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BLOOM DEKOR LIMITED,
C. Stakeholder’s Grievance & Relationship Committee:

The Company has constituted Stakeholder’s Grievance & Relationship Committee mainly to focus on the redressal of
Shareholders’ / Investors” Grievances, if any, like Transfer / Transmission / Demat of Shares; Loss of Share Certificates;
Non-receipt of Annual Report; Dividend Warrants; etc.

During the year under review, Stakeholder’s Grievance & Relationship Committee met 4 (Four) times on June 22, 2021;
August 13, 2021; October 30, 2021 and February 14, 2022.

The composition of the Committee and the details of meetings attended by its members are given below:

Number of meetings during the financial year 2021-22

Designation
Name of Members Category in Elioihl
Committee Held il i Attended
attend
Mr. Mayur Parikh Inde.pendent Chairperson 4 4 3
Director
Mr. Ashok Gandhi* Independent Member 4 1 1
Director
Dr. Sunil Gupta Ex.ecuhve Member 4 4 4
Director
Ms. Pooja Shah# Independent Member 4 2 2
Director
* up to June 28, 2021 N w.ef. August 28, 2021

Company Secretary and Compliance officer of the Company provides secretarial support to the Committee.

During the year under review, the Company had received Two (2) complaints from the Shareholders and the same were
resolved within time. There was no complaint pending for resolution as on March 31, 2022.

The Stakeholder’s Grievance & Relationship Committee was reconstituted by the Board of Directors on August 28, 2021,
due to resignation of Mr. Ashok Gandhi from the Directorship of the Company and induction of Ms. Pooja Shah as Member
in his place.

PUBLIC DEPOSITS:

The Company has not accepted any deposits from Shareholders and Public falling within the ambit of Section 73 of the
Companies Act, 2013 and rules made there under. There were no deposits, which were claimed and remained unpaid by
the Company as on March 31, 2022.

PARTICULARS OF LOANS, GUARANTEES AND INVESTMENTS:

Details of Loans, Guarantees and Investments covered under the provisions of Section 186 of the Companies Act, 2013 are
given in the notes to the Financial Statement for the year ended on March 31, 2022.

WEB LINK OF ANNUAL RETURN:
The link to access the Annual Return is https://bloomdekor.com/ pdf/ Annual-Return-2021-22.pdf.
TRANSACTIONS WITH RELATED PARTIES:

Particulars of contracts or arrangements with related parties referred to in Section 188(1) of the Companies Act, 2013, in the
prescribed Form AOC-2 is annexed to this Report as Annexure - B.

INTERNAL FINANCIAL CONTROL SYSTEMS AND THEIR ADEQUACY:
The details on Internal Financial Control and their adequacy are provided in Management Discussion and Analysis Report.
MAINTENANCE OF COST RECORDS:

In terms of Section 148 of the Companies Act, 2013 read with Companies (Cost records and audits) Rules, 2014, the Company
is not required to maintain the cost records and accordingly the Company has not maintained the Cost record.
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MATERIAL CHANGES AND COMMITMENT:

Except, Sale of Undertaking and repayment of financial dues to Punjab National Bank, there are no other material changes
and commitments, affecting the financial position of the Company, have occurred between the ends of financial year of the
Company i.e. March 31, 2022 to the date of this Report. However, Stakeholders are requested to refer Note Nos. 41 to 43 to
Standalone Financial Statement for the year ended on March 31, 2022 for impact of by the various qualification reported by
the Statutory Auditors on the Company and its financial position.

PARTICULAR OF EMPLOYEES:

The ratio of the remuneration of each whole-time director to the median of employees’ remuneration as per Section 197(12)
of the Companies Act, 2013, read with Rule 5(1) of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 is annexed to this Report as Annexure - C.

The statement containing names of top ten employees in terms of remuneration drawn and the particulars of employees as
required under Section 197(12) of the Act read with Rule 5(2) and 5(3) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, is provided in a separate annexure forming part of this report. Further, the report
and the accounts are being sent to the Members excluding the aforesaid annexure. In terms of Section 136 of the Act, the
said annexure is open for inspection Members of the Company.

