract, retain, develop and motivate a high performance workforce. The Remuneration Policy for 
Directors, Key Managerial Personnel and Other employees of the Company is attached as Annexure 2 to the 
Directors’ Report forming part of this Annual Report. 
 
Details of sitting fees paid to Non Executive Independent Directors during FY 2014-15 
Sitting fees of ` 10,000.00 is being paid to all the Non-Executive Independent Directors for attending each 
meeting of the Board of Directors and its Committees. Mrs. Dipti Sharma, Mr. Rahul Bagdia and Mr. Harsh 
Mehadia was paid ` 10,000.00 as sitting fees paid during the financial year 2014-15.  
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Remuneration of the Managing Director and CFO 
No remuneration has been paid to Managing Director and CFO during the financial year 2014-15. 
 
 
Investors Complaints 
There were no complaints received during year under review and pending complaints as on March 31, 2015. 
 
To facilitate the shareholders, Stakeholders Relation Committee is formed, Chaired by Mrs. Dipti Sharma also an 
email id: investor@vibrantglobalgroup.com has been activated for any Investor grievances. Mr. Jalpesh Darji, 
Company Secretary acts as compliance officer for redressal of Investors Grievances. 
 
 
GENERAL BODY MEETING 
 

Details of General Body Meetings held during previous 3 (Three) years at the Registered Office of the Company 
and special resolutions passed thereat are as follows:  
 

Meeting and Venue Day & Date and Time Special Resolutions passed 

19th Annual General Meeting 
(For FY 2013-14) 
 
 

Monday,  
August 25, 2014, 
2.30 p.m. 

a. Approved further issue of Equity shares under 
section 62(1)(c) of the Companies Act, 2013 

b. Adoption of Approved amendment of Articles of 
Association of the Company under section 14 of 
the Companies Act, 2013. 

c. Approved borrowing powers of the Board of 
Directors of the Company upto an aggregate 
amount of ` 100.00 (Rupees One Hundred 
Crores only) under section 180(1)(c) of the 
Companies Act, 2013. 

d. Approved creation of mortgage/ charges on the 
movable and immovable properties of the 
Company, both present and future, in respect of 
borrowings upto an aggregate amount not 
exceeding ` 100.00 (Rupees One Hundred 
Crores only) under section 180(1)(a) of the 
Companies Act, 2013. 

Extra-Ordinary General 
Meeting 
 

Wednesday,  
September 10, 2014 
12.30 p.m. 

None 

18th Annual General Meeting 
(For FY 2012-13) 
 

Monday,  
September 30, 2013, 
11.30 a.m. 

None 

Extra-Ordinary General 
Meeting 

Friday,  
March 1, 2013, 
11.00 a.m. 

Approved appointment of Mr. Vinod Garg as 
Managing Director of the Company for 5 years. 
 

17th Annual General Meeting 
(For FY 2011-12) 
 

Saturday,  
September 29, 2012, 
11.30 a.m. 

None 

 
 
 

mailto:investor@vibrantglobalgroup.com
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POSTAL BALLOT 
During last financial year ended March 31, 2015, no resolution under section 110 of the Companies Act, 2013 was 
passed through Postal Ballot. 
 
None of the business proposed to be transacted at the forthcoming Annual General Meeting is proposed to be 
conducted through postal ballot.  
PERFORMANCE EVALUATION  
Pursuant to the provisions of the Companies Act, 2013 and Clause 52 of the BSE SME Listing Agreement, the 
Board has carried out the annual performance evaluation of its own performance, the Directors individually as 
well as the evaluation of the working of its Audit Committee, Nomination & Remuneration/ Compensation 
Committee, and Stakeholder Relation Committee. The performance of individual Directors including the Chairman 
of the Board was evaluated on parameters such as attendance and participation in the Meetings, preparedness 
for the meetings, understanding of the Company & the external environment in which it operates, contribution to 
strategic direction, raising of valid concerns to the Board, constructive contribution to issues, active participation 
at meetings and engaging with & challenging the management team without confronting or obstructing the 
proceeding of the Board and its Committee meetings of which the Director is a member. The performance 
evaluation of the Independent Directors was carried out by the entire Board. The Directors expressed their 
satisfaction with the evaluation process. 
 
DISCLOSURES 
 

1. Related Party Transactions  
The transactions with related parties as per Accounting Standard AS-18 are set out in Notes to accounts under 
Note no. 36 forming part of financial statements.  
  

2. Disclosure from Senior Management 
In Compliance with Clause 52(IV)(F)(ii) of the Listing Agreement, disclosures from Senior Management are 
obtained on quarterly basis to the effect that they have not entered into any material, financial and commercial 
transactions, where they have personal interest that may have potential conflict with the interest of the Company 
at large. 
 
3. Compliances by the Company 
The Company has complied with the requirements of the Regulatory Authorities on matters related to the capital 
market and no penalties/ strictures have been imposed against the Company by BSE Limited or SEBI or any other 
Regulatory Authority on any matter related to capital market during the last three years. 
 
4. Vigil Mechanism    

The Company has adopted a Vigil Mechanism to provide safeguards to directors, employees, agents, consultants, 
vendors and business partners to disclose instances of wrongdoing in the workplace. The Whistle Blowers role is 
that of a reporting party with reliable information. They are not required or expected to act as investigator(s) or 
finder(s) of facts, nor would they determine the appropriate corrective or remedial action that may be warranted 
in a given case. Whistle Blowers should not act on their own in conducting any investigative activities, nor do they 
have a right to participate in any investigative activities other than as requested by the Audit Committee or the 
Investigator(s). Protected Disclosure will be appropriately dealt with by the Audit Committee. This policy is 
intended to: 
 

a) Investigation  
The Audit Committee may at its discretion, consider involving any Investigator(s) for the purpose of investigation. 
All Protected Disclosures reported under this Policy will be thoroughly investigated by the Investigator(s) 
appointed by the Audit Committee who will investigate the matter under the authorisation of the Audit 
Committee. 
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b) Protection 
No unfair treatment will be meted out to a Whistle Blower by virtue of his/her having reported a Protected 
Disclosure under this Policy. The Company, as a policy, condemns any kind of discrimination, harassment, 
victimization or any other unfair employment practice being adopted against Whistle Blowers. 
 
 
 
 

c) Investigators 
Investigator(s) are required to conduct a process towards fact-finding and analysis. Investigator(s) shall derive 
their authority and rights from the Audit Committee when acting within the course and scope of their 
investigation. 
 

d) Confidentiality 
The Whistle Blower, Chairman as well as Members of Audit Committee, the Subject and everybody involved in the 
process shall, maintain confidentiality of all matters under this Policy, discuss only to the extent or with those 
persons as required under this policy for completing the process of investigations and keep the papers in safe 
custody. 
 

e) Decision 
If an investigation leads the Audit Committee to conclude that an improper or unethical act has been committed, 
the Audit Committee shall recommend such disciplinary or corrective action as it deems fit.  
 

f) Reporting 
The Investigator(s) shall submit a report to the Audit Committee on a regular basis about all Protected Disclosures 
referred to him / her / them since the last report together with the results of investigations, if any. 
 
The policy also provides adequate safeguards against victimisation of persons who use such mechanism and 
makes provision for direct access to the Chairman of the Audit Committee in appropriate or exceptional cases. No 
person has been denied access to the Audit Committee. All complaints received under the said policy are 
reviewed by the Audit Committee at its meeting held every quarter. 
 
In staying true to our values of Strength, Performance and Passion and in line with Company’s vision of being one 
of the most respected companies in India, the Company is committed to the high standards of Corporate 
Governance and stakeholder responsibility. 
 
5. CEO/CFO Certification 
 

Certification on financial statements pursuant to Clause 52(V) of the Listing Agreement has been obtained from 
the Managing Director and the CFO of the Company. Extract of the same is given at the end of this Report. 
 
6. Code of Conduct for Directors and Senior Management 
 

The Board has laid down Codes of Conduct for Executive Directors & Senior Management and for Non-Executive/ 
Independent Directors of the Company. The Codes of Conduct have been circulated to the Board and Senior 
Management and the compliance of the same has been affirmed by them. A declaration signed by the MD in this 
regard is given at the end of this Report. The Code of Conduct is available on website of the Company at the link.  
http://www.vibrantglobalgroup.com/files/CodeofConductVGCL.pdf 
 
7. Code of Conduct for Prohibition of Insider Trading 
 

The Company has framed ‘Code of Conduct for Prohibition of Insider Trading’ pursuant to the SEBI (Prohibition of 
Insider Trading) Regulations, 2015, as amended from time to time, which is applicable to its Directors, Officers, 
and Designated Employees. The Code includes provisions relating to disclosures, opening and closure of Trading 

http://www.vibrantglobalgroup.com/files/CodeofConductVGCL.pdf
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Window and Pre-Clearance of trades procedure. In compliance with SEBI Regulations the Company sends 
intimations to BSE Limited from time to time. 
 
