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ge | BQARD COF DIRECTORS

R.G. CHANDRAMOGAN
Chatrman & Managing Director

.4, Chandramogsn, aged 70 years s the
Maraging rector of our Company. He
relinquished  his  Chairmanshio wet.
21.08.2019. He has becn in the dairy
business for more than four decades. In
February 2018, the Indiagn Dairy
Association awarded patronshin i Shn
R.G. Chandramogan in recogniion: f e
valuable services rendersd by him in
furthering the cause of the indian Dagy
Agsociation and the dairy industry. i
plannirg and developmeni,

. VAIDYANATH AN
Mon-Executive
HMon-Independent Divectar

P Vaidyanathan, aged 71 yesrs was an
independent Director of cur Comparyy. On
compledion of s bwo terms of Independent
Directorshin. he has besr appointed as
MNon-Execitive Mon-indegendoent Director
of the Company. He is a Fellow Member of
the Instiitte of Charlered Accountanis of
India. Associate Member of the Instituie of
Company 3ecretares of India and the
Institute of Cost Accountants of India. He
has over 30 years of experience n the
finance functions.

CHALINI MADHIVANAN
‘ndependent Directar

Chilini Madhivanan, aged 62 yaars is an
Independent Direcior of our Company. She
nolds a degres in Bachelor of Medicine and
Rachelor of Surgery from the Madurai
Karmara] University and a diploma in
Ophthatmology from the Madras University.
She cornpleted a training program in Radial
Keratotorny and Keratoplasty from the
Institute of Clinical Opthalmclogy. Kieyu
Eye Clinic. Japan. She has over thirty five
yvears of experience in the madios! industry,
She holds the position of vice-chairman at
M.N. Eye Hospital Private Limited.

TP

C. SATHYAN
Executive Director

C. Sathyar, agod 4D years is the Exeuss
Directer of owr Company, He was conlerad
wih the title of 'Decior «f Letters’ for his
entrepreneutsitn and philanthropy by e
internations! Tarmit University, USA He
neld varings executive posit farivng fug

' spanning over 17 e
P e day to day o

ey

e

oy Dompany,

B THENAMUTHAN
Indegesdent Director

B. Thenamuthan, agec 58 vesrs is an
Independeant Directy of our Compasy. He
hoids & Master's Degrea in communisation
and jeurnalism for the University  of
Madras. He has over 16 years of
experience in the field of journalism. He is
the Managing Director of Karnataka News
Fiblications Private Limited.

5. SUBRAMANIAN
Indepandent Director

5. Subramanian, aged 60 yeasrs B oan
Independent Dirscior, He holds o Post
Graduate Degrees in Commerce  and
Management and is a finance profossional
with more than 30 years of experience iri the
Manufacluring Industry. He has expertise
and knowlzdge in the areas of Corporate
Finance, Accounting, Capital Strocturing.
CGovernancs and Compliance mattors,

K.5. THANARAJAN
Non-Exccutive
Non-independent Director

K.5. Thanargian, aced 70 vears & the
Nor-Exe > Dirngior of our Company.
He poids o Masters” Degree 1 ecuoarmics
frorn the University of Magms, He
m-charge of day (o day opsaations of the
dairy divisin of Corpany, He has
been in the daity b for more than 20
VEBArs, e wa todh as 2 Hegidar
Charman Boar waeal 2106208

BALAJI TAMMINEEDI
Independent Cirector

4

Balail Taimminesed, aged 58 yesrs it an
Indepandent Director of cur Tompeny. He
is an entreprenein and holds a Master's
Cegiea in Management frors ke Indian
Institute of Plawing and Management,
Delhi He has tnore than 20 years of
experience in the cairy nmdustry. He is the
Managing Direclor  of  Jyoihi  Steel
induslries (India) Privale Limited.

T, SATHYANARAYAN
Mon-Exacutive
Nan-independent Girector

o

3. Sathyanarayas, nged 80 vears is o
Non-Executive Mo nclant Cirecior,
He is a Bacheior ¢i Science and holds &
Master's Degres in Public Administralion.
He has gol more than three decades of
experisnce in hardling Factory Operations,
Food Safety, Quality Contral aspects and
galting up of new plants.

e





















09 I AROKYA
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MiLK

Goodness with care,
from our villages.

Arokya Milk was launched in 1995 and since then, has won
the trust of rillions of customers across South India, and
has now spread into the North starting with Maharashtra.
That's what makes Arokya one of the popular milk brands in
the indian private sector.

The milk goes through 45 rigorous phases of testing before
it reaches consumers. This goes beyond the FSSAI
stipulated 32 phases of testing. These include:

Physical Tests: Milk is tested by a trained milk master,
and checked tor any extranegus maiter.

Compositional Tests: These tasis assess Fat and SNF
for milk quality, as well as determine sadium arid potassium
levels to check for adulteration or contamination.

Adulteration Tests: These tests reveal traces of
contamination, like sugar, salt, urea, neutralizers, starch,
melamine, mineral oil and vegetatle fat t¢ hame a few.

Microbiological Tests: A series of tests to help
determine the microbiological loae in miik, which in turn,
determines the qualily and shelf life ot milk.

Antibiatic Tests: This test makes sure that the milk is
100% free of antibiotics.

Chemical Tests: A set of tests that help monitor Guality
and shelf life. These include tests for temmperature, acidity,
heat, clat on boiling etc.

Food Safety Controls: Regular testing through external
labs is done to check for Hydrogen Peroxide. Aflatoxin M1,
heavy meials, detergents and so forth.

We have also updated the packaging, thereby retaining
Arokya’'s essence while at the same time keeping the
brand relevant with the changing times. As communication
goes. the new Arokya theme is a thank you letter to the

farmers and their families and their unflinching commitment
towards goodness,

ﬂggﬁyﬁ ’

Arokya Standardised Milk
One of the most popular of our milk products, Arokya
Standardised Milk, with 4.5% fat, is the brand of choice for
the whole family.

Arokya Fuil Cream Milk
This product has 6% fat content, and as the name
suggests, is rich with cream. This makes it perfec! for kids,
be it with their breakfast cereal or as a drink.

Arokya Toned Milk
With 3% fat, Arokya Toned Milk is a healthy choice for
families, providing a balanced mix of essential ingredients.
It brims with the goodness of our villages.

Arokya Double Toned Milk
This product comes with 1,5% fat, and is custently available
in Karnataka and Anchra Pradesh.

Arokya Curd
Arokya Curd comes to you from the trusted Arckya Mik
brand. Made from high quality milk, this curd is thick,
delicious and guaranteed to be the perfect accompaniment
to all your meals. It is also available in a convenient Ziplock
pack which keeps the curd taste consistent till the last drop.














































24 1 34th ANNUAL GENERAL MEETING

SEOCANNUAL NI RAL SN

DATE: 30% August, 2018
DAY: Friday

TIME: 16.00 AM.
VENUE: | tiahal,
Ground Floor No 300
200 Feet Radial Road.
Kovilambakkam,
Chanral - 600 117.

BOARD OF DIRECTORS
A.G. CHANDRAMOGAN

Chairman and Managing Diector

[*ralinguished his Charrmansiig on 202
June 20151

C. SATHYAN
Exective Director

K.S5. THANARAJAN
Non-Executive Director

iwas appointed as ¢
wied 21 dune 2510}

haprman ot the Bosred

P. VAIDYANATHAN
Nan-Executive Directar

B. THENAMUTHAN
Independent Director

BALAJI TAMMINEEDI
independent Director

CHALINI MADHIVANAN
fndependent Direcior

S, SUBRAMANIAN
idependent Direcior
(w.ef 24" January 2018)
D. SATHYANARAYAN
HNon-Executive Direcior

{waaf 217 June 2043)

COMPANY SECRETARY

= SOMASUNDARAM

{w.e.f 30 Barch 2019}

5. NARAYAN

fRasignad froin the positisn of Coinpany
Seoralary wed 200 Mareh 2018

COMMITTEES OF THE
BOARD

AUCHT COMMITTEE

&. Subramanian

% Vaidyanathan

8. Thenamuthan

fziaid Tamminesdi

.8, Thanarajan

Chalirt Badhivanan

STAKEHOLDERSS
RELATHINSHIP COMMITTEE
5. Subramanian

P, Vaidyanathan

B. Thenamuthan

Balaji Tammineeadi

Chiadini Madhivarnan

K.S. Thanarajan

NOMINATION & REMUNERATION
COMBMITTEE
5. Bubramanian
. Vaidyanathan
£, Thenamutiasn
Tarmmmingedd

dhivanan

anarajan

SUB COMMITTEE
R.G. Chandramonan

S, Bathyan

B. Thenamuthan

GCORE COMMITTEE
R.G. Chandramogan

G Bathiyvan

K5, Thanarajan

CORPORATE SOCIAL

S. Subram

. Yaidvanathan
. Sathyan
K.5, Thanarsian

HISK MANAGEMENT
COMMITTEE

=.G. Chandramogan

C. Sathyan

K.S. Thanarajan

RIGHTS 854 COMMITTEE
R.G. Chandramogan

C. Sathyan

K.8. Thanarajan

P. Vaidyanathan

Regislered & Corporate Office:
Mo, 1/204A, Domaine,
Raiiv Gandhi Salai

Eernall: aaoreis

STATUTORY AUDHTORS
WS, DELOITTE HASKING
GoELEGLLP

8 Fioor, A SV Rarmana Towers,
52, Vernikatnarayana Road,

1 Nagar, Chennai - 600 113

BANKEHS

Stale Bank of India

ICICH Bani Lisdtod

The South fndias Bank L
Standerd Charterad Bank

Yes Bank Linsted

Kntak Bakiin Rank Limited
ML Bank Limited

HDFC Bank Limdad

AXis Bank i

vited

0 Bank Limited
HSBC Bandk

B8 Paribas

The Federa] Bank Lirnitad

Hani of Tokye-titsuhishi WEG, L

STOCK EXCHANGES
BSE Limited

Maticnal Stock Exchange of india Limited

REGISTRAR AND SHARE
THANSFER AGENT
INTEGRATED REGISTRY
MANAGEMENT SERVICES
FRIVATE LIMITED

30. Ramana Residency, 4th Cross,
Sampige Road, Mallgswaram
Bangalore - 560 003.
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NOTICE TO SHAREHCOLDERS

NOTICE 1S HEREBY GIVEN THAT THE THIETY FOURTH

PRODUCT LIMITED wili be held at JD Mahal, Ground Floor,
Ne.o 200, 200 Feer Radial Road, Kovilambakkam,
Channai - 600117 on Friday, the 30th August, 2018 at 10.00
AM. to fransact the following business:

ORDINARY BUSINESS:

t. To receive, consider ard adopt the financial statements of the
Company for the year ended 315t March, 2019, including the
audited Balarcs Sheet as at 31st March, 2019, the Statement
of Profit and Loss and Cash Flow Statement for the yeat
srled on that date & the reporls of the Board of Directors
ang the Auditors thareon,

e

1o ratify and confirm the payment of two interim dividends
made on the fully naic up and partly paid up Equity Shares of
the Campany for the financial year 2018-19.

3. %o appoint a Direcler in place of Shii. C, Sathyan (DIN
G001 2433) who retires by rotation and being eligible, offers
himseit o re-agpointment,

4. To appoint & Director in place of Shri. K.8. Thanarajan {DIN
00012285} who reties Dy rotation and being eligible, olers

himsel for re-appointment,

Al the Executive Directors and Non-Executive  and
Non-Independent Directors are liable 1o retire by rotation. Applying
ihis. Skri. C. Sathyan who was appointed as Exacutive Director on
15tJune, 2016, in the current term and Shrs. K.S. Thanarajan who
was appoinied as Non-Executive and Non-Independent Director
on 18 January, 2017, being the longest serving members are
table to retire by rotation and being cfigible offar themseives for

re-appuintiment,

In this regard. the following Resciutions are placed before the
Shareholders for apptoval:

) To consider and i thought fit, lo pass with or wikes
modification, the foliowing Resoluiion 25 an Ordinary
Resolution’

"RESOLVED THAT pursuant io the provigions of Section 152 an
other applicable provisions of ihe Companies Act, 2013, the
approval of the Sharehoiders of the Company be and is heveby
Sathyan (DIN

accorded fo the re-appointmernt of Snn. C.
00012439) as a Director liable v retire by rotetiesy

0 To corsider ang i thougit fit to pass with or withon?

modification.  the
Resolution:

following  Resolution: as an Ordinary

"RESOLVED THAT pursuant io the provisions of Section $52 ;
oiher applicable provisions of the Companies Act, 2013, the

Approval of the Bharehclders of the Company be and is herely
accorded o the re-appointment of Shri. K.S. Thanargjan (DN
L0012285) as a Director liable 1o retire by rotation”

SPECIAL BUSINESS:

5. Payment of Remuneration to Shri. K.S, Thanarajan,
Non-Executive Director:
To consider and, if thought fit, to pass the following resclutions
as Special Resolutions -

"RESOLVED THAT in accordance with the provisions of Sechon
197 and other applicable provisions if any of the Companies Act.
2013 and the applicable provisions of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
(Amendment} 2018,  the
remuneration and benefits {aparl from the remuneration as

Requirements} Reguiations,
applicable to the other Non-Executive Directors of the Company)
payabie to Shri. K.8. Thanarajan {DIN: 00012285}, Nan-Exccutive
Non-Independent Directar of the Company {appointed as
Chairman of the Company by the Board an 21.06.2019} for the
pertod from 1st September, 2019 to 315t March, 2020, as set ot
in the Cxplanatory Statement annexed 1o the Notice convening
this Meeting, be and is hereby approved.”

RESOLVED FURTHER THAT ihe Board of Dirguiors tirciading
any Commitlee ihereof) and Shri. G. Somasundaram, Comoany
Secretary of the Company be and are hereby sevarally authorised
1o do ail such acts. deeds, matters and things and to take all sueh
SIeLs 83 may b considered RECOSBATY, NGRS O oxpedien in

giviz afect 1o this resniutian.

6. Appointmerit ot Shei, D, Bathyanarayan as Non-Execuiive
Non-independerst Divacior.

o consider and, i thought 1 1o nass the fuliowing resoktions

a5 Special Resoiutions:-

“HESOLVED THAT pursuani io ihe nrodsio
192, 161 and other spplicable rules and DIV

! Section 149,
wiudding any
sactoent thereots, if any, of the Cimpanies
rdd the SEBI {Listing
y Hegulations, 2615

madification s re-
Aot BOR

Obligations and and Disclosure Pag

i the Hules framed therans

(LO0RUsting Regulations), intiuding any statutory modifications
o re-enactment(sh thereof and any riles made theraunder, {or ihe
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fime bedig o force, Shri. (3. Sathyanarayan (DIN: 084894333, who was appairted as an Additional Director with eifect from 21st June,
2019, on the Beard of the Company and wha holds office 4 to the ansuing Annual General Meeting and in respect of whorm a notice
has Leen received om @ member in writing, under Section 160 of the Companias Act, 2013 proposing his candidature for the ofiice of
a Girector, be and is hercby appointed as a Mon-Executive Direcior of the company, whose Office is liable o retire by rotation.”

RESOLVED FURTHER THAT the Board of Directars {including any Commiftes Hwerecll and Shri. G. Somasundarar. Comgany
Secretary of the Company be and are hereby severally 214

wised 1o do all such acts, dends, matters and things and o take all such
steps as may be considered necessary. proner or expedient 10 give eflect to this resolution,

7. Fayment of Remunerstion to Shri. D, Sathyanarayan, Mon-Executive Director
To consider and. if thought fit, o pass the following resciutiviis as Special Resolutions:-

RESOLYED FURTHER THAT in accordance with the provisions of Section 197 and other appiicable provisions if any of the Companies
Acl. 2013 and the applicable provisions of the Securities and Exchange Board of India (Listing Cbligations and Disciosure Requirements)
(Amendment} Requlations, 2018, the remuneration and benefits {apart rom the remuneration as applicable 10 the other Non-Exectitive
Directors of the Companyi payabie to Shri D. Sathyanarayan (DIN: 084894391 Non-Execuiive Non-independent Direcior of the
Company. for the pericd from 21st June, 2019 to 3tst May 2020, as sat oul 31 the Explanatory Slaierment annexed to the Notice
corvening this Meeting, be and is hareby approves.”

RESOLVED FURTHER THAT the Board of Direclors (including any Committee therec!) andd Shet G. Somasundararn, Company
Secretary of the Company be and are hereby severally autharised to do all such acts, deeds, matlers and trings and to take all such
sleps as may be considersd necessary, proper o expedient 1 Give eifect to this resolutien.

By ortier of the Board

For HATSUN AGRC PRODUCT LIMITED
Sl

5. Bomasundaram

Company Secretary

Place: Chiennz
Daic. 21st.uns, 2518

Regisiared OHice:

Domains, Door NOUHEGA,

Fajiv Gandhi Salar (OMR),
Karapakkam. Chennai 600 087,
O L1540 TR SESPLC012747
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NOTES:
1. Special Business to be transacted at this AGM is Annexad,
2. A MEMBER ENTITLED TO ATTEND AND VOTE AT THE

AND VOTE INSTEAD OF HIMSELFHIRSELF AND SUCH

A person can act as a proxy on behalf of mambers not excesding
@

fitty (50) and holding in the aggregale nat more than $4°

total shere capital ot the Comgmny canying woting rights. A
member holding msre than 10% of the otal share capitat of the

Company carrying voling rights may appoint a single persori 45

proxy and such person shal not act as a proxy for any other

person or shareholder.

v

3.

. The: Register of Dirsciors and Ke;

The ingtrument of Proxy in order to be effective shouid be
depostted at the Hegistered Office of the Company, duly
compdeted and signed. not less than FORTY-EIGHT HOURS
betare the commencement of AGM. A Proxy Form is sent
hergwih, Proxies submitted on behalf of the companies,
sociekes etc., must be supporled by an aporopriate

resolutions/authority. as applicable.

. During the period beginning 24 hours beforg the lime tied for

the commencement of the mesting and ending with the
conclusion of the meeting, & mmenber would be entitied (o

inspect the proxies lodged ai &

tme duting ®ie Dusiness
hodrs of the Company. provided ihat niot less than three days
af notice in writing is given o the Company.

. Members/Proxies should bring duly filled Atlendance Slip sent

herewith ic attend the mecting.

. The Register of Members and ithe Share Transter Books of the

Comparny will remain closed from 294 August 2018 o 3th
August 2019 (both days inclusive) for #3e purpose of Annual
General Mecting for the financisl year 201818,

Managerial Parsonnel and
thair shargholding. maintained undsr Section 170 of the
Companies Act, 2013, will be available for inspection by the

members at the Annuai General Meeting.

8. The refevant detalls as required by Regulation 36 {3) of Securiies

and Exchange Board of India {Lisling Obligafions and Disclosue
Requirermnents) Regulgtions. 2015, and Secretanal Standards
issued by the Institute of Company Seoretares of india of
persons seeking appointmentfe-appointment as Direclors, s
provided in the anngxure arlachad {0 s notice.

Corporate Members ntending o send their authorised
represantatives to atisnd the meaeling are retuasied to send 1o
the Company. 2 cadified true copy of the Board Resclution
alihordsing their representative 1o altend and vote on their

bekail at the meetng:

TG,

.

12

15

Members holding shy 1 Gemateraiised form gre requested

in intimate aff changes perlaining o thelr Bari details,

Natons!  Electonic Clearing  Service  (NECE}Eiectronic

Clearing Service {ECSY mandates. nominationis, power of
aftormney.

change of address, change of name gnd e-mail

address, sic., o thel Depostiory Partcipant only and not Lo
the Company's Registrar and Share  Transfer Agent (RTA).
Iniegrated Pegistry Managemeni Sewvices Private limited
{MSPL), Bangalore. Changes nirsated to the Depository
Participart will then be automatically reflected in the
Company's records which will help the Company and IRMSPL
to provide efficient and better services.

Members kolding shares in physical foym are requested to
send all correspondence with respect to the undation of their
bank details, transnussics: of shares, change of address,
conversion of physical shares into Demat form elo. i
ifSPL, Bangalore.

renbers holding shares v phwsicad form are requesien &

congider oonverting thei Bolding o dematerialised form o

drzie alfl risks associated with phvsical shares and

i portiolic management, Members can contact either the

g A

Comparny or {RMEPL, ko assistance i this ragard,

FMembers may visit Company's website: wwwhapin and

contact us al ezl savyetanal@hap.in

. In compliance with Section 108 of ihe Companies Act. 2013,

Rule 20 of the Companies (Management and Administration)
Rules, 2014 as amended, and Regulation 44 of Securities and
Exchange Board of India {Listing Obligations and Disclosure
Raquirements) Meagulations, 2015, the Company is providing

a facility to s members {0 exarcise their voles elacironically

trough the remots ewvoting faclity = by National

o ait tems of bus

Byt

5 Depostory e 3

365 45 set

imis that the husiness
wransacted throvgh e-voling i pursuance of the above

out in the sotice of the AGM and ¢

ragy by

nrovisions, The facility for voting through hallotnod paper will
also be made available at the AGM znd the members who
have not already cast their votes by remote e-voting will be
able to exercise their right of voting at the AGM through voting
by ballptpcl! paper. Members who have cast their voias by
remots a-voling prior to the AGM may allend the AGHN Dut
shall not be entitied ' cast thelr votes again. The Notice of the

Thirty Fourh Armnual Geriera

Meeting and nsirict
e-voiing, sion with the Alfendancs Siip and Prowy Form s

beiwg sent io all members by Hegistered PostiSpeed Post,

. The Commmany is concerned aboul the enwviranment and
¥ &

utiises the natural resources in a sustainable way. We request
you to update your email address with your Denository
Participant or RTA 1o enable us to send Annuat Report,
Nofices and all other communications via e-rail.



16.

~a

18.

fermbers who are hok sharess 7 more than one folio are

requested to intimate to the Registrar and Share Transfer
Ager. the details of aif oio numbers for consolidation into a
single fofio.

Reserve Rank-of india has initiated NEGS for credit of dividend
directly i the bank accourt of Members. Members arc
requesiod io regisier their Bank Account details (Core Banking

Solutions enabled account number, § digit MICH and 11 digit

with their respective Depository Parlicipants and in regpect of

shares held in physica form with IRMSPL.

Members desiring any information @3 vegaids the financial
statements requ < 1o write o the Company at ieast

seven days before the date of the mesting.

The Securties and Cxchange Board of India (SEBH has
mandated the submission of Fernanent Account Number
(PAN; by every padicipant in securiies market. Memhers
holding shares in glecironic form are, therefore, rsquested o
submit thew PAN to their Depasitory Participants with whaom
they are maintaining their demat acoounts. Members hoiding

inphy
ar IRMSPL.

forms aan submit fheir PAN to the Compary

Members are reruested to check whather they have
encashed Dividend Waranis oy the earlier years. If te
Oivicend Warranis have become time-barreddcs!, please

apoly for ravatidationdssue of fresh dividend warrant betore

ihe jast dates indicated below

! DATL N WHICH

o

- + agn
BVEIEND FOR RATEDr || paTEOR T ey |
THE ¥ &3 FEvEIERD || DECLAGATION LATEST BY

10M8/2012
T ED

201113
201213
=13

Coiiamea e
: | 102t
|| 0en2013 | asioTRoze | 020

s 0 geyi2020 B 1611172020
01/03:2020

1GAEE020

10220

203415 |

201415 1306/2022

201556 ‘ PRAUTI2015 522 1 31672002
|

201516 SnI0RGEE i OOR1/2077

201518
2067
2016-17
20171

20748

CRAN2005

11 23
GGUB2G24 ) 14052074
" L QTR0

o RV Al 7082025
CoEa01/207s | 0370172026

unclaime? dividend perlairing to e financial year 201112

First frderm dividend was transferred to Investor Bducation &
Protection Fund (IE&PFY,
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In termse of the provisions of the Companies Act, 2013, all
dividend amounts, which remain unciaimed and unpaid for a
periad of saven years, will be transterred 10 the investor
Educatipn & Protection Fund {IE&PF). Aparl from the transfer
of unpaid dividerid amouni rems

ning unciaimed for a peried
of seven years, pursuant 1o the notification issued by the
Miristry of Corporate Affairs on 28th February 2017 amending
the lnwestor Education & Protection Fund  Authority
(Accounting. Audit, Transfer and Refund! Rules. 2016 the
shares belonging o those shareholders who have not
encashed any dividend warrants during the last seven or mere
years shall also be transferred 1o the DEMAT accouni of the
IE&PF authority within a period of thirty days of such shares
becoming “ue to be wansterred to the Fund. The details of
sharehoiders whu have not encashed their dividend warranis
are available in Company's website

www. hap.in/unclaimed-dividend-deposits. htmi

21, A route riap indicating the venue of the AGM and its nearest
fandmark is annexed o the notice ior the convenience of
Memers.

By order of the Board

Eor HATSUN AGHO PRODUCT LIMITED
Sdk-

3. Somasundaram

Company Secretary

Place: Chenna
Dale: 215t June 2019

Registered Office:

Mo /204, Domaine,

Rajiv Gandhi Salai {OMA),
Karapakikari, Chennai - 800 097,
CIN: L15499TN19B6PLEG12747,
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PROFILE OF THE D¥RECTORS GEING APPOINTED/RE-APPOINTED
The sl resume of each of the Directors who are proposed to be appointedite-appointed 15 given below:

H

Mame of the Diractor Shui. C, Sattwean St WUS. Thaneragn

Dyrector Identification Number (1M 001243% ogoienas
Date ot Birth: aind Age O5-10-1BYE ano A0 Yeals 20th March 1949 and 70 Years

For & porind of five yiars commencing rum 18th January 2017
June 1, 2016

Fnent on the [aaard

o-ENEnt
; Cormy holds a 4
of "Donto: of Lettorg’ for b Denree i economics from e University of
arcd phidanthrony oy the Inter ) diadras. He wasi arge of day o day
University, USA. i~1<, ras held vatious sperations of the dairy division of our
pxecutive positions guring his career. sparnning | Company. He has been in the dairy business
ovey 17 years He is in-charge of the day o for more than 20 years.

day opetations of our Conry:

Profilelusifications & Expenence Shri. C.Bathivar is the Siccutive Dir
our Gaingany, He v

% Thanaraia

&

Terms and conditions of appoir
re-appaintment along with de
remungration acugnt to be
rermuraration last dravn

ment or

y ool Bon-Eae g
by ey Board it 18,071,207 and

; HemiDers api i hhim as sich iy thair

aﬂd the ordmary e u%ron passgd by the Meetng held on 24,07 2017 He is ertdled to a

Members through Postal Ballot on 13.06.2019 | Sitiing Fees af INR 50,000 per meeting of the

ra:tfymg the revision in his mm\mpranon ant Bﬂard and INR 10.000 for every meoting of the

the dekin i mittes of lhe Boam i1 which I1e i3

at

2 wxplanatory i ' 1tn they »
m;ng part of AGM Nutm

Dregiorship in other Companies & Membership None

. ) Thanures Ventures L1312
{Chairmanship of Commitiees of other Boards

Shareholding in the Cormpany Haojos 15198 774 equ
March, 2012

Felatiorship with Gier Dirsctors. Managers and | Sonpf Shit &, Ch
atbier Key Manager rsonnel of the cormpany | Dircotor,

ramogan, Managing  j Mons

The number of Meetings ot the Board Four #destings Fiye Meetrmgs
. dnended during the year

PROFILE OF THE DIRECTORS BEING APPOINTED/RE-APPOINTED
The brief resume of each of the Directors who are proposed o be apoounfef‘fre apnainted is given bc,luw

Name of the Director S O, Sathyanarayan
Director identfioation Number /{.DiN} O84854.38

. Date of Birit andt Ane 14.05-1959 and 65 Years
Caie of Appointment at curienst designation / él:w’? Jung 20149

Date of firsl appairiment on the Boarid

ProfilefQualitications & Experiencs Shri {3 Sathyanarayan hag 4 Faciory
Speratinns, Food Satety, Quality Coniod as

Terrms 3I"'id congitiong Of_amein_lment oi Appointed as Non Exscutive Non-independent Eirector at the Board Moeting helg an

re-appaintment siong with dstails of 21.06.2019. Entitled to a Siting Fees of INR 50,000 per mesting of the Bourd

rermuneration sought to be paid and the

. Rermiuneration sought 10 pe paid for the se vices rendered by iim s mentioncd in he
remuneration last drawn !

sxEplanatory

Rl

o rmaﬂf! ) ur bommuz‘ees Df Qiher Boards

Sharehoiing in the (,fampan} Nil

Relationship with Other Direclors, Man'jq vsand | hNone
vther Key Managenal Personns! of the eompany

The number of Meetings of ihe Bogrd

attenced dunng the vear Nos Appficainie
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sstryctions for e-voting 1s annexed to this notice.

Renistered Folio no./DP 1D ne /Client 10 ho.

Number of Shares held

Dear Maember,

Subiect nstruchons for e-voling

Pursuant to the provisicns of section 108 of the Companies Act. 2013, read with the Companies (Managemaent znd Administration) Rules,
2014, the Company is pieased to offer remote e-voling facilily, addiionally. to the members to cast their votes electronically on ail
resolutions set forth in the Notice convening the Thirty Fourth Annual General Meeting 1o be held on Friday. the 30th August 2019 at 10.00 a.rm
#1577} The Company has engaged the services of National Securiies Depository Limited (NSDL) to provide the e-voting facility.

The e-voling facility is available at the iink hitps:/Awww.evoting.nsdl.com

The electronic voting particulars are set out below:

Plomse read the insiruckons printed below before exercising your vate.

These details and instructions form an integral part of e Netice for the Annual General Meeting to be held bn 30th August 2012 at

10.00 a.m

Steps for Remote e-voting
1. Open the inlernet browser and type the following URL:

htips:/fwwyvevoting.nsdl.com
2. Uhok on Sharehoidar Login

A0 Hyou are aeady registered with NSDL for e-voting, thar you

car use your existing User ID and Password for Login,

4. i you are logging for the first tirne, piease enter the User ID
and Fassword provided in thig document.

5. Password change menu agpears, Shange ihe password with

new password  of  yoie choice with minimum 8
digitsfcharaciers or comnbinaten therool, Note new password.

it is strongily recommended not o share your password with

any other parsdn & @ smost care to keep your passworc
confidential,
6. Home page of avoiing opens. Click on e-Voling.

Fuvoting Cydles,

=i

Setect "EVEN" of Hatsun Agro Product Limited.
B, MNMow you ove roody for o-Voting as Cast Vote page opens,

9. Gasl your vote by seleching aporopriaie upion and click on

“Submit” arid alse “Gonfirm” when prompied.

10. Upon copfemation. the message “Vote cast successiuly’

will be disnls

vad.

1. Onee you have voted on the resolutions, you will not be
aliowed to madily your vote,

12. For the voles i be considered valid, the institutional
shareholders Lo, other than ndividuals, HUF. NRI etc.) are
required {0 send scanned copy (PDF/AJPG Format) of the
redevant Board Resolution/Authority Letler ete. together with

the duly authorieed

signatory({les) who are authorised to vole, o the Scruliniser

allesied specimen signalure of

through e-mait at cadhanapalét gmall.com with a copy marked

o evoting@nsdl.co.in.

13 In case of any Gueries, you may refer the Frequently Asked
Quiesgtions {Fa0s} for Sharebholders and e-voting user manual
for Sharcholders aveilable at the Downloads section of

wetw gvoting nsdheom,

14. Yol cari aiso update your mobile number and e-mail id in the
usar profile details of the folio which may be used for serding

Litgre communication{sy.

GENERAL INSTRUCTIONS:

1. The facility for woiing through baiiot/soit paper shall be made
available at the AGHM and ths members alending the meesting

whao have not cast thelr vote by remote e-woting shal be able

to exercise their nght al the meeting ihrough ballet paper.

2. The membars who have cast their vote by remote e-vating price
0 the AGM may also altend the AGM but shall not be anditied
0 cast their vote again.



e

wd

&3

5.

7.
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The
Tuesday. 27ih August 2019 and gnds on 500 PM on
Thuraday, 2%h 200

remote g-voting peried commences an 8,30 AM. on
gust The remote e-voiing will be
btocked frnthwith at thie end of the remote a-voting pencd.
During this period., the shareholders of the Company holding
shares either in phiysicai fony o b dermateriahsed form, a5 on
the cut-ofl date (record date) of 23rd August 2018, riay casl
their votes electronically. Once the vote i

by the shareholder, the shareholder shiall not by alfowed &
change it subsequently.

Since the Company is required to provide members tha faoility
to cast their vole by electronic means, shareholders of the
Company. holding shares either 1n physical form or in
demgtanglised form. as on the cui-off date of 2G3rd August
2019
currency i remote e-voting) may cnly cast their vote at the
Anrnsat General Mesling.

{and who have not cast their vote electronically during

Any person. who acguires shares of the Company and
becomes member of the Company after ¢ i of the notice
and holding shares as of the Dut O dale Le 28rd August 2019
may nbtain the iogin 1D &nd password by sending zeguestin

writing at evoting@nsdhoo.in. However,

# you are already
registered with NSDL for remate e-voting then you can use
your existing user 1D and password for casting your vote. if
you forgot your password, ynu can reset your password by
using "Forgot User Details/Password” pption available on
wwrw.evoiing.nsdl.com or contact NSDL at the following toli
iree no: 1800-222-990.

These Shareholders who recaive the Annual Report and are
not members art the Gut OFF date should treat the Annual

Raport as ixdormation only as they are not eliginle 0 vote,

A parson, whose name s recorded in the regisisr of meimb

of in the register of beneficia!l pwners mamiained by the

'Zitfed toy myal
e AT

depositories as on the cut-ofl date oy shall be
the facility of remote e-votingfvoting

poll/balict paper.

trough

Shri. N. Ramanathan. Pariner of Mis. S Dnanapal & Associates.
a firm of Practising Company Secretaries {Membership
No.FB665) has been appointed as the Scrutiniser to serutinise

the voling process in 2 fair and transparent manner,

Thes Chawrian shall, af the AGM. at the end of discussion on
i resolutions on which voting is to be held, allow voting with
the assislance of Scruliniser. by use of "Ballot Paper'/'Paolling
Paper” for all those members who are present al the AGM bt

aiing the remote e-voting fagility,

have not cast theirvoias by ¢

4.

S

The Scrutiniser shall afler the conclusion of voting at the
general meeting, first count the votes cast at the meeting and
thereafler unblock the vates cast through remole e-voting in
the presence of at least two witnessas nol in the employment
of the Company and shall make, notlater than 48 hours of the
sonsulidated Scrutinizers

inn of the AGRK, a report of

in tzvour or against, if any, to the Chairman

wha shall countersign

vl iorthwith.

U. The voting nghis of shareholders shalt be in proportion i ther

shares of the pe
on 23rd August 2018,

share cani fihe Company as

1. The results declared along wilh the consolidaled Scrutiniser’s
Report shall be displayed on the notice board of the company
at its Registered Office and shall be placed on the Comnpany's
websie www.hap.in and on the website of the NSDL
immediateiy after the results are dechired by the Charman or
a person authorised iy hirm a5 wiiling and the same shiall be

communicated simuitaneously 1o the Slock Exchanges.

All documnents referred fa in the accompanying Notee and the
Staternert pursuant o Seciion 102 of the Lo.rupames Act,
2013, will be avatable for ngpection gt the B

of the Company during business hours on all working gays up
to the date of declaration of the result of the Thiry fourth
Annuat General Meeting of the Compaty.
2. Contact detals of the official resporsible to address the
grievances conrected with voling by stectronic means ars
given below

b, G. Somasundaram

Company Secretary

k]

Dhoor No.
Hady Giandhi Sale (OMRY, Karapakkam,

2
i

G
F

latsiiin Agro Praduct Limited
1 Z\..:'\ flom

Uhannat - 800 U7,
hone Noo 091-044-24501822 Fax No. (081044245014 88

MMail: secratariaig

y order of the Baard

or HATSUN AGRC PRCDUCT LIMITED

Sd!

G. Somasundaram

»
P
D

A

ompany Secretary
lace: Chennai
ate: 21st June 2013

egisterad OHioe:

Door No.i/204, Domame,

o
S
o

aitv Gandni Salal (M)
aragpaikam, Chennal - 800 087,
NG L15455TNITBBEPLODT2747.
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EXPLANATORY STATEMENT

Annexed to the Notice convening the Thirty Fourils Anrial General Meeting
1o be haidd on Fricday, the 30th August, 2019

#tem No.5

Shrt. K3, Thanarajan, lhe present Non-Executive Non-independent
Direclor of the Company has, at the request of the Nomination &
FHemuneration Commiilee {the Commitise) and the Board oi
Directors of the Company {the Board’}, recognising the need for
orderly transition @y 2 compary o Halsui's aize argd complexity
and takng i to account the requirament of SEBI {LODR}
Regulations, 2015 as amended mandating the appointment of
Non-Executive Direclor as the Chairperson of the Board who shall
not be related to the Managing Direclor or the Chief Executive
Oficer of the Company as per the definition of the term "Relative”
defined under the Companies Acl, 2013, agreed to be appoinied

as { nay G the Board 0 a Non-Executive capacity and also
play the advisory role of the executive manzgement. On his
geceptance of the position of Chairman, he was appointed as

Ghairmar of the Board at its Meeting heid on 2108 2018,

in terms of the recently notified Securitias and Exchangs Board of

india (Lising Obligations and Disclosure  Reguirements)
{Amendment) Fegutations, 2018, consent of the Members by way
of Special Resoiuticn is required every year, if the remuneration
payable o a single Non-Ewecutive Director in that year exceeds
payable {0 all ihe

roctors taken together. Your approval is therefore

B3 of e rerrivineration

Non-Executh

sarRgEie

weralion and bencfits, payabls la S

for tho perord from 1st September. 2018 o 3=t
20200 as provided below:

o

ta) Monthly remuneration of T6 84 003, ag o
for the periad from GT.09.201¢ 1o 31632080,
ib) Provision of Traveiling, Sormvey: Boarding @nd Lodging

Facilities for the sarvices rendered Dy nim periodically

0 747 B2.000

In addition to coverage under Fersgnai Accident Insurance and
sitting fees for atlending ithe ineetings of the Board and itg
Commitiecs. Shr. K.S. Thanaraian would be entitled to a
above and as covered ¢ e

HeL

remunaiabion sy mes
propesad Hesolion under kem No. 5 and as may be determined
by the Board, Addifional rermmuneration and benefits if any for Shri.
K.S. Thanarajan as Chairman of the Company will be planad

hetore the Mambers tor ihely approval.