SEXUAL HARASSMENT OF WOMEN AT WORKPLACE:

To foster a positive workplace environment, free from harassment of any nature, we have adopted policy on prevention,
prohibition and Redressal of Sexual harassment at workplace and has duly constituted an Internal Complaints Committee
in line with the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and the Rules thereunder.

During the year under review, there were no incidences of sexual harassment reported.
RISK MANAGEMENT:

A well-defined risk management mechanism covering the risk mapping and trend analysis, risk exposure, potential impact
and risk mitigation process is in place. The objective of the mechanism is to minimize the impact of risks identified and
taking advance actions to mitigate it. The mechanism works on the principles of probability of occurrence and impact, if
triggered. A detailed exercise is being carried out to identify, evaluate, monitor and manage both business and non-business
risks.

ENERGY CONSERVATION, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND
OUTGO:

Information on conservation of energy, technology absorption, foreign exchange earnings and outgo, as required to be
disclosed under section 134(3)(m) of the Act read with the Companies (Accounts) Rules, 2014, are provided as an Annexure
-D.

CORPORATE GOVERNANCE:

Your Company strives to incorporate the appropriate standards for corporate governance. However, pursuant to
Regulation 15(2) of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 the Company is not required
to mandatorily comply with the provisions of certain regulations of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and therefore the Company has not provided a separate report on Corporate Governance.

However, Company is complying with few of the exempted regulations voluntarily and details of same are provided in
this report under the respective heading.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT:

Management Discussion and Analysis Report for the year under review, as stipulated under Schedule V of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, is presented in a separate section forming part of this Annual
Report.
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STATUTORY AUDITOR AND THEIR REPORT:

M/s. Parikh & Majmudar, Chartered Accountants (Firm Registration No. 107525W) were appointed as Statutory Auditors
of your Company at the Twenty Sixth Annual General Meeting held on September 29, 2017, for a term of five consecutive
years. The present term is expiring at the thirty first Annual General Meeting of the Company.

The Report given by the Auditors on the financial statement of the Company is part of this Annual Report. There has been
few qualifications given by the Statutory Auditors in their Report. (1) In respect of outstanding trade payables in foreign
currency, the Management state that the Company is in the process of evaluating appropriate course of action for
compliance with Foreign Exchange Management Act, 1999 and any other applicable law on account of delay in payment of
above dues. (2) In respect of accumulated losses and material uncertainty about the going concern, the Company has taken
major steps to reduce the cost and as a measure it has also repaid entire dues to the Bank. Moreover, the Company will
continue manufacturing activity of doors Division and laminates division on outsourcing basis. (3) In respect of reduction
in valuation of Inventory, the Management states that brand value of laminates of the Company has decreased at the lowest
level in history of the Company. The stock was old and absolute, no new introduction of designs have been done in last 3
financial years due to COVID pandemic. Therefore, Management had decreased valuation of stock in the quarter -
December, 2021 as per accounting concept i.e. “stock valued at Cost or NRV whichever is lower. Moreover, the Company
had liquidated major portion of the stock at realizable value to meet its liabilities.

In terms of provision of Section 139(2) of the Companies Act, 2013, M/s. Parikh & Majmudar, Chartered Accountants (Firm
Registration No. 107525W) may be re-appointed for further period of 5 (five) years i.e. from the conclusion of 31st Annual
General Meeting of the Company till 36th Annual General Meeting of the Company and hence Board of Directors of the
Company recommends resolution for re-appointment of M/s. Parikh & Majmudar, Chartered Accountants (Firm
Registration No. 107525W) as statutory auditor of the Company.

SECRETARIAL AUDITOR AND THIEIR REPORT:

The Company has appointed Mr. Anand Lavingia, Practicing Company Secretaries, to conduct the secretarial audit of the
Company for the financial year 2021-22, as required under Section 204 of the Companies Act, 2013 and Rules thereunder.
The Secretarial Audit Report for the financial year 2021-22 is annexed to this report as an Annexure - E.