8. Compliance Reports 
 

The Board reviews the compliance reports on all laws applicable to the Company on quarterly basis. The MD & 
CFO submits a ‘Compliance Certificate’ to the Board every quarter based on the compliance certificates received 
from the functional heads and heads of subsidiaries of the Company. 
 
9. Subsidiary Companies 
 

As on March 31, 2015, the Company had 2 Subsidiary companies, which are material non-listed Indian Subsidiary 
Company as defined in Clause 52(III) of the BSE SME Listing Agreement.  
 
10. Management Discussion and Analysis Report 
[ 

The Management Discussion and Analysis Report forms part of this Annual Report. 
 
11. Share Reconciliation Audit 
 

As stipulated by SEBI, a Qualified Practicing Company Secretaries carries out Reconciliation of Share Capital Audit 
to reconcile the total admitted capital with National Securities Depository Limited (NSDL) and Central Depository 
Services (India) Limited (CDSL) and the total issued and listed capital. This audit is carried out every quarter and 
the report thereon is submitted to the BSE Limited. The Audit confirms that the total Listed and Paid-up capital is 
in agreement with the aggregate of the total number of shares in dematerialized form. 
 
12. Mandatory Requirements of Clause 52 
 

The company has complied with all applicable mandatory requirements of clause 52 of the BSE SME Listing 
Agreement.  
 
13. Non-Mandatory Requirements of Clause 52 
 

The Company has adopted the following non-mandatory requirements as prescribed in Annexure ID to Clause 52 
of the Listing Agreement: 
 

a) The Board 
The Chairman of the Company is Executive Director and the Independent Directors tenure is not 
exceeding 9 years and Independent director has requisite qualification and experience. 
 

b) Remuneration Committee 
The board has set up Nomination & Remuneration/ Compensation committee which determines 
the remuneration of Non Executive Directors, Managing Director, Key Managerial Personnel and 
other employees of the Company. 
 

c) Shareholder Rights 
The company follows a practice of e-mailing the Annual and Half Yearly financial statements to 
all shareholders, who have provided their e-mail addresses to the Depositories through their 
respective Depository participant. 
 

d) Audit qualifications 
The company adopts best practices to ensure unqualified financial statements. There are no 
audit qualifications in the Company’s financial statements for the year ended March 31, 2015. 
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e) Training of Board Members 
Company provides training to its board members its make them familiarize with their roles, 
rights & responsibilities in the Company, nature of the industry in which the Company operates, 
business model of the company.  
 

f) Mechanism for evaluating non-executive Board Members 
The company evaluates the performance of individual directors including chairman of the Board 
on parameters such as attendance and participation in the Meetings, preparedness of the 
Meeting, understanding of the Company and its external environment in which it operates, 
contribution to strategic direction, raising of valid concerns to the Board, etc. 
 

g) Vigil Mechanism Policy 
The company has adopted a Vigil Mechanism Policy to provide a vigil mechanism to directors, 
employees, agents, consultants, vendors, and business partners to disclose instances of 
wrongdoing in the work place. 

 
MEANS OF COMMUNICATION 
The Board of Directors of the Company approves and takes on record the half yearly and annual financial 
results in the proforma prescribed under BSE SME listing agreement. These results are promptly submitted to 
the BSE Limited. These results are posted on the Company’s website www.vibrantglobalgroup.com 
 
The Company’s website www.vibrantglobalgroup.com provides a separate section for investors where relevant 
shareholders information is available. The Annual Reports of the Company are available on the website in a user 
friendly and downloadable form. 
 
The Company has appointed Bigshare Services Pvt. Ltd. as Registrar and Transfer Agent who are also authorized to 
take care of investors’ complaints. The Company has created a separate e-mal id  
investor@vibrnatglobalgroup.com exclusively for resolving investors’ grievances. 
 
 
GENERAL SHAREHOLDERS INFORMATION: 

I.  

Annual General Meeting 

Day, Date Wednesday, September 30, 2015 

Time 11.30 a.m. 

Venue Registered Office:  
Unit No. 202, Peninsula Business park, Senapati 
Bapat Marg, Lower Parel, Mumbai – 400 013, 
Maharashtra, India 

Financial Year April 1 to March 31 

Book closure dates (Both days inclusive)  September 28, 2015 to September 30, 2015  

Stock Exchange where Equity shares are listed SME Platform of BSE Limited 

Stock Code 538732 

Demat ISIN for CDSL and NSDL INE761Q01015 

 
II. Dividend 

 

With a view to conserve cash reserves to meet current financial obligations of the Company, the Directors of your 
Company do not recommend any dividend for financial year 2014-15. 
 

http://www.atishay.com/
mailto:investor@vibrnatglobalgroup.com
mailto:investor@vibrnatglobalgroup.com
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III. Listing Fees 
 

Annual Listing fees for the Financial Year 2014-15 were paid by the Company to BSE Limited on time. 
 

IV. Custodian Fees to Depositories 
 

The Company has paid fees for year ended 2014-15 to National Securities Depository Limited and Central 
Depository Services (India) Limited (CDSL) on time. 
 

V. Market price data:  
Market data on BSE Limited during each month of the financial year 2014-15 is given below:  
 

Month High (in `) Low (in `) No. of Shares Traded 

2014 

October (After October 21, 2014) 21.00 19.00 29,46,000 

November 20.00 19.00 10,89,000 

December 19.75 17.35 1,68,000 

2015 

January 20.00 17.50 60,000 

February 19.00 17.00 42,000 

March 22.50 18.00 12,00,000 
Note: The Company listed on BSE Limited on October 21, 2014. Accordingly data from April, 2014 to September, 2014 is not 
available.  
 

VI.  Registrar and Share Transfer Agent: 
 

Bigshare Services Private Limited  
E-2/3, Ansa Industrial Estate, 
Sakivihar Road, Saki Naka, 
Andheri (East), Mumbai – 400 072. 
E-mail: investor@bigshareonline.com 
 

VII. Share Transfer System 
 

Transfer of Equity shares, in electronic, form are done by Depositories viz. NSDL and CDSL. In compliance with 
Clause 50(c) of the BSE SME Listing Agreement, the Company ensures that RTA produces a certificate from a 
Practicing Company Secretary that all transfers have been completed within the stipulated time 
 
VIII. Distribution of shareholding as on March 31, 2015: 

[[ 

Share Holding (Nominal Value) ` Shareholders Nominal Capital 

No. % No. % 

Upto 5,000 2 1.32 55 0.00 

5,001-40,000 2 1.32 4,781 0.02 

50,001-100,000 76 50.00 4,55,068 1.99 

1,00,000-9,99,99,99,999 72 47.36 2,24,47,476 97.99 

Total 152 100.00 2,29,07,380 100.00 

 
IX.  Shareholding Pattern as on 31st March 2015: 

 

Categories No. of Shares held % of Total 

Promoter & Promoter group 1,34,87,294 58.88% 

Directors & Relatives 0.00 0.00 

Corporate Bodies 30,11,376 13.15% 

Non Resident Indians 6,12,000 2.67% 

mailto:investor@bigshareonline.com
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Public 57,83,773  25.24% 

Clearing Members 12,937 0.06% 

Total 2,29,07,380 100% 
Mr. Vinod Garg and Mr. Vaibhav Garg, Promoters of the Company are also Directors of the Company. Their Shareholding is 
clubbed in Promoter & Promoter Group and not in Directors & Relatives. 
 

Shareholding Pattern is as on March 31, 2015 is given as under: 
 

 
 

 
 

X. Top 10 Shareholders as on March 31, 2015 
 

Sr. No. Name of the Shareholder Category of Shareholder No of Shares % 

1 Vibrant Global Infraproject Private Limited Promoter Group 56,96,400  24.87  

2 Vaibhav Vinod Garg Promoter 33,50,360  14.63  

3 Vinod Vaibhav Garg HUF Promoter 32,88,500  14.36  

4 Vinod Ramnivas Garg Promoter 11,48,190  5.01  

5 Lokesh Industrial Services Private Limited Public 14,53,200  6.34  

6 Risa Securities Private Limited Public 11,14,176  4.86  

7 Rakesh Garg NRI 6,12,000  2.67  

8 Haridwar Arun Kumar-HUF Resident Individual 3,15,000  1.38  

9 Hem Securities Limited Public/ Market Maker 3,00,000  1.31  

10 Savita Ramkishore Hansaria Resident Individual 2,80,000  1.22  

Total 1,75,57,826 76.65 
 

XI. Dematerialisation of shares and Liquidity 
XII.   

Trading in the Company’s shares is permitted only in dematerialised form. The Company has established 
connectivity with both the Depositories viz. NSDL and CDSL through its Registrar & Share Transfer Agents, 
whereby the investors have the option to rematerialize/ dematerialize their shares with either of the depositories. 
 