Addiongd infornation in respect of Shri, KB, Thanaras, purstant
to the Securihies and Exchange Board of india {Listing Obligations
and  Disclosure  Requirements)  Fleguiations, 2013 and the
Secretarial Standard on General Mestings., is provided above and
thi saine s appasri 1ad's Report. Shri. KOS, Thanaraian
holds 541 788 shaves in the Company. He does not boic any

shaie i the Somp o a beneficial basis for any othar person

W HT N

Shri. K.2. Thanarajan and his relatives are interested in the
Resotution. MNone of the other Direclors and Key Managerial
Personnel of the Company, or their relatives, is intarested in these
Resolutions.

The Board recommencis the Resoiution for your approvat.

ltem Nos.6 & 7
The Board of Dirsctors. on the recommendaiion of Nomination
e Flamune

» Commiles and purstiant to the provisions of
Section 161 of the Companies Act, 2013 and the applicable
ruieseguistons under SEBI (Listing Obiigations and Disclosure
Heguirements) Regulations, 2015 as amended, appointed Shri,
L Balhyanarayan (DIN 08489439} as an Additional Direclor with
effect fipim 218t June, 2019 in the capacity of Norn-Executive
#ar- Independent Director for holding the Office as such up to the
daie of the epsuing Annual General Maeting,

Shri. D. Sathyanarayan will vacate office at this Annual Geneval
Meeting. The Board a1 the
recommendation  of e

atorasaid on the

meeting,

Nomination  and - Remuneration
Commiitee, recomimendsd for the approval of the Members, the
appaintmert of Shh. D. Sathyanarayan as a Non-Executive
Non-indepercient Director of the Company as set out in the
Resglution relating to hus appoirdmert. Requisite Notice under
Section 180 of the Act proposing the appointment of Shii
2. Sathyanarayan has been received by the Cormpany, and
consent has been filed by Shei, [3. Sathyanarayan pursuant i
Section 152 of the Companies A, 2013,

A brief profile of &Siwi. O 3athyanarayen is providged above
pursuant to the provisions of {1} ihe Secuties and Exchange

Board of indiy iListing Obligations and Disciusure Reguirements)

Ragulations, 2015 and (i) Secretariai Standard on General

Moetings ("55-271 suled by the institute of Company Secretaries

ot india and the same is appearing in the Board's Report.

Shri. D. Sathyanarayan is experienced in the Dairy Operations of

the Company having more than three decades of experience in

handling Factory Operations, Food Satety. Quality Control aspects
and setting up of new plants. For the pupose of ensuring
compliances and smoaoth operskions it various manufacturing
facilities of the Compary, consiciering the size and operations, the
Board of Diecitors Hocught # fit o retan im and avail his
expetience by appointing him as Non-Executive Non-Independeri
ivecior of he Company.

i tenms of the recently notified Securilies and Exchange Board of

India {Listing Obligations and  Disclosure  Requirements)
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iMenengment; Regulations, 2018, consent of the Members by way of Special Resalution is tequired cvery year, i the rermuneaEbon
payable fo a single MNon-Executive Director in that year exceeds 507 of the aggregate remuneration payable to all the Non-Executive
Diractors taken fogethsr, Your approval s therefore sought for the remuneration and benefits, payable to Shri. ). Sathyanarayan {or the
period from 21st June, 2018 10 3t March, PO20, as provided below:

{a) Monthiy remuneraticn of 250,000, aggregaling 1o 25,00 000 Sapprosirnatahy for the aforesad perod,

1b) Provision of Travelling. Conveyance, Bearding 8 Lodging facilities for the services renderad by him perodically.

in addition to coverage under Personal Accident Insurance and sitting fees for aftending e meestings of the Board and its Commitiees
if any, Shri. D. Sathyanarayan would be entitled to remuneration as mentioned above and as covered in the propesad Resolution under
#em Mo. 7 and as may be cetermined by the Board. Additional rernuneration and henetits for Shn. D. Sathyanarayan, Non-Executive
Non-indeoendent Ditector of the Coriypany, during the proposed tern of his appoiitment, will be piaced before the Members for their
approval.

Additional infermalion in respect of Shwi. 0. Sathyanarayan, pursuant to the Secuniies and Bxchange Board of india (Listing Obligations
and Disclosure Reguiremenis; Heqgulations, 2015 and the Secratarial Standard on Ganeral Mestings, 1s appeating i tha Bosd's Reporl,
Shri. D. Sathyanarayan does not hold any shares in the Company b doss
any other person.

i ol any share inthe Company on a beneficial basis for

Shri. D. Sathyanarayan is interested in the resolutions set out at Item Nos. 6 & 7 of the Notice, Mone of the other Direclors 7 Key

Managerial Personnel of the Company / their relatives are, in any way, conceimed or sileresied, inannally ar otherw

i1 the resoiution,

[

This statement may also be regarded as an appropriata disclosure under the SEBI LODR 2015, The Board recommends the Special
Resolutions set et &l e Nos, 68 & 7 of the Notice for approval by the members

By oydder of the Board

For HATSUN AGRC PRODUCT LIMITED
Sdi-

G. Somasunidararm

Company Secretary

Flace: Chennai
Oate: 21st dune, 20189
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in accordance with he objects siated in the

e Righta fssus of the Uomigany in compilance with Feaulation 3201} of the Sacurities

and Exchange Board of Indiz (_isting Obligations and Disciosure Redui emenis) Hegulations, 2015 as amended and there |
as regards the utilisation ot funds.

n ripviation

The selection and extent of borrowings repaid out of the issue proceeds of $42.226.70 Lakhs was based on vatious commercial

TonEderarons including. among others, the cosls, expenses and charges relalng o the tacibly inckading interest rate of e reksvant
barrowing, the amoust of the borrowing outstanding, the remaining tcoor of the borrawing, presence of onerous terms and conditions
under the facility, levy of any prepayment penatties and the guantum thereof, provisions of any law, rules or regulations governing such
barrowings, terms of prepavment to lenders. if any and mix of credi facilities provided by lenders.

Your Company will make the balance Cail money of $10,558.88 Lakhs as and when the Board approves such a Gall,

TRANSFER TO RESERVES

The Company retained the entire surpius in e Profit and Loss Account and hence no fransfer to General Rassre wias

FINANCE

The fotal borrowings has decreased from 1,286,895 46 |.akhs o 73 A2,720.96 Lakhs due to repayment of borrowings cut of proceeds of
Rights lssue,

Your Company foliows the judicious menagement of its Shorl Term and Long Term Borrowings with strong relationship with varous
reputed Banks from whem vour Company has availed Credit facilitios at very competitive rates.

DECOSITS
The iolal amount of fixed depaosit
2612, was NI as a sum of £0.0

{exciuding interest on Cumulative Deposits) o public. outstanding and un

=
B

o
JEa-

meed ag gt 31s March,
& representing three accowiis of Fuesd Depasits and 70,61 Lakli reprasaiting Wty of

Curriliative Deposits were Tansiensd 1 ivesior Protection and Education Fupd {EPF} account on Be expiry of
during the FY 2018-18,

VO YaRd Deviad

1 {a) Accepted during the Year CONEL
| : _
{b) Remained unpaid or unclaimed as at the end of e year, SN
{Including interest theraon) re amount mentioned below has besn wansferrer to

N \}’T : { e
srast - 0015 Lakhs

, Total - 71.68 Lakhs)

...... - b
(¢} Whether there has been any default in repayment of deposils I No deposit hay been accepied by the Compary dunng the
or payment of interest thereon during the year and if s¢, number year and there did not arise any default during the year.

of such cases and the total amount involved:

i. As at tat April 2018 NIL

i Kaximen during April 2018 to March 2019, NIL

iil. As it 338t March 2019, NIL

{d) Cetails «f deposits which are not in compliance with the NIL

requitements of Crarter V of the Act

INVESTOR EDUCATION AND PROTECTION FUND {EPF}
Pursuant 1o the apnicabie provisions of the Cormpanies Act, 2013, raad with the IEFE Authority {Accounting, Audit, Transfer and Refund)
Rules, 2016 {"the {EPF Rules"), alf the Unpaid or Undlaimed dividends are raquirad 106 ba fransferrad by the Company io ihe IEPF
Authority afler the compiaiion of seven vears, Furihor, aocording 1o the Rides, the Sh

ares ov witich dividend bias not been naid or claimed
by e shareholders for seven consecutive years of more shall also he iransferred io the demat account of the EDF Autherity. During the
veat, ihe Company has transferred the unclaimed and unpaid dividends of INF 3,58 723 and iransferred 1,30,093 shares on which
dividends were unclaimed for seven consecutive years to [ERE Authortty ag per the requiremants of the IEPF ruies, The detai
provided in the Sharmholder information  seciion of fis Annuai Hoput and are also avaiable on our website, a
hltpsiwww.hap.infinclaimed-cividend-denasits bimi




FARTICULARS OF LOANS, GUARANTEES GR
INVESTMENTS UNDER SECTION 166

There were no luans and guarantees given by the Cotrpany
falling under Section 186 of the Cormpanies At 2013, Padiculars
of investments covered under Section 186 form part of the notes
on financial statements are

wad i1 this Annual Report.

BOARD'S APPRECIATION TO SHRi. P VaiDYAMATHAN, ON
COMPLETION OF HIS MAXIMUE TEMURE OF = TERMS OF
CONSECUTIVE FiVE YESRS AS AN INDEPENDENT
DIRECTOR OF THE COMPANY

Your Board wishes to place o record s appreciation in this repart
for the association and support rendered by Shri. P, Vaidyanathan

during his tenure as an indenendent Director who has completed
s maxmum tenure of two derms of 5 years each as an
want o Section 148 (1) of the

2010 @ the close of business hours on 3isi

Independernt Dhaci o

Cornpanies Ay,

March 2010

Sht & Vaidyanathan was the Chairman of Audit Committer
Momination and Remuneration Comimitlee and Stakeholders’
Relationshin Cornmitlee during his tenure as an frdependont
Dirgclor of the Company,

DETAILS OF DIRECTORS AND KEY MANAGERIAL
PERSOMNMEL

Appointments. Resignations and Changes:

With the recommendation of the Nomination and Rermuneration
Committee, Shri. S.Subramiania was appoinied as an Addiiona;
Director under the category of Nor-Exccuiive independent
Director with eflect from 24th January. 2019, Pursuant to the
same, Shri. S. Subrarmanian. who would hold office up 1o the date
the cnsuing Annual Gen

@ Mesting af the Company, was
appointed as Non-Execttive Indepandent Director with the
approval of Members thy sial Batiol daled 13th June, 2014
W nold office a3 Non-Executive Independent Director of the
Company for a period of & corsecutive yvears with eflect from 24th

January, 2015,

PR
Syl 008

Mar i oa Post Graduate in Commere snd

tanagement and he is a finance professional with more than 30
=l

the

@ areas of

vears of experience in the manufacturing industry inch

%

dalry industry, He has oxperlise and knowledgs in
Comaorate Finance, Accaunting, Canital Structiring, Governance
and Compliance matters.

Shri. 3. Subramanian is not related o any of the Directors or
KMPs of the Company and he does not hold any shares in the
Compzny.

Shr. P. Vaidyanaihan who completed his maximum tenure of tao

terms of 5 years each as an Independent Director sursuant 1o
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Secton 149 (11) of the Companies Act, 2013 af the close o
business hours on 31st March 2019 was appointed by the Board
at its Meeting held on 281h March, 2019 as an Additionat Direcior
under the category of Non-Exsculive Non-Independent Director
with effect from st Aprl 2019 with the recemmendation of the
Nomination and Remuneration Committee, considering hig vas:
expetience and expertise in the fiski of corporate finance and
whose presence in the Board was fotind desirable, beneficis! g
in the best interest of the Compary.

Pursiant to the same. Shei. ¥ Vaidyanathan, who weuld hold
office up 1o the cate of the ensuing Anrual Genpral Meeting of the
Company. was appcinied as Non-Executive Non-independent
Director with the approval of Members through Postat Ralict dated
13th June 2018,

Shr P Veidyanathan, 15 a fellow member of the Institute of

Charlered Accountanis «f india and associale member of the

ingtitate of Company Secretaries of India and the tnstitute of Cost
ﬂ\

tans of india. He has over 30 years of experience in the
fingsce finctons and has experise in the field of COmpo ate

HIE0e.,

Shri. P Vaidyanathan is not related to any of the Directors or
KAMPs of the Company and he holds 9.00.000 Equity Shares of
the Company.

Dr. Chalini Madhivanan, whe 15 holding the office of Woman
independent Directorship of e Company will be compieliig hier
first term of 5 consecttive vews as independent Director on 22nd
Septemper, 2019, Or. Chalii Madhivnnan was appointed as
Indeperders ¥recior with the approvad of Members through
Postal Ballot dated 13th June, 201% o hold the office of
Independant Uiracior of the Company for a second ierm of 5
cohszosiive years with effect from 2300 September, 2019,

Shri. Tammingedi Balaji, who is holding the office of independers
Directorship of the Company will be completing his first term ef &
e years as independent Director on 22nd September,
9. Shii, Tammineedi Balaji was appoirled as Independent

P
ks

£

Lirecior with the approval of Membars through Fostal Baliot dated
13th June, 2019 to hold the office of independert Director of the
Company for a second term of 5 consecciive years with effect
from 23rd September, 2019,

Shri. 5. Narayan, Company Secielary has resigned from the
posiion of Company Secretary & Compliance Officer of the

Company at the closure of businass hoors ol 2900 Mereh, 2019,

Shyi. . Somasundaram was appointed as Company Secretary &
Coirphance Officer of the Company with effect fram 30th Marck
2008 with  the

recommendation of the Nomination and

Heruneration Committee and the approval of the Soard.
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RE-APPOINTMENTS
As per the provisions of the Companies Act, 2013, Shri. G. Saihyan, Executive Director andd Shi, K §. Thanarajan, Non-Bxecutive

Non-independent Director ase liable to retire by rotation at the ensuing Annuzal Generat Meeting and being eiigible. offer themsalves for
re-appoiniment. The Board of Directors recommends their re

cosmant,

Brief Profile of Directors proposed to be Re-appoinied:
Shri. C. Sathyan, aged 40 years is the Executive Director of our Company. e was conferrad with the title of Doctor of Letters for his
entrepreneurship and phitanthropy by the international Tamil University. USA, He has held various executive positions dunng his career,
spanning over 17 years. He 16 Preharge of the day to day operations of cur Corpany. He is the son of Shr. A.G. Chandramogan, the
Chairman and Managing Direcior of the Company. Except the Executive [ire

o

shin heald in this Sompany, Shri. C. Balhy

s loes not

hald any Directorship in any other Compary.

Shi, K5, Thanarajan, aged 70 years is the Non-Executive Non-fdependent Director of our Company, was appainted as regular
Chairman of the Board in compliance with the requirement of $E83 1.O0R; Regulations, 2015 &

2019, He holds a Master's Degree in economics from the Unversity of Made

g Board Meeting held on 21st June,

. He was In-eharge of day io day operations of tha dairy

division of nir Company when he was in the employment of the Cormpany. He has been in the dairy business for more ¢
He is not related o any of the Directors of the Company. He is holding 5.41,766 Equity Shares of the Company.

an 20 years,

Your Board recommends the reappointment of Shel, G, Sathyan, Dxecutive Direcior and Shl 105, Tranarajan, Nor-Dxgouive

Non-independent Director who are retiring by rotation.

T,

g the year, Shi. R.G. Chandramogan was re-appointed as Managing Director of the Compary for another term of five years with
efiect from 1st April 2018 and Siyl B Thenamuthan was re-appointed as an Indepsndant Diractor for a secor cansacutive term of five
years with effect from 18t April 2018 oy the Shareholders Hrough postal baliot on 7th Recarnber 2018,

Shyi. R0 Chandramogan, the present Chairman and Managing Direcfor of the Company relinquished his positicn of Chairman at the
Meeting of the Bagrd heid on 21st June, 2018 and will continte 10 be the IManaging Direclor of the Comparyy. Shri. K.5, Thanarajan,
the present Nor-Executive Nor-indenendent Direcior of the Company was aponintac as a regular Chairman of the Board 1 senply with
the provisions of Reguiation 1 7{15) of SEB {LODR) Regulations, 2015 as amended,

DECLARATION BY INDEPENDENT DIRECTORS
Thie Company has received declarations from all its Independent Direciors that they meet the criteria of Independence as laid down
under section 149(6) of the Companies Act, 2073 and Scowities and Exchange Board of Incia {Listing Cbligations and Disclosure

Reguirements; Ragulations, 2015 in resoee! of tha financial vear ended March 31, 2018,

Independent Directors have complied with the Code for Independent Direciors prescribed in Schedule IV of the Compaties Act, 2013,

BUSINESS RESPONSIEILITY REPCRT

Your Gompary being ameng the top 500 entities base:
required under Regulation 34 {2} {1} of the Securities and Lach DMissiosurs Requirements)
Regulations, 2015, The Buginess Responsibiiity Report iorming part of this Annual Repcerd claboraies the princin'es ao presciibed by
SEBI wide its Circular CIR/CFD/CMDA0/2G15 dated Novernber G4, 2015.

5 Rosponsibility Repor as

BOARD MEETINGS HELD DURING THE FINANCEAL YEAR
During the year under roview, five {5) Board Mestings were convaned and heid, the daats of which are given in the Corporale

Govermnance Report. The intervening gap between the Meetings was within the time period prescribed under the Gomp:
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Details of recommendations of Audit Committee which were
not accepted by the board along with reasons

The Audit Commitiee generally makes certain recommendaiions
1o the Board of Direclors of the Company during their meetings
held (o cansicdor pny financial results (Unaudiled and Audited) and
such ather matlers placed before the Audit Commitiee as per the
Companies Act 2013 and Securittes and Exchange Board of India
{Ligting Obligations and

closure Requirements) Regulations,
2015 from time (o time. During the year the Board of Directors has
considered  all the recommendations made by the Audit
Lotnmittee ard the
iagorninendations suggesied by the Commitlee to its satisfaction.

and  has  accepted carried  out
Hence thers are no recommendations anaceepted by the Board of

Directors of the Company dunng the vear under review.

DETAILS OF POLICIES DEVELOPED BY THE COMPANY

{iy Nomination and Remuneration Policy

The Compary has formuiaied the Noimination and Remuneration
Policy in compliance with Section 178 of the Cormpanies Act, 2013
raad along with the apphicable Rules thereto and Par D of
Schedule I of Securities and Exchange Board of India (Listing
Obligations and [isciosure Requirements) Regulations, 2015. as
amended fonm Hme to time. The objective of this policy is to
ensure:

# The level and compasiion of remuneration is reasonable and
sutficient 1o attract. retain and motivate direciors of the quality
required to run the company successfully:;

* Reljativnshis of remuneration to performance is clear and meets

ampropriate performance benchmarks; and

» Hemunedation 10 Direclors, Key Managerial Personne! and
Senior Management involves a balance with short and
forig-term performance cbjectives appropriate 1o the working of
ths company and its goais

Trus nolcy is being governed by the Nomination and
Rermuneration Comrmittee comprising of members of the Board,
a8 stated above, comprising of four Independent Directors and
two Non-Executive Non-independent Dirsctors. The policy fays
downr the standards 10 be followed Dy the Nomination and
Hemureration Commities with respect to the appointment.
rernineration and evatuation of Direclors and Key Managerizl
Personnel. Salient feaiures of the Nomination and Remuneration
Baiicy is annexed herewits marked as Annexure A and forms part
of this repert. The detriled policy is nosted on the website of the
Company and the weab fink for same is

Hps Avaerwhap.invpolicies ik

#ffirmation that ihe remiuneration is as per the remuneration
nalicy of the campany

This policy governs e oriaria for deciding the remuneration for
DOIECY G g

Dirsctars and Key Managerial Personncl. ¥ is affirmed that the
rerviungation to Directors and Key Managerial Personnel is baing

fixed based on the criteria and parameters mansionsd inthe above

mentioned policy of the Company.

BOARD DIVERSITY

The Company recognises and values the importance of a diverse
board as par of its corporate governance and success. The
Company believes that a truly diverse Board will leverage
dilerences in ideas. knowledge. thought, perspective. experience,
skill sets, age, ethnicity, refigion and gender which will go a long
way in retaining s competitive advantage. The Board has on the
recommendation of the HRomination and  Remuneration
Committee, adopted a Board Diversity Policy winch sets out the

approach to diversity of the Beard of Directors.

{1} CORPORATE SOCIAL RESPONSIBILITY POLICY (CSR)
Your Company recognises that its business activities have wide
impact on the socigties in which it operates. and therefore an
effective practice is required giving due consideration to the
wterests of ds stakeholders including sharcholders, custormers,
employees, suppliers, business partners, lecal communities and
cther organisations.

Your Company endeavors to make CSR an smportant agenda and
iz committed to its stakeholders to conduct its business in an
accountable manner that creates a sustained positive impact on
saciety. Your Company satisfying the threshold as stipulated under
Section 135 of the Companies Acl. 2013 has established the CSR
Commitlee comprising of members of the Board, as stated above,
and the Chairman of the Commitlee is Non-Executive and
independent Director. The said Commitlee has formulated and

approved the GER policy for the Company with its major facus on:

» Devising meaningful and effective strategies far carrying out
CSR aclivities and engaging with all stakeholders towards
implementation and monitaring.

= Make sustainabic contributions to communities,
» {dentify socio-economic opportunities to perform CSR activites.

+ Focus on social welfare activities as envisaged in Schedule VI
of Companies Act, 2013,

The Folicy also focuses on the constitution of CSR Commitlee,
roles and responsibilities of CSA Committee, CSR activities to be
underiaken and allocation of funds for cavrying out such CSR
activities, Implermentation and monitoring the exccution of CSR
activities for the Company. The GSR Commitlee shall recommend
to the Board of Directors to implement the CSR activities covering
any of the areas as detailed under Schedule Vil of Comparies Act,
2013. Annual Report on G3R activities as required under the
provisions of Companies Act. 2013 s annexed herewith marked
as Annexure B and forms pan of this report.



{1} RESK MANAGENMENT POLICY

The Boad of Direclors of your Company has adopled a Risk
rMarnagement Policy which details ihe procedures to be foilowed
by the Company with regard to risk managemeni. The Company
has formed a Fisk Management Commnittee compnsing of four
membaers of e Board who shall evaluate and review the risk
taciors associated with the operations of the Company and
recommend o the Board the methods to mitigaie the rigk and
advise from time to time various measures o minimise the risk

and monitor the risk managerment for the Company,

The poticy broadly defines the scope of the Risk Management
Committes which compnses oft-

= Review and approve the Risk Management Poiicy and
associated frameworks, pocesses and practices of the
Company.

e Ernsmring that the Company is taking ihe appropriate measures
o achieve prudent balance betweaen risk and reward in both
ongoing and new business activities.

s Dwahliaing mignificant nsk exposures cf the Gom

iy oand

assess management's actions o mitigate the exposures in a
timely manngr Ancluding one-off inifiatives, and ongoing
activiies such as business confinuity planning and disaster
recovery planning & testing).

» Coecpordinating its activities with the Audit Commitlee in
instances where there is any overlap wilh audit activities fe.q.
internal or extemal audit issuce refating to nek management
policy or practice).

o Aeporing and making reguiar recommendations to the Board.

{IV) WHISTLE-BLOWER PGLICY — VIGIL MECHANISM

The Company is commitied 1o adnerce to the highest slandards of
ethical. maral and legal conduct of business opsrations. To
martain  these standards, the Company encourages Hs
employees who have concerss sboul suspecied misconduct ta
& eoncerns without fear of
reatment. A Vigll  (Whistle-Blower)
mechianism provides a channet to the Employecs and Diveclors jo

urair

punishment  or

report to the management concerns about unethical behavic:,
actyal or suspected fravd or viokation of the Code of Canduct or
Paiicy. The mechanism provides for adequale safeguards ageingt
victimisation of employees and direciors 1o avail of the mechanism
and also provide for direct access in the Chairman of the
Board/Chairrman of e Audit Sommiltes in exceplional cases.

i ime with the statutory requirements, the Cempany has

formuisied & Whistle-Biower  Policy/Vigit  Mechanism,  whiich

covaers malpractices  and  events which have iakan places
suspectad to have taken place, misiise or abuse of authority, fraud
or suspected fraud, viokation of Coampany’s rules, maniputations.
negigence  causing danger to public health and safety.
misappronviation of montes, and other maliers or achvily on

aucourd of which the interest of the Compary & 0¥ 1% likely 1o be
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affected and formally reported by whistie blowers cancerning its
employees.

The Managing Director is responsible for ihe adminksiration,
interpretation, applicaticn and review of this policy. The Managing
Directo is alse ampowersd 1o bring about necessary changes to
this Policy, if required at any stage with the concurrence of the
Audit Corpmdttee, The mechanism also provides for access te the
Chajrman of the Audit Committee in raguired circumstances

(V) DIVIDEND DISTRIBUTION PGLICY

According 1o the Hegulation 434 of SEBI {Listing Obligations and
Disclosure Requirements} Regulations 2015 as amended, your
cornany falling under lop 500 listed entities based on the market
capitakisation {cakculated as on March 31 of every financial year;
has framed the Dividend Distribution Policy which is aflachaed in

this Annual Report marked as Annexure F.

EVALUATION OF BGARD, COMMITTEE AND DIRECTORS
Pursuant to the provisions of the Companies Act, 2013 and
Requlation 17 of Sccurities and Exchange Board of india {Listing
Obligations and Disclosure Requirements) Regutations, 2015 as
amended, an annual perdormance evaliation of the perlormance
of the Board., the Directors individually ag well as the evaluation of
the working of the Board Commitlees was carried out based on
the critesta and framewark adopted by the Board.

The evaluation process for measuring the perormance of
Executive/Non-Executive and hdependent Direciors s Deing
conducted through a survey wiinch conizing a ouestionnaire
capturing each Board and Commidee Membier's response 10 the
survey witich provides a comprenensive feedback tc gvaluate the

aflpcivenasss of the Board and its Commitlees as a whole and also

thenr ndepandeni performance. The methodology adopted by
zach Direcior who responded to the survey has graded their peers
against each survey item from 1 0 & with 1 marking the lower
efficiency and 5 the highest eficiency which revealed mare

realisic datz on measuring the efleciveness of the Board

dynamics, fiow of information, decisicn making of Directors and
periormance of Board and Committee as a whole.

The Independent Direclors evaluation is being dane by the entive
Board with main focus on their adherence to the Corporaie
Governance practices and their efficiency in monioring the same.
They are alss being evaluaied on various parameiers viz., ther
performance by way of adlive parlicipation in Board and
Cominittes meaeiings, discussing and contributing to strategic
planning, fuiliment of Independence criteria as specitied uncer
Sedt (LODR}  Regulations,

indcpendence

2095 as amended and ther

fromm the Managemest  sic,  ansuring  non
participation of independent Uirector being evaluated.

Apart from the above, the performance of Mon-Independent
Directors and the Board as a whols in lerms of prudent business

practices adopled by them fowards governance of the operations

of the Company, adherence o the highest standards of integrity
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and business ethics, exercising their responsibilities in a bora tide
maniner in the best interest of the Company and nat allowing any
extraneous consideration that shal impede their decision making
authority in the best interest of the Gompany was aiso caried out
1o evaluate their performance.
The performance ovatuation Crresiors

was carried out by the entire Board of Directors iexciuding the

of the Non-independont

Direclor beirg evaluated) and they thair

safisfaction with the evaluztion process whic

have expre%«re&{j
v onhsidered Hieir
24 0 the be‘S’

commiiment an the exercise of theiy {espoﬂc*“ i
iterest of the Company.,

Tie pedormance of the Chairraan of the Company was reviewed
by the Independent Directors who ensured Guring their review,
that the Chairman conducisd the Board

unbiased marser without any confiic! with his personat nierest at

mroteedings in an

any point of ime. | was funher a=ceriained by the Independernt
Directors that the Chairman allowed the Board Members 1o raise
#ny concerns on any business af the Board during their Meetings
and adcressad them in the best interest of the Company.

As per the SEBI Circuiar SEBYHO/CFD/CMDICIR/P/2018/79
dated 13t [May 2018, the followings details are being provided on
Soard evaluation,

There were no cbservations arising
out of board evaluation during the
year as the evaluation indicates that
the Board has functioned effectively
within its powers as enumerated
under Companies Act, 2013 and in
conscnance wity the Aricles of |
Assuciation of the Company. |
There véeve no ObSENdLIO{m dazz'!zq Ihe
DTE\rIOUS year.

Observations of board
evaluation carried out
for the year

Previous year S
observations and
action taken.

As thare were no sbaorvationg. the
action 6 De taken does not arse,

Proposed actions
based on current
year abservations.

TRAINING AND FAMILIARISATION PROGRAK FOR
INDEPENDENT DIRECTORS

Every Independent Dirgotor on being inducted into the Board
gftends an orientation program, To familiarise the new direciors
with the siraleqy, opsrations and functions of our Company. the
Executive Personnel

presentations to the inductees about the Company's strategy,

Directors/Senior Managerial make
operations, produst offerings, organisation structure. himan

resopces, iechnologies, facilities and risk management.

Further, at the time of appointment of Independent Directors, the
Company tssues a formal letter of appeintment outlining his/her
role, funclions, duties and responsibifies as a Director, The
detaited lamiliarisation program for Independent Directors is
hosted ¢n the website of the Company and the weblink for same
is hitps:Awwee hap.in/policies. htmi.

COMPLIANCE WITH SECRETARIAL STANDARDS

Tha Lhrectors state thal applicable Seoretznal Standands, e
85-1 and §8-2. issu
India. relatng o %

%\;’Ieezings {esmeﬁzivaéy, naye been :Eu%‘y‘ followed b

o by the Instiule of Company Sacretarios of

migs of the Board of Directors' and Ganerat
y the Lompany.

CEASED TO BE ITS SUBSIDIARIES, JOINT VENTURES OR
ASSOCIATE COMPANIES DURING THE YEAH.

Yo (O

Corpaiie

mpany has no subsidiar ni wentyre or gssociate

nd henoe the disclosure doss not a

o

AUDITORS

Hlatutory Auditors

At the Annual General Meeting held on 24th July 2017,
M/s. Deloitis Haskin & Sells LLP, Chartered Accountants, (Firm
Registration number 117366WM10001Y) were appomted as
Statutory Auditors of the Company to hald cHice 1l the conciusion
of Thirty Seventh Annual General Mestng of the Company to be
held in the calendar yeer 2022, The Company received a
certificate from the Auditors to the effect they are not disquatified to

continue as Auditors.

The Notes on finanoial statement referred to i the Auditors’
Report are seft-explanatory and do not call for any further
comments. The Auditors’ Reporl does nof contain  any
quakfication, resarvation, adverse remark or disclaimer.

Tre Board has decided to pay the Audit Fee «f 7680 Lakhs rer

anriin o the Statutory Auditors for all their services including audit
of acenunts, tax audit ete,

out ¢of pocket expenses,

for the financial year 2019-20 exchicing

Secretarizl Auclitor

Pursuant to the provisions of Saotion 204 of the Compar
2313 and The Compa

Shil B8
a fym of Practising Compary Secr 3
secretanal Audit of the Campany. The Secretanal Audit Haport ior
e financial vear 2018-2019 is an

wanal, Sanior Parner, s,

e herewith marked as
Annexure G and forms part of this report. As requirad by the Listing
Reguiations, the auditors’ certificate on corporate goverrance is

enclosed as Annexure E to the Board's report. The Secretarial
Audit Report does not cortain any gualification. reservation,
adverse remark or disclaimer.

Cost Auditor

Pursuant io the provisions of clause (g) of sub-section (3} of
Section 141 read with sub section (3} of Section 148 of the
Companies Act, 2013, the Company has appointed h/s.
Rumachandran & Associates, Cost Auditors {Firm Rugistration
No.000799) as Gost Auditor of the Company o conduct the audit
of the cost accounting records maintained by the Company
relating to those prodiscts as mandated by The Companes Act,
2013 and the Companies {Cost records and audit) Ruies. 2014 as
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Percentage Increase In The Median Remuneration of
Employees in The Financial Year

The median remuneration of Employees jor the Finansial Year
31st March, 2019 was arrived at 716,244/~ per month and the
median remuneration of Employees for the previous financial year
Fst March, 2018 was amived at T14 6541 [rer profih g
accordingly. there was an increase of 10.85% i the median
remeneratich of employees in the financial year.

Mumber of Permanent Emiployees on The Rolls of The
Company as on 31.03.209

The Number of permanent employees on the rolls of the Gompany
as ot 31st March, 2019 stood at 4,952 employees.

Average percentile increase already made in the salaries of
emptayees other than the managetial personnel in the last
financiai year and its comparison with the percentile
increase in the managetial remuneration and justification
thereof and point out if there are any exceptional
circumstances for increase in the managerial remuneration

The average percentife increase was about 6.56% for all
employees who went threugh the compensation review cycle in
the year. For the Maniagerial Personnel. the compensation level
remained same in respect of Managing Director and for the
Executive Disector, CFO and the Company Secretary, it has
marginally increased due i annual increment based on their
performance. The remuneration for the fManaging Director and
Executive Director is deiermined by the Shareholders tfor a
defined term as stipulated under the Companies Act, 2013,

The compensation decisions are taken after considering at
various levels of the benchmark data and the compensation
budget approved for the financial year. The Nomination and
Remuneration Committee recommends to the Board of Directors
any compensation revision of the managerisi personnsl In
respect of Whole-time Directors the remuneration fxead for them g
finally approved by the Sharehoiders.

Details of pecuniary relationship or transactions of the
Nor-Executive Directors vis-a-vis the company

All the Non-Executive Directors are antified lo only Siting fees of
¥50.000 for every board meeting they attend and Sitiing fee of
¥10.000 for every committee rmaeting thay attend s Members ¢
respective comrnitiees pursuani o sgvision in the siling leas
approved by the Board at its meating heid on 27%: Aprii 2017,

Shri. B Vaidyanathan, Nen-Executive and Non-independent
Siactor held 8,00,000 Equity shares a3 of 31st March 2619 in the
name of P Vaidyanathan (SHUF},

Shri. K8, Thanarajan. Non-Exesutive and Non-independent
Drrector eld 5,41, 768 Bqully shares as of 31st March 2018,
Cther than the Siting fses, they do not have any pecuniary
relationshue or entered in to any transaction with the Company.

ADEGUACY OF INTERNAL FINANCIAL CONTROLS

policies and procedurss adepted by the comipany to ensure
orderly and efficient canduct of its business, including adharence
10 company's policies. sateguarding of its assets, prevention and

destector of frowuds and oroors

AOCRIFATY Sk Sormngjetees waf

accounting records. and the fimely

preparation of reliaoie financiz
information.

Your Cormpany has adeguate and robust Internal Control Syster,
commensurate with the size. scale and complexity of s
operations. To rmaintain its ohiecivly and independence, the
Interrial Audit repons are submitied to the Audit Committes of e
Beard. The Internal Audit Department manitors and evalugies the
efficacy and adeqsacy of internal control system in the Company,

and polivies a1 all locations of the Company. Based on the rapont
of internal audii function, process owners undertake corragtive
action in their respactive areas and ihereby strengthen the
controls. Significant audit observations and recommendations
along with correclive actions thereon are presered to the Audit
Commitlee of lhe Board. The Audit Commitlee also conduct
discussions about internal Control System with the Internai and
Statutory Auditors and the Management of the Company and
satisfy themselves on the inteqgrity of financial intormation anc
ensure that financial controls and systems of risk management are
robust and defensible.

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF
WOMEN AT WORK PLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2033

The Company has in place an Anli Sexual Harassment Policy in
line with the requirerents of The Sexual Harassnient of Women at
the Workplace {Pravention, Prohibition & Redressal) Aot 5015,

L

Internai Compla ommitles (ICC) has besr set up o redress
nant. Al empicyees
(parmaneni, coniractual, lemporany, rainees) are covered u

this policy.

ihe Company has nol received any compiainl on sexual
harasament auring the financial vear ended 31.08.2019.

SHENIFICANT AND MATERIAL ORDERS RASSED BY THE
REGULATORS OR COURTS OR TRIGUNALS IMPACTING
THE GOING CONCERRN STATUS AND COMPANY'S
OPERATICGHMS IN FUTURE

g the year there ars no sigeificant and/or materiai orders
passed by the Regulators or Counls o Tribunals impacting the
going corcarn status and Company’s aparations in fulure.

MATERIAL CHANGES AND COMMITMENTS, IF ANY,
AFFECTING THE FINANCIAL POSITION OF THE COMPANY
WHICH HAS OCCURRED SINCE 31.03.2010 TiLL THE DATE
OF THIS REPORAT

There have been no malerial changes and commitments which
affect the financial position of the company which have occurred
between the end of the financial year i.e., from 31.03.2019 fo
which the financial staterments relate untii the date of this repont.



