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Further the Auditors Report along with financials statement and notes thereon annexed to 

this Report as Annexure IX and forms part of this Report. 

 

28. COST AUDITORS: 

 

The requirement of appointment of cost auditors is not applicable to the company. 

 

29. VIGIL MECHANISM /WHISTLE BLOWER POLICY: 

 

Your Company has laid down a Whistle Blower Policy covering Vigil Mechanism with 

protective clauses for the Whistle Blowers to report genuine concerns or grievances. The 

Whistle Blower Policy has been hosted on the website of the Company at 

www.ovobelfoods.com/general-information/policies/whistle-blower-policy.  

 

30. RISK MANAGEMENT POLICY: 

 

The Company has developed and implemented a risk management policy which identifies 

major risks which may threaten the existence of the Company. The same has also been 

adopted by your Board and is also subject to its review from time to time. Risk mitigation 

process and measures have been also formulated and clearly spelled out in the said policy. 

 

31. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE 

EARNINGS AND OUTGO: 

 

a) Conservation of Energy: 

 

With the increase in demand for the non-renewable energy resources such as water and 

electricity, the Company has been using Wood Fired Boilers in the factory which run on a 

fuel known as Briquettes (Agro waste) instead of electricity. 

 

The Briquettes fuel is made of saw dust, groundnut shell, coffee husk and tamarind shell. 

  

The consumption of the briquettes per hour is 380 kgs/hr. 

 

The Capacity of the boiler is 20,00,000 kcals/hr. and the Company has invested 

Rs.35,03,000 towards it. 

 

b) Technology Absorption:  

  

The Company continues to keep abreast the developments and seeks to implement the 

latest technology in the factory for the forthcoming years.  

, 
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However, there was no technology imported by the Company during the last three years 

c) Foreign Exchange Outflow/Inflow: 

 

Particulars 31.03.2017 

(Rupees in lakhs) 

31.03.2016 

(Rupees in lakhs) 

Earnings in Foreign Currency  6,813 9,743 

Expenditure in Foreign Currency  216 246 

 

32. INDUSTRIAL RELATIONS: 

 

During the year under review, your Company enjoyed cordial relationship with workers 

and employees at all levels. 

 

33. MANAGERIAL REMUNERATION: 

 

Disclosures under Rule 5 of the Companies (Appointment and Remuneration of Managerial 

Personnel) Rules 2014: 

 

Your Board report that: 

• The ratio (approx.) of the remuneration of each director to the mean remuneration of 

the employees of the company for the financial year was 21.95:01 

 

• The percentage increase in remuneration during the financial year of each: 

� Executive Director (including Chief Executive Officer); and  

� Chief Financial Officer and Company Secretary (or Manager, if any,) 

 

There was increase or decrease in the remuneration of any Executive Director, Chief Financial 

Officer or Company Secretary of the Company. Following are the details of the same:  

 

Name Designation Remuneration 

in the  

FY 2016-17 

(Rupees in 

lakhs) 

Remuneration 

for the  

FY 2015-16 

(Rupees in 

lakhs) 

Increase or 

Decrease 

during the 

FY 2016-17 

Shanti Swarup 

Aggarwal 

Managing 

Director 

65 138 Decrease 

Sudhir Kulkarni Chief Financial 

Officer 

16 14 Increase 

 

• The percentage increase in the median remuneration of employees in the financial year 

is: Not Applicable. 
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