 
 
 
 

59%

13%

3%

25%
Promoter & Promoter group

Corporate Bodies

Non Resident Indians

Public



42 | P a g e  
 

XIII. Shares held in dematerialized form as on March 31, 2015 
 

 No. of Shares % of Total Share Capital 

Dematerialised Form 

NSDL 16,073,880 70.17 

CDSL 68,33,500 29.83 

Total in Dematerialised Form 22,907,380 100.00 

Physical Form - 0.00 

Total 22,907,380 100.00 

 As on March 31, 2015, all paid up share capital of the Company has been dematerialised. 
 
XIV. Details of Unclaimed Shares 

 

The Company made an Initial Public Offering (IPO) in October 2014. There are no unclaimed Equity Shares 
pursuant to said IPO lying in the Demat Suspense Account/ Escrow Account of the Company with IndusInd Bank 
Ltd.  
 

XV. Outstanding Global Depository Receipts (GDRs)/ American Depository Receipts (ADRs)/ Warrants or 
any convertible instruments, conversion date and likely impact on Equity. 

 

No Global Depository Receipts (GDRs)/ American Depository Receipts (ADRs)/ Warrants or any convertible 
instruments are outstanding as on March 31, 2015. 
 
XVI. Location:  

 

The Company has only one Location, its Registered Office which is in Mumbai. 
 
XVII. Address for Correspondence 

 

 
Jalpesh Darji 
Company Secretary and Compliance Officer 
202-Tower A, Peninsula Business Park, 
Senapati Bapat Marg, Lower Parel, 
Mumbai- 400 013, Maharashtra 
Tel: 022-41731000 
Fax: 022-41731010 
e-Mail Id – investor@vibrantglobalgroup.com 
 
Place: Mumbai 
Date: September 5, 2015 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:investor@vibrantglobalgroup.com
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CERTIFICATE ON COMPLIANCE WITH THE CONDITIONS OF CORPORATE GOVERNANCE UNDER CLAUSE 52 OF THE 
BSE SME LISTING AGREEMENT  
 
To the Members of 
Vibrant Global Capital Limited 
Mumbai 
 
We have examined the compliance of the conditions of Corporate Governance by Vibrant Global Capital Limited 
(“the Company”) having its Registered Office at Unit No. 202, Tower A, Peninsula Business Park, Senapati Bapat 
Marg, Lower Parel, Mumbai - 400 013, Maharashtra, India, for the year ended on March 31, 2015, as stipulated in 
Clause 52 of the BSE SME Listing Agreement. 
 
The compliance of conditions of Corporate Governance is the responsibility of the management. Our examination 
was limited to procedures and implementation thereof, adopted by the Company for ensuring the compliance of 
the conditions of Corporate Governance as stipulated in the said clause. It is neither an audit nor an expression of 
opinion on the Financial Statements of the Company. 
 
In our opinion and to the best of our information and according to the explanations give to us, We certify that the 
Company has complied with the conditions of Corporate Governance as stipulated in clause 52 of the BSE SME 
Listing Agreement. 
 
We further state that such compliance is neither an assurance as to the future viability of the Company nor the 
efficiency or effectiveness with which the Management has conducted the affairs of the Company. 
 
For N R & Associate 
Practicing Company Secretaries  
 
Nidhi Vaswani 
Partner 
Membership No: A28480. 
COP No: 10371 
 
Place: Nagpur 
Date: September 5, 2015  
        
 
CERTFICATION FROM THE MANAGING DIRECTOR AND THE CFO 
In terms of clause 52 of the BSE SME Listing Agreement, we hereby certify as under: 
a) We have reviewed financial statements and the cash flow statement for the year ended March 31, 2015 and 

that to the best of our knowledge and belief:  
i. these statements do not contain any materially untrue statement or omit any material fact or 

contain statements that might be misleading;  
ii. these statements together present a true and fair view of the Company’s affairs and are in 

compliance with existing accounting standards, applicable laws and regulations. 
 
b) There are, to the best of our knowledge and belief, no transactions entered into by the Company during the 

year which are fraudulent, illegal or violative of the Company’s Code of Conduct. 
 

c) We accept responsibility for establishing and maintaining internal controls for financial reporting and that we 
have evaluated the effectiveness of internal control systems of the Company pertaining to financial 
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reporting. We have disclosed to the auditors and the Audit Committee, deficiencies in the design or 
operation of such internal controls, if any, of which we are aware and the steps we have taken or propose to 
take to rectify these deficiencies. 

 

d) There have been no:  
i. Significant changes in internal control over financial reporting during the year; 

ii. Significant changes in accounting policies during the year; 
iii. Instances of fraud of which we have become aware and the involvement therein, of the 

management or an employee having significant role in the Company’s internal control system 
over financial reporting. 

 

 
For Vibrant Global Capital Limited 

 
Vinod Garg    Vaibhav Garg 
Chairman & Managing Director  CFO 
 

Place: Mumbai 
Date: September 5, 2015 
  
 
 
 
 
 
 
 

DECLARATION BY THE MANAGING DIRECTOR & CFO ON CODE OF CONDUCT 
 
I hereby confirm that: 
 
The Company has obtained from all the members of the Board and senior management, affirmation that they 
have complied with the Code of Conduct as applicable to them. 
 
Vinod Garg 
Chairman & Managing Director 
 
Place: Mumbai 
Date: September 5, 2015  
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Information provided in this Management Discussion and Analysis (MD&A) pertains to Vibrant Global Capital 
Limited (“the Company”, it’s Subsidiaries and Associate Companies as on March 31, 2015 vis-à-vis March 31, 2014, 
wherever mentioned. 
 
 
 
 
The global economy, while showing signs of recovery, is still struggling to gain momentum as many countries 
continue to grapple with various internal and global challenges. Economic challenges in Europe and emerging 
economies continue to be a cause for concern. Developed countries like the US, the UK, and Germany continue to 
recover, albeit slowly. 
 
Major factors driving the global outlook include soft commodity prices, persistently low interest rates but 
increasingly divergent monetary policies across major economies and weak world trade. In particular, the sharp 
decline in oil prices since mid-2014 will support global economic activity. It will also help offset some of the 
headwinds to growth in oil-importing developing economies. However, it will dampen growth prospects for oil 
exporting countries, with significant regional repercussions. 
 
Global conditions and the market environment influence the Company’s clients’ ability to invest and grow. While 
some sectors like healthcare are not severely affected by economic cycles due to the industry’s nature, other 
industry segments face cyclical and structural issues due to macro-economic conditions prevalent globally as well 
as locally. 
 
 
 
 
In this scenario, the Non-Banking Finance Companies (NBFC) sector has scripted a story that is remarkable. It 
speaks to the truly diverse and entrepreneurial spirit of India. From large infrastructure financing to small 
microfinance, the sector has innovated over time and found ways to address the debt requirements of every 
segment of the economy. The industry has also responded positively to regulatory efforts to better understand 
risks and to address such risks through regulations. Over time, the sector has evolved from being fragmented and 
informally governed to being well regulated and in many instances, adopted best practices in technology, 
innovation and risk management as well as governance.  
 
NBFCs are emerging as an alternative to mainstream banking. Besides, they are also emerging as an integral part 
of Indian Financial System and have commendable contributions towards Government’s agenda of financial 
Inclusion. They have been to some extent successful in filling the gap in offering credit to retail customers in 
underserved and unbanked areas.  
 
NBFCs in India have recorded marked growth in recent years. After their existence, they are useful and successful 
for the evolution of a vibrant, competitive and dynamic financial system in Indian money market. The success 
factors of their business has been by making the most of their ability to contain risk, adapt to changes and tap 
demand in markets that are likely to be avoided by the bigger players. Thus the need for uniform practices and 

Management Discussion and Analysis 

 

Global Economic Outlook 

 

Sector Update 
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level playing field for NBFCs in India is indispensable. 
 