EXTRACT OF ANNUAL RETURN

Ar ewtrant of the Anrual Return in form: MGT-9 is annexed
herewith marked as Annexure 03 and forms pad of tus report.
You may rafer our Cornpany's website

hpsAvwew.hap.njannuak-reporthtmi also.

RELATED PARTY TRANSACTIONS

As reguives under Regulation 23 of Securities and Exchange

Bonre of indgia {Listing Obligations and Disclosure Requirerents)
Fegulalicns. 2015 as amended, e Company has developed a
palicy on dealing with Related Party Transastions and such policy
is dieclossd on the Company’s website, The web link for same is
hfips.iwww. hap.in/policies. htmi

There were no rolaiod pady transactions enterad into during the
financial year by the compary wih the Promoters, Key Managerial
Personnel of oher designated persons which may have polental
conilict with the intersst af the corpany at large other than the
rermunerations pai o e Executive Dhrectors and Dividend
reoeived by thom from the Gompany in proportion to the shares
teld by them and wansactions with HAP Seorls Trust.

The details of Related Party Transactions ate provided in the
Notes to the Acgounts and ADC-2 forming part of the Director’s
Heport.

CORPORATE GOVERNANCE REPORT
The Cormpany has complied with the Corporate Govamancs
requirements under the Comparies Act, 2013 and 48 ghipulated

Chiigations and Disclosure Hequirements) Regutations, 20 a5

amended. A report on Comporate  Governance inciuding
Management Discussion and Analysis report under Heguilation 34
of Securities s Exchange Board of India (Listing Obtigations and
Disclosure  Heguirements) Regulations. 2015 along with a

certilicate fram Ms. Smita Chirimzz. Pariner, Mis, 8 Dhanapal &

Assoniates, a firm of Pr iy Company Secretaries, contirming
e compliance is anngxad herewith marked as Anngxure Eoand

furms par! of this report

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION,
FOREIGH EXCHANGE EARNINGS AND QUTGO

The details on Consarvation of energry. iechnology aosorption,

foreisn exchangs eamdngs and oulgo are annexed herewith as
marked as Annexure G and forms part of this report.

DIRECTOR’S RESPONSIBEL:TY STATEMENT
In torms of Section 134 (5} of the Companies Acl, 2013, the
Dhreciors would like 1o state that:

1. the oreprraton of the annual accounts, the appiicable
accounting standards have been followed.

2. The Directors have selected such accounting poiicies
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anplied them consistently and made judgments and estimates
that were reasonable and prudent so as to give a true and fai
view of the state of affairs of the Company at the end of the
finarcial vaar and of the profit or loss of the Gompany for the

vaar under review.

3. The Directors have teken proper and suificient care ior the
maintenance of adeqguate accounting records in accordance
with ihe provisions of this Act for safequarding the assets of
the Company and for preventing and detecting fraud and othar
irrequianties.

4, The Directors have prepared the anhual actousis on a going
concern basis.

pay]

The Directors had laid down internal financial controls to be
followed by the Company and that such internal financial
controls are adequate anit were operafing effectively.

& The Directors had devised proper system to ensure
compliance with the provisions of all applicatis iaws s hat

such systems wore adequate and opeialing effectively.

DEPQSITORY SYSTEW

As the members are aware, your Company's shares are tradable
4 elocironic form and the Company has established connectivity
with both the Depositories ie., National Securiies Depository
Limited {NSOL) and Central Depository Senices (ingia} Limited
(COSL). in view of the advantages of ihe Depository System, the
imembers are requested to avail of the facility of dematerizksation
of the Company's shares.

INDUSTRIAL RELATIONS
industrial relations in al! the units and branches of your Combany
remained cordial and peacelsl throughout the year,

ACKNOWLEDGEMENTS

The Direclors wish fo thank the businoss associates. customers,
vendars, bankers, faimers, channel pariners and investors for
their coninued support given by tmem lo the Company. The
Directors would also like iz ihank the empioyees for the
contributions made by thern ai aif levels,

Far and On behsi of the Board of Directars

Sdi-
R.G. Chandramogan
Chairman & Managing Director
Place: Chenrial
Dgler 218t June. 2019
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Annexure — A To Board’s Report

NOMINATION AND REMUNERATION POLICY

FREAMELE
Pursuant 1o Section 178 of the Companies Act, 2013 and the
Rules framed thereunder {as amended from time to fime) (the
“Act’] and Regutation 19 of the Securities and Exchange Board of
india  {Listing Obligations  and  Disclosure Requirements)
Regulaticns, 2015 {as amended from time to iime} {the “SEBI
Listing Feguiations”}, the Board of Direciors of every listed
company s

required fo constitute the Nomination and

Remuserztion Committee,

l. Objective
In order to comply wilh the requirements of Section 178 of the Act
and Regulation 19 of the SEBI Listing Regtiations and »
appiicable provisions,

R

the Nomination and RBemigneration
Committee of the Board of Directors of the Commany {the

"Committee”) had formulated this policy tihe “Policy™.

The key objectives of the Policy are as follows:

# To formuizie the criteria for determining {uialifications,
competencies. positive attribules and independence for
apeoiiment of a Director (ExecutivesNon-Executive; and
recommend o the Board of Direciors of the Company (the
"Board’}, policies relating to e remuneration of the Direciors.

Hay Manageriaf Personnel and nther employees,

&2, To formutate criteria for evaluation of the members of the Board
and provide necessary report to the Board for fudher
evahiation of the Board.

c. To provide to Key Managerial Persormal and Serior
Management, reward. finked directly to iheir eor,
performance. dedication and achievement relating o the
Company’s aperations.

. 7o retain, motivate and promats alent and io ensure long term
suslainabifity of lalenied managerial persons and create
compeiitive advantage.

#. i devise a Poiicy on Board Diversity,

f. To deveiop a sucsession plan for the Board and to regularly
review the plan.

g. To determine whether t0 esfend or continue the ierm of
appointmant of the Independant Director{s), on the basis of the
reporl of performance evaluation of Indepeydent Directors.

ll. Definitions
a. "Act” means the Companiss Act, 2013 and the Rules &amed
thereunder, as amended from tme to time.

b. “Board” means the Board of Directors of the Comprany.
c. “Directors” shalt mean Directors of the Comnany.

d. "Kay Managerial Personnel” or “KMP* means:

in relation to & Company as defined unces

Section 2 of the Companies Act. 2012 means and includes:

{iy the Chig? Exer

managay;

e Clicer or the Managing Direcior or the
(i} e Corrparyy Searetary,
i} the Whole-t me Directar:
(v} the Chis! Finanoial Officer;

v such other officer. not mare than one love! below he direciors

w0 18 in whole-fime e

ioyment, designated aw Key managerial
personnel by the Bosaro: an
iv1} such other officer as ruy be prescribed

¢, "Senior Managemeri® shalt mean officersipersonnst of the
listed entity who are members of its core management team
exciuding Board of Directors and naormaily this shall comprise
all members of tnanagement one fevel beiow the Chief
Executive OfficerManaging DirectorWhole-time  Director/
Manager {including Chief Executive Officer/Manager. in case
they are not part of the board) and shall specifically inciude

Compary Secreiey and Chief Financial {3

spendent Director” means & director referrs
1490} of the At

@1 Beclion

iil. Appointment and rernoval of Dirgctors, KMPs snd Senior
tManagement

& Appointment criteria and qualifications;

i The Committee shall identify and ascertan the integrity.
qualification. experise and experience of the person for
appointment as Director, KMP or Senior Management and
recommend to the Board fusther appoinirren,

ii. A person should possess adequate qualification, expertise and

experience far e posdtion hedshe s oonsidered  for

Tput

wment. The Commitise has the discretion o decide
whether quatifications, expi

ant

e and experisncs possessa
by & person is sufficienvs
positiott.

sfactory for the concerned

iii. The Company shall not recommend 0 appoiil or continge the
sinployment of any parsen as the Managing  Director,



Wnle-tima dirgctor or Manager within the meaning of the Act,
who has attained the age of 70 (seventy) years. Provided that
the appoirtment ¢ i

7O i{zgventy
Shareholders by passing a special resolution, basad on the
explanatory statement annexad to the notice for the Mesting
of the Shareholders for such motion indicating the justification
for appointment ar extansion of apeeiniment beyond the age
ol 70 (severity} yeais.

. Term/Tenure:
i, Managing Director/Whole-time Director:
The Company shall appoint or re-appeint sny person as its

» o Whote-time Executive Director for a term not

Managing Dire

excesding & fvel vears at a time. No re-appoiniment shall be

made eanier than 1 (ong) year before the expiry of term.

c. Independent Director:

i. An independent Director shall hold office for atermup to 5
ifive) consenutive vears on the Buard and will be eligible far
re-dppoiritment on passing of a special resolution by ine
Cormpany and disclosure of such appointment in the Board's
Heport.

i. Mo independent Director shalt hoic office for more than wo
consecutive fsrms, byt such independent Director shall be
aligible for appointment afler expiry of 3 {three) years of
ceasing o become an independent Director, Proviged that an
Independent Director shall not, during the said period of 8
{three) years, be appointed in or he assocateg with the
Campany in any other capacily, either diractly or indireclly.

i, Atihe fime of sopointment of independent Director(s) it should

e ensilred that number of Boards on which  such
dependent Direcior serves is restricied to the humber as
prestribed under the Act or the SEBI {LODR) Requlations,

2015 as amended from fime 16 time.

d. Evaluation:
The Committes shall carry out evaluation of performance of evety
Drector, KMP and Senior Management at regular i '
{yaarhy}.

The evaluation of performance of the Board, iy Commsliees and
individual Direciors io be carried owl eiher by the Board, by the
Nomination arc Remunernt

n Gommitlee or by an independent

external agency fow s implementation and comphanse.

The evaiuaiion of ndanendeont direclars shail e dong by the
aritire Board of Directors which shat include

{a) perlormance of ihe direciors: anc

(by flfiment of the mdependence criterta as specified In these

regpitations and their Independence from the managsiant.
Provided that in the above evaluation. the diresions whis are

subkact 10 evaluation shalt not padicipate.
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2, Rempval;

Due {o reasons for any disqualification mentioned in the Act or
under any other apniicabie law. rules and reguiations, hereunder.
the Commilter may recommend, io the Board with reasons io be
racortad in ownting. removal of a Director, KMP or Senior
Management, subject to the provisions and compliance of the said
Act, such other applicable law, rules and regulations.

f. Retirement;

The Directors, KMP and Senlor Management shall refire as per
ihe applcabie provisions of the Act and the prevaiting palicy of the
Company. The Board wilt have the discretion to retam the Director,
KMP, Senior Management in the same posittonirermuneration or
otherwise even after altaining the retirement age, for the benefit of
the Company.

g. Policy relating to the Remuneration for the Whole-time
Director, KMP and Senior Management:

L The remuneration/compensatiivcormmission glo. o the
Whoie-tme Direclor, KMP and Senior Management will be
gelaminad by the Commitlee and recommended to the Board
tor approval. The remuneration/compensation/commission
elc., to the Direciors shall be subject to the prioripost approval
ot the
Government, wherever required.

Sharshoiders of the Company and  Ceniral

i, The remuneration and commission to be paid to the
Whoie-time  Director shall be in accordance with the

percentage/slabs/ conditions laid down as per the provisions
of the Act.

i, Increments o the existing remuneralion/compensation
struciure may be recornmended by the Committee to the
Board which shoulti be within the slabs approved by the
Shareholders in the case of Whole-time Director or as laid

down as per the pravisions of the Act.

h. Remuneration to Whole-time/Executive/Managing Director,
KMP and Senior Management:

i, Fiaed Pay
The Whole-time/Executive/Managing Director/KMP and Senior
Management shall be aligible for a monthly remuneration as may
be approved by te Board on ithe recemmendation of the
Commitiee.

# troakup of the pay scale and quantum of
nerquisites including but not limited to, employer's contribution to
Provident Fund {PF), Superannuation Fund, Pension Scheme.
madical cxpenses, club fees, leave travel allowance, etc. shall be
decided and approved by the Boardihe Person avinorised by the
Board on the recommandation of the Commitiee and approved by
the Sharehplders and Central Goverriment, wherever required,

ii. Minimum Remuneration:
It in any financial year, the Company has no profite or #ts profits
are inadequate, the Cowmpany shell nay remuneration fo fs
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Whele-time/ExecutiveManaging Direelor in accordance with the
prowsions of Section 197 of the Act and Schedule V to the Act and
if it 1s not able o comply with such provisions. with the previous
anpravai of the Centrat Sovernment.

tii. Provisions jor excess remuneration:

If any Whole-ime/Executive/Manaamg Director draws or receives,
directty o7 ingirgctly, Dy way of remineration any such sums in
excess of the limits presenbed under the Act or without the prior
sanction of ihe Central Government, where required, he/she shall
refung such sums to the Company and until such sum is refunded,
Beid it in trust for the Company. The Company shall not waive
recovery of such sum refundable to it uniess permitted by the
Centrai Sovernment.

i. Remuneration to Non-Executivendependent Director:
1) Remuneration/Commission:

The remuneralion/commission shall be in accordance with the
statuiosy provisions of the Act and the Bules made thereunder for
the time being in force.

2) Sitting Fees:

The may
remunaration by way of fees for attending Meetings of the Board
or Comynittes thereof. Provided that the amount of such fees shall
not exceed the maximurs amount as provided in the Act, per

Non-Executive/independont  Directar receive

mesting of the Board or Committee or such amount as may be
prescribed by the Central Government from 1ime to time.

3) Limit of Remuneration/Commission:
Remuneraticn/Commission may be paid within the monetary {imit
approved by sharehalders, subject to the kmit not exceeding the
surn computed as per the applicable provisions of the Art/SERI
(LODR; Regulations, 2015 as amended from time to time.

4) Stock Options:
An Independent Director shall not be entitled to any stock option of
the Company.

V. Membership:

a} The Commitiee shall comprise of at least {3) Direciors, alf of
whom shall be non-executive Direclors and at least half shall
be independent Directors.

b} The Board shalt reconstitute the Committee as and when
required to comply with the provisions of the Act and the SERI
Listing Regulations.

¢} The quorum for the Meeting of the Nomination and
Remuneration Committee shall either be two members or one
third of the total strength of the Commitlee, whichever is
higher {including at least one independent director in
aliendancel.

d} Membuership of the Cormmitlee shall be disclosaed in the Annual
Renod,

e} Term of the Committes shall be contiued uniess terminated by
the Beard of Directors.

Y. Chairperson
4) Charpersen of the Commitlee shai be an independent

Dhirecior,

o) Chairperson of the Company may be appuitted as a member
of the Commitlee but shall not be a Chairman of the
Committes.

c) In the absence of the Chairperson, the members of the
Commitiee present at the meeting shall chaose one amangst
thern to act as Chairperson.

d) Chairman of the Nomination and Remuneration Committee
meeting cculd be present at the annual general meeling or

lo answer the

may nominate some other member

shareholders’ queries.
q

VI. Frequency of Meetings:
The Nomination and Remuneration Commitiee shall meet at least
OnCE & year.

¥ll. Commitlee members’ inferests:

a) Amember ¢f the Commilize is not entitled to be present when
his or her awn remunerztion is discussed at a meeting or
when his or her perlormance is being evaluated.

b} The Commitlee may invite such executives. as it considers
appropriate, to be present al the meetings of the Comrmitiee.

Viil. Secretary:
Thie: Company Secretary of the Company shail act as Secretary of
the Committee.

IX. Duties of the Nomination & Remuneratios Commitice

Duties with r Nomijnation:

The dulies of the Commiltee in relation to rorsation s

nclude:

® Erguring that there is an appropriate induction in place for new
Directors and members of Senior Managesient and reviewing

13 effactivengss;

= Ensuring that on appoiniment o the Bosrsd Indopendent

Directors receive & formal lefler of appoinimant in accordancs

with the Guidelines provided under the Act;

e |dentifying and recommending Diractors who are to be put
forgeard for retireinient by rotation,

» [etermining the appropriate size, diversity 204 composiion of
the Board;

» Setling a normal and transparent procedure fur selecting new
Directors for appointment to the Board:;



e Developing a succession plan for the Board and Senior
Management and reqguiary reviewing the plan;

+ Evaluating the periormance of the Board members and Senior
Management in the context of the Company's parformance

from business arxi compliance perspestive;

» Making racommendations to the Board concerning ary inaiiers
relating t0 the continuation in cffice of any Director at any fire
including the suspension or termination of service of an
Executive [irector as an employee of the Company subject lo

the pravision of §ie lew and their service contract.

o Delegating any of its powors to one or more of its mermbers or
the Secretary of the Committag,

s Facammend any necessary changes to the Board; and
Considering any other malters. as may be requested by the
Board.

The duties of the Comimitlee in relation to remuneaion matters

include:

e o consider and detaring the remuneration policy, based on
the performancs in mind that the

remunaration is reasonable and sufficient to atiract retain and

and also bearing

motivate members of the Bearr ang such other factors as the
Gommitlee shall deem appropriate considering alil elements of

e remuneration of e manbers of the Board.

» to approve the remuneration of the Sernior Management

including Key Managerict Personnel of the Company

maintaining & balance hoiween fixed and variable pay

reflecting long term performance objectives

apnropriate 1o {he working of the Company.

» 1o delegate any of its powers to one or more of its inermnbers o
the Secretary of the Committee,

o i cansider any oier matiers as may be requested by the Board.
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X. Minutes of Commiltee mesling

Procestings of ali meefings must be minuted and signed by the
Chairman of the Comimiltee at the subsequent meeting. Minuies
of the Commiliee meetings will be tabled at the subsequent Board
and Commitfes menting.

¥t Deviations from this Policy

Deviations on elements of this policy in exracrdinary
circumstances, when deemed necessary @ the interests of the
Company, will be made if there are specific reasons 1o do 50 in an

indivicual case.

Xll. Amendment:

Any change in the Folicy shali be approved by the Board of
Directors or any of i's Comenitiess (as may be authotised by the
Board of Directors in this regard). The Board of Directors or any of
2z authorised Committees shall have the right 1o withdraw andior

amend any part of this Policy or the entire Policy, at any time, as it
deerns £, or rom time to time, and the decision of the Board of its
Commitiee in ihis respect shall be final and binding. Ary
sutseguent amendmentimodification in the Listing Reogulations
and/or any other laws &1 this regard shall automaticaily apply 1o
this Policy.

Xiii. Effective Date:
This Policy is effective from 15t Aprit, 2014,
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Annexure - B To Board’s Report
ANNUAL REPORT ON CSR ACTIVITIES

1. A brief outline of the company’'s CSR policy, including averview of projecis or programs proposed to be underlaken and
reference to the web-link to the CSR policy and projects or programs

HAP recagnises that its husiness activitiss have wide impact on the societies in which it operates. and therefore an efiective practice is
required giving due consideration to the interests of its stakeholders ineluding shareholders, custotriers, employees, suppliers, ks g
partners, local communities and olher organisations. HAP endeavolrs o make CSR an imporas agenda and is commitied o is

stakehoiders to conduct its business in an accountable manner that creates a susiaired ousitive impact on socledy,

The objectives of HAP's CSH policy are —
e Devise meaningful and efective strategios for carrying cut CSR activities and engaoing with il stakeholders towards snplamentation
and monitoring.

*  Make sustainable contribigions to commurities,

Identify socio-econcric opporlurities o perform CSH activilies,

» Focus on social welfare activities as envisaged in Schedule v of Companies Act. 2013,

Web Link: hitps /e hap.indpolicies. htry

2, Composition of the CSR Commiltee.-

The OSR Commiitiee of HAP comprised of three direcicrs of which, one was ar independent director up to 31.33.2019.
Sfirt. P Valdyanaihar - independent Direstor and Chairmarn

St K.5. Thanaraian — Non-Executive and Non-Independent Director and Member

Shri. C. Sathyan — Executive Director and Member

¥With the inducton of Shil. 8.Subramanian, as an Independent Director and re-designation of Shri. P. Vaidyanathan as Non-Executive
Non-Independant Director. the Committee comprised of four Members — One Executive Director, Orne Non-Executive Independent
Director and Two Nan-Executive Norn-Independent Directors as on the date of this report. The Chairman of tha Commitlee is an
Independent Director,

The current composition of the CSR Commiltee is:

Shri. 8. Subramanian — Non-E xecutive Independan: Directar (Chairman;
Shri. P. Vaidyanathan — Non-Executive Noti-independent Director (Member)
Shri. K.5. Thanarajan — Norn-Executive Norrindependent {hrseior (Memben
Shri. C. Sathyan — Executive Director Membar;

3. Average net profit of the Company for ike fast three financial years

. Financial years Net Profits in Crores)
Covi7o0t8 Cnges
e —
20152016 ' 133.97
Average Net Profit 14146

4. Prescribed CSR expenditure (2% of the average nel profit as computed above): ¥2.83 Crores

3. Details of CSR spent during the FY 18-19,

PARTICULARS in Crores) |
Details of CSR spent during the financial year
Total amount to be gpent for the financial year | 2.83

| Amou nt spent v Y
Amount unspent ' " Ml




6. Manmner in whizh the amount spent during the financiai year is detaited below:
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S.Mo, ._

Praject or Programs

1. Loca! area or

Amount Spent on the
Prolects ir Programs

i Hunger
Adrurition:.

Spaits, o ducation @nd
protectior of

BT LTI L

Frotrotit g Heald) Care,

Sarrbation. prov smn of

scheculs VIE

{17 (i)
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1 opostal natlot or Gth

Amount Spent:
other Sub-heads: Di Tpe
. . . © 2. Specity The State . 1. Direct Expenditure ) rect or Through
CSR Project or Seclorin Which | % 3P H Amount Outlay - Lo e o Cumulative impiementing
_ Activity Identified | The Project is and District Where | (Budget Project Programs Expendiure up | Agency (give details
: Covered - Projects or or Frograms 2. Overheads to the Raporting | Of implementing
| Pyograms were wiga) ’ Period agency)
undertaken
1. Cortt Lzl Area ¥4,82.50.000- . ; T4,92,50000/- Through Contribution
Spos Trust Sivakas, (Liecat Expehdilure on o HAF Soarts Trust, &
tel s bR, werdhuragar District, LS O L arm; Charitable Sporls Trust
[EAESE Tarnil Newdo | as approved by
o Oympic sporis docal Area). " Sharchoklars through

Celner 20 6,

i LSH Spend wwards

provision i sale
drirkdrg water w0

pubhe, eracizatizn of

SEpcls, Bocatne,

preventive health

wrsliines the

C ermaranment eig. %

Loral Araz Districts

=N

o Ranciporam,
D Nailore, Madiran,

Chenka,
wirtdhuinagar in the
otats ol Famibrady
Are e thiz ishest of
Marandahalli in the
State of Karnataks.

Eannt Areag.

TG 4N

T 5851128
Direct Expencitzre
on projects o
prograrm

¢ 7B.BS. 12

Diresictly Spent

' par Scnedule Vi

7.1n case the company has falied to spandg the two percent of the average net profit of the last three financial years or any part
thereof, the reasons for not spending the amount,

Not Applicable

8. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR Policy, is in compliance
with CSR objectives and Policy of the Company which is given below.

‘The Comparvy shail ensure that the implementation and mionioring of Corporate Social Responsibility Policy (CSR) isin compliance with
CBH chisciives and policy of the Company.”

adi-
R.(G. Chandramogan
Chairman & Managqing Direclor

Sdf-
S, Subramanian
Chairman of CSR Commitlee

Date: 21t Jume, 2014
Placa: Chen
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Annexure — C To Board’s Report

FORM NO. MR-3
SECRETARIAL AUDIT REFORT
FOR THE FINANCIAL YEAR ENDED 31.03.2019

[Purstiant ko secton 204411 of the Companies AL 20138 and Rude Ned of the Sompanies

{Appcinment and Remuneration of Ma

To, The Members,
Hatsun Agro Pioduct Limited,
Chennai

We have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence fo good
corporate practices by Hatsun Agro Product Limited, (herginafier
called the Company). Secretarial Audit was conducted based on
records made available to ug, in a manner that provided us a
reasoneble basis for evalualing the comorate conducts/statutory
compliances and expressing our opinion/understarding therson,

Based an cur veriication of the Company’s books, papers, minute
books. forms and returns filed and ctier records mainiained oy the
Company and made available 0 ug and slse the nformsiion
provided by the Company. s officers, agents and authorised
representiatives during the conduct of secretarial audil, we, on
strength of those records, and information so provided, hereby
repart that in our opinion and understandings, the Company.
during the audi pericd covering the financial year ended on March
31, 2019, appears 10 have complied with the stafgiory provisions
tisied hereunder and also in our limited review, the Commpany has
proper and reqguired DBosrd processes  and  compliance
mechanism in place to the exlent, ib the manner and subject to the
reporting made hereinafler. We have examined the honks,
papers, minutes’ back. forms and returns filed and other records
maintained by the Company and made available to us, for the
financial year ended on March 31, 2019 according to the
applicable provisions of

it The Comparies Act 2013 (the Actl and the ries made
theraunder and the Compantes At 1958 and the rules made
thereunder as applicabls

i} The Securities Contracts {Reguiation’ Act, 1886 {SCRAY and
the rules made thereunter;

i) The Depositories Act, 1996 and the Regulations and Bye-laws
framed thereunder;

iv] Foreign Exchange Management Act, 1999 and the rules and
regulations made thersunder to the extent af Foreign Direct
Investment,

Overseas Direct Investment

Cormmercial Barrowings 1o the extent applicable.

and Externai

v} The following Reguiations and Guidelines prescribed under
ine Securittes and Exchange Board of India Act, 1992¢SEBI
ACTY 1o the extent applicalle during the year -

gl Persormel) Hules. 2014]

ay The Securiies and Exchange Board of India {Subsianiiat
Acquisition of Shares and Takeovers} Reguiations, 2011;

b} The Senurities and Exchange Board of India {Prohibition of
rsider Trading) Regulations. 1992:

c} The Securities and Sxchange Hoard of India {issue of Capital
and Disclosyre Requiremerts) Regulations, 2009;

4 The Securities and Exchange Board of India {Employee Stock
Option Scheme and Employee Stock Purchase Scheme}
Glidedines, 1999;

el The Securties and Dxohangs Board of Incha desue and Listing

of Deb Secwites) Regulationg, 2008;

fi The Securities and Exchange Board of India (Registrars to an
Issue and Share Transfer Agents} Regulations, 1993

regarding the Companies Act and dealing with client;

gr The Beturiio

of oty Sha

ard Exchange Board of indha Delsling

£y

153 Regudations, 2009; and

kY The Securiies and Exchange Board of Ihdia Buyback of
Securities) Regulations, 1298;

vi} The management has ideniified and confirmed the following
{aws as being specilically applicable to the Company:

a) Food Safety And Standards Act. 2006 and the Rules made
theveunder;

bj The Prevention of Food Aduiteration Act, 1954 and the Rules
made thareundey,

We have also examined compliance with the anclicable clauses of
the foliowing:

it Secretarial Standards issued by The Instifule of Gompany
Sectetaries of india with respect to Meetings of Board of
Directors {$5-1) and Generat Meetings {55-2}. and

#} The Listing Agreements entered into by the Company with
Nationai Stock Exchange of India Limited and BSE Limited
and The Securities and Exchange Board of Indig (Listing
Obligaiions and Disclosure Requiremsants) Meguiations, 2015



Duting the period uncer review, the Company has compiied in
accordance with the requirements to be met with the applicabie
provisions of the Act, Rules, Regulations, Guidelings, Siandards.
etc. mentioned above to the requirad extent,

L is represented ¢ ug that the company has initiated measures.
wherever reguired. o address issuss raised by the statutory
authoniies and letiersnolices received by the Company during the
finanoy

yesy undey vanous enactments as applicabie to the

HTIDANY.,

We further reporl that, subject to the above, the related
dacuments that we have come across depict that:

The Board of Direciors of the Company is consitised as

batance of

applicable  with proper Execulive  Directors,

Non-Executive Gireciors and ndenendent Dieclors and the
changes in the composition of the Board of Directors that tpok
place during the penod urdder review were camed oul n

compliance with the provisions of the Act.

Adequate nolice & ghven to all directors to schedule the Board

Meetings, ags

i and defalied notes on agenda were sant gt

I

ven days in advance and a systern sdsts for seasking and

obtaning furher information ardd clanh

Hons an e agenda
items befnre the meeting and for meaningful padicipation at the

meeting.

Majority decision is carred ihrough while the dissenting Members’

views are capii

We further repont that based on our limited review of the

thare

compliance mechanisin established by fhe Company
appear adequate systems and processes in the company
commensurate with the size and aperations of the company 1o
monitor and ensure complisncs with applicable laws. rules,

regulations and guidelines,

We further report that during the audit period the company has
sought the approval of its members for following main events gibver
than orcinary businese at the AGM:

e Ratification of remuneration of Cost Audifors  {Ordinary
Hesofution);

s Approval for continuation of offico by Shri. R.G. Chandramagan
as Managing Director on attainment of 7C years (Special
Ran

Autiony

» Re-gppontment of Shri. R.G. Chandramogan as Managing
Direclor for a furlher term of & years wef, 1st April 2019
{Special Resolution):
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¢ Re-appoirtment of Shri. Batasubramanian Thenamuthan as
an Independent Director for second term of % consecutive
years {Special Resolutionj;

We further repart that during the audit periad, the Company has
issued and afoited Laquilly Shares on Rigiiis basis which are parlly
paid up,

We furlfier report that cis Audit was subjected only to verifying
adgguacy of systems and procedures that are in place for
ensuring proper compliance by the Company and we are noi
responsibie for any lapses in those compliances on the part of the
Company.

Place: Chrernnat
Dage: 21 st June, 2019

For S Dharapsi & Asgonates
(A firm of Practicing Company Sgoretaries)

&. Dhanapal
{Sr. Parlner)

FCS 6861
CP No. 7028

annexed as Annexure A and forms an integral part of this repor.
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Annexure — A

0

The Members,

Hatsun Agro Product Limited.
Chennai

flanagement’'s Responsibility

a. Maintenance of secretariat record is the resporsibiity of the |

S 0 GROrOSE AN oDinion

soernent of the Company, Our responsipl

on ihese sacretarial records Dased on our audil.

Auditor's Responsibility

b. Qur responsibility was to express an opinion on the secretarial records, standards and procedures followed by the company with
respect {o secretarial compliances.

<. We beiieve that audit evidence and information obtained from company’s management is adequate and appropriate for us to provide
a basis for our opinion,

¢, Where ever required. we have Gitained Management repressentation about the compliance of laws, rules and requiations and
happenings of events ets.

Disclaimer

e. The Secretarial Audit is neither an assurance as 1o the f:ure viability of the company noy of the efficacy or effecliveness with which

the management canducted the affairs of the Company.

Place: Chennai

Date: 21st June, 2019

For 5 Dhanapal & Asscciates

{A firm of Practicing Cosrpany Secretaries)

5. Dhanapal
{5r. Partner)
FCS 6881

CP No. 7028
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

{Pursuant 1o Regulation 3413} and Schedule ¥ Para C clause (103() of the SEB
{Listing Obligations and Disclosure Requirerenis) Ragulations, 2015)

In pursuance to sub clause (i) of clause 10 of Part C of Schedule V of the Securities and Exchange Board of India
{Listing Obligations and Disclosure Requiremnants) Ragulations, 2015, in respect of Hatsun Agro Product Limited
{CH L 15406TN1886PLC012747), (hereinafler referred 1o as “Compary”l, we hereby certify that:

O the basis of fie written representation/declaration recelved 4om Direclors of the Company and taken on record
Ly e Board of Directors of the Company as on March 31, 2018, nione of the Directors on the Board of the abave said

Compary has been debarred or disqualifiad from Leing appaintad or continuing as Director of Companies by SEBI/

iy of Gorporate Affairs ar any such Statutory Authority,

Hace: Chennat

Date: 21st Jupe, 2019

For Ws. S Dhanapal & Associates
{A firm of Practising Company Secralaries)

S. Dhanapat

Sy, Partner
Membership F 6881
COP 7025
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Annexure — D To Board’s Report

FORM NG, MGT-5
EXTRACT OF ANNUAL RETURN

As o1 the financial year ended on 31st March 2019 of HATSUN AGRO PRODUCT LIMITED
[Purstiant to Section 92(3) of the Companies Act, 2013 and rule 12{1) of the Comparies

{(Management and Administration) Rules, 2014]

I. REGISTRATION AND OTHER DETAILS:

OGN L15499TN1986PLC012747

ty Registratior. Date © 4th Maren 1986

i} Mame of the Comparny : Halsun Agro Product Limited

vy Category / Sub-Category of the Company | indian Company Lirted oy shavesdndian Non-government Company

v) Address of the Hegistered office and coriact details:
Domaine, No.1/20A, Rajiv Gandhi Salai {OMR}
Karapaxkam, Chennai — 600 097

Email: secretarial@hap.in

Phone MNo. §44-245014622

vi) Whether listed comparny Yes / No - YES
vii) Name, Address and Contact delsiis of Registrar and Transfer Agent, if any

INTEGRATED REGISTRY MANAGEMENT SERVICES PRIVATE LIMITED,
{Formerly known as Integrated Entergrises {ndia) Limited)

Regd.Oftice:

5A, bth Floor, Kences Towers, No.1, Ramakrishna Street

Morth Usman Road, T.Nagar,

hennai - 600 017,

Branch Office:

0. Ramana Residency, 4th Cross,
Sampige Road, Malieswaram
Bangalore — 580 003,

Tet: 081 - 080 - 23460815 — 818
Fax: 091 - 0BO - 23460819

E-mail. alfint@vsnl.com

B. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY
Ali the business activitias contributing 10% or more of the total turnover of the company shall be stated:-

i
S NQ. NAME SN Wl CODE )
e %, T TOTAL TURNOVER
DESGRIPTIONOF | OF THEPRODUCT: . 7 % 7 = 0
MAIN PRODUCTS /| SERVICE rTE LA
SERVICES f _
1. Milk et Wil Products : 105 93,550 ,
|

#ii. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPAMIES
The Company has no Holding, Subsidiary and Associate Companies.
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Annexure E To The Directors’ Report

CERTIFICATE C’N CORPORATE GOVERNANCE TO THE MEMBERS
OF HATSUN AGROJ PRODUCT LIMITED

We have examincd the compliance of conditions of Corporate Governance by Mis. Hatsun Agro Product Linsied { the Company '} for the
year cnded 31st March, 2019 as stipuisied i regulations17 to 27 of Chapter IV and clauses (b} o i} of Beguiation 46(2) and Para C& D
of Schedule V of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015 as
amenged FEER Lsiing Begulations™).

The compiiance of conditions of Corporate Governance is the responsibility of the Managemeant. Our examination was imited o a raview
of the procedures and implemisidations thereof adopted by the Company for ensuring the compliance with the conditions of the
Corporate Govermnangs, It g nefther an audit nor an expression of opinion on the financial statementis of the Company.

i our ppithion and to the best of our infarmation and according 1o the explanations given to us and the representations made by tha
Diractors and Management, we cedily it the Gompany has complied with the condiions of Corporate Governance sipulated in
regulations 17 ta 27 of Chapter 1 snd clauises (b) to (i) of Regulation 46(2) and Para C& D of Schedule V of the Securiies and Exchange
Board of India (Listing Obligations and Ihsclosure Regquirements] Reguiations, 2015 ag amended {"SEBI Ligting Regulations™} for the
pericd for Tst Apnl 2018 0 3tst March. 2018,

e lurher state that such compliance is neither an assurance as o e future viability of the Company nor the efficiency or effectiveness
with which the Managemoent has conducted the allars of the Company.

FOR S. DHANAPAL & ASSOCIATES
AFIRM OF PRACTISING COMPANY SECRETARIZS

Sdf-

SMITA CHIRIMAR
PARTNEHR

MEMBERSHIP NO: FB137

CPNO: 9357
Place:; Chernal

Date; Z1st June, 2618
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Annexur:

— F To Board’s Report

CIVIRDEND DISTRIBUTICH POLICY

1. Objective

This Dividend Distnbution Policy (Heremater referred io ag *[nee
or "Policy”) ks being formulated to sirke right balance betwesrn e
quanturn of Dividend paid and amount of profits retained in the
business for various purposes. Our Board of Directors at the time
of taking decision towards declaration o recommendation of
Interim or Final Dividend from fime to time shall consider the
parameters laid down under this policy.

2. Philosophy

The DDP s driven by the phipsophy to maximise the
shareholders” wealth and shareholder value in the Company
through various means. By virtue of this Faolicy. the Company
would give priofity to utilise s profits towards working capital
requirements. capital expenditure o meet expansion needs,
reducing debt from its books of accounts, carmarking reserves for
inorganic growlh opportunities and thereafter distribute the surplus
profits in the form of dividend to the sharehalders.,

3. Regulatory Framework

The Securities and Exchange Board of India {"SEBI"} on July 8,
2016 has notified the SEBI {Listing Obligations and Disclosure
Requirements) {Second Amendment) Regulations, 2016 whereby
Regulation 43A has been inserted after Ragulation 43 in SEBI
{Listing Obligations and Disclosure Requirernents) Reguiations,
2015, which requires top five hundred listed companies {hased on
market capitalisation of every financial year) 1o formulate a
Dividend Distribution Policy.

Hatsun Agro Product Limited being one of the top five hundred
listed companies as per the marke! capralisation as or e last
day of the immediately preceding financial vear, (31.03.20161
framed this policy (o comply with the requirements of the SEB
{i.tsting Obligations and Disclosure Requirarmaonis} Ragulations,
2015,

4. Definitions

4.1 Unless repugnant to the cantext:

4.1.3 "Act” shail mean the Companies Act, 2012 nciuding e
Rules made fwreunder, as amended from time o time,

4.1.3"Applicable Laws” shall mean the Companies Act, 2013 and
Hules made thersunder, ine Securities and Exchange Board cof
india (Listing  Obiigations and  Disclosure Reyguirements)
Requlations. 2015; as amanded from time to fime and such other
acl, rules of reguiations which provides for declaratior and

distribution of Daddend.

414 "Dompany’ or HAPT shal mean fsison Agro Prociosd

Limitad.

2£1.% "Chairman” shall mean the Chawman of the Busnd of
Directars of the Company.

4.1.6 "Compliance Officer” shall mean the Compliance Clficer of
the Company appointed by the Board of Directors pursuant to the
SEE:
Regulations, 2015.

{Listing Obligations and Discloswe Requirements)

4,1.7 "Board" or "Board of Directors” shall mean Board of Directors
of the Company.

4.1.8 "Dwdens”  shail
Coriparies Act, 2013,

mean Dividend as defined under

4.1.9"MD & CEQ" shail mear: f4anaging Director of the Company.

4.1.10 "Policy or this Policy” shall mean the Dividend Distribution
Falicy.
£1.11 “SEBI Regulations” shal mean the Securities and
Exchange Board of India {Listing Obligations and Disclosure
Renuirements} Regulations, 2015 together with the circulars
issued thereunder, including any statutory modification(s) or
re-enactmentis) thereof for the time being in force.

4.2, Interpretation

4.2.1In this Policy, unless the contrary intention appears:

a. the clause headings are for ease of reference only and shall
ot be relevant o inforpretation:

b. a raference i a clause number includes a reference 1o its
sub-clauses:

¢. words in singutar number include the plural and vice verea;

4. words and exprassions used and nol defined i this Policy but
defined in Companing Aol 2013 or rules mace thereunder or

Securiies and Exchange Board of lndia Aci, 1002 or

ragudations made thereunder oF Depositoncs Act 1008 she

have the meanings respeciively assigned o Hhaom i i

Az, Mules and Regulations.

5. Parameters for deciaration of Dividend

5.1 In ine with the nhilosophy stated above in Clauss 2 the Board

of Directors of the Compary. shal consider ihe {oliowing

pararvieiers for declaration of Dividany:

5.1.1 Financial Paramotera/internal Factors:

The Board of Directors of the Company would consider the
following financial pararmelers before declaring or recommending
dividend to shareholders:

#, Net operating profit after tax;



L. Working =
. Capital expenditure reguirements,

sl reguirements;

d. Fund acquisitions and/cr now businesses
e Cash fow required i mest contingencies;
£ Quistanriing borrowings;

. Past Dividend Trers

5.1.2 Extarnal Fagiorg

The Bosd of Dirsctors of the Company would consider the
tollowing extermat factors before declaring o recormmending
dividend to shareholders:

tegal requirements.  regulatory  conditions  or

a. Prevailing

restrictions laid Jown under the Applicable Laws including tax
faws,
b. Dividend pay-cut ratios of companies in the sams industry,

5.2 Circumstances vrigder which the sharehclders may or may not
expect Dividend:

The sharehoiders of the Gompany may not expect Dividend undoer

the follewing circumstances:

a. Whenever a significant expansion project requiring higher
allocation of capiial is envisaged by the Company;

b. When higher working capitat requirements adversely impaat

fre cash
¢. When any acquisifions or jcint ventures requiring sighilicant
atlocation of capital is envisageo by the Gampany;

d. Whenever o

hack of ge

pmy proposes 1o uiilise surplus cash for

CUTTES: GF

of inadenuacy of profits or whenever the Company

has incurred losses,
5.3 Utilisation of retzined sarnings:

The Company may declare dividend out of the profits of he
Compariy o ihe year of out of the profits for any previous year or

years of out of the kee reserves availabie for dishibution of

Dividdend, after having due regard ic the parameters iaid down in
this Policy and applicable taws.

5.4 Parsmeters

sderf with regard o various classes of shares:

Sresently. the Authorised Share Capital of the Comn

divided into equity share of Re. 1 each and Praference shares
of T100 each. At present, the issued and

paid-up share casital of the Company comprisas only equity
shrres

The Goompany shall first declare dividend on cutst

bl

prefesence shares, if any, at the rate of dhadend fixed at the
time of issue of preference shares and thereafler, the dividend
would be deciarsd on couity shares.
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i As and when the Company issues other king of shares, the
Board of Directors may suitably amend this Policy.

6 Procedure

a. The Chief Financial Officer in consultation with the MD of ihe
Company shall recormmend any amount to be declared/
recammended as Dividend to the Board of Directors of the

Company.

pD. The agenda of the Board of Direclors where Dividand
declaration or recommendation is proposed shall condain the
rationale of the proposal,

. Pursuant 1o tha provisions of applicable laws and this Policy.
interim Dividend approved by the Board of Direclors wili b
confirmed by the shareholders and final Tinidenid, § any
recommended by the Board of Directors, will be sutlect to
shareholdars

approval, al the ensuing Annuai General

Meeting of the Company.

d. The Company shall ensure compliance of provisions of
Applicable Laws and this Policy in relation to Dividend
dectared by e Company.

7 Disclosure:
The Company shall make appropriate disclosuies as reguirsd
under the SEBI Regulations.

8 Genera!

a. This Pulicy would be subject io revisions/amendments in

sonorddnes with the guidelines as may be issued by Ministry
of Corporate Affairs, Securities and Exchange Board of India
or such other regulatory authorty as may be authorised, from

time 1o Wme. o e sulxect matier,

k. The Company reserves its right to aiter, modify, add, deleta cr
arnand any of the provisions of this Policy.

¢. Incase of any amendmentis}, ciarificafionis), circular{s} etc.
issued by the relevant auslhorities, nat being cansistent with
the provisions lad down under this Policy, then suchk

amendmeniish, danficaion(s), chuular{sy ele. shall prevail
upon the provisions hereunder and this Policy shall stand
amended accordingly from tha effective daie as laid dawn

under such amendmenti{si, clarificationist. cdroularis) ele,






RESEARCH AND DEVELGPMENT

1, Specific Aress in which R & D is being carried out by the

Compaisy

a) Process Development

(1t Conducting of Somatic Ceit Counter Test to detect animal
udder heatth,

i instaliabon of Eco Milk Analysers al various chiling/eollection
centres to ensure accurate and reliable fesling of Fat/SNF
content in the milk supphad,

{ii) Instaliation of IQF {or guick hardening of ice creams to

gnrove oo cream quality.

fyy Developed world dlass frult preparations, fruil foppings.

chocolate toppings and in-house chocolate coatings recipes

for ice cream stick bars and ice cramn Cakes,

{v) In the process of develeping new international standard

extnded e o

A preducts.
b Product Diversification

¢) Quality enharcement 1o achieve International Standards.

dj Agsirancs on Food Safety: Instailation of New nstruments ke
11 ICP-CES Cost {Induciively Coupled Plasma—-Opticat

Speciroscopy) used lor detection of race metals with loous on

neavy metals, the control of which il go iong way In assurng
safety of milk & muik Prod

45 23 Gas Chromatography used for

detecticn of ir of maior Peslicides & other harmful volatis

chermcals in ik ik products, water ete. 3y UV Canry-60
Spactronhatnmeter for detection of metals. amine-acids, vitamins
ate.. which can help in improving the nutrilive value of ik & ik
progucts.

As mentioned i the note below under Expenditure on R&D,
expenditures incirad on RAD are merged with appropriate

expendiure/oanial acoounts.

2. BEMEF!TS DERIVED

Continuous upgradation of the quality of products has resulied in
better acceptance of the prod:ivis by all dlasses of consumers.

3. FUTURE PLAN OF ACTION

FMora importance will be given on productprocess developisgnt/
innovation, o bring down cost without compromisg on Oroausch

guality and to achieve intemational standards n quality and taste.

B8
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4, Expenditure on R & D*

{a}  Capital TN
by  Recurring © N
{cy  Total © Wil

idy  TowiF & D Expendiiure as a
percentage of Total Turnover  : Nil

* The expenditures incurred on R&D are merged with the
approprigie expendiure/asial socounis.

TECHNOLOGY ABSORPTION, ADAPTATION
AND INNOVATION

1. Efforls Made

The Company has underiaren affons e absors the best availlable
technology for processing of mitk and manufacluring milk related
prochiots s replacement of existing reciprocating compresscy
with scroll compressor in the refrigeration unit of our Bulk Cooters.

from Windmill.

2. Benefiis

Apsorption of the best technology refiects in the Company's
oroducts, which are clearly differentiated from its competitors and
its processes that consistently delver more with tess expendifure.
Due to the measures taken above, thers were considerabla
improvernent in compressor elficlency coupied with reduction in

power consumption and power cosl

FOREIGN EXCHANGE EARNINGS AND QUTGO

¥ o L gkig}

[s.Mo. | Particutars

|
| Foragr exchange eamings I

| &30 1,156.24
| CIF vatus of baports | 801900 410036
SRR CLHTERCY 356.00 154.35
| Dividend paid in foreign currency MIL Ml

For and On hehalf of the Board of Directors

Sd-
R.G. Chandramogean
Chawman & Managing Direcior

Plaoe: Chennal
fate: Mst June, 2013
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Annexure — H To Board’s Report
ACC2

{Pursuant o clause (h} of sub-secton (3) of section 134 of the Act und Ruife B(2) of the Companies (Accounts) Rules, 2014).
Form for disclosure of particulars of confracts/arrangements entered irio by the company with refated parties referred o in sub-seclion

{1) of section 188 of the Companies Act, 2013 including certain anm’s length transactions under third proviso thereto.

Details of contracts or arrangements or transactions not at arm's length basis-

Thers werz no contracts or arrangements or transaclions entered in during the year ended 31st March 2019, which were nat al arm's
length basis.

Cetails of material eontracts or anangament or transactions at ann's iength basis-

Mo raaterial ransactions,
For and On bekal! of the Board of Direclors

Sdr-
R.G. Chandramogan
Chairman & Managing Director
ace: Chennai

{latar 21st Jung, 2019
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*Shri, K. 3. Thanaraian was appointed as regular Chakrman of the
Honrd at the Board Wleeting held on 21082040 upon
relnguishment of the position of Chairmanship by Shr. R.G.
Chandramogan whe continzes o hoid the poasiion of Managing
Director.

“*Shri. P. Vaidyanathan cornpieted his lwo consecutive terms of
Independeart Directorstup on 31.03.2018. Wilh effecl from
G1.04.2019, ne has been appomnted on the Board as an Additionat
Direcior in the capacty of Non-bBxeculive Norrindependent
Director. He holds the positicir ot Director in four other Companies,
including in the capacity of Non-Execuiive Mon-Independent
Drrecior in & Listed Cornpany viz.., Polyspin Exporls Limitod.

***3hH, 5. Subramanian was appointed fo the Board with effect
from 24th January 2019 as an Additional Director in the capacity of
Non-Executive independent Directar.

LIST OF CORE SKILLSYEXFEATISE/COMPETENCIES

The Board identified the following skillsfexperisefcompetencies
for conducting the affairs of the business of the Company in an
effective, sustainable and socially responsible marner:

i} Knowledge of Dairy Indusiry, its Qperafions, Producis

i Knowledge of customs and praclices in the rural areas, animal
husbandry, techniques to interact with the rural mass and
procure the milk;;

iii} Knowledae of technological development and implementation
ofthe same in the dairy industry for the effective running of
ousiness;

W] Financial Aocount farketing and Legal knowledge and
acumen t ran ihe business o the expectation of the
Stakeholders;

v Ability to closely follow the competitive business envirgiment
and implementation of strateqies for the beneficial
performance;

vil Knowledqge of inducting the required kuman resource,
motivating them for the ulimate business objective atc.,

vith Compliance with the requirement of variaus Statides.

The Board believes that the prossrt Compasition of Board of
Directors s well diversified. The Exacutive Diragtare on tha Hoard
of the Company have decade iong experence in the Dairy

business and are effective in implementation of vatious siralegies
and running the business successfully consistently, Similarly. ihe
Non-Executive Directors are Professionals in their respective
arcas like Finance, Business, Statutory Compliances etc., and are
sxperienced in various fields including the dairy industry and
coniribuie thelr knawledge for the effective running of the business
ot the Compaiiy.

D&O insurance for all the Dwectors including  Independent
Directors is in place.

1. The Board has met 5 {five) {imes during the year and the gap
between two meetings did not exceed 120 Days. The said
Meetings were held on:

et May 2018, 184 duly 2018, 22nd Qciober 2018, 24th January

2019 and 29th March 2019. The necessary quorum was present
for alt the meelings.

None of the N 2 Directors had any malerisd pecuniary

ity o wansactions with the Company dusing he yaar,

Ddroctor s

Shri,
R.G. Chandramngan. the Chainnian and Managing Director of the

C. Sathvan, Exacuiive fhe son of Shri
Company and they are related o each other. Except the
relationship between the Chairman and Managing Director and
e Exsoutive Disctor, none of the oiher Uireclors have

[l ety
ahy

reladionshio irler-58.

SUCCESSION PLANNING
The Nomination and Remuneration commitlee evaluates and
recommends to the Board 2n the leadership succession plan to
i o e Bonrd and o the
Senior Management, The Company focuses on mainiaining

arsure orderly succession in

reguired skilis and experience for smooth fungtioning of the
business by identifying the talent within the organisation ana
determine the eligible persons for succession to the Senior level.

By ntegrating workforce planning  with  strak business

pianning. e Company puts the necessary fnanci

¥

[

resources in placs x migh Cur Board

has nine directo:s i vt brgad and diverse
siclis and viewpeinis to aid the Company in advancing iis strategy.
In addition, prarmaiing senior management within the organisation
fuels the ambitions of the talent force o earn future leadership
roles.

2. The minimum information as reduiredd undar Part 4 of Sohadols
# ool SEB {sting Obligations and Disclosure Requirements)

Feguistionsg, 2015 ag amended = made available to the Board.

The Board has established procedures to enable the Board to
periodically review cormpliance reports of all laws applicable to the
Company. prepared by the Company as well as steps taken by the
Company 1o rectify instances of non-compliances, if any.

Equity Shares hedd by Non-Exgcutive Uireciors

Shel, F Vaidhvanathan as Warks of B Vaddyanathan (SHUE nodos

G.000,000 Equity Shares of the Comparny, She K8 Thanaraian

i bt
ERE

41,788 gnuity shares of the Company. None of the other
Mon-Exccutive Swectors hold ahe ;
March, 2019,

Risk Management
The Company has established robust risk assessment and
minimisation procedures  which are revtewed by the Board
perindically. The Company has a siructure iy place to identify and
miligate various deks Hal woutd De faced Dy o from

g 1o tma,
The risks are reviewed periodicaily, new risks if any, are identified,
assgssed, and control measures are designed to put in place fixed
fimeline for mitigating the risk. The Company has set up a Hisk

Management Commitlee to review the risks and provide

measures to control the same.



gi. AUIDIT COMBMITTEE

The Audit Committee plays an imporiani raie in averseeing the
internal contral and the Hinancial reporting system of the Company.
The Company has an independent audit committes constifuied in
ine with the provisions of Regulation 18 of Securities and
Exchange Board of India {Listng Obligations and Disclosure
Requirements) Reguiations, 2015 as amended read with Section
177 ot the Companies Act, 2013,

The Audt
Indepand

Committee  comprised of four Non-Executive

S

w Directors o the beginning of the financial year. Shri.

iy in the

4. Subramanian was appointed as an Additicnai Uive
capacity of Independent Ditector w.ef. 24if Jamuans

2015,
Consequent to his appointment 1¢ ihe Board, the Audit Commitlee
was re-constifuied by way of appeinting Shit 5. Subramanian,
Independent Diracior ang Shei KB, Thanarajan, Non-Executive
Non-independent

cior s Members of Audit Commitlee w.ef.,

01 0 P0G Wi the recconstitution. the Audit Committes

copnprises of Six Members — four Non-Executive indens
two Mon-Executive Non-Independent Directors.

Pursuani to Shi;

P Yaidyanathan completing his two consecutive
terms of & years sach serving as an Indopendent Director and his

ACpUInETE as Norr-Executive Non-Independent Direoior
wet, 01.04.2019, Shri. 8. Subramarian. an hdanendent Director

was made as Chairman of the Audit Commities,

L

The Audit Commillee at present comiprises of Shil. 3.5ubramanian
Shri, 2 vaidyanathan, Shin, Tamrneed Bafaji. Shri. Balasubramanian
Thenamuthar, Shri, K. %, Thanarajan and Dr. Chalint Madhivanan
as g Members., All the members of the Comimittes have exceilarnit
financial and accounting knowicdge. The Campany Secretary
acis as the Secretary of the Commities.

The Committee et 4 (four fimes duning the year on 21sl May
2018, 15th July 2018, 22nd Oclober 20315 and 24th January 2019,
The time gap Letween any wo meetings was less than four

morihg, Necsssary quorum was present for af the mastings.

TABLE 2: ATTENDANCE RECOHD OF AUDIT COMMITTEE
: ' NO. OF MFETINGS
AR, CATEGORY  STATUS -
el HELD : ATTENDED |
I . =
3. Bubrarman - Chairman 4 -
s R Mor-Executive :
Independeant s 4 4
Batnselrarmunian
Thenamuthan I~depandsi tAmnhar 4 -2
Tarmmincedi Balaji |rdeoe | Mamber 4 4 !
Chain Madhvanan | Breependent fdeimbar 4 4
K5 [h.analdjé T hGe Exeutive !
. Non-Incdependen: | Mamibsr & - -

“Shri. 5. Subramanian was appointad as an Additional Director
in the capacity ¢! Non-Exasoutive Independent Director with
effect wory 24 January 2018 and conscquent to his
appoiniment e was aiso nominated as & Member of the Audit
Committee with effect from 24th January 2015, Witk
£1.04.2019. Bhni. $. Subramanian, Meriber was appointed as

affect from

Chairman of the Andit Committee,
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 Up 1o 31.03.2019. Shi. B Vaidyanathan was the Chairman of
the Audit Commities,

H*5hri. KOS, Thanarajan was appointed as a Member of the Audit
Committes wel, 01.04.2019,

The functions of the Audit Cormmittee include the following:

- Overseeing the Company's Enancial reporting process and the
digriosure of its financial information to ensure that the
finangial siatements ars correct, sufficient and credible.

Hecommending lo the Board, the appointment, re-appointmert
and. if required, the replacement or removai of the sisiutory
auditors and the fixation of audit fees,

- Approvel of payment o siatutory audiiars for any
other services rendered by the statutory audilors.

- Heviewing. with the managemant, the arual Gnancia

statements before submission to the Board for approval, witn

particular refersnas (o

e Matters required to be included in the Directar's Responsibility
Statenient fo be included in the Board's report in terms of
Section 134 of the Companies Act. 2013,

» Changes, if anv, 1 accounting policies and practices and
reasons far the same.

& Rmuor accounting endries involving estimates based on the
exercise of judgment by the management.

e Sigiiicant adjustments made in the financial statements
arising out of audit findings.

s Compliance with listing and other legal requirements relating to
financial statemanis,

» Disclosure of any related parly transactions.

+  Modifed Coindon if any in The drafl audit report.

- HReviewing, with the management, the quarterty financial
statemenis before subimission to the Board for approval.

- Reviewing with ihe managemeni the slalfemant of uses’

applination of funds, raised through an issue (public issue,
rights issue, preferential issue. etc) the siztement of funds
utilised for the purposes ciler than those sigled In the offer
document/prospectus/notice and the report submitled by the
moniarng agency maonitoring the utilisation of proceeds of a
pibiie or  rghts  issue, and

making appropriate

recommendations to the Board to take up sieps in this maltsr

- Roviewy and moniior of audicr’'s independence penormance
and effectiveness of audit process.

- Approval or any subseguent modification of fransactions of the
Company with the related parties. if any

- Scrutiny of inter-corporale ioans and investments.

- Valuation of underiakings or assets of the Company.
wharaver 1S necessary.
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iiation of internal financial controls and risk managerment
Sysipins,

- Henddewing, with the m

anagement, performance of statulory
and internai audiions. zod adeguacy of the internal controi

- Reviewing the adequacy «f wisrnal audit function, if any
including the structure of the intermal sudit doparimant, staffin
and seniority of the official heading the depariment, reportmg

structure coveraga and frequency of interral ¢

- Discussion with internal .
and follow up thereon,

Htars on any significant findings

- Reviewing the findings ot any internai irvestigations by the
internal auditors mto matters where there is suspected fraud
or irreguiarity or a failure of internai control systems of a
material nature and reporting the malter to the Board.

- Discussion with statutory auditors before the audit
commences, about the nature and scope of audit as weit
a8 post-audit discussion to ascerain any area of concern.

- Talook into the reasons tor substantia! defaulis in the payment
o the depositors, debenture holders, sharenholders (in case of

nonnayrnent of declared dividendst and creditors.

7o review the functioning o

e Whistiz-Blower mechia
Approval of appointmany of Chief Financiat Gfficer e, the
whole-time Finance Director or sny oifer person headir
finance furction or discharging that functon: after assessing
the qualifications, experience and backgiound, etc. of the
candidate.

- Carrying out any other furcton ag s mentioned i the ter
reterence of the Audit Cornm

The Audit Commiliee is empowered to
* Investigate any aclivity within its terms of reference.
* Seek information from any amiployes.

= Obtain outside egal or othar professional advice.

= Secure attendance of outsiders with reicy:

fenertise,
if it considers necessary.

The Company has systems in place to ensure Hat the Audit

Commillee reviews:
- Management discussion and analysis of financial condiinn

and results of operations,

- Statement of significant related parly iransacions {as defined
by the audit committee}. submitted by the management.

- Management lettersietters of intermal control weaknasses
issued by the statutory audilors.

- internal audit repors relating to internal controf weaknesses.

- The appointment, removal and terms of remuneyation of

1hie Chief Internal Auditors shail be subject 1o review oy the

Audiil Cormimitiee .

Stadains
- Quarerly statement of deviation(s) including report of

o devialions d any

zr;@z‘eéiazmg zx;ezzcy i applicable, submitied to stock

exchangalst in torms of Regulation 32015

- Annual statement of funds utilised for purposes other than
those stated in the offer document/prospaciusinotice in
terms of Regulation 32(7).

- Total fees for all services paid by the company on a consolidated

basis to the statutory Auditors and ail entities i the network
firm/ network entity of which tha S

tory auditor is 2 part

W, NOMINATION AND REMUNERATICN COMMITTEE
{FORMERLY REMUNERATION CCMM:ITTEE}
The Nomination and Remuneration

Committes  {ormarly

Remuneration Committee; comprised of e No Y E

spendent  Directors oohsequent o the

aphaintment of
dant Director
fom 24in January 2019 and one Non-Executive
Nor-ledenendent Direcion, Pu ni oy B

Shri. 5. Subramarian as MNor

waithy affocd

F \aidyanathan
compleling his 2 consecutive terms of 5 years

i as an
appointmesyt muade o None
01.04, Shrt,

35 Chalrman

Independarnt Al Fag
Exaouive Noplr Jape ident Director w.eld.,

% Subramanian, an independent Dire

of the Morunalion and Femuneration Committas, Now, with elfec

from 01.04.2019, the Nominating and Bemuneigiion Commitlee

The Chigwman of the Comsnitles &
of Shr G,

said commitles comprises
P, Valdyanathan Shrs, Balasumamﬂ z%fﬁfi&f’a’?ii‘i?%&?'z.
sriri, Tammineedi Balaji, Dr. Chalin Madhi
Thanarajan. The Company Secretary

O,

Cangd Shn KOS,

s i Secrelary of the

The role of Nomination and Hemuneration Conunittee ig

{1y tormudation of the oierda or determining qualificationg.

posiive attribules and independence of & diveciy and
recomment to the Boare of Direclors a oolicy relating to. the
remuneration of the drectors. Key Managerial Persarined and

other employess:
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VI. OTHER COMMITTEES
A. SHARE TRANSFER COMMITTEE

The Share Transfer Commitiee comprised of three members of the
Board, namely Shri. H.G. Chandramogan (Chairman}, Shri. K.S.
Thararajan and Shrt. P. Vaidyanathan. The Company Secretary

acis as the Soorotary of the Committes

The Commitlee takes ciare of the foflowing matters:

s Transfer/Transmissiony Sph’Sub-division/Cansalidation
of shares.

s [ssue of duplicaie > geriificates.

# Hagistration of Power of Altormeys. Probate Leitars
of transmission Gy similar other doocumanis,

s Demateriaiisation/Rematerialisation of shares.
Transfer of sharss we processed and reyisiered within the
stinuigied tme, provided al the documents are valid and
complete in ali respecis.

mber of Share Transters pending as on 31st March, 2016 - Ni

During the year, the Commitlee met 17 (Sevenicen) imes on the
faliowing dates namely,

2nd May 2018, 2ist May 2018, 4th June 2014, 20th June 2018,
t0th August 2018, 31st Aucust 2018, 14th September 2018 270
September 2613, 5th November 2018, 6t Decamber 2018, 20ih
December 2018, ist January 2019 10th Jaruary 2078 2tst
danuary 2019 1st February 2619, 11th March, 2019 and 2ist
March, 2019.

Afler the close of the financial year, as per Regulalion 40(2) of
SEBI (LODR) Regulations, 215 as amended, the responsibiiies
in respecl of Share TransferTransmissic: angd refated marters
have been delegated 1o the Compliance Ofiicer of the Campany
and hence, the Share Transfer Committee was disbanded and all
the activities relating to Shareholders viz.. Share Transfer/
Transmission and services related thereto and others including

services to the Stakehoiders

got transterred/merged  with
Stakeholders’ Relationship Committee for ease of operations.

MNow, the Staksholders' Relationship Cosmmitlee deals with
foliowing matters:

Transfer/Transmission/Split'Sub-division/Consolidation
of shares.

» |ssue of duplicate share cerificates.

s Registration of Power of Attorneys, Probate Letters of
fransmission or simitar other documents.

Demnaienalisation/Rermaterialisation of shares.

» Hesolving the grisvances of the security holders including

compiaints related {0 transferransmission of shares,
non-receipt of annual repord, non-receipt of declared
dividends, issuie of new/duplicate certificates, general

meelings eic.

= Review of measures taken for effective exercise of voling rights
by sharehciders.

* Review of adherence to the service standards adooted by the
listed entity in respect of various services being rendered by

e Reqgistrar & Share Transfer Agend,

reporisisiaintory nelices by the shareholders

of the company.

B. SURB-COMMITTEE

The Sub-Committee comprises of thrae memix

s e Board,
namedy Shy HLG. Changdvamogan (Chaman), 8hil. C. Sathyan
and  Shri.

Secretary acls as the Seoretary of the Committes.

Balasubramanian Thenamuthan, The Company

tarms of borrowings with the lenders, approve DOmowings,

ook inte 1S repayments and alan 10 maks ans when herg s
surplus money available in hand.

*  Hoviewing, with the management, the risk management policy

of the Company, with particaiar reference to:

overses the operation of an enferprise-wide risk management
aystem,

b

review, analyse and recommend the policy. framework,
strategy ard method to be used by the company to manage

risks or thireaty,

¢) review with management the corporale perlormance in the

areas of legal Heks and crisis management: and

dj wdentify, review and assess the likelihood and magnitude of the

impact of materal events un the company and to recommend
measures to avoid or mitigate risks.

* To exercise generally all such powers and to do all such acts
and things as the Board of Directois may delegate from time
to time.

During the year, the Committee met 5 (five) times on the following
dates:

8th November 2018, 10th December 2018. 31st December 2018,
22nd February 2019 and 16th March 2019.



C. CORE COMMITTEE

The Core Corrittee for implementation of SERL {Pronibition of
ingiger Trading) Regulations comprises of three meimiers of the
Board namely. Siwi. .G, Chandramogan {Chairman), Shri. K.S.
Thearwras

a4 tha Secretary of the Committee.

an and Shri. . Sathyan. The Company Secretary a0is

Durirg the year. ihe Consvities met once on 19th March, 2016
Thnere were o cases involving insider trading in the Gompany
during the yeat

During $he year, the Gompany has amended the insider Trading

sy and Corporate Posicy Statement on Invesior Relations i
lihe with e SEBI (Prohibition af insider Trading; {Amendment)
Regulations, 2018. This policy includes golicy and proceduras for
inquiry in case o leak of UPSI or duspected leak of UPSI. The
ame

i poficy is avallable on our wabsite, at
Hilps:Awww.ap.in/policies. himi.

Arneridrics; Ragulations, 2018, heneeforlh, the Audlt Comnitiee

of the Company will revicw the comoliance with the provisions of
these Regulations si least once N A yaar,

5. CORPORATE SOCiAL RESPONSIBILITY COMMITTEE

tn terms of Section 135 of the Companies Act, 2013, the Board of

Directors has consttuted Corporate  Social  Hesgonsibility
Corrites comprising of four members of e Board consequent
to the appointment of Shri. 3 Suramanian as Non-Executive
independent Director with effect from 24th January 2018, The

Commitlee consisiad of Shri, P Vaidyanathan (Chairang, Shri,

1.8, Thanarajan, Shri, . Subramanian and Siwi. C. Sathyarn. The
Chairmar of the Committee was Non-Executive Independent
Diractor. The Corpany Seorelary acts as the Secretary of the
Cofrimities.

Pursuant lo Shri. P. Vaidyanathan gompleting his 2 consecutive

torms of 5 years each se

irig as an independent Director and His
appoiniment made as Non-Executive Non-independent Dirsctor
w.e.l, 01.04.2019 Shii 8. Subramanian, an ixdependent Direclor
was made as Chairman of e Corporate Social Responsibility

iy aifect from (1.04.2018. the Comgrate
! Responsitiity Committee comprises of four Members -

Commitles, Now,
Soc
One Execetive Director, One Me-FxecUtive independent Director
and two Non-Execitive Ditaciorns.

Puring the year, the Committee met anoe on 14th Mareh, 2019,

The Ceomporate Social Responsibility Committer has baen formed

to carry out the following duties:
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a) To formulate and recommend to thie Board, 4 Corporate Social
Responsibiity Policy. indicating the the activities to be
undertaken in areas or subjects specified in Schedule VIi of
Companies Act, 2013

Activities relating to:~-

i} eradicating hunger. poverly and malnutrition, promoting health
care including preveniive heatth care and sanitation including
cortribution to the Swach Bharat Kesh set-up by the Ceniral
Government for the promotion of sanitation and making
available safe drinking waler,

i) promoting  education, inclurding  special education  and
amployment enhancing vocation skills especially among
chiidren, women. elderly and the differently abled and

livelinood enhancemeant e

i) promoting gender eguaity, empowering wormen, setting up
nomes and hostels for women ang orphans: seting up ol age
homes. day care centres and such affer faciilies for senior
cifiy

s3 and measures for reducing inequaltties faced by
sgctally ard economically backward groups;

iv) ensuring erwironmental sustainability, ecological balance,
protection of fiora and fauna, animal weffare, agroforestry.
conservation of natural resources and maintaining quality of
soil, air and water including camnbution to the Clean Ganga
Fund set-up by the Central Governmenl for refuvenation of

river Ganga

v protection of national heritags, art and culture including
restoration of buildings angd sites of historical importance and
works of afl, seiing up public lbranes, promotion and
development of traditional ans and handicrafis:

vi) measures for the bhenefil of armed foicas, veterans, war
widows and their dependants:

Vi) fraining to promote rural sporls. nationally recognised sports.
paralympic sporls and Clyimpic spons;

viily contribution o ine Prime Minster's Nationat Retist Fund or
any other fund sef up by the Cenftral Gavernmert for
socip-economic development and reliet and weklare of the
Scheduled Castes, e Scheduled Tribes, other backward
olassas, minoiilies and women,

ix} contributions or funds provided to technology incubators
located within acadesic insiiutions which are approved by
e Cantral Government,

x1 rural development projects:

{xiy shars aves development

(i} contribution to corpus of a Trust/Socizty/Section 8
Comparnies efc., created exclisively for CSR acliviies;



84 i REPORT ON CORPORATE GOVERNANCE

{xiif) ary other spends as approved by the Ministry of Corporate
Affairs by making additions to Schedule Vil

b) To recommend the amount of expenditiie o be incurrad on
the activities referred to in clause (a); and

£

To mongor the Comarate Social Hesponsibiity Policy of
Company from tirne 1o tme.

Annual Reporl on CSR aciivites is provided separately i ihe
Annextre 1o Board's Repord.

E. RISK MANAGEMENT COMMITTEE

The Board of Directors has formed a Risk Management
Commitee comprising of three membets of the Board namely
5Shri. R.G. Chandramogan (Chairman), Shri. K.S. Thanajaran and
Shri. C. Sathyan. The Committee has been formiad 1o assess ihe
risk associated with the operations of the Comgany. to implemen
measures to minimize e rsk and ko mondor e risk
management olan of the Campany.

Ouring the year. the Comimitiee met once on 15th March. 2018

The obiectives and scops of the Risk Management Committee
sroadly camprises of -

* HReview and approve the Hisk Management Paoiicy and
asscciated frameworks. processes and praclices of ihe
Company.

¢ Ensuring that the Comparry ¢

iaming the aprropriate measuies
to achieve prudent balance belweean rigk and reward in both
sngoing and new business activities,

* Evaliating signific rsk exposures of the Compgany and

aggess management's aclions to mitigate the exposures in a
fmely manner {including one-off iniffatives, and ongoing
activitigs such as busincss continuity planning and disaster
recovery planning & testing and Cyber Security).

» Co-ordinating s activiigs with the Audit Comemnittes in
insiances where there is any overtap with audit aotivitles (e,
internal or external audit issue relating o fisk management
policy or practice:.

» Reporting and making reguiar recommandations to the Board.

F. RIGHTS ISSUE COMMITTEE

The Beard of Directors has formed the Rights issue Committee
comprising of four merbers of the Board namely Shr. R.G.
Shri. C. Shri. K.S.
Thanajaran and Shri. P. Vaidyanathan. The Comimitiee was

Chandramogan  {Chairmany, Sathyan,

including the nature of security. issue size, issue price. timing of
ihe issue, rights entitierment ratio, record gate and 2l sier malters
refated and incidantal to the Mighis lssue in constiitation with the
lead manager to the Rights issue.

During the year, the Committee met fwice on 6th June 2018 and
12th July 2018,
VI INDEPENDENT DIRECTORS MEETING:

Dunng the year under raview, the Independant Direclors met once

ofy Janaary 24, 200, inder alia, o discuss:

1. Evaiuation of the periormance of Norelndependent Directors

and the Board ¢f Tirecines as a Whaie:

2. Evaluaton of the perdformance of the Chairman of the
Company, taking into account the views of the Executive and
Mon-Exerutive Directors.

4. Evaluation of ihs guality, content and funefines of flow of
information betwean the management a0d the Board that s

y iy (he Board to efleniively and reasanably perion

i duties,

Al the indenendent Directors wers present at the meeting.

VIHi. GENERAL BODY MEETINGS
iy Annuat General Meeting

TABLE 8: DATE. TIME AND VENUE OF THE LAST THREE AGM'S

FERARNCIAL CATE THAE YRENUE
YEAR
10,00 & 14
GOV 241h by, $5.00 A M 1 AL»B“
2ont _ Ko o il — B0 117,
C 201716 | Tib 10,00 AM rotng Floee, Na 2040,
| September | R.ackal Road

L 2t8 I

tii} Extra-Ordinary General Meeting
There was no Exira-Ovdinary General Mesting of the Company
beld guring the vesr 2018-2009.

i Bnecial Raschtions

A the Arnual Genergl Mesting of the Company held on 18R
August. 2018, 1 {onej Special Hesolulion was passed for
Ae-appointment of Shri . Sathyan as Exacutive Director of the
Company.

{ivi Postal Baliot

During the year, one postal ballot was conducted by the Company
1o seek ihe approvel of its mesmbers as required under the
sasions of Saclion 115 of the Companies Acl 2013 read with

mpanics iManagement and Administration! Rules. 2014,

Abihe postal balis! conducted on 22nd Qoiaber 2018 the resuits of

which was dedared hy the Comipany o1 7th Decamber 2618 the













88 | REPORT ON CORPORATE GOVERNANCE

Resolution No. 9 — Ratification of Remuneration of Cost
Auditors.

Voting pattern as per Regulation 44(3) ot the SEBI (Listing
Obligations and Disclosure Requirements) Regulations. 2015, is
being provided for the above ordinary resolution passec through
the postal ballot on 13th June 2019 as below -

NO. OF EQUITY SHARES VOTED ‘
TYPEOFEOUTY  |—— ——
‘ SHANE _EVOTING  IPHYSICALBALLOT| TOTAL

{ELECTRONIC) | FORMS t
Fuly pard Equity shaves 121224703 201366 | 121425069 |
T - S | oeioes |

| Total votes cest - 1 127834131 | 211233 128045364
lLN_ p0 up Equity shares | ] o | 1068 | 1oss |
| Partly pad up Eqe:ity shares 1 0 1 0 o|
[ Less: invaid votes | o | 1088 1088 |
| Fulypad pEquiyshares | 121224703 | 200278 121424981 |
t Parlly paid up EqQuity shares 6609428 9867 6619295 i
Net valid vates cast 127834131 21014s | 128040776 |
Fuly paid up Equilty shares | 121224509 200265 121424774 |
| Party padup Equiy shares | 6609422 9866 6619287 |
| Votes cast in favour 127833831 210130 128044061 |
Fully paid up Equity shares 194 13 20—7

" Partly pax up Equily shares T 6 SR

| Votes Cast against 200 s 215

% of total valid votes cast in favour of the resolution: 99.9998%
%o of totaf valid votes cast against the resolution. 0.0002 %

Shn. S.Dhanapal, Senior Pariner of M’s. S Dhanapai & Associates,
Practising Company Secretaries. who was appointed as
Scrutiniser for the aforesald Postal Ballot process submitied his
teport dated 13th June, 2019 to the Chairman of the Company. In
accordance with the said report, the above resulls were declared
by Shri. C. Sathyan, Executive Director of Ihe Company, in terms
of notice of postal balo!, at the registered office of the Campany
on 13th June 2019.