NBFCs continued to play a critical role in making financial services accessible to more of India’s population. Given 
their unique business models and, for many, their focus on operational excellence, NBFCs should continue to 
strengthen their position in the financial services space in India. The Union Budget for FY2016 has clearly stated 
that an NBFC registered with the RBI with asset size of ` 500 crore or more will be considered as a ‘Financial 
Institution’ in terms of SARFAESI Act, 2002. This has been a long-standing demand of NBFCs and will help these 
institutions in more rapid recovery of dues from persistent defaulters, and thus provide a level playing field with 
banks. 
 
 
 
OPPORTUNITIES: 
 
The Opportunity in NBFC Sector is vast and the sector after opening up still is nascent stage as many Small and 
Medium Enterprise have not accessed to capital and shortage of skilled manpower. The Financial Services Industry 
business would see tremendous growth once the Banks and Government supports the industry. Despite the 
recent headwinds India has faced, its fundamentals remain solid. The economy is slowly regaining momentum, 
with both domestic and external conditions starting to improve. Favorable demographics and recent government 
reforms are expected to accelerate expansion over the medium term. Recent reforms in support of growth 
include the raised FDI ceilings for the retail, airline, telecoms, financial and defense sectors. To support future 
growth, the Government should focus on infrastructure investment and increased efficiency in delivery 
mechanisms. Consequently, to support the rupee, the Central Bank has announced a window in which foreign 
currency non-resident US dollar fund swaps will be allowed, enabling banks to convert US dollar deposits by 
Indians abroad. The Government aims to bring down the fiscal deficit from 4.9% in 2012–13, to 3% by 2016–17. 
The improvements in the sentiments of the economy would aid the growth of equity markets which would help 
entrepreneurs to raise capital easily also accessible to the debt from banks once interest rate stabilizes and falls 
thereafter. 
 
THREATS & CONCERNS: 
The Geo-Political crisis globally would be biggest threat to the company and stricter laws from regulators would 
become a major concern for the company going forward. The Banks and Financial institutions realing under 
pressure of Non- performing loans would not like to lend the money to small and medium enterprise. The 
valuations of many startups in the country is at sky high prices which means risk would be high compare to 
returns. 
 
 
 
The Company has a proper and adequate system of internal controls to ensure that all assets are safeguarded and 
protected against loss from unauthorised use or disposition and that the transactions are authorised, recorded 
and reported correctly. Such internal controls are supplemented by an extensive programme of internal audits, 
review by management and documented policies, guidelines and procedures. These are designed to ensure that 
financial and other records are reliable for preparing financial information and other reports and for maintaining 
regular accountability of the Company’s assets. The reports are reviewed by the Audit Committee of the Board. 
Wherever deemed necessary, internal control systems are strengthened and corrective actions initiated. 
 
 
 
 
 

 

Internal Controls 

 

 

Opportunity & Threats 
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Investments and trading in listed / unlisted securities and financial products 
Management of our Company focuses on identification, analysis of suitable Equity investment opportunities in 
different industrial sector. We undertake suitable due diligence exercises, document preparation, negotiations 
with customers and counterparties and researching and advising on the optimal structure for the investment. An 
important factor considered at the time of investment is the possibility to make a profitable exit from the 
investment, over a period of three-to-five years. As on March 31, 2015, the aggregate value of the Unquoted 
Investment# of our Company stood at ` 1,831.46 Lacs and the aggregate Market value of the Quoted Investment@ 
of our Company stood at ` 493.80 Lacs. 
#Including investments in subsidiaries and associates and Investment in Preference Share. 
@

After making provision of diminution in the value of Investment under Accounting Standard 13.  

 
Providing long term loans and advances 
We provide long term loans and advances to parties, including our related parties. The loans and advances as 
provided by us are either in form of: 
 
Term Loans backed by Assets whereby a charge on the relevant asset is created in our favour for ensuring security 
for repayment of the loan. We follow a client centric approach with customized tenor and repayment schedules 
to match with the cash flows of the customer. 
 
Long Term Unsecured Loans and advances whereby we provide unsecured loans and advances to our customers. 
We provide these loans to selected customers and conduct credit checks for these loans from time to time on 
regular intervals. As on March 31, 2015, the aggregate value of the long term loans and advances of our Company 
stood at ` 300.00 Lacs. 
 
Advancing short term loans 
We also advance loans on short term basis to various customers. As on March 31, 2015, the aggregate value of 
the short term loans of our Company stood at ` 1,407.60 Lacs. 
Brief Segment-wise revenue is stated as below: 
 

 (` in Lacs) 

 Standalone Consolidated 

Particulars FY 2014-15 FY 2013-14 FY 2014-15 FY 2013-14 

Capital Market 2,937.10 76.73 3,210.88 76.73 

Lending 190.87 103.77 190.87 103.77 

Unallocated 15.52 9.07 68.09 52.16 

Trading - - 26,155.88 20,757.72 

Total 3,143.49 189.57 29,625.72 20,990.39 
 

The standalone capital market revenue increased from ` 76.73 Lacs to ` 2,937.10, an increase of 3,727.84% over 
the previous financial year. The standalone revenue from Lending increased from ` 103.77 Lacs to ` 190.87 from 
previous fiscal year. On account of these performances the standalone total Segment Revenues increase from            
` 189.57 Lacs to ` 3,143.50 Lacs, which resulted in a increase of 1,558.23% over the previous financial year. 
 

The consolidate Capital Market Revenue increase from ` 76.73 Lacs to ` 3,210.88 Lacs, an increase of 4084% over 
the previous financial year. The Consolidated trading revenue increased from ` 20,757.72 Lacs to ` 26,155.88 
Lacs, there is an increase of 26.04%, over the previous financial year. On account of these performances the 
consolidate revenue increase from ` 20,990.39 to ` 29,625.73 Lacs, which resulted in an increase of 41.14% over 
the previous financial years. 

 

Segment-wise performance 
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Long Standing Track-record and Established relationships 
Our company received its Non-Deposit accepting NBFC Registration from RBI in the year 1998 and has in the 
business of providing short term & long term loans and advances, investing in equity products for a substantial 
long time now. Our management makes efforts to ensure effective utilization of our assets and improve the 
overall profitability and financial efficiencies of the company. Our client relationships are established over a 
period of time as a result of proper client servicing. Our company intends to expand its loan portfolio to cover 
high net worth individuals with healthy credit record to whom the company may advance funds under both 
secured/unsecured modes. 
 
Synergy & Strength derived from our group and subsidiary Companies 
Our company is a part of “Vibrant Global Group” with the operation of our group and Subsidiaries and Associate 
companies spanning from infrastructure projects to trading of steel and polyester, Biaxially Oriented Polyethylene 
Terephthalate films and electric fields.  
 
A brief highlight of the revenues of our subsidiary & group companies for FY 2014-15 is as follows: 

(` in Lacs) 

Name of the Company Revenue PAT 

Vibrant Global Trading Pvt. Ltd. – Subsidiary Company 26,758.48 537.75 

Vibrant Global Infraproject Pvt. Ltd. – Subsidiary Company 4.00 1.29 

Vibrant Global Salt Pvt. Ltd. – Associate Company 4,980.90 65.67 

Interfer-Vibrant Steel Pvt. Ltd – Associate Company 1018.65 131.86 

 
The growing operations and contributions of our subsidiary entities and Associate Companies to our consolidated 
performance provide us financial strength and synergy. 
 
Experienced Management Team 
Our core management team has substantially contributed to the growth of our business operations. Our Company 
is managed by Mr. Vinod Garg, Managing Director and Mr. Vaibhav Garg, Whole Time Director and Chief Financial 
Officer. Our professionally qualified Directors have added to our operational and business strengths. 
 
 
 
 
 
We intend to pursue the following principal strategies to leverage our competitive strengths and grow our 
business: 
 
To continue expanding our business by including new financial products and services 
We intend to explore opportunities to expand our operations by developing new products and services within our 
existing lines of business as well as selectively identifying opportunities to expand into new lines of business. 
Further expanding our business lines and service offerings will help us to build on existing diversification of our 
business. 
 
Increasing geographical coverage and penetration 

 

Competitive Strengths 

 

Our Company’s Business 
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Presently we are based at Mumbai and have developed our reach till nearby cities. Now, going forward, our 
Company plans to reach to other nearby markets and capitalize the growth in Investment climate and overall 
improvement in the business sentiment of the Country. 
 
 
 
 
The risk management procedures are reviewed periodically, to ensure the focus of the Company is aligned to the 
changing needs of its customers. The Company’s risk management strategy focuses on risk identification and its 
mitigation, thereby enhancing stakeholder value. 
 
 
A. Risk: Non-repayment by borrowers might disrupt the cash flows. 

Mitigation: The Company actively manages its credit exposures with regular assessment across its 
customer profile. All the diverse product portfolios are strictly monitored to ensure minimal 
delinquency levels. In addition, the security also serves as the underlying collateral for the loan 
taken by the borrowers, securing its credit portfolio. 
 

B. Risk: Exposure to interest rate risks might result in increased cost of lending to customers. 
Mitigation: The Company prudently assesses the fund mix to reduce dependency on any one 
source of funding. In addition, the superior credit ratings on financial instruments enable it to 
raise funds at competitive rates. 
 

C. Risk: Regulatory implications might dent the smooth operational functioning of the Company. 
Mitigation: The Company has in place a robust Corporate Governance framework and ensures 
that all the regulatory checks are successfully complied with at all times. It maintains its Tier I and 
Tier II capital adequacy ratios according to the prescribed limits, to continue efficient functioning 
of its operations. 

 
D. Risk: Disruption in sources of funding could adversely affect the liquidity and financial position of the 

Company. 
Mitigation: The Company meets its funding requirements from diverse sources, including 
shareholder funding, securitized receivables, secured and unsecured loans and several other 
credit facilities. 
 

E. Risk: Difficulty in expanding operations across new markets or regions in the country. 
Mitigation: The Company leverages its deep industry experience during the course of its 
expansion strategies. It identifies and collaborates with local business partners and adopts 
strategies to successfully market its products, ensuring it reaches the customers. 

 
F. Risk: Any loss resulting from ineffective processes or responsiveness could affect viability. 

Mitigation The Company invested in comprehensive controls to monitor transactions, 
maintaining key informational backup and undertaking adequate contingency planning.  
 
 

 
 
 
 
 

 

Risks Management 
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We believe that our employees are key contributors to our business success. To achieve this, we focus on 
attracting and retaining the best possible talent. Our Company looks for specific skill-sets, interests and 
background that would be an asset for its kind of business. Of our current employees, Mr. Vinod Garg is a member 
of The Institute of the Chartered Accountants of India, Mr. Vaibhav Garg holds a bachelors degree in Business 
Administration from U.S.A, Mr. Sumeet Rathi is a Bachelor in Commerce and has cleared his CA Inter Examination 
and Mr. Jalpesh Darji is a member of the Institute of Company Secretaries of India. We believe that our Company 
has a balanced mix of experience and young force. The company expects that human resources and employee 
recruitment activities will increase as the Company’s business grows. 
 
We recognize that our human capital drives the Company’s customer-driven business model. Therefore, we 
continuously strive to attract and retain the best talent from the local markets, clearly define their roles and 
responsibilities, include them into robust performance management systems, create an inspiring and rewarding 
work environment, engage them into an inclusive work place, impart training and create development 
opportunities for increasing employee knowledge and efficiency to make them future ready, and create career 
opportunities within. 
 
As on March 31, 2015, the Company had 6 (Six) whole time Employees, including One Managing Director and One 
Whole Time Director. 
 
 
 
 
Discussion on Financial Position relating to Operational Performance: 
Shareholder’s funds 
Share Capital: 
The Paid-up Equity Share Capital is ` 2,290.74 Lacs as compared to ` 1,990.74 Lacs as of March 31, 2014 Lacs. The 
Increase of ` 300.00 Lacs is attributed to Fresh Issue of Equity Shares through Initial Public Offering (IPO) of the 
Company during the FY 2014-15. 
 
Reserves and Surplus:  
The Reserves and surplus of the Company increased from ` (89.39) Lacs to ` 443.33 Lacs. The increase is 
consequent to Profit earned during the year and receipt of Securities Premium on issue of Shares. 
 
Long-term Borrowings 
The long term borrowings outstanding as on March 31, 2015 were ` 1,740.00 Lacs as compared to ` 4,353.90 Lacs 
as of March 31, 2014. The decrease is on accounts of part repayment of Loan. 
 
Investments  
Investments of the company include quoted and unquoted investment in Equity and Preference Shares, the total 
investment as on March 31, 2015 were ` 2,325.27 Lacs as compared to ` 3,061.00 Lacs as on March, 2014. The 
decrease in investment is due to sale of Investment to consolidate profit.  
 
 
 
 
 

 

Human Resource 
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Standalone Performance: 
 

Revenue from Operations 
The Company’s total revenue from operations increased to ` 3,143.50 Lacs in fiscal year 2015 from ` 189.57 Lacs 
in fiscal year 2014.  
 

Expenses:  
Total expenditure increased by 858% from ` 293.33 Lacs to ` 2812.29 Lacs in FY2014.  
 

PAT: 
Profit after tax for the fiscal year 2015 amounts to ` 304.90 Lacs as compared to losses in the fiscal year 2014 
which were ` (25.71) Lacs. 
 

Cash Flows Statement 
(` in Lacs) 

Particulars FY 2014-15 FY 2013-14 

Net Cash inflow/ (outflow) from Operating activities 658.80 (311.36) 

Net Cash inflow/ (outflow) from Investing activities 891.38 (184.01) 

Net Cash inflow/ (outflow) from Financing activities (1,374.37) 24.19 

Cash and Cash equivalents at the beginning of the year 223.36 326.51 

Cash and Cash equivalents at the end of the year 399.18 223.36 

 
Consolidated performance 
Information provided in the consolidated results are results of Vibrant Global Capital Limited, its Subsidiaries 
(Vibrant Global Trading Private Limited and Vibrant Global Infraproject Private Limited) and Associate Companies 
(Vibrant Global Salt Private Limited and Vibrant Global Vidyut Private Limited). 
 
Revenue from Operations 
Revenue for the year March 31, 2015 is ` 29,625.73 Lacs as compared to ` 20990.39 Lacs for the year March 31, 
2014 The revenue increased by 41.14%. 
 

Expenses 
Expenses for the year March 31, 2015 is ` 28951.02 Lacs as compared to ` 20969.05 Lacs for the year March 31, 
2014. Expenses increase by 38% due to increase in Purchase of stock-in-trade, Employee costs, Finance cost and 
Depreciation and amortization expenses. 
 

PAT& 
There was a Profit After Tax of ` 289.55 Lacs for the year March 31, 2015 as compared to Profit after Tax of                  
` 113.52 Lacs for the year March 31, 2014. 
&PAT is shown after taking into consideration of Minority Interest and Profit/ Loss of associate Companies. 
 

Cash Flows Statement 
The company needs cash primarily for advancing loans and investment, to fund its working capital needs, to pay 
interest and taxes and for other general corporate purpose. 

(` in Lacs) 

Particulars FY 2014-15 FY 2013-14 

Net Cash inflow/ (outflow) from Operating activities (206.31) (707.38) 

Net Cash inflow/ (outflow) from Investing activities 1117.71 505.62 

Net Cash inflow/ (outflow) from Financing activities (764.41) 103.76 

Cash and Cash equivalents at the beginning of the year 833.23 931.23 

Cash and Cash equivalents at the end of the year 980.23 833.23 
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Cautionary Statement/ Disclaimer (for this Report) 
 

The following discussion and analysis should be read in conjunction with the Company’s financial statements 
included herein and the notes thereto. Certain statements in this Report which describe the Company’s objectives, 
predictions may be “forward-looking statements” within the meaning of applicable laws and regulations. The 
Company undertakes no obligations to publicly update or revise any forward-looking statements, whether as a 
result of new information, future events, or otherwise. Actual results may vary significantly from the forward 
looking statements contained in this document, due to various risks and uncertainties. These risks and 
uncertainties include the effect of economic and political conditions in India, volatility in interest rates, new 
regulations and government policies that may impact the Company’s business, as well as its ability to implement 
the strategy. The Company does not undertake to update these statements.  
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Form AOC-I 
(Pursuant to first proviso to sub-section (3) of section 129 read with Rule 5 of Companies (Account) Rules, 2014) 

 

Statement containing features of the financial statements of Subsidiaries/ Associate companies 

 

PART “A”: Subsidiaries  

                                 (` in Lacs) 

Sr.  
No. 