Postal Ballot Process:-

The Postal Ballot process is conducted as per the procedures laid
Rule 22 of Campanies
Administration) Rules 2014 and Section 110 of the Comparies

down under (Managerment  and
Act, 2013. The process involves sending of postal ballot notice
containing the subject matler of resclutions with explanatory
statement for which the shareholders' approval is being sought to
all the shareholders through registered post or electronic mail to
the registered emall ID's or through courier service facilitating the
communication of assent or dissent of the shareholders to the
resolution/s mentioned in the Postal Ballot Notice. The notice of
postal ballot is also placed in the website of the Company. To
conduct the postal ballot in a fair and transparent manner, the
Board of Directors appoints one Scrutiniser who is not in the
employment of the Company. The Scrutiniser after the closing
date of receipt of postal ballot forms, records the resulls and
submits his consolidated report to the Chairman of the Company
within the specified timeline as mentioned in the above rules. The
Chairman on receipt of the report declares the results and the
resolution is deemed to have been duly passed on the last date
mentioned for receipt of postal ballot forms,

IX. DISCLOSURES

(i) There are no materially significant related party transactions of
the Company which may have potential conflict with the
interests of the Company at large.

{iiy The Company has complied with ali the requirement of
regulatory authorities. No penalties/strictures were imposed
on the Company by Natienal Stock Exchange of India Limited
and BSE Limited. where the shares of the Company are listed
or by SEBI or by any other statutory authority on any matter
relaied to eapital market during the last three years.

(i) Whistle-Blower Policv

The Company has adopted the Whistle-Blower Policy through
which Directors. employees and business associates may
report unethical business pracliees atl work place without the
tear of reprisal. The Company has set up a direct contact
initiative under which all the Directors, employees/btisiness
associales have direct access to the Chairman of the Audit
Committee and affirms that no personnel has been denied
access to the Audit Committee.

The “Whistle-Biower Protection Policy” aims 1o

e Allow and encourage Directors, empioyees and business
associates to bring to the management's notice concerns
about suspected unethical behavior, malpractice, wrongful
conduct, fraud, violation of policies etc

» Ensure timely and consistent Orgarusational response

< Build and strengthen a culture of transparency and trust.

e Provide proteclion against victimisation.

L is hereby affirmed that No DirectoriKMP/Personnel of the
Company was denied access to Audit Committec.

The Policy on Whistle-blower protection can be seen in the
Company’'s website https:/fwww.hap.in/policies.html

(iv) DETAILS OF COMMODITY PRICE RISK/HEDGING
ACTIVITIES:

For details, please refer to Note No.38 of Notes ! Financial
Statements for the linancial year ended 31st March, 2019

(v} Details of compliance of mandatory requirements:

We comply with the corporate governance requirements under the
SEBI (LODR) Requlations. 2015 as amended and specifically te
the requirements under Regulation 17 to 27 and clauses (b) to (i)
of sub-regulation (2) of Regulation 46.

We comply with the amended SEB! (Listing Obligations and
Disclosure Requirements) (Amendmant) Regulations, 2018 which
has given effect to the recammendations of Kotak Committee by
SEBI.

(vi) The Company has fulfilled the following non-mandatory
reguirements as prascribed in Part E of Schedule If as mentioned



under Regulation 27 (1] of Secuwities and Exchzange Board of

India {Listing Obligations and Disclosire Hegiiroments)

FMegutations, 2015

1. The Board

The Chairman of the Boscd s an Executive Director who is entitied

o Managenal Flemuneration as approved by the Shareholders,
Subssguent ¢ the closure of the FY 2018-19 the Chairman and
the Managing Director relinquished his Chairmariship  and
retained the position of Managing Director only. Now the
Non-Execltive Director accupies the position of Chairman.

2. Shareholders’ Rights

The Company regulaly does statutory filings as required under
the SEBIHLOURY Heguiations, 2015 as amended and also
ubdiaies e website ¢f the Company on a regular basis. Tha
financia! results as when approved by the Board are rosied iithe
mvestor column of the Company's website from which any
shareholders can easly access and sbian e requisite
information on the Company.

3. Audit Qualifications
There are no Audd gusk

tong dhiring the year under review.

4. Separate posts of Chairman and CEQ
Zoard Mesting held on 21.05.2019, Shi. R.G.

Chandramogan was the Chairman and Maraging Diector of the

Conpany. kven though, 1he provision relating to the separation of
position is eflective only from isi Aprd 2020, The company has
complied with the requirement by appoiniing a Non-Executive
Director ag Chaurman of the: Ploard well,, 21.08.2019.

5. Reporting of Internal Auditor

The Compsy bas gppodied Internal Auditors who have full
acaess o the Audl Committes {o reporl any binding/s dunng their
audi,

6. AReconciliation of Share Capitat Audit
A qualiic caries  out

raconciiiation of share capital to reconcile the total admitted equity

:d practicng  Company  Saoretary

shiare capital with the National Sagurties Depository Limited
{(NSDL} and the Ceniral Depository Services f(india) Lirnited
(CDSL} and the total :ssued and listed equity share capital. The

reconciiation of shuwe capilal audit repont confirms that the tolal
issued/paid-up cagiial is o agreement with the total number of
shares in physicai 1orm and the total number of dematenalised
shares held with NSDL and CDSL.

7. Code of Conduct

The Board has faid down a Code of Conduct for its Members and
Senior Management Perzorna! of the Company. The Code of
Condugt is avaiabie on the website of the Company
hrbs dfawe.hap. n/policies.stml All the Board Members  and
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Senior Management Personnel have affirmed compliance with the
Code of Conduct.

The CEQ has afiirmed {o the Board that this Code of Conduct has
been

comptied by ali the Board Members and Senior

Management Personnel,

B. Code for Prevention of Insider Trading Practices

SzBI vide its Notification No.SEBILAD-NRO/GN/2018/59 dated
31st December 2018 has amended the SEBI (Prohibition of
Insider Trading} Regulations, 2015, for goveming the conduct of
insiders, connected persons and perscns who are deemed to be
cornecied persons on matters relating to Insider Trading.

The Begulation 9 (1) confained under Chaptar IV of the amended
SEE(Prohibition of Insider Trading! Regulations, 2015 mandates
listed companies and Board of Direclors or headisi of the
Organisation of every intermediary fo formutate a Code of
Conduct (hereinalfter referred 10 as "Logde™ 10 requiate, monitor
and repon irading by #s designaled persons and immediate
relatives of designated persons towards achieving compliance
with these reg

ations acdopting the minimum standards as set out
i ihe Begulations.

The amended SEBI {Prohibition of insider Trading; Regulations,
2015 {"Regulations” are applicabls from 15t April 2013 o ali the
Designated  Persons  wviz.. Promoters,  Direclors, KMPs,
Employees as specified and Connected Persons and their
Immediate Refatives and extends o 2! activities within and
outside an indbidual's duties at the Company.

ih complance with the above SEB! regulation on Preveniion of
insider Trading, the Company has instituted a comprehensive
Code of Conduct and Code of Practices and Procedures for Fair
Disclosure of Unpublished Frics Sansiive information for #is
management and staffl. The code lays down guideiines, which
advises them on procedures to be filowed and disciosures to be
made, while dealing with shares of the Company and cautioning
them of tha conseguences of violations. Dealings in Company's
shares by the Board Members snd Senior Management
Personnal have bean reported to the Committas periodically.

9, Disclosure of accounting trealment in preparaticn of
financial statements

Ther Company has followsd ihe guidelines of accounting
siandards laid down by the instituie of Chaviered Accounitants of
India (ICA}) in preparation of its financial slatements,

10. CEQ & CFQ Certification
CEOQ and CFO cerification on the financial statements and the
cash flow statement for the year is enclosed and forms par of this

reparl.
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X. MEANS OF COMMUNICATION

The Company has its own websits and all vitat infermation refating
to the Company, including official news rcleases ard its
performance including quarlerly results, quarlerly sharcholding
pattem are website,

paosted on that namely

hlips://Awww.hap.in/sharehoiding-pattern. htm.

The quarterly, half-yearly and annual resuits of the Company are
published in leading English and Vernacular newspapers like The

Financ al Express (English) and The Maaiai Sudar {Tamil).

Ng separate presentations were made to institutional investors or
to the analysts.

A Management Discussion and Analysis Report has beer
included and forms oart of this Annual Regenr,

The Business Responsibility Repadd nas pbeen included and forma
part of this Annuial Report.

Xl. GENERAL SHAREHOLDEM {NFOHMATION

{i) Anhual Genezai Meeting

Date
Time

30th August, 2014
10.00 A.M.

Venue . JD Mahal. Ground Fieor, N8.300, 200 Feet Radial Road.

Kovilambakkam, Chennat— 600 117.

As required under Regulation 36 (3} of Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements)
2015
appointmeni/re-appointmant at the ensuing Annual General
Meeting (AGM) are giver: in the Annexure to the Notice of the
AGM 10 be held on 30th August, 2019,

Regulatons, particulars  of  Directars  seeking

FINANCIAL CALENBAR

1st Apritto 31st March
For the year ended 31si March, 2018. results were annaunced on

Finangial Year

fii} Date of Book Clesure/Record Date

The date of book closure is as mentioned in the Netice of the AGM
(e, from 29th Augusl. 2819 to 30in August. 2019 (both days
inclusive)

{iiiy Dividend Payment Date
During the year, two Interin Dividends ware decidared by the deard
of Direclors. The details of dividend payinent date are as follows;

Table 9
¥
Date of Rate of Record Batc/ | Dividend Payrnent
Declaranon | Dividerd % Book Closure | Date
24y da 134 Feruary Onor vetore

2019 13

uey, 2019

On or betors

May, 2019,

{ivj Listing on Slock Exchanges

At oresent, the Eguity Shares of the Company are listed on
Natienal Steck Exchange of India Limiled having its address at
Exchange Plaza. 3th Floor. Plot No.G/1. G Block, Bandra Kurda
Complex. Bandra (E), Mumbai 400 051 and BSE Limited having
its address at 2nd Floor. New Trading Ring, P.J.Towers, Dalal
Stieet, Mumbai 400 001. The annual listing fees for the financial
year 2018-20 hys heen paid.

(v} Stock Code

ISIN No. 1 INE473B01035 / iIN3473B01017
BSE Stock Code : 531531 /890146
NSE Stock Code : HATSUN

First Quarler

L%k July, 2018

Half Year © 22nd Octaler, 203
Third Quarter . 24th January, 2016
Annual : 2nd May, 2013

Far the year ending 31st March, 2020 results will be announced

as foliows

First Quarter within 45 days from the end af first quarter
Half Year within 45 days from the end of half year
Third Quarter within 45 days from the end of third quarter
Annual within 60 days from the end of financial year
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(vi) Market Price Data

Hatsun Agro Product Limited

Monith NSE BSE NSE - NiFTY BSE - SENSEX
"H!gh P'roe ..... Lmv Price  [No. of Shares| High Price tow Price  [No.of Shares|  High Price Low Pnce High Price Low Price
. Ml traded traded
Apr-i8 827.00 881.65 6,65.261 838.00 666.00 1.25341 9504 8933 35.213 32,973
May-18 810.00 675.60 772408 811.00 666.40 6B.740 9532 5047 35,904 34303
Jun-18 738.7¢ 576.00 52038 760.00 57300 | 5,806,202 9423 9018 35.877 34,785
Juk18 70700 | 601.35 3,95,095 706.45 60210 44,814 I o868 9061 37.645 35,106
Aug-18 80345 650.08 478,622 B02.55 646.30 40,081 10027 9580 38,930 37,128
Sep18 | 786.00 70000 | 216561 | 78660 690.00 17,394 10050 ' 9042 38,934 35.986
Oct-i8 ! 700.00 565.00 2.79.092 | 699.15 58815 | 23824 9186 8371 36,617 33,291
| h Nov-8 647.80 591.00 458,768 644.00 590.00 8.307 9134 8732 36.389 34,303
Dec-18 627.0G 604 95 1.41.818B 688.00 606.10 3.962 3258 8646 36,555 34,426
Jan-19 72175 616.00 " ,43.89; 723.90 619.10 £.86.081 9206 8826 36.701 35375
Feb-19 717.0G 650,00 1,26.733 708.00 639.70 24428 9180 | 8730 37.172 35.287
Mar-12 | 72895 651.45 1,40088 | 77465 6569.95 7,558 9667 8434 38.748 35,927

{vii) Performance in comparison with BSE Sensex and NSE Nifly.
Charl 1: Perlormance of Hatsun Skare Price in comparison with BSE SENSEX
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CHART 2: PERFORMANCE GF HATSUN SHARE PRICE IN COMPARISON WITH NSE NIFTY
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(Viil) Registrar and Share Transfer Agent

As per the requirement of Securities and Exchange 8oarg of India.
Integrated Registry Managerment Services Private Limited have
been appointed as the Registrar and Share Transfer Agent to take
care of all works related to Share Registiy. The contact dataiis of

\he Registrar and Share Transfer Agert are given below:

INTEGRATED REGISTRY MANAGEMENT SERVICES
PRIVATE LIMITED

30. Ramana Residency, 4th Cross.

Sampige Road. Malleswaram

Bangalore - 560 003.

Tel: 091 - 080 - 23460815 - 818

Fax: 091 - 080 - 23460819

E-mail: alpha123information@gmail.com

All communications refating to share transfers, share cerificaies,

change of address, dividends and any other guery relating o

{x} Distribution of Shareholding
a. Distributien of Shareholding as at 31st March, 2019

shares sheuld be addressed te the above Registrar and Share
Transfer Agent.

{ix) Share Transfer System

The share transfers in physical form are presently processed and
the share ceriificates are returned within the Stipulated tme,
subject to the documents being clear in all respects. The iransfer
cf shares in physical mode is approved by the Share Transfer
Commitlee/Stakeholders' Relationship Committee.

Table 11: Distribution of Shareholding as at 31st March, 2019

b, Category of Shareholders as at 31st March, 2019

SHARESTELD | NO. OF FOLIOS/SHAHEMOLDERS | NO. OF FOLI®SISHAREHOLDERS (%) [NO. OF SHARES | SHARE HOLDING (%)
1-100 10783 | 73.42 2,72,373 0.168
101 - 200 1026 = 6.9 1.56,208 0.097
201 - 300 404 275 103,567 0.064 il
301 - 400 ' oo w ] 1.38 74,037 0.046
401 - 500 205 140 | e7.204 0.060
501 - 1000 406 2.76 3.13,637 0.194
1001 - 5000 1299 ; 885 31.86,074 0.971 ,
5001 10000 115 0.78 8,35.949 0.517 :
10001 & above 246 1.68 15,66.39,777 96.883 :
Total 14686 100.00 16.16,78.826 100

Table 12: Category of Shareholders as at 31st March, 2019

ey NO. OF FOLIOS /
SHAREHOLDERS NO. OF SHARES HELD SHARE HOLDING (%)
Promoters 6 11,88.99.796 7354
Direclors and their rolatives 7 57.22,898 354
Bodees Corporate 136 17.47.637 T
NRls 246 39,83,601 24
| eters i 8 14,281 3,13,24,804 1938
| Total 14,686 16,16,78,826 100.00
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{xiv) Address for Correspondence For investors’ Assistance

Shri. Gi. Somasundaram
For share transfers, share cerificales, change of address.

dividends and any other queary retating to shares: Company Secretary

Hatsun Agre Product Limited
INTEGRATED REGISTRY MANAGEMENT

SERVICES PRIVATE LIMITED
{Formerly knawn as integrated Enterprises {India Limited)

Comaino. Doar Ne, 1/20A,
Rajiv Gardhi Salai {OMF?,
Harapakkam, Chennal 600 087

Phone Ne, o 06 T-044-24501672

30, Hamana Residency, 4ih Cross, Sampige Road, Malisswaram
Bangalore - 560 003, Tel: 091 - 080 - 22450815 - 818

- ! . o~ . . Fax Mo DR LA AR AT
Fax: 081 - 0BG - 23460819 | E-mail: alphat 23inicrmation@gmail.com PaRNO. 0B1-044-24501422
Eehdail seorstariaifihapin

Waebsite: www hapn
{xv] List of Credit Ratings obtained

During the financial year, your Company has obtainedirsnswed the Credit Rating from CRISIL for availing the Bank Loan
Facilities of INR 1180 Crore unhi 31st idarch 2020,

1. Our Long Term Rating es CRISIL A+ / Stable for the bank loan facilities of the Company.
2. Our Short Term Rating as CRISIL A1 for the bank loan facilities of the Company.

There is a revision to the ralings by CRISIL Limited made during the year. When compared to the previous financial year, the
Long Term Rating has improved from CRISIL A/ Stable (Reaffirmed) to CRISIL A+ / Stable.

Similarly, the Short Term Rating has improved from CRISIL A1{Reaffirmed) to CRISIL A1

BDECLARATION

REGARDING COMPLIANGCE BY BOARD MEMBERS AND SENIGH MANAGEMENT PERSCONNEL WiTH THE
COMPANY’S CODE OF CONDUCT

This is to confirm that the Company has adopted a Code of Gondunt for the members of the Board and the Senior Management

Personnel and these Codes are availabie on the Company’s website hitpauravww.han injpolicies htmt. | gonfirm that the members
of the Board and the Senior Managemerii Perscrne! have complied with the Code of Conduct in respect of the financial yvear
ended March 31. 2019.

For HATSUN AGRO PRODUCT LIMITED
Sdr-

R.G. CHANDHRAMOGAN

CHAIRMAN AND MANAGING DIRECTOR

Place: Crignnai
Date: 21st June. 2019
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CERTIFICAT:ON BY CHIEF EXECUTIVE OFFICER AND CHIEF FINANCIAL OFFICER

We. R.G. Chandramogan, Chairman and Managing Director and H. Ramachandran. Chief Financial Officer of Hatsun Agro Product
Lirnited. carlify that

1. We have raviewed the financiai statements and the cash flow statement of the Company for the year ended March 31, 2019 and tha
to the best of our knowledgs and belief:

al these slatements do rol contain any materally untrue statement or omit any material fact or coreain staternenis that might be
misleading;

Dy ihese statements together present a true and fair view of the state of affairs of the Company and of the resuiis of operations and cash
flows. The financial statements have been prepared in conformity, in all materizl respects, with the existing generally accepted

accourting principles, including accounting standards, applicable laws and regulations,

2. There are. to the hest of our knowledge and belief. no transactions entered into by the Company during the year which are fraudulent,
llegal or isolative of the Company's Codes of Conduct.

3. We accent responsibility or establishing and maintaining infermal conirols 1or financial reporting and that we have svaluaiad the
effectiveness of Iniernai control systemns of the Compariy periaining io inancial reporling and we have disclosed to the Auditors and the
Audit Committee. deficiencies in the design or operation of such imtemal controls, if any. of which we are aware and the sleps we have
taken or prapose to take to rectify these deficiencies.

4, \We havs indicated to the auidiors and o e Audis Commitea:

a) significant changes in infernal condrof over financial reporting during the vear;

b) significari changes in accounting policies during the vess snd that the same have been disciosed in the notes to the financial
statemenis: and

c} mstances of significant fraud of which we have become aware and the nvoivemant thersin, I any, of the management or other

amployees having a significant role in the Company s internal conirol sysiem over financial reporling.

Howevar, during the year, there weare rio such changes or any such ingtances,

Sd*- Sd/i~
R.G. Chandramaogan H. Ramachandran
Chairman & Managing Director Chief Financial Officer

Place: Chennai
Date: 21st June. S018
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MANAGEMENT DISCUSSION & ANALYSIS

QVERVIEW

Hatsuwe Agro Prodoct Limited MHAPY or “the Cormpany™y iz s e
business of manufacturing and marketing of Mik and Wik
praducts viz., Milk, fce creams and other Mific products iz, Curg
and Ghee, ready to eat products and algo the manufaciuirig and
marketing of Cattle Feed.

The Financial Siatements are prepared in accordance with Indian
Accourting Standards (IND AS) as applicable with effect from April
1. 2017 and the financials for the year ended 31st Mach 2018
have been prepared in accordancs with the recogrition ang
measurement principies as laid down under IND AS and in
accordance with The Companies dndian Acccuniing Standards)
Rules, 2015 {as amended} read with Section 133 of the
Companies Act. 2013 together with the coimparative periad data
as at and for the year ended 31st March 2018. Qur Managerment
aceepts resnonsibility for the integrity and objedlivity of the Financial
Statemenis as well as for the various estimates and judgments
used therein. The estimates and judgmeants relating 1o the Financial
Statements have been made on a prudent and reasonahle basis,
50 that the financial statement reflects in 2 true and Tair manner, the
form and substance of transactions, and reasonably presert our
state of affairs, profit and cash Hows ior e vear.

GENERAL ECONOMIC SCENARIO & INDUSTRY
STRUCTURE

Indian Economy is growing sirong and posted a growth year on
year which vitalises the expeciation of our great Country. india’s
GDP is estimated io have increased 7.2 per cent in 2017-18 and 7
per cent i 20168-19. India has retained its position as the third
largest startup base in the world with over 4,750 technology
start-ups. india’s iabour foree s expacied o touch 150-170 million
by 2020, based on rale of papulation growlh, increased labow
force participation. and higher education enralment, among other
faclors, according o a study by ASSOCHAM and Though
Arbitrage Research Instifute.

With the improvement in the sconomic scenaric, there have boon
various investmenis in various sectors of the economy. The M&A
activity in India reached record US$ 129.4 billion in 2018 while
private equity (PE} and venture capitai (VC) investments reached
US$ 20.5 billion. Some of the important recent developments in
Indian economy are as follows:

& During 2018-19 {up to February 20419), merchandise exports
from India have increased B.85 per cent year-on-year 1o US$
208.47 bikon. whie services exporls have growes 8.84 oy
cant yearor-veny to LSS 185 51 billion.

e Nikkei india Marnufaciisring Porchasing Manaoses indes {5

reached a 14-mwonih fgh in February 2018 and stood at 54.3.

e Netdirect tex colection lor 2018-19 had crossed Rs 10 trflion
{US% 144.57 billion) by March 16, 2043, while goods and
services tax {GST) colleclion stood at Rs 10.70 trilion {US$
154.69 billion) as of February 2019,

e Procaeds through ivtigl Publie Ofers 0P Iy Indhia reached
US$ 5.5 billion in 2018 and U2% 0.9 biliion in Gt 2018-19.

s [ndia's Foreign Direct Investment (FDI) equity inflows reached
LSS 40615 bdiion belween April 2000 and December 2018,
with maximum contribution from services, computer soflware
and hardware, telecommunications, constructian, frading and
automohiies.

= [ndia's Ihdex of Industial Production (1P rose 24 ger cant
year-pri-year in 201819 {up to Januany 2079

¢ Consumer Price Index (CPI) inflation stood &t 2.57 per cent in
February 2018,

« Netemployment generation in the country reached a 17-month
high in January 2019.

The interim Union Budget for 2019-20 was announced by
Shri. Piyush Goyal, Union Minigter for Finance, Corporate Affairs,
Railways and Coal, Government of India, in Parliament on
February 01, 2019, i fncused on supporting the ready farmers,
sconomicaily iess privileged. workers in the unorganised seclor

and salaned smployees, while continuing the Government of

india’s push lowards beller physical and social infrastructure.

india's gross domestic prodoct (GIP s expected (o reach USBS 6
tillion by FYZ27 and achieve upper-middle incorne status on ihe
Baci of digitsgbion, giohalisaton, favourable demographics, and

refarms.

India's revenue receipts are estimated 1o touch Hs 28-30 trillion
(US55 385-412 bllion} by 2019, owing to Government of India's
measures 1o sirehgthen refarms  like
deronetisation and Goods and Services Tax {(GST).

nfrastructure  and

India is also focusing on renewable sources o generate energy. It
15 planning 1o achieve 40 per cent of its epergy from non-fossit
sources by 2030 which s currently 30 per cent and also have
rdans to increase iis renewahle energy capacity om to 175 OW
ry 2022



india is expected 1o be the third largest consumer economy as its
consumption may tripie to USS 4 triffion by 2625, owing to shifl in
consumer behawviour and sxpendilre pattern. according 10 a
Boston Consulting Group {BCG) report; and is estimaled lo
surpass USA to become the second largest economy in terms of
wirchiasing power parity {PPP} by the year 2040, according 1o a

ronort by Pricowaterhouse Coopars.

The World Bank has projected India's GUP growlh {o accelerate
moderately to 7.5 percent m fiscai year 2019-20, driven by
continued investment sirengthening, particularly private-improved
export perlormance and resilient consumption, This prejection is
betiar than e projection made for the fiscal year 2015-19 at 7.2

percent.

As estimated by the World Bank, the agricuiture growlh was
robust at 4 percent. On the demand side, domestic consumption
remairied the pritvary growth driver.

Witls robuist growih and food prices poisad to recover, inflation is
expected 1o converge foward 4 percent, ¥ sald, adding that both
e currerii account and the fiscal deficit are expected to narrow.
“On the external front, iwywovements in India’s  export
performance and low of prices shoutd bring about a reduction in

the current account deficit to 1.9 percent of GDP” i said.

india has pean the loading producer and consumer of dairy
products worldwide since 1998 with a susizined growth in the
availabilly of milk and milk producis. Dary achvilies form an
essential parl of the rural Indian economy, serving as an imporlant
source of empicyment and income. India also has the largest
bovine populaticn & thg woild. However, the milk production per
animal is significanty low as compared to the other magor dairy
praducers, Moregver, nearly all of the dairy produce in Indig s
consurmed damesticaily, with the majority of it being scid as thid
miic. O account of this, the Indian gairy ndustry holds
tremendous potentiai for valua-addition and overall development,
According to the latest report by ARG Group, fitled “Dairy
Industry in India 2019 Ediion: Market Size, Growth, Prices,
Segments, Cooperatives, Private Dairies. Procurement and

Distrinution”, the dairy market in India reached a value of INR
9,168 Billion in 2018,

The Indian dairy industry esimated cumeni at 5.4 trillion
(according to a research repori} is one of the fastest growing daity
segments across the workl Needless o say today agri farmiars
ton corgider dairy fanming as a reliable source of revenue. India s
ihe woiki's largest producer of milk, orocducing about 160 Mn
tonnes per annum with a compounded annual growih of 15%.
However, India is also the largest consumer of milk too as dairy
products are considered as 2 main source of protein for large

sagmant of the indian poputation.
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Along with offering profitable business opportunities, the dairy
indusiry in india serves as a tool of socio-economic development.
Heaoing s in view, the Government of India has introduced
various schemes and initiatives aimed at the developrnent of the
dairy sector in the country. For inslance, the “Mationz! Dairy
Programme {Phase-{t" aims ic improve cahle productvity and
increase the production of milk expanding and strengthening and
expanding the rural milk procurement infrastructure and provide
greatey markst access fo the farmers. On the other hand, the
privale participation in fe indian dairy sector has also increaged
over the past few years. Both national and internationatl players
are sriering the dairy industry, attracted by the size and potential
of the Indian market. The focus is being given to value-added
products such as cheese, yogur, prabiotic drinks, elc. They are
also introducing iinovative products keeping in mind the specific
requirements of the indian consurmers. These players are also
improving their mitk procurement network which s furlher
tacilitanng the development of the dairy industry i india. Looking
forward, the market is expecied fo reach a value of INR 21,971
Bilion by 2024, exhibitng a CAGR of =round 18% during
2018-2024.

India has a strong wotkforce which is young. The working
popuiation is the key to productivity which contributes to the
County's GDP and consumption. Nearly 2/3 of India's population
i5 below 40 and working age poputation (betwgen 135 and 64
years) is expected 1o wuch 106 mark surpassing China by 2030,
With 50% of the population under 25 vears of age, the large Indian
young population s ready io experiment and try out new milk
producis. Desides this, disposable Income of househald is
increasing  due o dual Income. Increasing  Urbanisation,
awareness on healthy eating habits drive the demand for brandad
packaged Milk and Milk Products, Thus, there is an opporiunity foar
domestic players to capitalise on the demand through
understanding of iaste and preferences ol Indians who spend on
Milk and Miik Producis. The increase in demand for Milk and Milk

producis s very avident which can be seen through the steady

Inelustry adds up every year.

Dairy Industry, for ifs sustenance and success in operations, 1s
reguired to engure efficient systerns in Milk pracurement. Storing,

Testing, maintaintng quality, uninterrupted supply of Milk etc.,

Your Corpany ocuses on transparent milk procurement systems
at vifage ievel by way of selting up of 10,000 pius Haisun Milk
Banks (HMBs} encompassing 13,000 wilages covering 4 Lakh
plus farmers and ensuring payment to them for the Mitk procurad
avery 10 days without any disruption or delay with a track record
of two decades. To overcome the challenges of logistics. qualily
reguiar supply eic., of Milk, your Company operates in more than
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1,200 Milk procurement routes both in the marhing and evening to
pick up Mik cans from HMBs and ensures the reaching of
collected milk fo the Chilling Centres on time, subjects the Milk
collectad for various testing for quality and stored in the Ghitling
Centres {or off take.

The stie-olthe-art lechnologies infrodused by your Company in

the processes iwohed in presenving, processing and making Mk
and Milk Products for consumgtion by the masses, zero tolerance
on deficiencies, ensuring quality at all times, focus on
implementaton of latest available technologies, maintaining
oordial relationship with farmers and ensuring prompt payment to
thern for their supplies on time, provision of complete package of
forages and concentrale 0 e farmers towards best practices in
animal husbandry, animal heailn care, aitificial inseninaios,
manufacture and sale of balanced Catile Feed have made your
Company stand unigue and earmed credibility in the Industry and
in the minds of public, These betfler practices coupled with strong
brand and varied product porifolio ensure better performance and
profitability year on year basis and enable the Company mest
adverse sendiions confidenty and oversome them ensuring a fair

rethurt i gl the Steakehpiders,,

BUSINESS-WISE PERFORMANCE OF THE COMPANY
MILK AND CURD

Hatsun Agro Product Lid {HAP) is the largest private sector dairy
nlayer in India listed s Shargs in BSE Limited and National Stock
Exchange of india Ltd. MAP procures milk directly from over
4.00,000 tarmers spread over 13,000 vilages, Hatoun Milk Banks
{HMBs} numbering about 10,000 sitbated in the villages in the
States of Tamil Nadu, Andhra Pradesh, Telanganz, Kamataks and
Maharashtra receive the Milk from the farmers every day.

The two parameters tested for determining quality are Fat and
SNF which allows the determination Price to be paid to the
farmers, Farmers are paid on time every 10 days and the paymeni
is made directly fo their Bank Accounts using the state-of-the-art
database of farmers. HAP operates more than 1,200 rural mitk
procurement routes with an assigned rovte plan,

The route plan determines the pick-up timing and schedule which
ensures the Mik procurement vehicles reach the Hatsun Mk
Ghilling Centres (CTs) right an time.

The average procurement by Hatsun during the FY 2018-19 was
28,26 LLPD as against 26.96 LLPD resuling in an increase of
1.30 LL PD{increase of 4.8% compared to previgus year). The
state-of-the-arl Plants for processing and packaging the Milk and
Milk products are situsted in the States of Tamii Nadu, Andhra
rradesh, Tetangana and Kamataka in sirategie focations. The

Company is alsc envisaging to set up manufacturing facilities for
manufacturing Milk and Milk Products in the State of Maharashtra,

HAP has in place, an advanced systern of procurng and chifling
ihe milk at ihe village level which is present in over 850 localions.
These chilling {aoilites mprove the guadity of Mk and retain itg
irashness untd i raaches the Dairy Plants {or furiher process,

AP raskets its Mik and Curd through its popular brand nanies of
“Arorya” and “Hatsary”. While the Milk is marketed in four different
variants viz., standard, full cream, toned and double toned, the
Curd is marketed in the form of pouches ranging from 180 grams
to 5 kg and cups ranging froms 50 grams 1o 400 grams. Both Milk
and Curd are being sold across Tamil Nady, Andhvs Pradesh,
Telangana. Karnatzka and Maharashira thvough its wide logistics

and distribution networks.
ICE CREAMS

HAP strongly holds two popular brands A" and IBACO". The
Arun lescreams brand enjoys dominant position across South

India. The brand's promise has always best
P ¥

e QEVG SUStomeans

more cnoices, which is why Arun lcecreams has come oul w

range of new products and Havours,

HAP produces various innovalive lee Creams varieties in Bars
and Cones. The Company has instailed the state-of-the-art
exfrusion maching to

increase overall productivity and

manufacture different varicties of lce Creams,
HAP is leveraging meqa cold storages situated at Kanwr and
Palacode Districts, to meet its peak log Cream demands during

e summer months of Aol and May

IBACO has gone on to become ane of the mast baloved brands of
ica cream. Overwhelmingiy positive customer feedback has led to
the fnunch of many parlours, new product offerings. and fresh,
exciting flavours. Rest assured, the brand will keep innovating well
into the future.

OTHER MILK PRODUCTS

GHEE, PANEER, BUTTER, SKIAMED MG K POWDER,
YOGHURT, DAIRY WHITENER, DAIRY CREAMER. LAGSL
BUTTER MILK AND FLAVOURED MILK,

Ungagy the Malsun biand, the corripany conlindas 1o come oul with
proviucts to satisfy every consumor need. The range includes
Curd, Ghee, Couking Buller, Table Butler, Lassi, Buttermilk,
Paneer, Yoghuri Shakes, Yoghurt Tops. Sirikhand and Cheese
Spread to name a few. These products are ideal for a variety of
sooking and consurmption: requiremanis - ba it preparing a
deficious dish or if consumers are locking for wavs o coo! down

duting the intense summer heal.



The newly iaur 4 Hatsun Cow Milk is a unigue prodlct The
il being pasteurised and packed under iygienic conditions with
nothing added or removed. The mik will leave a thick fayer of

cream while boiiing.

CATTLE FEED

A team of agronomists help cultivate caflle feed in the miost
sconomic way possible. it also meets the nutriional reGuirements
of ihe animals, Under the brang Santosa. HAP also manufactures
and selis caltle leed ta farmers based o0 their need.

HAP has s plant with siate-of-the-art faciity i Tamil Nadu to
manuiaciire Catle Feed with an istalled capacily of 24.000

tonnes per month, ¥

se catde feeds are supplied to farmers wh
are reqularly supviving milk 10 HAP and the recoveries for slich
feed are made against the supply uf milk by the farmers.

READY TO EAT

Owalo ofers customers a range of deficious 100% vegetarian
¥ !

pizzas. Expert chafs handpick eash ingradient, and alsn make e
pizza spreat. They also make the cheese in-hoise, niving each
pizza & unicize favour ke none other. With vananis ik Tandoon
Paneer, Creamy Macaront, Smaky 850 Paneer and Piri Piri Com
10 name a few, customers can look forward to a plethora o

optons.

The brand has added new variants like Giardino Feast and Spicy
Paneet Twist - adding an elemert of surprise. Oyalo also oflers
delicicus pasta and induigent lava cakes.

ANIMAL HUSBANDGRY

The Animai Husibandry team is key 1o increasing proftabilty of
dairy tarms by increasing milk production efficlency and reducing
costs. Warking closely with the feed tearn. these professicnals
provide farmers with a complete package of forages and
concenraes. Besides this. qualified arimal nealth professionals
hired by the Company ensure the health of animals to enabie i

tarmers supply the cusily Milk to the Gompany uninteuptediy.

Animal heaith professionals pizy a major role in gpreading
awareness to e farmers for prevention of diseases among dairy
COWS.

A wained team of inzerninators visit the viflages 1o provide Al
sarvices from quality bulis. The goat of this process is b ensure
that milch cows produce 2 calf every yead with befier ganets
guaniies.
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FINANCIAL PERFORMANCE

The financtal performance is coverad in the Directors’ Report and
the same can be refarred to in the said Heport.

DETAILS OF 5IGNIFICANT CHANGES (i.e., CHANGE OF 25%
OR MORE AS COMPARED TO THE IMMEDIATELY
PREVIOUS FINANGIAL YEAR) IN KEY FINANCIAL RATIOS
WITH EXPLANATION:

{1 Debtors Turnover Ratio {in Days) - This stands at 0.63
compared to the previous year's §.60. There is no gignificant
chapge.

(i} Inventory Turmover Ratio — This stands at 8.49 compared v
mravious year's 9.07. There is no significant change.

{iiiy Interest Coverage Ratic — This slands at 2.88 compared ©
nrovious year's igure of 2.35. The change is 18.40 percent.
The increase in coverage ratio is rmainly due to reduction in
Interest Cag on account of repayment of both Long Term and
Shet Term Debts by utibising the funds raised through Righis
Issue of Shares of the Company

(v} Current Ratio — This stands at 3.680 compared 1o previous
year's fgure of 0.44. The change is 36.36 percent. This is

mpinly due to repayment of Short Term Loans to a large
extent ufilising the funds raised through Righis Issue of

Shares of the Company.

vt Tota! Debt to Equity Ratio — This stands at 1.28 comparsd to
previous year's figure of 3.55. The change is 63.94 percent
which is very significant. This is mainly due to repaymetit of
debis o a large extent ulilising the funds raised through
Righis lssue of Shares of the Company.

{vi) Operating Profit Margin (%) — This stands at 3.39 comparet i
previous year's figure of 2.77. The change is 33.07 which is
significant. This is mainly due to increased Sale of Company’s
Products and tetter Sales Mix,

fvi) Net Profit Margin {%) — This stands at 2.41 compared ©
previous year's figure of 2.12. The change is 17.15 percent
due to batier Bales Mix,

DETAILS OF ANY CHANGE !N RETURN ON RET WORTH AS
COMPARED TO THE IMMEDIATELY PREVIOUS FiINANCIAL
YEAR ALONG WITH A DETAILED EXPLANATION THEREOF

Driring e financial year under resev, the Company has infused
429 Crores in the form of fighte Issue. This is 80% of the lssued
valle and ine balance 20°% amounting to 105 Crores is iikely i
e gafied up during the current financial year, This money has
been fully utilised 1o repay he jong term and short term debts
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which have sk iy reduced the delst equity ratio from 3,56

tmes to 1.28 fimes, This has alse noreased the Networth valie in
@i same oroporte,

OPPORTUNITIES

frich results in

Mik is & regular pad of the dietary programme
steady nse in milk consumption and hence demand is fkely to vz
continuously and there is substantisl growth potential for v
Company. The increasing disposable Income of nouseholds due

1o strengthening of indian Economy resutting i i nse in working
pepulation, the demand for ready-to-eat products, subeidies
provided by the Government of ndgia in order to promoie the
production of dairy products. health awarensss and the preference
of young popuiation in our Country for reagy to eat Milk and Miik
products which are packaged and served do sontinue to drive the
demand for our product.

Despite the intense competition. there is a phenomenal scope tor
expansion in other States of India where the consumer behaviour
is changing replicating the urban consumption patiern and scope
forinnevations in new and varied product development, packaging
and preseniztion. Considering the changing consumption patiern
and cheiras of food produit among the public, with the available
technology and availability of balancing equipment, the flexibility of
product mix is tremendous and the Company can keep on adding
new products to its product line, Installation of state-of-the-ant
machineries fully/semi aomated add to the productivity and
reduchon in cost.

Your Company is afready in the forefront an these initiatives which
is reflectec in the increasing turnover of the Gompany, There is
enormous scope seen abead before the dairy industry for
value-added products inctuding custards, desserts, puddings,
.8auces, mousse. stired yogurl and nectars and the increasing
demand for processed and packaged dairy produce in urbarn
centres due to the factors citad above. Your Company has entered
new markets and has established its prescnce in the State of

Maharashira.

The main advantage of your Company’s strengih lies in its efficient
and eflective supply of manufactured products and cold chain
managerment which facitiates wide reach and targeted coverage
i its markets. Your Company has a professtonaily-trained,
lechnical human resource pool, tuilf over years i reet the
challenges in lhe dairy industry and they do work as a leam for the
attainment of organisational obijestives.

THREATS

Ciimate change and scarcity of water is a major trest to the dairy

industry. Dairy companies’ manfacturing operations are largely

dependent on the supply of milk; which is the primary raw material
tor all the dairy oroducts. Given the seasonal nature of the dairy
industey, catlle farming pattemns. availability of raw milk keeps on

ineseby  could impact the

Huciuating  which running of its

noeralinn:

The market is lghly fragmenied with the presence of numerous
small and farge manufacturers who compete in lerms of prices
anct guality. There is arigid competition in the market which riakes
it tough for small players 1o suivive,

it is expected that the competition will increase steadily as more
and more companies targeting dairy sector and few FNCs too
eyeing for increasing their market share. Large established
players are launching new products.

Today the challenges that indian dairy industry predominantly
faces is the clean mik produclion. praservation of raw mik.
adoption of rewer processing methods, mocharisation  of
indigenous dairy based products, new product deveinnment with
value-addition, cost reduction of dairy produdts, sivrage and
packaging technologies, prometing export of daity products,

energy saving, environment-friendly offient reatment methods,

reducing caitien faol

The quality of mifk oroduced needs upgradation fo s

wastage fom spoilage of the peiishabla dary

oomm
Indian diary industry is becoming very
the global market. especially with the advers of
vastment” (FDI),

ot the

guality parameters. including rmiceebiniogi and  rchemical

contaminanis as well as residual anti ik, peing a highly

H

perishable cormmuodily, needs efficiont oold chain management
P 3

that can be provided only by organised players as the same
involves more capital investments. Your Company is contnuolsty

developing and applying scientific methods to improve the gquialiy

of milk processed and extend its sho!f life. Lack of progies
infrastructure facilittles like good roads. cortinuous power supply
and adequate transporl support is ancther maior deterrent faced
by the Dairy Industry.

Your Company has been leveraging on the improvement given its
economies of scale and with its inherent ability to adopt new
technologies, which involves large inveslment in the production
and digtribution infrastructure affordable ondy by bigger companies
like us.

Yo Company is focusing on the consistent availability and
procararnent of guality mitk throughout the year by improving the
per capdal yield of animals by applying scientific methods. genetic



improvement. scientiic feeding, properly managed anireiai
hushandry practices ete. Yois Company constantly educates the
farmers on how ¢ maintain quafity and improve milk yield by

arranging supply of good quality feeds 1o farmers.
INTERNAL CONTROL SYSTEMS AND THEIR ADEGUACY
The CEQ and CFD cevification provided in the CEC and CFG

ion of the Annual Report discusses the adeguscy
conirol systems and procedizres,

of car infeinal

INFORMATICON TECHNOLOGY
Sicossshul mplernentation of SAP ERF faciliates an eifective

antine MIS system, which helps in ceniralised control of operations

at sl ihe
UpdE

the increasing scale of operations of the Company. The hardware

unis of the Company. Your Company constantly

ten and reconfigures this application o efeciively monitor
antd network infrastructure is being  conslantly roviewed to
ncrease the bandwidth and reduce operational coste. This is an
ongoing process and your Company is sommified o leverage the
berwliis of 1T 0 enhance and optimise benefils to itssif and ite
customers. Constant training and guidance has been provided to

ail the end users.

MATERIAL DEVELOPMENTS IN HUMAN RESOURCES/

INDUSTRIAL RELATIONS FRONT, INCLUDING NUMBER OF
PEOPLE EMPLOYED

Your Company values its human resource as the most significant
asset and the key focus is to attrace, retain and develop talent as a
Your Company provides z
agnosphare which will foster creative thinking. As parl of

FESOLITCE. congenial  working
manpower developrment and o enhancs operational efficiency,
tfraining programmes have besn organised for employees at all
kgvels, wherever necessary.

The HR programmas of ihe Company focus on building
capabilities and engaging employsees th

cugh various initiatives 1o
help the organisation consalidais and achieve sustainable future
growth fur the busmess.

ndustrial Relations remained cordial ai all the manufacturing
jocations during the year,

Effective employee communication through various channels
ensured that all the employses ave kept abreast of the current
pusiness situation. This has helped your Company 10 build mitus
trust and confidence with the employees. The total strength of the
Company as on 318t March, 2018 was 4952,

OUTLOOK AND HISKS & CONCERNS ARE COVERED
UNDER OPPORTUNITIES AND THREATS.

W01t MANAGEMENT DISCUSSION & ANALYSIS

FIORWARD LOOKING STATEMENTS

Statements in this report describing the Campany’s objectives,
projections, estimates and exgectations may constituie “forward
iooking statoments™ within the meamng of applicable laws and
regulations that invelve risks and uncertainties. Such siatements
represent the intention: of the Management and the efforls being
put into place by thes o achieve certain goals, Aclual results
might differ materially from those either expressed or implied in the
statement depending on the circumstances, Thereiore, the
investors are requested to make e own independent
assessments and judgments by considering all refevant factors
before making any investment dacision,
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The Company has been consistently increasing its ik

orocurement volumes in varinus regions and geographies in order
o bring down the supply chaln and processing eosts. The

stustanable prindipies adopted by Hatsun in s milk procurems
piocsss has increased the savings in tenms of bringing down the
freight cost and banking on higher ulifisation of processing
facilities which has led to creation of an 220 systemn in iis process,
The guantitative details on reduction in energy consumpsion are
detaiied in Annexure F ta the Board's Repod.

Bio Gas power generation:

The Company uses both aersiue and anaerobic freatment 2t nur
Effluent Treatrment Plant (ETP) procass. The Chemical Oxygen
Demand {COD)Y and Biological Oxygen Demand (BOD is let
down 1o the lower level keeping flora and fauna heaithy. During
the anaerobic process, the CGOD and BOD are converted to
methane and ather organic gases which are being used to
generate power. This year we have gengrated 71000 units of
power which has saved 33 Tons of fossil fuel which could emit 59
Tons of Carbon Dioxide into atmosphere,

Solar Hot Water Generation:

At our Salem Plant, Sotar Hot Water generation has been placed
to save energy. The hot water obtained from the Solar panels is
catering to our CIP as well to the boiler at B0°C. We have
commissioned this Solar Hot Water Generation system in
September 2016 and energy saved from then is 160 Million K Cal
in a shorl span of 150 days having saved 29 tons of coal and
reduced BY tons of Garbon Dioxide in to the environment.

3. Does the Compz2ny have procedures in place for
sustainabie sourcing {including transportation)? ¥ yes, what
percentage of your inputs was sourced sustainahbly? Also,
provide details thereof, in about 50 words or so.

Millke bring most susceptibie to contamination, it is very essential
Wial # has w0 De movet 10 the Ghiling cersre wihin howrs o
srocurement o avoid spodage of this natural resourcs. Matsun

focuses on diract milk procurerngrt o fermers and has sigie-
of-the~art logistics infrastructure 1o transpet the milk to the nearast
chilling centre,

Hateun has crafied extensive stratecios 1o snsure that sustainable
methods are being put in place in the procurement process, that
the fresh mifk from the farmers reaches the hands of millions of
people in quick turmaround time.

Cansidering these efforts, miK procuremsrs is done in a
slistainable way which contributes to 75% of overal pracurersarn.

4. Has the Campany taken any steps tc procure goods and

services from local and small producers, including

communities surrounding thelr place of work? ¥ yes. what
stens have been iaken to improve their capacilty and
sopabiiity of jocal and smait vendors?

Company  works with farmer commiunities o ensure

sinable preduction in the long-term. The Comopany procures
its toial raw material indigenousiy and touchss the fives of millions
ef farmers. and practices a strong preference for local
procirerment of raw materials, Over he last two decades, Hatsun,
through its milk procurement network, has bl & reputation as a
brand dat stands o trust and fransparency amongst farmers in
South India. Building on #s reputation and advocacy of
transparency in is milk procurement process, larmers ook
forward iowards Halsun entering their village for milk procurement
which f1as made the Company to create the largest direct milk
procurement network of ~2.83 mn litres per day amongst private
dairy companies.

5. Does the Company have a mechanism to recycle products
and waste? If yes what is the percentage of recycling of
products and waste (separately as <5%, 5-10%, »10°4)? Alsa.,
provide details thereof, in about 50 words or so.

Since we are dairy based company, our products are of perishabie
naiure (consumption base} and they are ot meant to be recycled.
However during our production process wa recyale effivent water
ysed in our production facilities to the extent of 10% which is used
for washing milk storage tankers and crades. The rejacied packing
materials by our quality cotral tean is disnosed to an authotised
recycling deaier and it 1s ensured that § i being disposed of i

compliance with Plastic Waste (Manageman
Rules, 2011,

Handing

Solid Waste Disposal

sl

On a trial basis. one of the Plants was angaged 10 mahs ¢
mainure from ow wasle rescurces ke, fly ash from hoiler, sludne
wik, wasle og cremn ol and waste curd and other microbial
ingredients. Tha wastes mentioned were made into compost and
comarrizd io natural manore which has rich NPH values anaiysed

The Company plans

by one of the reputed Agriculiural Unbeorsity
i pursue these waste recycling/disposal practices across sl nur

Flants in the nesr fuidure.
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agricultural graduates to help farmers to cultivate their fodder and
source appropriate technology to assist farmers to automate their
farms to an optimum level The Company has also commissioned
a team of agronomists to help farmers culivaie foddor in the most
economical way to meet the nutritional requirement of the cows.

Principie 5

7. Does the policy of the Company on human rights cover
only the Cormpany or extend 1o the Group/Joint
Ventures/Suppliers/ Contractors/NGOsOthers?

Hatsun's Code of Conduct covers the guicelines an Human rights
and it i3 applicable to all tha employees of Hatsun. The Code of
Conduct, Whistie-Biower Policy and Poiicy on Prevention and
Redressal of Sexual Harassment &l work place provide many
options to speak up fearlessly and to report any violations of the
CodefPolicies, or share thew concems confidentialy thiough
verious modes such s email websile, helpliine. complaint dran
box and access to Committsze mambers and o the management,

The Code/Poiicies of Hatsun is/are binding to alf Halsun
employees only. However, the giddealines
mast of our key associates ke vendors, supplisrs eic., and they

afe encouragad 16 foliow them in thew interaciions with Hatelin,

2. How many siakeholder complaints have been received in
the past financial year and what percent was satisfactorily
resoived by the management?

During FY 2018-2019, the Companv oid not receive ANy
cemplaints from stakeholders with regard o hurnan rights,

Principle 6

1. Does the policy relate to Principle 6 cover oniy the
Company or extends to the
Group/lointYentures/Suppiiers/Contraciois/NGUs/others,

The Company is committed towards environmental sustzinability
and takes pride in tapping the rescisces in ail forms aolic, Houid
and gaseous towards protection of environment, The Cormparty
hag cortributed in vanous ways towards envirenmental protection
and sustainability by not oniy snsuring eflicient use of resources

but also implementing methods to preserve natural resources.,

Tne Code/Policies of Hatsurn are binding 1 aff Hatsun empioyess
anly. However. the guidelines are sommunicated o mast of our
key assoclales Bke vendors, suppiiers etc., andg ihey are
encouraged to folicw them in thelr interactions with Hatsun.

2. Does the Company have sirategies/initiatives to address
global environmental issues such as climate change. giobal
warming, etc? Y/MN. ¥ yes. pisase give hyperiink for webpage
et

Yes, Hatsun has been working ori climate change issues by
improving its process efficiency and taking inifiatives i energy
efficiency, aind  water
conzervation etc. In order to streamding the oforts and set
common cbjective. a Safety. Heafth and Environment Policy (SHE

Pulicy; has been prepared. The sarme can ke viewed at

htips:/Awvew.hap.in/pdf/policies/SHE-Policy.pdf.

developing green zones &t unils

3. Does the Company identify and assess potential
environmental risks?

Yes, potential aspects refated to environment are identited and
evaluated for their impact on the basis of severity. scale and
picbability. All the significant aspects have operational control
procedure in place,

4. Does the Coinpany have any project related to Clean
Development Mechanism? If so, pravide details thereof, in
about 50 words or so. Also, if yes, whether any
environmenta! compliance report is filed?

NA

5. Has the Company undertaken any other initiatives on —
ciean technology, energy efficiency, renewable energy, atc.
Y. i yes, please give hyperlink for web page etc.

Yes. For eg. Halsun has taken other initiatives for energy
efficiency by setting up Solar Panels al our Salemn Plant, which
generates hot water through Solar panels to save energy. The hot
water obtained from the Solar panels is catering to gur CIP as well
as to the boiler at 800C. This will be extended to all the possible
phands 1o protect the environmment,

6. Are the Emissions/Waste generated by the Company
withiri the permissible limits given by CPCB/SPCB for the
tinancial year being reported?

Yes. AH the units are complving with the norms of CPCR and
SPCH.

7. riumber of show causelegat notices received from
CERLE/SPCB which are pending {i.e. not resoived to

satistaction) as on end of Finasicial Year.

During Y 201182018, the Gempany dig rio!

sivo any show

sausedegal notices from CPCZ/SPOB which are pending as on
31.08.2010

Hyinciote 7

1. 18 your Company a member of any trade and chamber or
assoeiaton? If Yes, Name only those major ones thai yoiir
Business deals with:



Hatsun ensures thai its poiicy is with the highest degree of
responsible and ethical behaviour and works with collective
pratforme such &s trade and industry chambers and associations
i raise matters with the relevant governiment bodies. Hatsun is a
member of:

{a) Indian Dairy Association (DA}

oY dhian loe Croarn Association {IICMA)

{0y Tarnii Nadu Chamber of Commerce (TNCC)

2. Have you advocatedAdohbied through above associationg
for the advancement or improvement of public good?
Yes/No; if yes specify the broad areas {drop box:
Governance and Administration, Economic Refoiims,
Inclusive Development Policies, Energy securily, Water,
Food Security, Sustainable (2usiness Principles, Others):

Hatsun s associated with above institutions with an intention of

mutual learning and coniribution in development of processes.
Principle B
1. Daes the Company have specified programmes/

initiatives/orajects in pursuit of the policy related to
Principle 27 f yes details thereof,

The Comparny considers ihe Society as one of the most important
stakehoider as ¥ moves with the local community namely the
farners who are the main contributor to the business of the

ivelinnods of the farmers as thay not onty get paid honestiy for the
quality of mitk they supply which encourages them 1o be the long

standing supplier © us bl aiso improve their milk yield from e

catlle by arranging supply of quality feeds.

2. Are the programmes/projects undertaken through
in-house team/own foundation/exiernal NGO/government
structures/any other organization?

The company empioys @ thoroughly professionat Animal
Husharsry wsam. For farmers wha do not have access to reliable
imigation, Haisun is initiating a trial on the feasibility of producing
and feading silage fo the cattle. With an aim to maximise farmers’
profits, the animal hushandry team works closely with the caitie
feed team to provids fammers with a complete nubrilion packaga of
forages and concentraies. Hatsun has also coremissionasd & team
nf agronomists to belp farmers cultvale fodder in the most

coonnical way to meet the nutritional reduirement of the cows.
3. Have you dons any imipact assessment of your iniiative?

& e i formal impact assessiment has been carried out as these

initiatives were intreciiced on trial bagis.
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4. What is your Company's direct cantribution o community
deveiopment projects- Amount in INR and the details of the
projects undertaken?

Thase are detailad in ANNEXURE ~ B to the Board's Report.

5. Have you takern sleps to ensuie that this community
development initiative is successiuliy adopted by the
community? Please explain in 50 words, or 50.

Thie Company has commissioned a team of agricultural graduates
to help farmers to cultivate their fodder and source appropriate
technology to assist farmers to automate their farms to an
optimum level. The Company has alsc commissioned a team of
agronomists to help farmers cultivate fodider i the most
economical way to meet the nuiritional reguirement of the cows.

Principle 9

1. What percentage of customer complainis/consumer
cases are pending as on the end of financial year?

As of 31si March 2012, the Company has no pending consumer
corpizEnis,

2. Doges the Company display piroduct information on the
product fabel, over and above whal is mandated as pet local
laws? Yes/NoM. A/Remarks{additional information}

Hatsun adheres i alf the applicable regulations regarding product
jabeiling and displays relevant informatior an 't {o enable sale and
effective usage of is products.

3. Is there any case fiied by any stakeholder against the
Company regarding unfair trade practices, irresponsibie
advertising and/or anti-competitive behaviour during the
last five years and pending as on end of financipi year, i so,
provide details thereof, in about 50 words or s50.

No case filad by any stakehslder related o the mentioned subject
is pending as al the end of financial year ended on March 31,

2018

4. Did your Company carry out any consumer survey/
consumer sgtisfaction trends?

Consumer satisfaction is Importast for business, Hatsun connects
with consumer with multiple touch points. The Company has set
up a dedicated haip fine tofl free number o address all consumer
compiaints and io receive feedbacks.
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INDEPENDENT
AUDITOR'S REPORT

To the Memiiers of Hatsun Agro Pradust Limited

Heport on the Financial Statements

Cpinion

We have audited the accompanying financial statemenis of
Hatsun Agro Product Limited (“the Carpany'), which COMprise
the Balance Sheet as at 31 March 2019, and the Statement of
Profit and Lass fincluding Other Comprehensive Incame!}, the
Cash Flow Statement and the Statement of Changes in Equity tar
the year then ended, and a summary of significant aceounting
poticies and other explanatory information.

In our opinicn and to the best of our infarmation and according to
the explanations given to us, the aforesaid financial statements
give the information required by the Companies Act, 2013 {“the
Act”} in the manner so required and give a true and fair view in
conformity with the indian Accounfing Standards prescribed undar
Section 132 of the Act read with the Companies (Indian
Accounting Standards) Rules, 2015, as amended {"tnd AS™ and
other accourting principles generally accepted in india, of the
siate of affairs of the Company as at 31 March 2019, and its profi,
fotat comprehensive incoma, fis cash flows and the changes in
equily for the yaar ended on ihat date,

Rasis for Opinion

We conducted our audit of the financial statermants i accordance
with the Slandards on Audiing specified under ssciion 143010 of
thar Act (SAs) Our responsiniiies under Hhose Standards are
iy for the Audit of the
nancial Statements section of our renort, We are independent of

iher described in the Auditor's Respons

the Corpany in accordance with the Code of 5 issued by the
institute of Chartered Accountants of India (ICAY) together with e
ethical requirements that are relevant i our sudsd of the financial

statemenis under the provisions of the Act and the Rules made

thereunder. and we have fulfiled our other etis sanonsibilities

in accordance with these requirements and the 1CAFs Cade of
Ethics. We believe that the audit evidence obtained by us is
sufficient and appropriate to provide a basis for cur audit opinion

on the financial statements.

Key Audit Matters

Key audit matters arc (hose matters that, in our nrofessional
jutigrnent, were of most significance in our audil of the finangial
statemants of the current period. These matters were addressed
ir: the context of our audit of the financial statements as a whole,
ardd i forming our opinion thereon, and we do nol provide a
separals opinion on these maters. We have detormined the
ratter described below to be the key audit matter to be
commiirucated i o reporl.

Key Audi! Matter

Auditer's Response

commissianing of a green field profect

agaais

passing throuyh the project sie.

The Company is legally contesting

1. Assessment of impaitment, ¥ any, arising from delay in

© The Company fat commenced 2 green field project, which was
planned o be commissioned during the vear 201319 The
tolal capital work-in-progress and caoital advances as at 31 o

March 2019 with reyard to the project is T11,130 Lakhs.

Of the above. $3.452 Lakbs is towards land and bl g

7,678 Larhs towards piaryt & machinery aixd other movable

The proiect has been put on hald due to an ongoing dispute i
over the legality of the ownership of a smail partion of the and

the claims.

Princinal audit procedures performed:
¢ [Lvaluated the design and imglementation of the
controls in respect of impairmerst review of capifal

work-i proiress by e management.

Clbrained an understanding of the status of the project

and impiications  of the legaf dispute  thwough

discussions with the piclec! manager and also
g

prysical visits to the site.

-+ Fvaliuated fie processes and controls over the security

of asaels iving o the disputed site,

¢ Held discussions with in-house counsel on the legal

posiions  and  obtsined  representations  from
managemst on the aiternative plans,
The
o Oblained and gvaluated the response mrovided by the

Management has obtained legal opinion to evahais he iegal
implicatons, considered legal remedies avaitable/tenal action
initiated and as also developed various alternative use ptans

for the assets as pant of their impairment assessment.
The management's assessiment involves  complex iegal

issues and significant management judgment.

axternal legal firmg (0 our Sraot confirmation reguests
on the probability of the cutcome of e legal matar

o Evaluated and assessed the nasside culcomes of the
mitigating actions ideniified Ly the management in
case of delay i ihe resolution of the fegal dispuls.




Information Cther than the Financial Stalements and
Auditor's Report Therson

The Company’s Board of Dirgctors is respansible for the other
informatan, The nther information comprises the Board's Report.
Coporate Governance Report, Management Discussion and
Analysis and Business Resconsibiy Heporl but does not include
the francial statements and our auditor's report thercon, The
Beard's Heport, Corporate Governance Feport, Management
Discussion and Analysis and Business Responsibility Reporl are
expected to he made avaiable to us afier the date of this auditor's
report.

Our opinion on the finandial staterments does not cover the other
information and wili not express any form of assurance conclusior:
hereon.

in connection wath our audit of the financial statements. our

whan & beeomes available and. in doing sa, coissider whether the
ster information is materially inconsistent with the financial
statements oy nur knowledge ohiained during the course of ouwr
aucit or ciherwise appears to be materiafly misstaied.

when we read the Board's Repod, Corporate Governance
Report. Management Discussion and Analysis and Brisiness

Responsiniity Reporl, § we conclude that there is a rmatenal
risstatermnent therein. we are raguired o communicate the malter

1o those charged with governence as required under SA 7o Tha

Audito:'s responsiciliies Relating to Other Informaiios”.

Management’s Responsibility for the Financial Statements

The Compary’s Board of Directors is responsible for the mailers
stater i Beciion 1346} of the Act with respact to the preparation
of these fSnancial statements that nive  true and !air view of the
financial position,  firancial  perornance  including other
comprehensia income, cash flows and changes in equity of the

Company it accordance with the Ind AS @nd other accounting

principles generally accepted in India. ‘his responsibility also

incdudes mamtenance ©f adequate accounting rec
accordance will ihe provisions of the Act for safeguarding the
assets of the Company and for preveniing and detecting frauds
and other irreqularities; selection and application of appropriaia

accounting policies; making judgments and eslimates that are
reasonable and prudent; and  design, implsmesitation and
maintenance of adequate internai fiancial controls, that were
aperating effeclively for ensuricg the acouracy and completerass
of the accounting records. relevant to the preparation and
presentation of he financial statement ihal give 2 true and far

view and are free from mzterial missiatement, whether dua io
fraud or error.
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I preparing the financial statements. managamarnt is responsible

for assessing the Company’s ability o continue as a going
concern, disclosing, as applicable, matters related to gomg
congern and using the going concern basts of accounting unless
managament either intends tn liguidate the Company or 10 cease
operalions, or has no realistic aflernative but o do so.

Those Board of Directots are also responsible for overseeing the
Company's financial reparting process,

Auditor's Responsibility for the Audit of the Financial
Statements

Our obiectives are 1o oblain reasonable assurance about whether
the financial statements as a whole are #ee fom material
misstatement, whether due to iraud or error. and fo issue an
audior's reporl that incluciess our opinion. Reasonable assurance
i & high tavel of assurance, but is nct a guarantee hat an audit
conducted in accordance with SAs will afways delect a material
misstaterment when B cxigis. Misstatements can arise from fraud
or errgr ard are considered material if, indidduaily or in the
aggregate. they could reascnably be expected {0 infizence the
econcmic decisions of users taken on the basis of these financial
Stataments.

As parl of an audit in accordance with SAs, we exercise
professionat judpment and  mainiain nrofessional  skepticism
throughaut the audit. We also.

e ldentify and assess the risks of materiai smisstatement of the
financial statements. whether due io fraud or error, design and
perfortn zudit procedures responsive to those risks, ang
obtain audit evidence that is sufficient snd appropriate 1o
provide a basis for our opinion, The risk of not detecting a
matetial misstatement resulting from fraud is higher than for
one resUiting from error, as fraud may invaive collusion.
torgery, intentional omissions, misrepresentations, of the
overnide of imerrel conrol.

» Obiain anunderstanding of internal financial control refevant to
the audit in order to design audit procedures that are
apprapriate in the circumstances. Under Section 143{3)1y of
the Az, we are alsa responsible for expressing our opinian o
whather the Gompany has adegeate internal financial controls
systcn in place and the operating eflectiveness of such
controls.

s Evaluate the appropriateness of #ccounting policies used and
the reasonableness of accouning ostimates ang related
discdosuras made by the management.

e Concluds o+ the appropriateness of management's use of the
going coneen basis of accounting and, based on the audit

avidence obtained, whether a material uncertainty
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axists related to events ar conditions ihar mav cast sigriificant
doubt or: the Cempany's shiity o continug 2s a going
cancern, ¥ we conclude that a material uneanainty exists, we
are requited to draw allention i our audiio:’s repert to the
refated disclosures 3 the financial statements of, # such
discinsures are  inadegquate, o miadify  our opinion. T
contlusions are based on the audit avidence obtained up to
fhe date of our audiior's reporl. However future events or
conditions may cavse the Company to cease to enntinue as a
going concern,

» Evaluate the overall presentation. structure and content of the
financial statements, inciuding the disclosures. and whether
the financial statements represent the underying transactions
and events in a manner that achieves fair prasentation.

Materiality is the magniude of missiziements in the fnancial
statements that, Individually or in aggregate, makes it probania
that the economic decisions of a reasonably knowledgeabic isar
of the financial statements may be influenced. We consider
quantitative materiality and qualitative factors in i) planning the
scope of aur audit work and in evaluating the results of our work:
and {ii} to evaluate the effecl of any identified misstatements in the
financial statements.

We communicale with those chargad wih governanss regarding.
armeng other matters, ine plannad seope and timing of the audit
and siginficant audit findings, including any significant deficisnicies
i internal control that we identify during nur audii,

We also provide those charged with governance with a statermert
that we have compliecd with relevant ethical reguirements
regarding independence, and to communicate with them all
refationships and other matlers that may reasgnably be thought to
bear on our independence, and where applicable related
safeguards.

From the mallers commenicated with those charged  with
governanue, we determine fhose matters thal were of mosi
sigrificance in the audit of the financial staterments of the curaent
period anc arg therefore ihe key audit mafers. We describe these
matters in oty auditor's repor unless law or regulation preclides
public disclosure about the matler or when, in extremely rare
circumstancss, we determine that a matler should not be
communicated in our repor because the adverse consequences
of doing so would reasonably be expected 1o outweigh the public
interest benefiis of such communication.

REPORT ON GTHER LEGAL AND REGULATQRY
RECHKREMENTS

o As required by Section 1433} of the Act, based on our audit we
repoit tat

a) We hawve sought ond obtained sl the  iformamion  and

expianations which to the best of our knowlecge and belie!

were neLassary for the purpases of our suc,

b} In our opimon, proper boaks of accrun as reguired by
law have been kept by the Company so far as it appears from
our examination of those books.

¢; The Balance Sheet, the Staiement of Profit and Loss including
Other Camprehensive Income, the Cash: Ficw Staterment and

Statement of Changes i Eouity dealt with by this Renorl are
i agrosment with the refevant pooks of accoust.

d) Inour opiicn, the aforesaid financial statements comply with
the ind AS specified under Section 133 of the Act

e} On the basis of the written representations receivad rom the
directors as on 31st March, 2019 taken on record by the Board
ot Directors, none ot the directors is disqualitied as on 31
March, 2012 from being appointed as a director in terms of
Section 18442) of the Act.

i Wth respect to the adequacy of the inlesnal financial controls
over financial reporting of the Company and the operating
sifecliveness of st

combrols, referto our s

ite Aeport in

“Annexure AN OUF repon expresses an unmodified GEEHGD O
the adequacy and operaling sfectivensss of the Company's

internal financial controls over financial reportirig.

g} With respect o the other matters to be ircluded in the Auditor's
Reporl in accordance with the requirements of Seclion
197(16) of the Act, a5 amended, In our opinion and 1o the bes!
of our infernation and according to the explanations given to
s, the remuneration paid by the Company 1o its direciors
during the year 1s i accordance with the provisions of Secon
197 of s Agh,

h} With respect to the other rmatters 1o be included in the Audior's
Report in accordaties with Rule 11 of the Companiag {Audit
and Auditors) Rules, 2314, us armended, in our apsion and to
the best of our information and according to thie expianations
niven to us:

I The Company has disclosed the impact of pending kitigations
on 48 financial position in #g financial statements.
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i. The Company did not have any long-term cantracts including derivalive contracts for which there were any material foreseeable

logses.

#. There has Deen ne defay in transferring amousds, reguited 6 be transterred, o the investor Bducation and Protection Fund by the

Doy,

2, Ag required by the Companies (Auditor's Repart) Order, 2016 ("he {rde”s wsued by the Central Government in termis of Saction

143(11) of the Act. we give  “Annexure B® a statemment on the matters specified in paragraphs 3 and 4 of the Order.

Place: Channat
Date: May 02, 2019

ANNEXURE “A” TO THE INGEFENZENT AUDITOR'S
REPCRT

{Referred to in paragraph “f° under ‘Report o Other Legal
and Regufatory Hequirements’ section of our report of even
datej

Feport on the Internal Financial Controis Gver Financial
Reporting under Clause {i) of Sub-section 3 of Section 143 of
the Companies Aci, 2013 {“Hhe Act™)

We have audited the ogmal financial condrols over financisd
reporting of Hatsun Agro Praduct Limited ("the Company™ {
31 Masch,

staturnents of he Company for the year ended on that date.

2019 in conjunction with our audit of the financial

Management's Responsibility tor Internal Financial Controls
The Company's managesment & rssnansible for estabiishing and
maintaining internal financial controls based on “the internal
controd over fmancial reporling criteria establishad by e

Comgary considering the essential componaris of intermal controi

stated in the Guidance Mote on Al of internal Financial Controls
over Financial Repording issued by the institule of Charered

Ascolntants of India”. These responsitiliies include the design,
impdementation ared rmeaintenancs of sdequate intoral finaoat

controls that wers cperating effectively for ensuring the ocrderdy
and efficient conduct of s business, inchixiing adherence to

company's poiicies, the safeguarding of ifs asssts. the prevention
and detection of frauds and

BiTrs,

the accuracy and
completeness of ihe socounting records, and the timely

For Deloitte Haskins & Sells LLP
Chartered Accountanis
{Firm’s Registration No.117266WAN-100018)

Ananthi Armarnath
Fartner
Mambership No. 208262

preparaticn of reliable financial information, as required under the
Companies Act, 2013.

Auditor’'s Responsibility

Qur responsibility is to express an opinion an the Company's
internal financial controls over financial reporting of the Company
based on our audit. We conducted our audit in accordance wih
the Guidance Note on Audit of Internal Financial Gontrols Over
Financial Reporling (the “Guidance Note™ issuad by the Instifute
of Charterad Accountants of India and the Standards on Auditing
prescribed under Section 143{10} of the Companies Act, 2013, 1o
ihe exlent applicable to an audit of inteinal fnancial controls.
Those Standards and the Guidance Nole require that we comply
with ethical requirernents and plan and perform the audit to obtain
reasonablie assurance aboul whether adequate internal financial
conirols over financial reporting was established and maintained
and if such controls operated efiectively in aif material respects.

QOur audit invelves performing procedures o abtain audit evidence
about the adequacy of the internal financial controls system over
financig! reporting and ey

operating efectiveness. Our audit of

internial  financial conwols over financial reporling  inclisd
obtaining an understanding of internal financial cormirols over
financial reporling. assessing the risk that & rmsterial weakness
gxigls, and testing and evaluaiing He design and operating
eflectiveness of internal conirol based on the assessed risk. The
procedures selectad depend on the auditor's judgement, mciuding
the asssszment of the risks of material misstatement of the

financial statements, whether dug i fraud or error
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We believe that the audit evidence we have obtained. is sufficient and appropnate to provide a basis for our auds epinics an the
Company’s irternal financial conirols system over financiai repoding.

Meaning of Internai Financial Controls over Financial Reporiing
A company's internal financial contes! over financial reporling is a process & sl assirarce regarding the
refiabifity of financtal reporiing and the preparation of financial statermends for axiernal purposes in accordance with generally acoeptad

accourting principles. A company's internal financizd comrgd ¢
nany

v fnaneial reporting includes tose policies and procedures that (1)
pedain to the maintenance of records that, in reasonable deiail, accu

v sl By refiect the tansactions and dispositions of the
aszets of the company. (2) provide rezsonable assurance that transactions are recortied as necessary io permit preparation of financial

statements in accordance with generally acospted accounting principles, and that receipts and expenditures of the company are being

made only in accardange with suthorisations of managerent and directors of the company: and {3} provide reasonable assurance

regarding prevention or timely detection of unauthorised acquisition, use,

o dispostion of the company's assets that could have a
material effect on the Enancial statements.

inherent Limitations of internal Financiai Controls over Financial Reporling

Because of the inherent limitations of interral financial controls over financial reporting, including the possibility of collusion o improper
management override of conirois, material misstatements due to error or fraud may oceur and nat be delected. Also, projections of any
evaluation of the internal finar:cial conirols over financial reporling to future periods are subject to the risk that the internal financiat control
aver financial reporting may become inadequate because of changes in conditions, or that the degree of compliarice with e po
procedures may deteriorate.

Opinion

In our opinion, to the best of our information and according to the anations given 1o vs, the Campany has, in all material respects, an

adequate intermal financial controls system over financial reporling and such internal financial controls oves g

s reparling werg
! I { Hiighed by the
Company considering the essential companents of internal cortrof stated in the Guidance Nats on Audit of tarnal Financtal Contrals
Over Financial Reporting issued by the Institute of Charterad Aucounianis of India”.

aperating effectively as at 31 March. 2014, basaed on "the criteria for irdernat financial cortrol aver #

For Deloitte Hasking & Sells LLP
Charterad Accountants
{Firm's Registration No.117366WAM-100018)

Ananthi Amarnath
Parliner
Mempbership No. 209252
Place: Chennai

Date: May 02, 2019



ANNEXURE "B” TG THE INDEFENDENT AUDITOR'S
REPORT

{Referred to in paragraph £ under 'Report on Other Legal

and Reqguiatery Aequirements’ section of our report of even date)

iiifay The Company has mamtzainsd oroper recorts showing full

parbculars, including quaniiative « and situation of properiy,

plart and equipmeni.

{b} The Company has a program of verification of property, plant
¥ 9
and equinmeant to cover all the items in a phased manner over a

pericd ol ithree years once} which, in our opinion, is reasonable

raving regard (o the size of the Company and the nature of its
assets. Pursuant to the program, ceriain property, plant and
squipment were physically variied by the Management during the

year. According io th

imicimaion and explanahons given o i, 110
matarizal discranancios were noticed on such vetification.

(3 According to the information and explanations given to us and
the records examined by us and based on the sxamination of the
rogistered sale deedftranster deediconveyance deed provided to
us, we report that, tng title desds, comprising all the mmovabie
properisas of land and buildings which are freehold, are held in the
name of the Company as at the baiance sheet date. rmovable
properties of iand and buildings whose tile deods have Leen
pistged @s security for borrowings, are held in the name of the
ompany ased on the confirmations dirsctly received by us from

e ienders.