Name of the subsidiary Vibrant Global Trading Private 
Limited 

Vibrant Global Infraproject 
Private Limited 

1 Reporting Period for the Subsidiaries concerned April 1, 2014 to March 31, 2015 April 1, 2014 to March 31, 2015 

2 Reporting currency and Exchange rate as on the last date of the relevant  
Financial year in the case of foreign subsidiaries 

INR INR 

3 Paid-up Share Capital 178.54 181.00 

4 Reserves & Surplus 2,086.34 382.26 

5 Total Assets 8,438.32 563.63 

6 Total Liabilities(excluding Capital and Reserves) 6,173.44 0.37 

7 Investment (including Investment in Holding and Group Companies)    13.78 432.66 

8 Total Income 26,758.48 4.00 

9 Profit/ (Loss) Before Tax 710.03 3.00 

10 Provision for Tax (including Deferred Tax and Prior Period Taxes) 172.28 1.71 

11 Profit/ (Loss) After Tax 537.75 1.29 

12 Proposed Dividend (including tax thereon) - - 

13 % of Shareholding 56.01 82.87 
 

1. Names of the subsidiaries which are yet to commence operations: None 
2. Name of subsidiaries which have been liquidated or sold during the year: None 
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PART “B”: Associates 

Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate Companies  

       (` in Lacs) 

Sr. No. Name of Associates Vibrant Global Salt Private Limited Vibrant Global Vidyut Private Limited 

1.  Latest audited Balance Sheet Date March 31, 2015 March 31, 2015 

2.  Shares of Associate held by the company on the year end  

a) Nos. 5,00,000 2,00,000 

b) Amount of Investment in Associates (` in Lacs) 100.00 20.00 

3.  Description of how there is significant influence  Note A Note A 

4.  Reason why the associate is not consolidated  - - 

5.  Net worth attributable to Shareholding as per latest  
audited Balance Sheet (` in Lacs) 

1158.19 112.20 

6.  Profit / Loss for the year& 

7.  i. Considered in Consolidation 4.58 (4.98) 

 ii. Not Considered in Consolidation - - 
 

Note A: There is significant influence due to percentage (%) of Share Capital 
& Profit / Loss after Tax is referred.  

1. Name of the associates which are yet to commence operations: None 
2. Name of associates which have been liquidated or sold during the year: None 
3. The Company has no Joint Ventures 

 

As Per our Report of Even Date 
 

For GUPTA SARDA & BAGDIA         For and on behalf of Vibrant Global Capital Limited 

Chartered Accountants 
             

P. C. SARDA           Vinod Garg                Vaibhav Garg 

Partner                   Chairman and Managing Director                        Whole Time Director & CFO 
 

 

Dipti Sharma              Rahul Bagdia           Harsh Mehadia 

                           Director          Director                Director 
 

          

              Jalpesh Darji 

                                                              Company Secretary 

Place: Mumbai 

Date: May 30, 2015             
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NOTICE 
 

NOTICE IS HEREBY GIVEN THAT THE TWENTIETH ANNUAL GENERAL MEETING OF THE MEMBERS OF VIBRANT 
GLOBAL CAPITAL LIMITED WILL BE HELD ON WEDNESDAY, SEPTEMBER 30, 2015 AT 11.30 A.M. AT THE 
REGISTERED OFFICE OF THE COMPANY SITUATED AT 202-TOWER A, PENINSULA BUSINESS PARK, SENAPATI 
BAPAT MARG, LOWER PAREL, MUMBAI – 400 013, MAHARASHTRA, INDIA TO TRANSACT THE FOLLOWING 
BUSINESS: 
 
ORDINARY BUSINESS 
 
1. To consider and adopt: 

(a) The Audited Financial Statements of the Company for the Financial year ended March 31, 2015 
alongwith the reports of the Board of Directors and Auditors thereon; 

 

and 
 

(b) The Audited Consolidated Financial Statements of the Company for the financial year ended March 
31, 2015 alongwith the report of Auditors thereon; 

 
2. To appoint Mr. Vinod Garg (DIN 00152665), as a Director of the Company, who retires by rotation and being 

eligible, offers himself for re-appointment; 
 
3. Re-Appointment of Statutory Auditors; 
 
To consider and if thought fir, to pass the following resolution as an Ordinary Resolution: 
 
“RESOLVED THAT pursuant to the provisions of Section 139 and other applicable provisions, if any, of the 
Companies Act, 2013 and the Rules framed thereunder, as amended from time to time M/s. Gupta Sarda & 
Bagdia, Chartered Accountants, Nagpur bearing Registration Number: 103447W, be and are hereby re-appointed 
as the Statutory Auditors of the Company for two years to hold office from the conclusion of this Annual General 
Meeting until the Annual General Meeting of the Company for Financial Year 2016-17, at such remuneration and 
out-of-pocket expenses, as may be decided by the Audit Committee/ Board of Directors of the Company in 
consultation with Statutory Auditors.” 
 
SPECIAL BUSINESS 
 
4. Fixing Remuneration of Mr. Vinod Garg, Managing Director of the Company 
 
To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special 
Resolution: 
 
“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 203 and other applicable provisions, if any, of 
the Companies Act, 2013, (“Act”) and rules made thereunder, as amended or re-enacted from time to time, read 
with Section II of Schedule V to the Act, the Company hereby approves remuneration of Mr. Vinod Garg (DIN 
00152665), as the Managing Director of the Company with effect from April 1, 2015 upto a period of his tenure as 
Managing Director of the Company, of 5% of the Net profits calculated in accordance with Section 198 of the Act 
for relevant financial year, subject to minimum remuneration of ` 36,00,000.00 (Rupees Thirty Six Lacs) per 
annum and maximum remuneration of ` 84,00,000.00 (Rupees Eighty Four Lacs) per annum, with authority to the 
Board of Directors to alter and vary the terms and conditions of the said appointment in such manner as may be 
agreed to between the Board of Directors and Mr. Vinod Garg; 
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RESOLVED FURTHER THAT the Board or a Committee thereof be and is hereby authorised to take all such steps as 
may be necessary, proper and expedient to give effect to this resolution.” 
 
5. Fixing Remuneration of Mr. Vaibhav Garg, Whole Time Director and Chief Financial Officer of the Company 
 
To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special 
Resolution: 
 
“RESOLVED THAT pursuant to the provisions of Sections 196, 197, 203 and other applicable provisions, if any, of 
the Companies Act, 2013, (“Act”) and rules made thereunder, as amended or re-enacted from time to time, read 
with Section II of Schedule V to the Act, the Company hereby approves remuneration of Mr. Vaibhav Garg (DIN 
02643884), as Whole Time Director and Chief Financial Officer of the Company for a period of 3 (Three) years with 
effect from April 1, 2015, of 2.5% of the Net profits calculated in accordance with Section 198 of the Act for 
relevant financial year, subject to minimum remuneration of ` 12,00,000.00 (Rupees Twelve Lacs) per annum and 
maximum remuneration of ` 84,00,000.00 (Rupees Eighty Four Lacs) per annum, with authority to the Board of 
Directors to alter and vary the terms and conditions of the said appointment in such manner as may be agreed to 
between the Board of Directors and Mr. Vaibhav Garg; 
 

RESOLVED FURTHER THAT the Board or a Committee thereof be and is hereby authorised to take all such steps as 
may be necessary, proper and expedient to give effect to this resolution.” 
 

By Order of the Board of Directors 
 

Jalpesh Darji 
Company Secretary 
September 5, 2015 

Mumbai 
Vibrant Global Capital Limited 
CIN: U65900MH1995PLC093924 
Registered Office: 202-Tower A, Peninsula Business Park,  
Senapati Bapat Marg, Lower Parel, Mumbai – 400 013, Maharashtra, India 
Tel: +91-22-41731000 Fax: +91-22-41731010 
http://vibrantglobalgroup.com/  
e-Mail: investor@vibrantglobalgroup.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://vibrantglobalgroup.com/
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NOTES: 
 
1. A MEMBER ENTITLED TO ATTEND AND VOTE IS ENTITLED TO APPOINT A PROXY OR PROXIES TO ATTEND 

AND, ON A POLL, TO VOTE ON HIS BEHALF. A PROXY NEED NOT BE A MEMBER OF THE COMPANY. A 
person can act as a proxy on behalf of members not exceeding 50 and holding in the aggregate not more 
than 10% of the total share capital of the Company carrying voting rights. In case a proxy is proposed to 
be appointed by a member holding more than 10% of the total share capital of the Company carrying 
voting rights, then such proxy shall not act as a proxy for any other person or shareholder. 

 

2. Corporate members intending to send their authorised representatives to attend the Annual General 
Meeting (“AGM”) are requested to send a certified copy of the appropriate resolution/ authority, as 
applicable, authorizing their representatives to attend and vote on their behalf at the AGM. 

 

3. The Register of Members and Share Transfer Books of the Company will be closed from Monday, 
September 28, 2015 to Wednesday, September 30, 2015 (both days inclusive). 

 

4. All the documents referred to in the Notice and Explanatory Statement will be available for inspection by 
the Members at the Registered Office of the Company between 11.00 a.m. and 1.00 p.m. on all working 
days upto the date of the AGM. 

 

5. Members are requested to bring their duly filled Attendance Slip alongwith the copy of the Annual Report 
at the AGM. 

 

6. In case of joint holders attending the AGM, only such joint holder who is higher in the order of names will 
be entitled to vote. 

 

7. Members holding shares in electronic (dematerialised) form are advised to send the requests for change 
of address, bank particulars, bank mandate, residential status or requests for transmission of shares etc. 
to their Depository Participants. The Company or its Registrars cannot act on any such requests received 
directly from the members holding shares in electronic form. 

 

8. Pursuant to the requirement of Corporate Governance Code under the BSE SME Listing Agreement, the 
information about the Directors proposed to be appointed/ re-appointed at the AGM is given in the 
Annexure to this Notice. 

 

9. Members desirous of getting any information about the accounts and operations of the Company are 
requested to write to the Company atleast 7 days before the AGM to enable the Company to keep the 
information ready at the AGM. 

 
10. Brief resume of Director seeking Appointment/ Re-Appointment, including nature of their expertise in 

specific functional areas and names of companies in which they hold directorship and membership 
/chairmanship of Board Committees, as stipulated under clause 52 of the BSE SME Listing Agreement is 
attached to this Notice. 

 

The Notice of the AGM along with the Annual Report for FY 2014-15 is being sent by electronic mode to those 
Members whose email addresses are registered with the Company/ Depository Participants unless any Member 
has requested for a physical copy of the same. For Members who have not registered their email addresses, 
physical copies are being sent by the permitted mode. To support the ‘Green Initiative’, the Members who have 
not registered their email addresses, are requested to register the same with their Depository Participants. 
Members holding shares in physical mode are requested to register their email addresses with the Registrar & 
Transfer Agent of the Company. 
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 
Item No. 4  
 
Mr. Vinod Garg, Chartered Accountant by qualification, is the Chairman and Managing Director of the Company 
who carries with him experience spanning nearly 30 years wherein he has held various positions in Ispat 
Industries Limited. He was on the Board of Directors of Ispat Industries Limited for over a decade and last served 
the Company as Executive Director-Commercial. He was responsible for entire supply chain functions at Ispat 
Industries Limited including purchase of all raw materials and consumables and sales and marketing of all 
products of the Company.  
 
In the leadership of Mr. Vinod Garg, Vibrant Global Capital Limited made its big move in the revenue in FY 2014-
15, wherein the Company clocked Revenue of ` 3,143.50 Lacs and Profit After Tax of ` 304.90 Lacs. The Company 
also listed on SME platform of BSE Limited on October 21, 2014. 
 
At our Company, he has been actively involved in the business and has played a key role in the growth of our 
Company with his inputs in strategic planning and business development. His functional responsibility in our 
Company involves handling the overall business affairs of our Company including devising investment strategies. 
 
Mr. Vinod Garg has been a member of various policy guiding bodies and associations such as CII, ASSOCHAM, 
FICCI, CORSMA, ISA.  
 
Mr. Vinod Garg was inducted as Director on Board of Vibrant Global Capital Limited on May 1, 2012 and at the 
Extra-Ordinary General Meeting of the Company held on March 1, 2013, the Members had approved the 
Appointment of Mr. Vinod Garg as Managing Director for a period of 5 (five) years (from March 1, 2013 upto 
February 28, 2018) without any remuneration. Subsequently on April 1, 2014, Mr. Vinod Garg was designated as 
Key Managerial Personnel under provisions of Section 203 of Companies Act, 2013 (“Act”). 
 
Further, subject to approval of Members in this Annual General Meeting, the Board of Directors of the Company 
at their meeting held on September 5, 2015 approved Remuneration of 5% of Net Profits of the Company during 
relevant Financial year, subject to minimum remuneration of ` 36,00,000 and maximum remuneration of                    
` 84,00,000, as specified in under provisions of Schedule II and Schedule V of Act read with Section II of schedule 
V of the Act. Same has been approved by Remuneration Committee of the Board. 
 
Mr. Vinod Garg is also drawing remuneration from Vibrant Global Salt Private Limited in capacity of Managing 
Director. However the remuneration from both the Companies is and/ or will be compliance of Schedule V of the 
Act.  
 
A brief profile of Mr. Vinod Garg is given below: 
 
 
 
 
 
 
 
 
 
 
 



109 | P a g e  
 

The other Information as required under Section II of Part II of Schedule V of the Companies Act, 2013 is given 
below: 
 

A. General Information 

1 Nature of industry Financial Services Industry  

2 Financial performance based on 
given indicators (` In Lacs) 

 FY 2014-15 FY 2013-14 FY 2012-13 

Total Revenue 3143.50 189.57 392.22 

Profit After Tax 304.9 (25.71) (238.23) 
 

3 Foreign investments or 
collaborations, if any. 

The Company does not have any collaboration.  
 
The Company has not made any Foreign Investment but there is Foreign 
Direct Investment by a Non Resident Indian amounting to 2.67% of paid 
up capital of the Company. 

B. Information about the Managing Director 

1 Past remuneration NIL 

2 Comparative remuneration 
profile with respect to industry, 
size of the company, profile of 
the position and person (in case 
of expatriates the relevant 
details would be with respect to 
the country of his origin) 
 

The remuneration payable to the Mr. Vinod Garg has been benchmarked 
with the remuneration being drawn by similar positions in Financial 
Service Industry and has been considered by the Compensation/ 
Remuneration Committee of the Company at their meeting held on 
September 5, 2015. 
 

3 Pecuniary relationship directly 
or indirectly with the company, 
or relationship with the 
managerial personnel, if any. 

Mr. Vinod Garg is Promoter of the Company and he is also a Karta of 
Vinod Vaibhav Garg HUF, who is Promoter of the Company.  
 
Mr. Vaibhav Garg, son of Mr. Vinod Garg is whole time Director and Chief 
Financial Officer of the Company.  
 
Apart from this, Mr. Vinod Garg has no pecuniary relationship directly or 
indirectly with the Company except to the extent of his Remuneration and 
Shareholdings in the Company. 

C. Other information: 

1 Reasons of loss or inadequate 
profits 

The performance of the Company in the last two financial years has been 
impacted due to slowdown in global and Indian economies. The situation 
has aggravated further due to short-term downtrend in the financial 
service industry. 
 
Vibrant Global Capital Limited, being Non Banking Finance Company 
(NBFC), has been affected by the same.  

2 Steps taken or proposed to be 
taken for improvement 

The Company will remains committed to generating superior returns for 
its stakeholders. Vibrant Global Capital Limited would continue to drive 
growth through asset light business models and release cash by existing 
capital intensive business models. 

3 Expected increase in 
productivity and profits in 
measurable terms. 

With foresight and years of experience of Mr. Vinod Garg in spears of 
Finance Industry, Vibrant Global Capital Limited is expected to further 
grow at profitable level, in standalone and at consolidated basis. 
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Section II of Schedule V of Act specifies the limits of remuneration, which can be paid to the managerial personnel 
of the Company in case of inadequacy or absence of profits based on effective capital. The limit can be doubled 
with special resolution of passed at the General Meeting. Hence the Special Resolution is proposed to double the 
limit.  
 
None of the Directors or Key Managerial Personnel (KMP) or relatives of directors and KMPs except Mr. Vinod 
Garg and Mr. Vaibhav Garg is concerned or interested in the resolutions at Item No. 4 of the Notice  
 
The Board commends the Resolution at Item No. 4 for approval by the Members. 
 
Item No. 5 
Mr. Vaibhav Garg (DIN 02643884), 29 years, is the Whole-time Director and Chief Financial Officer of the 
Company. He is Bachelors of Science in Business from Indiana University, USA where he majored in Finance and 
Supply Chain Management. While doing his bachelors from Indiana University, he has done his summer internship 
at Arcelor Mittal at their Raw Material Procurement division. Currently, he is managing finance, strategy, risk 
management and strategic sourcing for the group. He is also looking after the all new business developments of 
the Group. He has been instrumental in investing funds for the Company successfully and across a wide basket of 
industries. 
 
With expertise of Mr. Vaibhav Garg in Finance field, Vibrant Global Capital Limited able to trigger profitability in FY 
2014-15, wherein the Company clocked Revenue of ` 3,143.50 Lacs and Profit After Tax of ` 304.90 Lacs. 
 
Mr. Vaibhav Garg joined Vibrant Global Capital Limited on May 16, 2011. On July 1, 2014, he was appointed as 
Whole Time Director and Chief Finance Officer of the Company without any remuneration.  
 