(i} As explained 1o us, the venlteries were physically verified

during the yoar by the Management at reasonable intervais and no

material disorepancies were noliced on physical verification,

i} The Company has not granted any loans, secured or
Limited Liability Parnerships or
imjer mainiained under Section 189

unsecured, to companies, firms

other parties covared i the rag
of the Compatues Act, 2013,

{ny The Company has not granted any loans, mads investments
or provided guarantees and herice reporting under clause (iv) of
the CARO 2018 is nof apniizabls.

(vi According in the information and explanatioris given to us, the
Company has not accspied any deposit during the vear. Inrespect

of izimed deposits, the Gompany

fhas compied with the

rwevisions of Sections 73 to 76 or any other relevant provisions of
the Companies Ach, PO13E

iy The mainienance of cost records has been specified oy the

Central Government under Seciinn 14

s,

: oof the Companies Act.
2613, We have broadly reviewed ire ¢usi records maintained by
the Company rsuant fo the Companies {Cost Records and
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Mudity Rules, 2014, as amended prescribad by the Central
Government under sub-section {1} of Section 148 of the
Companies Act, 2013 related to manufachire of milk powder, and
are of the opinion thal, prima facie, the prescribed cost records
have been made and maintained. We have, however, not made a
detailed examination of the cost records with a view to determine
whiziher they are accurate or complete.

{¥il] According fo the information and explanations given 1o us, in
respect of statutory dues:

{a) The Company has been regular i depositing undisputed
statutory dues. including Provident Fund, Employees’ State
Insurance. Income-iax, Goads and Services Tax, Cess and other
materiai statuiory dues applicable to it to the appropriats
authorities.

iy There were no undisputed amounts pavable in respect of
Provident Fund, Employees’ Stale insurance, income-tax, Goods
and Services Tax. Cess and other material statuiory dues in
arrears as ai 31 March 2019 for a period of more than six months
from the date they became payabie.

{c) There are no dues of Income-tax and Goods and Services Tax
ag an 31 March 2012 on accouni of disputes.

{viii} In our opinion and according to the information and
explanations given to us, the Company has not defaulted in the

repaymant of lzans or borrowings to financial ingtitutions, hanks

governmiert. The Company has notissusd any debentures.

iix} In our opinion and according to the information and
explanations given to us, money raised by way of further public
offer (Rights Issug} and ihe fem loans have been applied by the
Company duiing ihe year for the purposes for which ey were
raised, other temporary deployment pending application of
proceeds.

{x) To the best of our knowledge and according to the information

and explangtions given 1o us. no fraud by the Company &nd no
materiai fraud on the Company by its officers or employees has

veen noticed or reported dunng the year.

{xi} In our opinicn and according o the information and
explanations given fo us, the Cormpany has pawd/provided
managerial remuneraiion in  accordance with the reguisia
anprovals mandated by the provisions of seciion 197 read with

Scheadule V to the Companies Act, 2013,

(%) The Cormany s not 2 Nidhi Corapany and hence reportisg
unger ciaise O of the CARD 2016 Order is not apoiicabls,
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{xiii) 1n our opinion and according fo the information and explanations given o us the Company is in compliance with Section 177 and
188 of the Companies Act, 2013, where appiicable, for all ransactions with the related parlies and the details of related pasty transactions
nave been disciosed in the financial staternents etc. as required by the applicable accounting standards.

{xiv) During the year, the Company has not made any proferontial aliotment or privae placomen of shares or fully or panly converlibie
cabentures and hence reponing under clause Giv) of CARC 2018 s not sophicable © e Company.

{xv} I our opinion and according to the information and explanations given to us, during the year the Company has not entered into any
non-cash transaclions with its direciors or persons connected with them and hence provisions of Section 192 of the Companies Act, 2013
are not applicable.

{xvl) The Company is not reguired to be registered under Section 45-1A of the Reserve Bank of indie Act. 1934,

For Deloitte Haskins & Seils LLP
Chartered Accountanis
{Firm's Registration No.117366W/\W-100018}

Ananthi Amarnath
farmer
Mermbership No, 209262
Plasce: Cherina
Dale: May 02, 2018
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CASH FLOW STATEMENT FOR THE YEAR ENDED MARCH 31, 2019
{All amounts in INR Lakhs excent for share data or as otherwise stated)

FOR THE FOR THE
PARTICULARS YEAR ENDED YEAR ENDED
MARCH 31, 2018 MARCH 31, 2018
Reconciliation of cash and cash equivalents i
Cash and cash equivalanis as per Balance sheet : 3.6841.08 3,284,19
Less: Bank balances not considered as
cash and cash equivalents
~ in unpaid dividend accounts (restricted)” . (101.31) : (105.32)
- Lign mearked deposits | - {28.49)
- Bank deposits having maturity of more than 3 months | -
........... 1503

" These hialanees are not available for use by the Company as they represent corresponding unpaid dividend liabilities.

See acoompanying noles to the financial statements

In terms of cur renod attached

For Deioitte Maskins & Sells LLP ¥or and on behalf of the Board of Directors of Hatsun Agro Product Limited
Chartered Accountants
Sd~ Sdi- S/
Ananthi Amarnath R.G. Chandramogan C. Sathyan
Pariner Chairman & Mansging Dredlor Executive Director
Sdf- Sd/-
H. Ramachandran G. Somasundaram
Chiaf Financial Officer Company Secietary

Place: Chennai #ace: Chennai
Date. hiay G2, 2019 Date: May 02, 2019
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NOTES TO FINANCIAL STATEMENTS

Notes forming part of the financial statements for the year ended March 31, 2019

1.1 CORPORATE INFORMATION
Hatsun Agro Product Limited {(the Company or HAPL) is
principally engaged in the business of processing and marketing
of milk, milk producls and ice cream. The Company is a public
company domiciled in india and is incorporated under the
provisions of the Companies Act applicable in India. Its shares are
listed on National Stock Exchange of India Limited (NSE) and
BSE Limited. The registered office of the Company is located at
Karapakkam, Chennai. The Company has planls across various
locations in india.
1.2 RECENT ACCOUNTING PRONOUNCEMENTS
Ind AS 116 Leases: On March 30, 2019, Ministry of Corporate
Affairs has notified Ind AS 116, Leases. Ind AS 116 will replace the
existing leases Standard, Ind AS 17 Leases, and related
Interpretations. The Standard sets out the principles for the
recognition, measurement, presentation and disclosure of ieases
for both parties to a contract i.e., the iessee and the lessor, Ind AS
116 introduces a singie iessee accounting model and requires a
lessee 1o recognise assets and liabilities for all leases with a term
of moare than twelve months, unless the underlying asset is of low
value. Currently, operating lease expenses are charged {o the
statemant of Profit & Loss. The Standard also contains enhanced
disclosure requirements for lessees. Ind AS 116 substantially
carries forward the lessor accounting requirements in ind AS 17.
The eflective date for adoption of Ind AS 116 is annual periods
beginning on ot afler April 1, 2019. The standard permils two
possible methods of transition:
.+ Full retrospective — Retraspectively to each prior period
presented applying (nd AS 8 Accounting Policies, Changes in
Accounting Estimates and Errors.

Modified retrospective — Retrospeciively, with the cumulative
effect of initially applying the Standard recognised at the date
of initial application.

Under modified refrospective approach, the lessee records
the lease liability as the present value of the remaining lease
payments, discounted at the incremental borrowing rate and
the right of use asset either as:

+  Its carrying amouni as if the standard had been applied since
the commencement date, but discounted at lessee’s
incremental borrowing rate at the date of initial application or

. Anamount egual to the lease liability, adjusted by the amount
of any prepaid or accrued lease payments related to that
lease recognised under Ind AS 17 immediately before the
date of initial application.

Centain practical expedients are available under both the

methods. The company is currently in the process of evaluating

the amendments to this effect in the financial statements.

Ind AS 12 Appendix C, Uncertainty over Income Tax
Treatments : On March 30, 2019, Ministry of Gorporate Affairs
has notified Ind AS 12 Appendix C, Uncertainty over Income Tax
Treatments which is to be applied while performing the
determination of taxable profit (or loss), tax bases, unused tax
losses, unused tax credits and tax rates, when there is uncertainty
over income tax treatments under Ind AS 12. According to the
appendix, companies need to determine the probability of the
relevant tax authority accepting each tax treatment, or group of tax
treatments, that the companies have used or plan to use in their

income tax filing which has 1o be considered to compute the most
likely amount or the expected value of the tax treatment when
determining taxable profit (tax loss), tax bases, unused tax losses,
unused tax credits and tax rates.

The standard permits two possible methods of transition:

i} Full retrospective approach — Under this approach, Appendix C
will be applied retrospectively to each prior reporting period
presented in accordance with Ind AS 8 — Accounting Policies,
Ghanges in Accounting Estimates and Errors, without using
hindsight

ii) Fetrospectively with cumulative effect of initially applying
Appendix G recognized by adjusting equity on initial application,
without adjusting comparatives. The effective date for adoption of
Ind AS 12 Appendix C is annual periods beginning on or after April
1. 2019. The Company will adopt the standard on April 1, 2019 and
has decided 1o adjust the cumulative effect in equity on the date of
initial application i.e. April 1, 2018 without adjusting comparatives.

Amendment to Ind AS 12 — Income taxes: On March 30, 2019,
Ministry of Corporate Affairs issued amendments to the guidance
in Ind AS 12, 'Income Taxes', in connection with accounting for
dividend distribution taxes.

The amandment clarifies that an entity sha!l recognise the income
tax consequences of dividends in profit or loss, other
comprehensive income or equity according to where the entity
originally recognised those past transactions or events.

Effeclive date for application of this amendment is annual period
beginning on or afler April 1, 2019. The Company is currently
evaluating the eflect of this amendment on the financial
statements.

Amendment to Ind AS 19 — Plan amendment, curtallment or
settlement: On March 30, 2019, Ministry of Gorporate Affairs
issued amendments to Ind AS 19, ‘Employee Benefits’, in
connection with accounting for plan amendments, curtaiiments
and seftlements,

The amendments require an entity.

s to use updated assumptions o determine current service cost
and net interest for the remainder of the period afler a plan
amendment, curtailment or settlement; and

- to recognise in profit or loss as part of past service cost, or a
gain of loss on settlement, any reduction in a surplus, even if
that surplus was not previously recognised because of the

impact of the asset ceiling.
Effective date for application of this amendment is annual period
beginning on or after April 1, 2018.

2. BASIS OF ACCOUNTING AND PREFARATION OF
FINANCIAL STATEMENTS

2.1 Statement Of Compliance:

The financial statements have been prepared in accordance with
Indian Accounting Standards {ind AS) notified under the Section
133 of the 2013 Act read with the Gompanies {Indian Accounting
Standards) Rules 2015 and other relevant provisions of the 2013
Act.

Except for the changes below, the Company has consistentiy
applied accounting policies to all periods.
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The Company has adopted Ind AS 115 'Revenue from Contracts
with Customers' with the date of initial application being April 1,
2018, Ind AS 115 establishes a comprehensive framework on
revenue recognition. Ind AS 115 replaces Ind AS 18 'Revenue' and
Ind AS 11 'Construction Contracts’. The application of Ind AS 115

did not have material impact on the financial statements. As a
result, the comparative information has not been restaled.

Appendix B to Ind AS 21-The Eflects of Changes in Foreign
Exchange Rates: On March 28, 2018, Ministry of Corporate Affairs
{"MCA") has notified the Companies (Indian Accounting
Standards) Amendment Rules, 2018 containing Appendix B to Ind
AS 21, fareign currency transactions and advance consideration
which dlarifies the date of the transaction for the purpose of
determining the exchange rate to use on initial recognition of the
related asset, expense or income, when an entily has received or
paid advance consideration in a foreign currency. The amendment
is eflective from Aprit 1, 2018. The Company has evaluated the
effect of this amendment on the financial staternents and
concluded that the impact is not material.

2.2 BASIS OF PREPARATICN AND PRESENTATION

The financial statements have been prepared on accrugl basis
under the historical cost convention except for cerlain financial
instruments thai are measured at fair values at the end of each
reporling period, as explained in the accounting policies below.
Historical cost is generally based on the fair value of the
consideration given in exchange for goods and services. Fair
value is the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market
participants at the measurement date, regardless of whether that
price is direclly observable or estimated using ancther valuation
technique. In estimating the fair value of an asset or a fiability, the
Company takes into account the characieristics of the asset or
liability if market parlicipants wouid take those characteristics into
account when pricing the asset or liability at the measurement
date. Fair value for measurement andfor disclosure purposes in
these financial statements is determined on above basis, except
for lease transactions that are within the scope of Ind AS 17 -
Leases, and measurements that have some similarities to fair
value but are not fair value, such as net realisable value in Ind AS

2 - Inventories or value in use in ind AS 36 - Impairment of Assets,

In addition, for financial reporting purposes, far value
measurements are categorised into Level 1, 2 or 3 based on the
degree to which the inputs to the fair value measuremenis are
observable and the significance of the inputs to the fair value
measurement in its entirety, which are described as follows:

+ Level 1inputs are gucted prices (unadjusted) in aciive markets
for identical assets or liabilities that the entity can access at the
measurement date;

+ Level 2 inputs are inputs, other than quated prices included
within Level 1, that are abservable for the asset or liability,
either directly or indirectly; and

= Level 3 inputs are unobservable inputs for the asset or liability.

2.3, SUMMARY QF SIGNIFICANT ACCOUNTING POLICIES

a. Use of Estimates

The preparation of the financial statements requires the
Management to make estimates and assumptions considered in
the reporled amounts of assets and liabilities {including contingent

liabilities) as of the date of the financial statements and the
reported income and exponses during the reporting period.

Examples of such estmates include provision for doubtiul
receivables/advances, provision for employee benefits, useful
lives of property plant and equipment, assessment of control,
provision for contingencies etc. Management believes that the
estimates used in the preparation of the financial statements are
prudent and reasonable. Future results may vary from these
estimates. Estimates and underlying assumptions are reviewed on
an ongoing basis. Revisions to accounting eslimates are
recognised prospectively in the year in which the estimate is
revised and/or in future years, as applicable.

b. Current versus non-current classification

The Company presents assets and liabilities in the balance sheet

hased on current/non-current classification. An asset is treated as

current when it is:

» Expected to be realised or intended to be sold or consumed in
normal operating cycle

= Held primarily for the purpose of trading

+ Expected {0 be realised within twelve months after the
reporting period, or

- Cash ar cash equivalent unless restricted from being
exchanged or used to settle a liability for at least twelve
months after the reporling period

All other assets are classified as non-current.

Aliability is current when:

- ltis expected to be seffled in normal cperating cycle
ft is held primarily for the purpose of trading

+ It is due to be settled within twelve months after the
reporting period, or

- There is no unconditional right to defer the seftiernent of
the liability for at least twelve months afler the reporling period

The Company classifies all other liabilities as non-current.
Deferred tax assets and liabilities are classified as non-current
assets and liabilities.

The operating cycle is the fime between the acquisition of assets
for processing and their realisation in cash and cash equivalents.
The Company has identified twelve months as its operating cycle,

¢. Foreign currencies
The Company's financial staternents are presented in INR. which
is also the company’s functional currency.

Transactions and balances

Transactions in foreign currencies are initially recorded by the
Company at the functional currency spot rate at the date the
transaction first qualifies for recognition. However, for practical
reasons, the Company uses an average rate if the average
approximates the actuai rate at the date of the transaction.
Monetary assels and liabilities denominated in forgign currencies
are franslated at the functional currency spot rates of exchange at
the reporting date.

Exchange differences arising on setlement or translation of
monetary items are recognised in profit or loss.



Nor-monetary oms that are measured in terms of historical cost
in a foreign currency are translated using he exchange rajes at the
dates of the initial transactions. Non-monietary items measured at
faw value in a foreign surrency are tansialed using the exchange
rates at the date when ihe fair value is determined. The gain cr
loss arising on ranstation of non-monetary items measurad st fair
vaiue is treated in hine with the recognition of the gair ov 1088 ori the
chargs i faly vaiue of the item (e, ranslabon differences on
items whaose fair value gain or loss is recognised in OG or profit or
bgn are also roccgnised in OC! or profit or foss, respectively).

c. Revenue recognition

The Company derives revenue primarily froim sale of ik and milk
products. Revernse is measured based on the consideration
specified in a contract with 2 customar and excludes amounts
coflected on behail of Mird parties

Revenue is racognised upon transter of control of promised
pradicis or services to oustorners in an amodnt that refiecis the
ransideraion we expect 1o receive in exchange for those products
o services, Revenue is reduced for estimated customer returns,
rebates and other similar allowancas.

Revenuss and costs relating tw sales contracis are recognized as
the refated goods are delivered.and lifies have passed, at which
time all the folk:s g are sakisfied-:

- the Gomgpany has ransferred 1o the buyer the significant risks
and rewards of ownership of the goorls:

- ihe Company retains neiiher coniinuing managetial
iwolvement to the degree usually associated with ownership
nor effective control aver e goods sold:

- the amount of revenue can be measured reliably:

- it is probabte tat the poonomic benefits associated with the
transaction wil fow o the company ; and

- the costs incurred or 10 be incurred in raap
transaclions can he measured reliably.

The Company accounts for woiume discounis and  pricing
ngentives to customers as a reduction of revenue based on the
:ateable afiocation of the discountsincentives to each of the
underlying performance obligation that corresponds to the
progress by the customer lowards earning the discount/incentive.
Also, when the fvet of discount varies with increases in kevels of
revenie fransaclions, the Company recognises the liabiily based
on its estimate of e customer's future purchases. § i is probable
that the criteria for the discount wit not he met, or If the amount
thareot canmot be esﬂmated rifiably, then discount is not
recogniged until the payrment is probable and the amount carn be

estimated reliably. The Company recognises changes in the
estimated amount of obligations for discounts in the pericd
which the change cotus.

Interast income

interest income is recorded using e efiesive interest rate (EIR).
EiR is the rafe that exactly discounis the estimated future cash
paymenis of teceinis over the expected He of the financial
instrurnent or @ shorler gericd, where appropriate. o the gross
carrying armount of the financial asset or to the amoriised costof a
financial fiability. When calculating the effeciive inlerest rale. the
Gormpany estimates the expectad cash fows by considering all the
confractual terms of the #nancial instrument {for example
prepayiernt, extension, call and similar options) but does not
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cansider ihe expected credi losses. interest income is included in
finance income in the statament of profit and loss.

Reptal income

Rental Income arising from freezer given on Lease is accounted
for on a straghi-line basis over the lzase terrazs and is Included in
revenue in the statement of profil or loss due 10 its operating
naiure.

d. Government granis and Export Benefits

Government granis are recognised where there is reasonabic
assurance that the grant will be received and alf atiached
conditions will be complied with. When the grant relates to an
expenss ilen. i is recognised as income on a systematic basis
over the parods that the related costs, for which it is intended to
comoensaie. are expensed. When the grant relates to an asset, it
is recognised as inccme in equad amounis over the expected
useiul life of the related asset.

Export benefis 1 the nature of Merchandise Exporls from India
Scheme {MEIS) under Foreign Trade Puolicy are recognised in tha
Statement of F’roﬂt and Loss when there is no uncertainly i

recaivingh i the same. taking into consideration  the
prevaliing regulalaons

e. Taxes

Current Income Tax

Current income tax asseis and iabities are measured al the
amount expecied o be recovered from or paid to the taxation
authorifies. The tax rates and tax laws used to compute the
amount are those that are enacted or substantively enacted, at tha
repoting date. Management pericdically evaluatas positions igken
if1 NG ax returns with respect to situations in which applicable tax
regulations are subject to interpretation and establishes provisions
where appropriais.

Deferred Tax

Deferred tax is recognised on temporary differences between the
carrying amounts of assets and liabilities in the Financial
Siaternents and the corresponding tax bases used in the
computation of taxabie profit. Deferred tax liabilities are generally
recagnised for all iaxable iemperary differences. Deferred tax
assets are generally recognized for all deductible temparary
differences to the sxiant that 4 is probabie that taxable profits wili
be available against which those deductible tempaorary differences
can be afiised. Such defarred tax assets and liabilities are not
4 if thie termporary differsnce arises from the initial
rgcognition {other than in a business combination) of assets and
liabilities in a transaction that affecis neither the laxable profit nor
the accounting profi. In addiion, deferred jax liatdities are not
recognised if the fempararv difference arises from the initial
recognition of goodwill,

The carrying amount of deferred tax assets is reviewed at the end
of each reparting period and reducad o the extert that if is nc
longer probable that sufficiant taxabie profits will be availlable to
allow all or part of the asset to he recovared.

Deferred tax fiabilities and assets arc measured at the tax rates
that are expected to apply in the period in which the bability is
settisd or the asset realised, based on tax raies {and iax laws) that
have been enacted or substantively enacied by the end of the
saporting peried.
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The measurement of deferred tax liabilites and assats reflscts the
tax conseguences hat would foliow rom the mannar in which the
Company expects, &t the and of the reporting period, to recover or
sellle the carrying amount of ils assels and kabities,

In the siuations where the Comipany s entiled to a tax hohday
under the Income-tax Acl, 1867 enacted in india or tax laws
prevalling in the respective tax jurisdictions whers it oparates. no
deferred fax {asset or liability) is recognised in respect of timing
differences which reverse during the tax holiday period, to the
exlent the Company's gross lotal income is subject o the
deduction during the tax holiday period. Deferred tax in respect of
iming differences which reverse afler the tax holiday period is
recognised in the year i which the timing difflerences originate.
However, the Company resiricts recognition of deferred tax assets
10 the extent that # has become reasonably ceriain or virmally
certain, as the case may be, that sufficiors fulure laxabic ncome
wili be avallable agalnst which such deferred 1ax zasels can be
raaised. For recognition of deferred taxes, the timing diflerences
wiich onginate first are considered ic rav frst,

rinimum alternate tax (MAT} paid in a year is charged to the
staternent of profit and loss as current izw.  MAT credd is
recognised as an asset oniy when and o the extent there is
corvincing evidence that the Company will pay normnal income tax
during the specified perind. In the year in which the Company
recognises MAT credit as an asset in accordance with the
Guidance Note on Accounting for Credit Available in respect of
Minimum Alternative Tax under the Income-tax Act, 1961, the said
asset is created by way ¢f a credit fo the statement of profit and
loss and shown as "MAT Credit Entitlement”. The Company
reviews the "MAT credit entitlement” asset at each reporting tate
and writes down the zasset to the extent the Company doss not
have convinging evidence hatl it @il pay normal tax during s
specified periad.

f. Property plant and eqi:inment
mand and hulldings held for use 0 the production or supply of
gaads of services, or for administiative purposes, are stated in ths
halance sheet &l cost less acciinulaled depreciation
acourniilated impairment losags, Fras

and
i zwwi is not depreciated,

Capiial work in progress, plart and pauipment is stated at cost. net
of accumulated gdecraciation and accumulated imnabment Insses.
it any. Such costinciudes the cost of replacing bart of the plant and
enuipment and berrowing cosis for iong-term construction projects
it the recognition criteria are met. When significant parls of plant
and equipmeni are required to be replaced ai intervals, the
Company depreciates them separately based on their specific
useful lives. Likewise, when a major inspeciion is performed, its
cost is recogrused in the ¢arrying amount of the plant and

equipment as a replacernent if the recognition criteria are satisfied.

Cost of spares relating to specific item ¢f Properly, Plant and
Equipment was capitalised till 31 March 2018. Efiective 1 Aprif
2019, cost of spares relating 1o specific Property Plant and
Equipment individually greater than ¥1 Lakh per unit is capitalised.
Al other repair and maintenance costs are recognised in profit or
iuss as incurred.

Furnitures ard fixturas, Office equipmenis are stated at cost lesg
accumulated depreciation and accumulated impairment losses.
Leasehold improvements thareon are amorlised over the primary
period ¢t lease,

Depracistion on asssis s provided using the straight-line method
bzsed on rales specitied in Schedule Il to the Companies Act,
2013 or on estimated useful lives of assets estimated by the
management, whichever 15 highet,

Depreciation is aiso accelerated on fixed assets, based on their
condiion, usabiisy ete. as per the technical estimates of the
Managarment, whers: necessany.

The estimated useful lives considered for
amorlization of fixed assets are as follows:

depreciation/

! - Estimated Usceful
SL.No. Asset Categoty | Life (years)
Tangible fixed assets
I Baslqus
S
@ 0 it hoxes
©{Inclutted in plant and machinery) |
4 1 Windmifl | 22
5 ' Furniture & Fadfures B-10
8 i CHice Equipment 5
1 Vehicks A-10
¢ Leasehold improvemaents 3-b years of avar the

! lease pertod if lower
| than the estimated i

! useful e

The residual values, usei! ves anj mgthods
property, plant and equipsnent ars res
end and adiusted prospectivaly, if apoy

of depreciation of
# sach finangial year

g. Intangitile asseis inciuding Goodwill

Infangible asseis acquired separaiely are wmeasuied on mibia
recogrition at cosi. Foliowing milial recogmition, inangible assets
are cavied ab cost less any arnorisation and
agnumulated impalrment insses.

avcumiated

intangible assets with findg lives are amortised over the usedul
goonomic life and assessed for impairment whenaver thers s an
i ion that the intangible asset may be impaired. The
sation per=w di‘d the amomsation meihod for an intangible

: .epamng pﬁ{z&d, Changes in the expecied useful lite or the
expected patern of consumption of future economic benefits
embodied in the asset arc considered to modify the amoedisation
penod or method, as appropriate, and are #rcated as changes in
accounting estimates. The amortisalion expense on intangible
asseis with finile fivos is rocognised in the sialement of profit and
loss unless such expenditure forms part of carrying value of
another asset.

Goodwili arising on an acquisition of a business 15 carried af cost
as established at the date of acqguisiion of the bhusiness less
accumulated imipainment losses, i any,

h. Borrowing osts

Borrowing costs directly attributabie to the 3cqu|c;ztaer\ conghiyciion
of production of an asset that necess w5 substantal
period of tme fo get reagy for its inlended use or salo ae
capitalised as part of e cost of e assel, Al oier Dorowing
COsts are expensed i he period in which they occur. Borrowing
costg consist of inferest and other costs that an entity incurs in
cotsclian with the borowing of funds, Borowing cost glso
michices exchange difflerences io the exient regarded as an
adiusimaint 1o the borrowing costs,




. Leases

The getermination of whether an arangement is (or contains) &
lease is based on the substance of the arangement at the
inception of ihe lease. The arrangement is, or coriains, a lease if
fuifilment of the arrangement is dependenrt on the use of a specific
asset or assets and the arangemisit conveys & right to use the
asset or assets. even if thal right s not explicitly specified in an
arrangemeni, For arangeamenis entered into prior o 1st April
2016, the Company has detenmined whether the arrangement
coplain icase on the basis of facts ang circumstances existing an
the date of transition.

Company as a lessee

Alease is class at the incention date as a finance lease or an
operating lease. A lzase that wansfers substantially 2l the risks
and rewards widental to ownership to the Company is cla
as a finance oz

.
Finance leases are canitalised at the commencemetit of ihe lease
at the inception date fakr value of the leased praoperty or, i iower, al
the present walle of the minimum leass payms Lease
paymenis are apportioned between finangs ari reduction
of the lsase fiabilty so as to achieve a constant raie of interest on
e remaining balance of the #abilty. Finance charges are
recognised in finance costs in the statemant of profit and loss,
uniless they are directly atlributable to qualifying assets, in which
case they are capializet » socordance with the Company's
generat policy on the borrowing costs. Contingent rentals are
recognised as expenses in the periods in which they are incurred.
A leased asset s depreciated over the useldl e of the assel
However, if thers is no reasonable cerlainty that the Company will
obtain owhership by the end of the lease tern. e asset is
depreciated over he shorer of the estimated usefll iife of the

asset and the jease term.

Operating lease payments are recaognised as an exgense in the
statement of profit and loss on a straight-ing basis over the lease
L

e,

Company os a lessor

Leases in which the Company does hat fransfer substantially aif
the risks and rewards of ownershin of an asset are classaified as
operating leases. Hamta! income  from  operating lease s
recognised on & siraighi-ine basis over the terr of tha e :
lease. Initial dirsct costs inourvad in negotiating and aranging an
operding lease are added to the carrying amaunt of the leased
asget and rancgnised over the lease term o the same basis as
rental ircome. Contingent rents are recognisec as revenue in the
period in wihich they are earned.

Leases are classified as finance leases when substantially all of
the risks and rewards of ownership transfer from the Company to
e lessze, Amounts due from lessees under finance leases are
recorded as receivables at the Company’s nat investment in the
leases. Finance lease income is allocated to accounting periods
so as {o reflect a constant periodic rate of refurm on the net
investment puisianding i respect of the loas

i Inventories

Fwventorias are valued al the lower of cost and net realisable value.

T e

Costs nourred in bringing each produet to ds present location and
condition are accoun!od for as follows:

Haw materizls: 51 of purchase and other costs
incurred in bring sveritories 10 their present location and
rondition. Cost i ¢ e on weighted average basis,

127 | NOTES TO FINANCIAL STATEMENTS

Finished goods and wark in progress: Cost includes cost of direct
materials and labour and & propordion of manufacturing overheads
based on the normal cperaiing capacity, but excluding borrowing
costs. Cost is determined on weighted average basis.

Traded goods: Cost includes cost of purchase and other cosis
incurred in: bringing the inveniories to their present location and
conditioin. Cost is determined on weighted average basis.

Duz zllowance is eslimated and made by the Management for
slow  moving/non-moving  items  of inventory. whare ever
necessary, based on the technical assessment and such
aliowances sre adjusted against the closing inventory value. Net
realisable value is the estimated selling price in the ordinsiry course
of business, less estimated costs of completion and the estimated
cosis necessary 1o make the sale,

K. Impairment of non-financial assets

‘ihe Company assesses, at each renoring date, whether there is
an indication that an assel may be impawed. If any indication
exisis, of when annuat imoairment testing for an asset is required.
the Company estmales the assets recoverable amount An
asset’s recoverabie amouni 1s the higher of an assets or
cash-pesersting unit's (CGU) fair value less costs of disposal and
#s walue In use. Recoverable amount is determined for an
indnadusl asset, unless the asset does not generate cash inflows
that are largely independent of those from other assets or groups
of assets. When the carrying amount of an asset ar CGL) exceeds
s recoverable amount, the asset is considered impaired and is
withten down to its recoverable amount.

In assessing value in yse, the estimated future cash flows are
discounted to thelt present vaise using a pre-1ax discount rate that
reflects current marke! assessments of the time value of money
and the risks speciiic to the asset. In determining fair value less
costs of Cispusal, recent markel transactions are taken i
account. if no such transactions can be identified, an appropriate
vahation model s used, These calculations are corroborated by
valuaiion muitiples, quoted share prices for puhiicly traded
aorpanies or other available fair value indicators.

The Company bases its impaiment caloulation on detailed
hudgets and forecast calculations, which are preparad separately
for pach of the Company’'s CGUs io which the individual assets are
aliocated. These budgels and forecast calculations generally
cover a pertod of five yoars. For fonger periods, a long-term growih:
rate is calcuiated and applied o prolect future cash flows afer the
fith year. o estimate cash flow projections beyond petiods
covered Dy the most recent budgetsforecasts, the Compaiy
Px!rap{ﬂakn; cash flow projections in the budget using a steady or
dech ih rale for subsequent years. unless an increasing
raie can bEJustmed In any case. this growth rate does not exceed
ihe long-term average growth rats for the products, industries, or
country or countries in which ke entitv operates, or for the market
in which the asset is used.

Impairment losses of continuing operations, including impairment
on invertornes, are iecegnised in the statement of profit and ioss.

For zszels exciuding goodwill, an assessment Is made at sach
reporing daie to determine whether there is an indicalion that
previously recognised impairment losses na Ionger exist or have
decreased. I such indwakon exists, the Company estimates the
assef's or CGU's recoverable amount. A previously recognised
impairment loss is reversad anly if there has been a change in the
assumplions used to deigrmine the asset’s recoverahle amount
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snce the last impairment loss was recognised. The reversa is
limited so that the carrying amount of the assel does not excesd #s
recoverable amount. nof axceed the carmying amount that would
have been determined, net of depreciation. had no imparment
less been recognised for the asset in prior years. Such reversal is
recognised in the statement of profit or loss unless the asset is
carfied at a revalued amount, in which case. the reversat is treated
as a revaliiation increase.

Goodwill i3 lested (o imoainment annuaily as al reporting date and
when circumstences indicate that the carrying value may be
e

Impairment is determined for goodwil by assessing the
recoverable amouit of each CGU {or group of CGUs) o which the
goodwill relates. When the recoverable amount of the TG s Jess
than its carrying amount, an impairment loss is recognised.
Impairment insses relating to goodwill cannoet be reversed in future
neriods.

i, Provisions

Provisions are recognised when the Company has a presend
obligation {legal or constructive) as a rasull ot a g .
miohable that an outflow of resources embodying economic
benefits will be required to seitle the obligation and a reliabie
estimate can be made of the amount of the obligation. When the
Company expects some or ail of a provision {0 be reimbursed, for
example. under an insurance contract, the reimbursement is
recognised as a separate asset, but only when the reimbursement
is virtually certain. The expense relaling to a provision is presented
in the statement of profit aad foss net of any reimbursement.

i the elfect of the tme value of money 5 malerial, provisions are
discounted using a current pre-iax rale that efleas,
appremiate, the risks specific to the fiatility. Whe
uies, the increase in the provision due {o the pass
recoghised as a finance cost.

whan

m. Retirement and other empioyes benefits

Retirement benefil in the form of provident fund and employee
state insurance is a defined contribution scheme. The Company
has no obligation, other than the contribution payable to the
provident fund. The Company recognises confribution payable o
the providen! fund schemes as an expense, when an smployes
tenders the related service. If the contribulion payabie o e
schems for service received before the baiance shael dale

affeady paid. It the contnbution aiready pald oxeceds the
contribution due for services rsgeived belore the balance sheet
date, them excess is recognised ag an asset o he extent thal the
pre-payment will lead to, for example, a reduction in future
payment or a cash refund.

The Company operates a defined benefit gratuity plan in India.
which requires contributions to be made {0 a separaisly
administered fund.

The cost of providing benefits under the defined benefit plan is
determimed wsing the proiected unit credit method by aci
valuations. An actuarial valuztion involves making various
sesurpiiions that may differ from actual develonments in the
riz. These Inciude the determingtior = discount rate, future
salary increases, moraiity rales wxd attrition rate. Due o the
complexities invalved in the vaiuation and its long-term nature, a
defined benefii obligation is highly sensitive to changes in these

it

assumpions. Al assumptions ere reviewed at each reporting date.
Met interast is calculated by applying the discount rate to the net
defined benefit Kability or asset. The Company recognises the
following changes in the net defined benefit obligation as an
expense in the consolidated statement of profit and loss:

- Service costs comprising current service casts, past-service
costs,
gefftements; and

- Net interest expense or yome
- Feri
Other Shorl-term empicyes bengiiis

Accumulated leave, which is expaecled to be utilised within the next
12 months, s ested as shortterm empioyee benefit. 'The
company measures the expected cost of such absences as the
additional amount that it expects to pay as a result of the unused
entilernent that has accumulated at the reporling date.

gains  and  losses o cortailrmenis and  nensroutine

St

n. Financia! instruments
A financizl inghriament i any contract that gives rise to a financial
G v and a financial fiability or equity mstrurment of

Fin
Initial reconnitior and measurement

All financial assets are recognised initally at fair value plus, in the
case of financial assets not recorded at fair value through profit or
loss, ransaction costs that are atiribilabie 1o the acauisition of the
financial aseet, Purchases of saies of financial azsels thal reguire
delivery of within a fime frame established oy regulaiion or
convertion in the market place {reqular way irades} are
recogrised on the trade dale. ie., the date that the Company
commits 1o purchase o sell the el

Subseguent measurement

For purposes of subsequant measurement. financiat assels are

classified in four categories:

< Debiinstruments at amorised cost

«  Debt instruments at fair value through otfist comiprehensve
income {FYTOCH
Dbt nstruments, dendvatives and
vaiue throlugh profit or foss {(FYTPL)

~ Fog
coriprehiensive income (FYTOCH

s gt f

gy ormtruments measured @ Talr value through other

Deit instruments af amortised cost

A detd nghrument is measured al the amoriised cost if both the
foliowing condilions are met:

a) The assel is hald within a business model whose objective is 1o
hgid assets for coilecling contractuat cash fiows. and

b) Contractual terms of the asset give r
cash flows that are solely payments of principal and intore
an the principal amount mdstanding.
s eatenoty is the most relevam ©
measrement, such financial assets are sy :
af amoriged cost using The effeciive interest ral .
Aot : st by teking into account any discount or
SERMIT O S0QUISITION and 1ees Or costs that are an integral pan
of Bwe ZiR. The iR amortisation is included in finance ingome in
the profil or loss. The losses arising from impairment are
recognised in the profit or loss.

st 8PP

Cornparny, Aflar mitial




Debt instrumant at FYTOC]

A 'debt instrument’ is classified as at the FYTOCH il both of the
following criterta are met:

a) The objective of the business model is achieved ot by

callecting contractual cash flows and seliing the financiai assets,
and

D) The asset’s contractual cash flows represeni SPPL

Dbt o

paments included within the FYTCCH category are
intbally as well as al sach reporting dale at fair value,
Falr value movements are recagrised in the other comprehensive
income {OC1). Howsver, the Gompany recognises interest income,
impairment losses & reversals and foreign exchange gain or loss
in the P&L. On derecognition of the asset, cumuiative gain or ioss
praviously 1ecogrised in GCH s reclassified from the equity to P&L.
interest earmed whiist hoiding FVTOCI debt instrument is reported
ag tarest ngome using the EIR mathed,

= ooy
Bl

et instrumment at FYTPL

TP i3 a residual category for gebt instruments. Any debt
netrumant, which doees not meet gritgria tor categorisation as
at amortised cosi or as FVTGCL s cia s:,i.sed as at FVTPL.