Further, subject to approval of Members in this Annual General Meeting, the Board of Directors of the Company 
at their meeting held on September 5, 2015 approved Remuneration of 2.5% of Net Profits of the Company during 
relevant Financial year, subject to minimum remuneration of ` 12,00,000 and maximum remuneration of                       
` 84,00,000, as specified in under provisions of Schedule II and Schedule V of Act read with Section II of schedule 
V of the said Schedule. Same has been approved by Remuneration Committee of the Board. 
 
Mr. Vaibhav Garg is also drawing remuneration from Vibrant Global Trading Private Limited in capacity of Whole 
Time Director. However the remuneration from both the Companies is and/ or will be compliance of Schedule V 
of the Act.  
 
A brief profile of Mr. Vaibhav Garg is given below: 
 
The other Information as required under Section II of Part II of Schedule V of the Companies Act, 2013 is given 
below: 

A. General Information 

1 Nature of industry Financial Services Industry  

2 Financial performance based on 
given indicators (` In Lacs) 

 FY 2014-15 FY 2013-14 FY 2012-13 

Total Revenue 3143.50 189.57 392.22 

Profit After Tax 304.9 (25.71) (238.23) 
 

3 Foreign investments or 
collaborations, if any. 

The Company does not have any collaboration.  
 
The Company has not made any Foreign Investment but there is Foreign 
Direct Investment by a Non Resident Indian amounting to 2.67% of paid 
up capital of the Company. 
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B. Information about the Managing Director 

1 Past remuneration Nil 

2 Comparative remuneration 
profile with respect to industry, 
size of the company, profile of 
the position and person (in case 
of expatriates the relevant 
details would be with respect to 
the country of his origin) 

The remuneration payable to the Mr. Vaibhav Garg has been 
benchmarked with the remuneration being drawn by similar positions in 
Financial Service Industry and has been considered by the Compensation/ 
Remuneration Committee of the Company at their meeting held on 
September 5, 2015. 

3 Pecuniary relationship directly 
or indirectly with the company, 
or relationship with the 
managerial personnel, if any. 

Mr. Vaibhav Garg is promoter of the Company and he is also a Member of 
Vinod Vaibhav Garg HUF, who is Promoter of the Company. 
  
Mr. Vinod Garg, father of Mr. Vaibhav Garg is Chairman and Managing 
Director of the Company.  
 
Apart from this, Mr. Vaibhav Garg has no pecuniary relationship directly 
or indirectly with the Company except to the extent of his Remuneration 
and Shareholdings in the Company. 

C. Other information: 

1 Reasons of loss or inadequate 
profits 

The performance of the Company in the last two financial years has been 
impacted due to slowdown in global and Indian economies. The situation 
has aggravated further due to short-term downtrend in the financial 
service industry. 
 
Vibrant Global Capital Limited, being Non Banking Finance Company 
(NBFC), has been affected by the same.  

2 Steps taken or proposed to be 
taken for improvement 

The Company will remains committed to generating superior returns for 
its stakeholders. Vibrant Global Capital Limited would continue to drive 
growth through asset light business models and release cash by existing 
capital intensive business models. 

3 Expected increase in 
productivity and profits in 
measurable terms. 

With financial acumen and experience of Mr. Vaibhav Garg in spears of 
Finance Industry, Vibrant Global Capital Limited is expected to further 
grow at profitable level, in standalone and at consolidated basis. 

 
Section II of Schedule V of Act specifies the limits of remuneration, which can be paid to the managerial personnel 
of the Company in case of inadequacy or absence of profits based on effective capital. The limit can be doubled 
with special resolution of passed at the General Meeting. Hence the Special Resolution is proposed to double the 
limit.  
 
None of the Directors or Key Managerial Personnel (KMP) or relatives of directors and KMPs except Mr. Vaibhav 
Garg and Mr. Vaibhav Garg is concerned or interested in the resolutions at Item No. 5 of the Notice  
 
The Board commends the Resolution at Item No. 5 for approval by the Members. 
 
 
 
 
 
 
 



112 | P a g e  
 

ANNEXURE TO THE NOTICE 
 

DETAILS OF DIRECTORS SEEKING APPOINTMENT/REAPPOINTMENT AT THE FORTHCOMING ANNUAL GENERAL 
MEETING (Pursuant to Clause 52 of BSE SME Listing Agreement) 

 
A. Profile of Mr. Vinod Garg 

Name of the Director Mr. Vinod Garg (DIN 00152665) 

Age 59 years 

Date of Appointment on the Board  Appointed as Director w.e.f. May 1, 2012. 
Appointed as Managing Director effective from March 1, 2013 for 
the term of 5 years (From March 1, 2013 upto February 28, 2018) 

Brief Resume and nature of expertise in 
functional areas 

Mr. Vinod Garg is Chartered Accountant by qualification, who 
carries with him experience spanning nearly 30 years wherein he 
has held various positions in Ispat Industries Limited. He was on the 
Board of Directors of Ispat Industries Limited for over a decade and 
last served the Company as Executive Director-Commercial. He was 
responsible for entire supply chain functions at Ispat Industries 
Limited including purchase of all raw materials and consumables 
and sales and marketing of all products of the Company.  
 
Mr. Vinod Garg has been actively involved in the business and has 
played a key role in the growth of Company with his inputs in 
strategic planning and business development. His functional 
responsibility in our Company involves handling the overall business 
affairs of our Company including devising investment strategies. 
 
Mr. Vinod Garg is Promoter of Vibrant Global Capital Limited.  

Directorships held in other public 
Companies [excluding foreign and 
private Companies] 

1. Vibrant Global Trading Private Limited  
2. Paramshakti Steels Limited 

Memberships / Chairmanships of 
Committees of other Public Companies 

2 (Two) 

Number of shares held in the Company 12,20,190 (As on date of the Notice)  

Relationship with Other Directors Mr. Vinod Garg is father of Mr. Vaibhav Garg, Whole Time Director 
and Chief Financial Officer of the Company. 

 
By Order of the Board of Directors 

 

Jalpesh Darji 
Company Secretary 
September 5, 2015 

Mumbai 
Vibrant Global Capital Limited 
CIN: U65900MH1995PLC093924 
Registered Office: 202-Tower A, Peninsula Business Park,  
Senapati Bapat Marg, Lower Parel, Mumbai – 400 013, Maharashtra, India 
Tel: +91-22-41731000 Fax: +91-22-41731010 
http://vibrantglobalgroup.com/  
e-Mail: investor@vibrantglobalgroup.com 

http://vibrantglobalgroup.com/


 
 

VIBRANT GLOBAL CAPITAL LIMITED 

Registered Office: 202-Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, 
Mumbai – 400 013, Maharashtra, India 

 
TWENTIETH ANNUAL GENERAL MEETING 

Wednesday, September 30, 2015  
 

ATTENDANCE SLIP 

I/  We hereby record my/ our presence at the Twentieth Annual General Meeting of the Company held on Wednesday, September 30, 2015 at 

11.30 a.m. at the Registered Office of the Company situated at Unit No. 202, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, 

Mumbai – 400 013, Maharashtra, India and at any adjournment thereof. 

 
 

Member’s/ Proxy’s Name Member’s/ Proxy’s Signature 
 
 
 

 
Folio/ DP ID & Client ID No. 

 

 
Note: Please sign the Attendance Slip and hand it over at the entrance of the Meeting. 

 

 

 

VIBRANT GLOBAL CAPITAL LIMITED 

Registered Office: 202-Tower A, Peninsula Business Park, Senapati Bapat Marg, Lower Parel, 
Mumbai – 400 013, Maharashtra, India 

 
FORM  OF  PROXY 

 

I/We   of     

in the District of  being a Member(s) of Vibrant Global Capital Limited, 

hereby appoint  of  in the District 

of or failing him/ her of  in the District 

of as my/ our Proxy to attend and vote for me/ us and on my/ our behalf at the Twentieth Annual General Meeting of the 

Company held on Wednesday, September 30, 2015 at 11.30 a.m. at the Registered Office of the Company situated at Unit No. 202, 

Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbai – 400 013, Maharashtra, India at any adjournment(s) thereof. 

 
Dated this day of 2015 

 

 

 

 

Notes: 

1. The Proxy Form should be signed by the Member(s) across the Revenue Stamp as per specimen signature(s) registered with Company/ Depository 

Participant. 

2. The Proxy Form must be deposited at the Registered Office of the Company not less than 48 hours before the time fixed for holding the Meeting. 

3. A Proxy need not be a member. 

Affix 15 Paise 
Revenue Stamp 

For Office Use only 

Proxy No.: 
 

Folio / DP ID & Client ID No. : 

No. of Shares : 

 