In addition, thz o desiopnate @ dets
instrument, wh rwize meets amortised oost or FVTOGE
criteria. as at FYTPL. However, such election is allowed only #
doing 30 reduces or eliminates & measurement or recognition
meonsisienoy (referred to as ‘accounting mismateh’). The
Company hias not designated any dabl nsirument as at FVTPL.
Oebt instuments included witivin the FVTPL category are
measured al fair vahia with ol changes recognised in the P&L.

Compary may elect

o

Equity Investinernis
All equity investraents in scope of Ind AS 109 are measurad 3t faiy
valtie. Equity insiiuments which are held for trading and contingent
consideration  recognised by an acqun’er v @ Dusiness
sombination to which Ind AS1C3 applies are classified as at
FVTFL, [For alt other equity instruments, the Gompany may make
an irrevocable election 1o yresent in odher comprehensive income
subsequent changes in the fair value. The Company makes such
election on an instument-Hy-instrument basis. The classification is
magde on indial recogniion and is irrevocable.
¥ the Compeny decides o classify an equity instrument as at
FVTOCH then all fair value changes o the nstrument, excluding
dividends, are recognized in the OCL There is no recycling of the
amournis from QOCI to P&L, even on sale of invesiment. Howsvar.
the Company may transfer the cumulative gain or logs within
equity.
Equity instrurnenis inciiad within the FVTPL category ave
measired at fair value with alt changes recognized in the P&L.

Derecogniion

Adinanca assel {or. where applicable. a part of a financial asset or
part of 2 group of similar financial assets) 1s primarily derecognised
{i.e. removed frors the Company's balance sheet} wher:

- The rights o recesve cash fiows from the asset fave oxpired,

foll

- The Company has transferred its righis t receive cash flows
fran the asset or has assumed &an obiigation to pay the receivad
cash flows in full withot# malerial delay to a third party undsy 5
‘pass-through’ arrangemeni: and either (a} the Company has
transforred substantially all the risks and rewsards of the asset, or

129 | NOTES TO FiNANCIAL STATEMENTS

{b) the Compary has neither transferred nor retained substantiziy
all the risks and rewards of the asset, but has transferred control
of the asset.

When the Company has fransferred its rights 1o receive cash flows
from an asset or has entered inie & pass-through arrangement, it
evaluates if and to what extert it has retained the risks and
rewards of ownershin, YWhan it has neither lransferred nor retaines
substantially a# of the risks and rewards of the asset, nor
transferrad contrpd of the asset, the Company continues !¢
recogeise e transferred asset to the extent of the Comparny's
continuing involvement, In ihat case, the Company also
FECOGNISES an associated Hability. The transterred asset and the
assaciated liability are measured on a basis that reflects the nghis
and obiigations that the Company has retained,

Contiruing involvernent that takes ihe form of a guarantee over
the transferrad asset s measured at the lower of the original
carrying arount of the asset and the maximum amouni of
consideration that ihe Company could be required 1o repay.
Impairment of financiat assets

In accordance with Ind AS 109, the Company applies expected
gredi foss (ECL) model for measurement and retognition of
impairment loss on Lhe following financial assets and credi risk
exposure:

a} Financial assets that are deht insiruments. and are measure:
at amorised o3l e.G. loans, debt securities, deposits, trade
receivables and bank balance

b) Financial assets that are debt instruments and are measured
as &l FYTOCI

¢) Lease receivables under ind AS 17

g} Trade receivables or any coniractual nghit o receive cash or
another financial asset that resu¥t from transactions that are
within the scope of ind A5 11 and ind AS 18

e} Loan commitments which are not measured as at FVTPL

The Company follows ‘simplified approach’ for recognition of
impairment ioss allowance on:
« Trade receivables or contract reverue renaivabies; and
» All lease receivables resuliing from transactions within the scope
of Ind AS 17
The applicaton of simpified approach does not require the
Company o trask changes in credit risk. Rathar, & recognises
impairmiend iogse allowance based on lfetime ECLs al each
rapoiting date. right from its initial recognition,
For recagnition of impairment toss an other financial assets and
nsk exposure, the Company detenminges thai whether there has
been a significent inorease N the credit risk since intis
recognition. If credit risk has not increased significantly, 12-rmonth
ECL is usad o provide for impairment loss. However, If cradit risk
has increased  significantly, [Hetime ECL s used. If, in 2
subseguent period, credit qualily of the instrument improves such
that there is no longer a significant increase in credit risk since
initial recognition, ther the eniity reverts to recognising impairment
loss allowanee based on 12-manth ECL.
Lifetime ECL are the expected credit losses resulting from all
nossiie default events over the expected life of a financial
institinment. The 12-month EGCL. is a perton of the detime ECL
which results from default events that are possible withwn 12
months after the raparling date.




130 | NOTES TO FINANCIAL STATEMENTS

Financial liabilities

Initial recognition and measurement

Financial liabilities are classified, at initiat recognition, as financial
liabiiities at fair value through profit or loss, oans and borrowings,
payabies, or as derivatives designated as hedging instriments in
an effeclive hedge, as appropriate.

All financial liabilities are recogrised imitially at fair value i, in the
case of loans and borrowings and payatics. net of directly
altributable transaction costs,

The Company's finanuial Jiabilities inclide trade and other
payabies, loans and borowings meliding  bark overdrafts,
financiai guarantee contracts and derivative financiat nstruments.

Subsequent measurement
The measurement of financial habiites depends on  their
classificaton, as deserined pelow:

Financial liabilities at fair vatue through profit or loss

Financial fabilities at fair value through profit or loss include
financial liabilties held for rading and financial liabilities
designated upon initial recognition as at fair value through profit or
loss, Financial fiabilities are classified as held %oy trading if they are
incurred for the purpose of repurchasing in the nsar term. Thig
category also includes derivative financial instruments enterad o
by the Company tha! are not desigrated as hedaing instrurmenis in
hedge relationships as defined by Ind A% 109 Separated
embedded derivatives are aisc classified as el far tradisig uniess
they are designated as siective hedging instrurmanis. Gaing or
lcsses on liabilities held for rading are tecognised in the proft or
loss.

Financial liabitities designated upon initial recognition at iair valus
through profit or lass are designated as such at the initial date af
recognition, and only if the criteria in Ind AS 109 are satisfied. For
liabilities designated as FYTPL, fair value gainsfosses attributable
io changes in owrn aredit risk are recognized in OCL These gainaf
loss are not subsequently transferrad to PAL. Honvever, the
Comparny may transier the cumulative gain or loss within equity. Al
ather changes in fair value of such liability are recognised in e
statemert o profit or loss. The Comipany has not desicnated any
financial iability as at fair value through profit and loss.

Loans and borrowings

After initial recognition, interest-bearing loans and borrowings are
subsequently measured at amortised cost using the EIR method.
Gains and losses are recognised in profit or loss when the
hahilties are devacagnised as well ag thraugh the EIR amortisation
MOOBSS,

Amorlised cost is caleulatsd by taking o account sy discount oy
premium an acquisition and fees or costs that are an integrad part
af the EIR. The EIR amortisation is included as finance costs in the
statement of profit and loss.

This category generally applies to borrowings.

0. Derivative financial instrurments and hetlge accounting
Initial recognition and subsequent measuseinent

e Company uses derivative financis! instrumants. such as
forward currency contracts and interest rals sVERS 10 hedge s
foreign curency Hsks and interest rate risks. respacively, Such
derivative financial nstruments are initially racogrisad af fair valie
on the daie on which a dervative contruct is entered o and are
subsequently re-measured at fair value. Derivatives are carried 2s

finangial asasts when the fair vilie & positive and s
liabilitties when the fair vaiue is negative,
Any gains or lasses ardsing from changes i the fair value of
derivatives are taken directly i podi or loas, aexoast for the
effective porlion of cash ftow hedges, whick i re sised in QCH
and later reclassified to profit or loss when e hedge item affects
profit or foss or reated as basis adjustrmant if o redoed foreoss
transaction subsequently results in the recognition of a
non-financial asset or non-financial fiability.

Fer the purpose of hedge accounting, hedges are classified as:

- Fair value hedges when hedging the expusire to changes in
the fair valie of & recognised asse! o liability or an
unrecogrsed B commitment

- Cash flow hedges when hedging the exposure to variasity i
cash flowes that gither attributabie o a panicular sk
associated with a recognised asset of Babdly or a highly
probabie forecas! fransaction or the forg TOUITEneY risk i an
uhrecognised firny compmitment

i

- Hedges of a netinvestment in & toreign operation

At the inceptian of & hedge relationship, the Company formally
designates and documents the hedge relationship o which the
Corpary wishes to apply hedge accounting and the risk
maragement objective and strategy for undertaking the hedge.
The documentation includes the Company's risk management

£CON0MiC
3 risk being b
assesg ihe effectiver
falr value in offseti
em’s fair vaive or cash flows attributable fo th \

hedges are expected te be highly effective shieving oMsstiing
changes in fair value or cash flows and are assessed on an
ongoing basis to determine that they actually have been higily
effective throughout the financial reporting periods for which they
were designaied,

tha exposure |

aocounied ion as desonbed bajow:

Fair value hedges

The change in the fair vaice of a hedging netrument is recogised
in the statement of profit and ioss as frsnce costs, The change in
the fair value of the hedged itemn altributabie to i risk hedaad is
recorded as part of the carrying value of the hedged item andg is
aiso recognised in the statement of profit and loss as finance
oosts,

For far value hedges relating to items carried at amortised cost,
any adiustmernt i carrying value is amortised through profit or loss
over the remaining term of the hedge using the B8 method, EIR
arnortisation may beqgin as scon as an adiusimant exists and no
fater than when the hedged ior ceases o bs adjusted oy
changes in its fair value attributabie ic the risk be ricy hedgad,

If the hedged itern is derecognised, the unamortised fair value i
recognised immediately in profit or loss, When an unrecognised
firm commitment is designated as a hedged #em, the subsequent
cumuidive change i the fair value of the firm commitment
asfiriutable to the hedged risk is recognised as an assct or liability
with a correspanding nain or loss recognised in profit and loss.




Cash flow hedges

The effective porlion of the gain ar loss on the hedging instrument
is recognised in OCl in the cash flow hedge reserve, while any
ineflective porlion is recognised immediately in the statement of
profit and loss.

The Company uses forward currency contracts as hedges of its
exposure to foreign currency risk in forecast transactions and firm
commitments. The ineffective portion relating to foreign currency
contracts is recognised in finance costs.

Amounis recognised as OC| are transferred to profit or loss when
the hedged transaction affects profit or loss, such as when the
hedged financial expense is recognised.

p. Cash and Cash equivalents

Cash and cash equivalent in the balance sheet comprise cash at
banks and on hand and short-term deposits with an original
malurity of three months or tess, which are subject to an
insignificant risk of changes in value.

For the purpose of the staterment of cash flows, cash and cash
equivalents consist of cash and short-term deposits, as defined
above, net of outstanding bank overdrafts as they are considered
an integral parl of the Company’s cash management.

q. Cash Flow Statement

Cash flows are reported using the indirect method, whereby profit
H(loss) before exiraordinary items and tax is adjusted for the
effects of fransactions of non-cash nature and any deferrals or
accruals of past or future cash receipts or payments. The cash
flows from operating, investing and financing activities of the
Company are segregated based on the available information.

r. Operating Segment

The Chief Operational Decision Maker (MD) monitors the
operating results of the business segments separately for the
purpose of making decisions about resource allocation and
performance assessment. Segment performance is evaluated
based on profit and loss reported by the segment pericdicaily.
The accounting policies edopted for segment reporting are in line
with the accounting policies of the Company. Segment revenue,
segment expenses, segment assets and segment liabilities have
been identified to segments on the basis of their relationship to the
operating activities of the segment. The operating segment of the
Company is identified to the “Milk and milk products”, and “others”.
The operating segment have been identified on the basis of the
nature of productsiservices. Un-allocable income, expenditure,
assets and liabilities represent the income, expenditure, assets
and liabilities that relate tc the Company as a whole and not
allocable to any segment.

6. Earnings per share

Basic earnings per share is computed by dividing the profit/{ioss)
after tax (including the post tax effed of extracrdinary iterns, if any)
by the weighted average number of equity shares outstanding
during the year. Diluted earnings per share is computed by
dividing the profi{loss) afler tax (including the post tax effect of
extraordinary items, if any) as adjusted for dividend, interest and
other charges to expense or income relaiing to the diutive
potential equity shares, by the weighted average number of equity
shares considered for deriving basic eamings per share and the
weighted average number of equity shares which could have
been issued on the conversion of all dilutive potential equity
shares. Potential equity shares are deemed ioc be dilutive only if
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their conversion to equity shares would decrease the net profit per
share from continuing ordinary operations. Potential dilutive equity
shares are deemed to be converted as at the beginning of the
periad, unless they have been issued at a later date. The dilutive
potential equity shares are adjusted for the proceeds receivable
had the shares been actually issued at fair value (i.e. average
market value of the oulstanding shares). Dilutive potential equity
shares are determined independently for each period presented.
The number of equity shares and potentially dilutive equity shares
are adjusted for share splitsfreverse share splits and bonus
shares, rights issue as appropriate.

t. Contingent liabilities

A contingent liability is a possible obligation that arises from past
evenis whose existence will be confirned by the occurrence or
non-gccurrence of one of more uncertain future events beyond
the control of the company or a present obligation that is not
recognised because it is not probable that an outfiow of resources
will be required to seltle the obligation. A contingent liability also
arises in extremely rare cases where there is a liability that cannot
be recognised because it cannot be measured reliably. The
Company does not recognise a contingent liability but discioses its
existence in the financial statements.

u. Expenditure on Corporate Social Responsibility (CSR)
The Company accounts the expenditure incurred towards
Corporate Social Responsibility as required under the Act as a
charge to the statement of profit and loss account.

2.4 Critical Accounting judgements and Key sources of

Estimation Uncertainty

Inherentin the application of many of the accounting policies used

in preparing the Financial statements is the need for Management

to make judgments, estimates and assumptions that affect the

reported amounts of assets and kabilties, the disclosure of

contingent asseis and liabilities, and the reported amounts of

revenues and expenses. Actual outcomes could differ from the

esfimates and assumptions used.

Estimates and underying assumptions are reviewed on an

ongoing basis. Revisicns to accounting estimates are recognised

in the period in which the estimates are revised and future periods

are affected.

In particutar, information about significant areas of estimation,

uncertainty and critical judgments in applying accounting policies

that have the most significant effect on the amountis recognised in

the financial information are included in the following notes:

(i} Useful lives of property, plant and equipment (Refer Note f )

(i} Assets and obligations relating to empioyee benefils {Refer
Note m)

(i} Valuation and measurement of income taxes and deferred
taxes (Refer Note e )

{iv) Provisions for disputed tax liabilities (Refer Note 1)

Determination of functional currency:

Currency of the primary economic environment in which the
Company operates (“the functional currency™ is Indian Rupee

{INR) in which the company primarily generates and expends
cash. Accordingly, the Management has assessed its functional
currency to be indian Rupee (INR),
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NOTES TO FINANCIAL STATEMENTS FCR THE YEAR ENDED MARCH 31, 2019
{All amounts in INR Lakhs except for sharse dats or as otherwise stated)

SAT AS AT
PARTICULARS MARGH 31, 2019 MARCH 31, 2018

5.{) tnvestments
Investimenis in equity instruments:
Unguoted equity instrument vaiued at {air vaive
througii Giher Comprehensive income:
- M {March 31, 2018- 5718 ) - Equity Shares of 710/~ each ; - 0.57
fully paid-up in Echanda Utis Private Limited.
- 3.000 {(March 31, 2018 - 3,000 ) - Equity Shares of T100/ sach 12.00 12.00
fully paid-up in Jesdiretls Efffuent Treatment Limited with a premium
of ¥300/- per share

Total 1257
Cuvent : - -
Non-Current : 12.00 12.57
Aggregate value of unquoted investments ' 12.00 12.57
5 {ii} Other financial assels - Non-current
Security deposits 4473481 3,994.80
Totai 4,473.61 3,994.80
Mote: Hecurity deposiis amounting to ¥1.336.13 Lakhs has been
sorrouped from Other Financial Assets - Non-current to Olber current
assels as these are 1o conform with the current period presentation
6. Other Non-cusrent acascis
Naon-current {insecured, considered good unless oihenvise sigted}
Capital Advancas 1.442.11 : 259457
Tota 1,442,11 | 2,594.57
7. Non-curreni {ax assels '
Cusrent {ax assets
Aglvanca income tax {Net of Provision for taxation) 486.27 468.37
Total T&.’?_  468.37
8. Inventories
Raw Materials and packing Materials {at cost) 14,792,517 9,858.14
Work-in-prograss (st cost) 4,405.48 E 4,893.18
Finished Goods (al cost or net realisable value whichever is lower) ;

Manufanged : 18,775.82 23,400.56

Traded 2.47 2704
Stores. spares and loose tools {at cosi) ) 2,364.43 94.22
Total - _a03a071_ 3837315

— |

The cost of inventories recogrised as an expense during tha year in respect of continuing operation was INR. 334,258.95 (for the year
ended March 31, 2418: INR, 208,374.80)

The cost of inveniories recugnised as an expense includas INR. 93,46 {during 2017-18: INR. 81.16} in respect of write downs of inventory

to net realisabie vaiue,
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NOTES TO FINANCIAL STATEMENTS FOR THE YEAR ENDED MARCH 31, 2019

(AR amiounts in INA Lakhs except {or share data or as otharedse slated)

Subscribed and parlly paid

March 31, 2019 |
Mo, z '
. At the beginning of the vear ! - .33 ;
. Issued during the year-Rights issue - 95,10,510 7808 - -
. {Refer Noie 13.61 ] )
| Quistanding atthe end of theyear . 95.10,519 76.41 . 0.33

13.2 Rights attached to Equity Shares
The Company has only one class of equity shares having par value of Re 1 per share { March 31, 2018 - He. 1/
equity shares is entitled to one vote per share. The Company declarcs and pays dividends in Indian runees,

During the year ended March 31, 2018. the amount of per share dividend recognised as distiibutions 10 equity shareholders was

#5.00 /~and T1.6/- for partly paid up shares (March 31, 2018 T1.006/-). Also Reter Noie 33

in the event of liquidation of the Company, the hoiders of equily shares wiil be entifled 1o receive remaining assets of the Company,
after distribution of all preferential payments. The distribution will be in proporion to the number of equily shares held by the
sharshoiders

13.3 Details of Sharehoiders holding maore than 5 % shares of the Company:

! March 31, 2019 March 31, 2018
s ~ Na.of tlly paid up . Wo. of Partly paid up | . No. of fully paid up
| % HOWIRY  equity shares heid ~  equity shares held % Holding
Shri. Chandramagan R, G, L 85720470 £7.62,397 55.68% |
Seri, Satyan G, £.41,98,130 9.97,644 9330, !
i e ——— ————— L.

13.4 Aggregate number of bonus shares issued during the porind of five years immediateiy preceding the reparting date

Particulars March 31, 2014 March 3%, 2018

. Eguity ghares allotied ag fully paid bonus sharesg ; 43476650 434 75 (Y
uring the vear ended March 31, 2017

| Total 4,34,76,659 43476659

13.5 There are no shares reserved for issue under any options.

13.6 The Company had compieied the allotment of 95,10,512 pardy paid-up Equity Shares of face value Re 1 each (paid-up
to the exient of Re 0.80 each) at a premium of ¥ 554 per Equity Share {paid-up to the extent of T 443.20 each) an righis hasis.
Share issue expenses of T 380.82 Lakhs has been adjusted to Securities premium account, The net proceeds of the issue
was used {o repay a portion of borrowings availed by the Company .
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NOTES TO FINANCIAL STATEMENTS FOR THE ¥YEAR ENDED MARCH 31, 2019
{All amounts i1 INP Lakhs except for share dats or as otherwise stated)

PARTICULARS MAHS—? :?1T, 2019 MAHC?I-EI; :?1T 2018

14. Other aquity
Capital reserves 7445 74.45
Capitat redemption reservas 899.02 899.02
Securiies premium account 18,087.96 631816
General reserve 4,703.88 4.703.88
Retainad earnings 2510424 23.077.80
(rher reserve

- Cash: flow hedge resefve - 42.25)
Total ~ 78,869.55 35,031.06
14.1 Capital reserves
Onering baianoe 74.45 74.45
Addiess: Adiustinents during the year - -
Ciosing balance 74.45
14.2 Capital redemption reserves
Opening balance 899.62 A99.02
Add/Less: Adiustmants during the year
Closing batance | s@02 | 899.02
14.3 Secuiities premium account
Openig balance 0,318.16 631818
Add/Less: Adjustrents during the year (Hefer Note 13.6) 41,769.80 o -
Closing balance 40879 | 6.318.15
14.4 General ressrva
Operning balance 4.703.80 4.703.88
Addiless: Adjustments duting the year
fMovernent during the year - -
Transterred from profit and loss ancount o - -
Closing balance _4,703.88 4,703.88
14.5 Redained garnings
Opening baiarice 23.077.80 21,389.12
Add/Less. Adjustrmeris during ihe year
Mot profit for the cutrent year 11.,4684.67 9,083.60
Hemeasurement of DBO {102.43; {69.08)
Amount available for appyopriation T 34,460.04 '30,403.64
Less: Appropriatis il it it Admtndee
Dividend

« bsterim famount per share $3.00 (March 21, 2018: Re. 1.00)) FER0.A0 B.058.47
Tax on dividend 1,595.21 1,287.37
Transtfer to General reserve - -
Total appropriations 9,355.80 7.325.84
Closing balance 25,104.24 23.077_§0_
14.6 Other Comprehensive income
Gash flow hadge reserve
Cosning balance {42.25) {45.36)
Add/ess: Adjustments during the year
Reclassified to the staterment of profit and loss 42 25 311
Closing balance T {42.25)__

Tie tisaggreoation of changes i QG by each types of reserves in equity is disclosed in Note-30
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NOTES TO FINANCIAL STATEMENTS FOR THE YEAR ENDBED MARCH 31 , 2019
{AlF amounts in INR Lakhs excent for share data or as giterwise stated}

AS AT AS AT
PARTICULARS MARCH 31, 2019 MARCH 31, 2018
15. Borrowings ~ At amortised cost
Non-Current Borrowings
Term cans:

Indian Rupse loans from banks (Secured; 50,238.50 54 206,96
Total 50,239.50 54,206.96
Cuzrent Borvowings
Currant maturities of Non-current bormwings:

Indize: Fupee loans from banks (Seoured) 23.128.08 28,245.37

Forgige currency loans from banks (Secured - 744 42
Loans repayable on demand from banks: _ I

Cash oredit (Secured: G,846.93 . 2.930.00

Cash gredit (Unsecured) G40.44 ' 5,064.61

Short term Loans (Securad) - 13.974.15

Short term Loans {Unsecured) j 17,728.95
Total " 75,688.50
Less: Armaunt included under "Other Financial liabilities
- curren® - Refer Note 19 ) (29,125.08; {28.089.79)

i
Net Current Borrowings 3,422.37 ; 46,698.71

Secured cash credit facilty i= secured by a first charge on afl the current assets s narknaLsy
the Company. Further. this facility has been personalty guaranteed by the Managmeg [

first charge over selected fixed assets by

BLAGE,
Unsecured/Secured cash credit carries an interest ranging from 7.85% 1o 10.03% (March 31, 2018 - 7.80% to 10.40% IR
Secured shor term icans are secured by charge on plant and machinery, fand and buiiding. inventories, receivable and other current

assets of the Company. Funther. these facilities have been personally guaranioed by the Managing Director, Interest rate on secured
short term loans ranged from B.25% 1o B.80% (March 3%, 2018 - 7 10% to B.35%) during the yearn

Unsecured short term loans included commercial paper obtaingd from vanous banks canied an interest rate rangging from 7.50% 1o
10.10% (March 31, 2018 - 7.25% to 7.40°% ) during the cuirert year
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NOTES TO FINANCIAL STATEMENTS FOR THE YEAR ENOED MARCH 31, 2019
{All amounts in ikF Lakns except for share data or as otharwise stated)

T a2 [ron e ream b

26. CHANGES IN INVENTORIES OF FINISHED GOQDS.

STOCK IN TRADOE AND WORK-iN-PROGRESS

Opening stock

Traded Goos 27.04 : 14,42

Work-in-Frogress | 4,503,192 3,430.79

Finishedgoods ] 25.400.56 1485705
L284209 L 18,301.96

Closing stock :

Traded Gaads : 2.47 27.04

Work-in-Frogress 4 ADS 48 499319

Finished goods &Lz 23,400.56

2318377 28,420.79

Decrease{increase’ n hventories of finished goods, stuck in trade 523702 {10,118.83)

and work-iv-progress

27. EMPLOYEE BENEFITS EXPENGE

Salaries, wanes and bonus - Refer Note 37 12.674.84 10.971.99

Contr! w1 by provident and other funds - Refer Note 35 {a) & (D) : 1 LERAY 944.06

Staff waiinre expenses 72,484 .04 216796

Total 1559235 1408201

Note: Emploves related traveling reimbursements amounting to I582.77 Lakhs whichi wag included under the Employee Benet
expenses n ihe previous year has been regrouped to Traveling and conveyanes expenses under Olher expenses in line with the current
year presentation,

PARTICULARS

FOR THE YEAR ENDED
MARCH 31, 2019

28. FINANCE COSTS
inlerest expensas
Banrk charges

Totai

FOR THE YEAR ENDED
MARCH 31, 2018

8.415.52
15687

§465.15
298.69
8,763.84
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NOTES TO FINANCIAL STATEMENTS FOR THE YEAR ENDED MARCH 31, 2019
{All amounts in INR Lakhs except for share data or as otherwise stated)

Salary tisk: The present value of the defined benefit plan liability is calculated by reference to the future salaries of plan parlicipants.
As such, an increase in the salary of the plan participants will increase the plan’s liability.

The components of gratuity cost recognised in the statement of profit and loss for the years ended March 31, 2019 and March 31,
2018 consist of the following:

FOR THE YEAR ENDED |FOR THE YEAR ENDED
PARTICULARS _ MARCH 31, 2019 MARCH 31, 2018
Currert service cost 182.74 159.22
Interest expenses on defined benefit obligation BD.65 58.94
Interest income on plan asset (85.85) {74.31)
Gratuity cost recognised in statement of profit and loss 177.54 143.85

Remeasurement on the net defined benefit liability:
Actuarial {gains) / losses due to financial assumptions changes

in defined benefit obligation 157.44 105.64
Components of defined benefit costs recognised in other
comprehensive income 157.44 105.64

Details of the employee benefits obligations and plan
assets are provided below:

Present value of funded obligations 1,390.46 1,061.43
Fair value of plan assels {1,122.71) {1,127.59)
Net defined benefit liability (surplus)y/deficit recognised 267.75 {66.16)

Details of changes in the present value of defined benefit
obligations are as follows:

Defined benefit obligations al the beginning of the year 1,061.43 7A7.36
Current service cost 18274 159.22
interest on defined obligations 80.65 58.94
Benefits payment from plan {49.42) (49.73)
Actuarial (gains)loss 115.06 105,64
Defined benefit obligations at the end of the year 1,390.46 ©1,061.43
Details of changes in the fair value of plan assels are as follows:

Fair value of plan assets at the beginning of the year 1,127.58 869.61
Interest income on plan assets 85.84 74.31
Employer contributions 1.08 233.40
Benefits paid from plan assets {48.42) (49.73)
Actuarial gains/{loss) {42.37) -
Fair value of plan asset at the end 1,122.72 1,127.59
Actual return on plan asset T a5.84 74.31
Sensitivity Analysis:

{a) Effect of 1% change in assumed discount rate

- 1% increase 1,231.82 937.42
- 1% decrease 1,578.74 1,211.80
(b) Effect of 1% change in assumed salary escalation rate

- 1% increase 1,569.24 1,204.81
- 1% decrease 1,236.46 940.69
(c) Effect of 1% change in assumed atlrition rate

- 1% increase 1,374.47 1,048.56
- 1% decrease 1,405.87 1,076.27

{d) Effect of change in assumed morlality rate
~ 10% increase 1,388.79 1061.23
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NOTES TO FINANGIAL STATEMENTS FOR THE YEAR ENDED MARCH 31, 2019
(All amounts i iMH Lakhs except for share data or as otherwise stated)

37. RELATED PARTY DISCLOSURE
List of related parties

Key Management Personngi (KMP):

A.0. Chandramogan Chairman and daraging Director

K8, Thanarajan Mar-Executive Direcicr

C. Sathyan Executive Directar

H. Ramachandrag Chief Financial Cfficer

3. Narayan Company Secrstary upto March 29 2019
4. Somasundaram Campany Secretary w.e.f March 30 2019

Raja KSP Ganesan Charities
HAFP Sports trust

Noie' Relaied parly reiationship are as identified by the management and refie¢ upcn by the auditors

Transactions with Reiziad Parties

Nature of The Transaction and Relaticnship M:f:,: E;d;&g M:?:I: E?}d;gm

) Remuneraiion payable to KMP's
Shiri, R.{5. Chandramoyan sisR N B66.81
2hi, C. Salhyan ©6.00 60.81
Shri. H. Ramashandraii 5B8.82 56.41
Shri. &, MNarayan 16.74 16.71
Shri. G, Somasundaram 014 : -

2} CSR Contribution to Trust
HAP Sporis trust 492.50 TRV

3} Payment of Dividend
R.G. Chandramogan 4.348.22 . 3,514.82
;. Sathyan 725.92 5R7.95

at Purchase of Assets-Land and gisiding
R.G. Chandramogan 257.05 -

G, Bathwvan ) 257.05 ' -

5} Subscription to Right Shares
RA.G. Chandramogan 25,585.04 -

C. Sathwan 4,425 54 ; -

&) Guarantees recaved tfrom KMP's towards loar taken by the 1,02.4495.25 - 1,23,621.65
Bargonal guarantee provided by Managing Director :
and Executive Director

i

The smounts disclased in tha table are the amounts recognised as an expense during ine reparting panod refaled to Key
Management Parsorinel.
Actuarial vaiuation based provision with respecl o gratuity have not been included as these arg nomputed o ine company as

a whaole.
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NOTES TO FiNANMCiaL STATEMENTS FOR THE YEAR ENDED MARCH 31 , 2019
(Al micunis in INR Lakhs except ior share daia o a3 otherwise stated;

42. FINANCIAL RiSK MAMAGEMENT ORJECTIVE AND
POLICIES

The Company's principa! financial obiilies, comprize inang und
borrowings, irade and cther pavables. The main DUrOse of
these financial fabiliies is to Fnancs its operaticr. The
Company's principal fivancial assets include trade and ¢
receivables, cash and cash equivaier:s 2nd bank balancas that
are derived directly from its operatior. The Company sisa holds
FVTOCH investments anc enters into derivative transactions,

The Company’s activities sre exposed o a variety of financial
risks. lke credit risk, rrarket risk and liquidity risk. T
Company’s primary risk management focus is to minirmise
potential adverse effects of markel risk on iis ‘financial
performance. The Cormpary's risk management assaswsrmient
and poficies and processes are established to identify and
analyse the risks faced by the Company, to set appropriate risk
kmits and contrals, and to monitor such risks and compliance
with the same. Risk assessment and management policies and
processes are reviewed regularly to reflect changes in market
conditions and the Company's activilies. The Board of Directors
and the Audit Commitice is responsible for overseeing the
Company’s risk assessmant and management policies and
processes.

a. Credit risk

Gradit risk is the risk that courterparty will not meei its
obilgations under a financial instrument or customer contract,
leading to a financia logs. Cradit sk encompasses of bath, the
direct risk o defaull and the risk of deterioration of
craditworlhiness as well as concentration of risks. Creds risk is
confrofled by analysing credii fimts and creditworthiness of
customers on a continuous basis o whom the credit has been
granted after obtaining necessary approvals for credit. Financial
nstruments that sre subject to concentrations of oreds
principally consist of trade receivaties, mvestments. der
financial mstruments, cash and cash equivaieris. bank deposits
and other financial assets. None of the financisd insiruments of
the Company residl in material concertation of credit risk,

Trade and other receivables

The Campany sells goods on advarice payment tarms, In cases
of customers with ceriaiin nature of producis where crecit s
allowed, the average credit pericd oh such sale of goods ranges

fram 1 day to 45 days depending on the nature of the product,
The cusiomer credit risk is managed by the Company's
esiablished policy, procedures and contra! relating to customer
credit risk managsment. Credit quality of a customier is assessad
based on the individual credit limits ars defined in accordance
with this assessmient and outstanding customer receivabios are
regularly monitored. The Company' receivables tumover is quick
and histaricaly, ihere was no significant defaulis on account of
those customer i the past,

g AT regquires an entity to recognise in profit or loss, the amount
axpected credd {or reversal) that is required o adjust
e ovs sllowance af the reporiing date te the amount that is
renuired to be recoghised in acoordance with Ind AS 109. The
Comiany assesses each date of staterments of financiat
nosition whether a financial 2eset o a group of tnancial assets is
maired. Expected credit losses srve measured at an amount
grual to the 12 monils expectsd credit losses or at an amaunt
egtal i the fite tme expecied credit iosses # the credit risk on ihe
firancial asset has increased significantly since inltial recognition.
The Company has used & practical sxpadient by computing the
expecies credil loss allowance for & rgceivabies hased on a
provision matrix. Tha provision matrix ‘akes mio account
historical credit loss experience and adjusted for forward-looking
information. Currently the Compary has not provided any
proviaion in the baoks as par Ind AS 134 due o the fact that thars
are no historica! credit losses observed in i past,

o ey
losses

Exposure to credit risk;

The carrying amount of financial asseis represents the madroum
credil exposure. The maximum exposure (0 credi risk is INR,
825.13 Lakhs and 705.16 Lakhs as of March 21, 2813 anct Maich
31, 2018 being the total of the carrying amoust of balances with
trade receivables.

b. Liguidity risk

Liquidity risk refers {0 the risk that the Company canngt meet its
financiat cbligations. The objective of liquidity risk management is
to rmegntain sufflicient liquidity and ensure that funds are available
for e a4 per requirements. The Company manages liquidity risk
by mamtaining agecuate reserves, banking facilties and
borrewing tacilites, by continuously monitoring forecast and
actual ¢ash flows, and by matching the malurity profiles of
firmneial assets and liabilities. The Company has established an
appophate liquidity fisk management framework for it's short
term. madin e and long term funding reguirernert.

The following tables detail the Company's remaining contractua! gty for its financial Eabiftes with agreed repayment periods. The
tables have been drawn L based on the undiscourted cash flows of francial Habiliies based on the earlivst date on which the

Company can be required i pay. The tables include both interes

¥ orincipal cash flows.

LESS THAN | . 3 MONTHS - 5 YEAAS
PARTICULARS 1MONTH 1-3MONTHS: 1o vypag 1TO5YEARS! anp aBOVE
i INm ' INR INR INR INF

31-Mar-19
Non-interest bearing - 17,762.685 15,340.68 | - -
Fixed interest rate - - 20125.40% ¢ BOERGEDL
Total - . 17.762.85 43,469,77 50,239.50 .
31-Mar-18
Nan-interest bearing - i 17,142.97 12.607.67 - -
Fixed interest rate - : - 28,988,79 54.206.96 -
Total . [ 17,142.97 41,597.46 54,206.96 .

g
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PROXY FORM

[Pursuant to Section 105{G} of the Companies Acl, 2013 ard ruie 19{3)
of the Cormpanies {Maragenent and Administration} Rules, 2014]

HATSUN AGRO PRODUCT LIMITED
CIN: L15490TN138GPLC012747
Feod Office; No.1/20A, Domaing,
Rajiv Ganirs Salat {OMR), Karapakkam, Ghennat 600 097,
Phone: N44-24501622; Fax: 044-24501122: Ermail secretarial@hap.in: Web: www hap i

34" ANNUAL GENERAL MEETING — 30" AUGUST 2019
Mame of the Member(s}:
Registered Address:
Emaii 10
i“oiio No/DP 1D Nu.:

Clierii {3 Mo

e, being the membar{st hiolding . shares of the above named Cornpaty, hareby appoint
Mame ... e EmEl

Acdressl .

........................................................... Signature.

of failing him/ner

N T e e EMBRI
AP D, o e e e e e
LBgnalure L

or falling him/Mer

Address............... ..

LLBIORAETITE.






163 | ATTENDANGCE SLIP

ATTENDANCE SLIP

Hatsun Agro Product Limited
CIN: Li5aa5TN 1986PLC012747
E1aad. Office: Boor No.1/20A, Domaine.
Rajiv Gandht Sala {OMR],
Karapakkavs, Gennai 600 097.
Prone: 044-24501622; Fax: 044-24501422

Ermail secretariat@hap.in; Web: wwaw hap.in

24t ANNMUAL GENERAL MEETING — 30" AUGLIET 2019
Freqistered Folio Na/DP 1D No./Client ID No.:
No. of sharas held,
i horeby dectare thal | am a Member/proxy for the member ol Iho Company.

t hereby record my presence at the 34h Annual General Meeting of the Company at J0 Mahal, Ground Fioor,

N300 200 Feet Radial Road, Kovilambakkarn, Chennai - 800 117 o Friday, the 30th day of August, 2019 at 10.00 A M. IST.

Name of the Marmber/Proxy Signature of the Member/Proxy

Pt B

T ) 006 BN

g e e iy