There has been no qualification, reservation, adverse remark or disclaimer given by the Secretarial Auditor in their Report.
REPORTING OF FRAUD:

The Auditors of the Company have not reported any fraud as specified under Section 143(12) of the Companies Act, 2013.
INDIAN ACCOUNTING STANDARDS (IND AS) - IFRS CONVERGED STANDARDS:

Your Company had adopted Ind AS with effect from April 1, 2017 pursuant to Ministry of Corporate Affairs notification
dated February 16, 2015 notifying the Companies (Indian Accounting Standard) Rules, 2015. Your Company has provided
Ind AS Financials for the year ended March 31, 2022 along with comparable as on March 31, 2021.

COMPLIANCE WITH THE PROVISIONS OF SECRETARIAL STANDARD 1 AND SECRETARIAL STANDARD 2:

The applicable Secretarial Standards, i.e. SS-1 and SS-2, relating to “Meetings of the Board of Directors’ and ‘General
Meetings’, respectively, have been duly complied by your Company.

GENERAL DISCLOSURE:

Your Directors state that the Company has made disclosures in this report for the items prescribed in section 134 (3) of the
Act and Rule 8 of The Companies (Accounts) Rules, 2014 and other applicable provisions of the act and listing regulations,
to the extent the transactions took place on those items during the year. Your Directors further state that no disclosure or
reporting is required in respect of the following items as there were no transactions on these items during the year under
review or they are not applicable to the Company;

i)  Details relating to deposits covered under Chapter V of the Act;

ii) Issue of Equity Shares with differential rights as to dividend, voting or otherwise;

iii) Issue of shares (including sweat equity shares) to employees of the Company under any scheme save and ESOS;
iv) Annual Report and other compliances on Corporate Social Responsibility;
v) There is no revision in the Board Report or Financial Statement;

(
(
(
(
(
(

vi) No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going concern
status and Company’s operations in future;

(vii) Information on subsidiary, associate and joint venture companies.
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APPRECIATIONS AND ACKNOWLEDGEMENT:

Your Directors wish to place on record their sincere appreciation for significant contributions made by the employees at all
levels through their dedication, hard work and commitment during the year under review.

The Board places on record its appreciation for the support and co-operation your Company has been receiving from its
suppliers, distributors, retailers, business partners and others associated with it as its trading partners. Your Company looks
upon them as partners in its progress and has shared with them the rewards of growth. It will be your Company’s endeavor
to build and nurture strong links with the trade based on mutuality of benefits, respect for and co-operation with each
other, consistent with consumer interests.

Your Directors also take this opportunity to thank all Shareholders, Clients, Vendors, Banks, Government and Regulatory
Authorities and Stock Exchanges, for their continued support.

Registered office: For and on behalf of Board of Directors
Block No 267 Village Oran, Tal Prantij, Bloom Dekor Limited
N.H. 8, Sabarkantha, Gujarat - 383205 CIN: L20210GJ1992PLC017341

Rupal Gupta Dr. Sunil Gupta
Date: June 22, 2022 Non-Executive Director Managing Director
Place: Ahmedabad DIN 00012611 DIN 00012572
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Annexure - A
NOMINATION & REMUNERATION POLICY
1. Preface:
Bloom Dekor Limited (“the Company”), in order to attract motivated and retained manpower in competitive market,
to harmonize the aspirations of human resources consistent with the goals of the Company and in terms of the
provisions of the Companies Act, 2013 and the SEBI (Listing Regulations and Disclosure Requirements) Regulation,
2015 as amended from time to time, this policy on nomination and remuneration of Directors, Key Managerial
Personnel and Senior Management has been formulated and recommended by the Nomination and Remuneration
Committee and approved by the Board of Directors.
2.  Objective:
The Key Objectives of the Nomination and Remuneration Policy would be:
A. To guide the Board in relation to appointment and removal of Directors, Key Managerial Personnel and Senior
Management.
B.  To evaluate the performance of the members of the Board and provide necessary report to the Board for further
evaluation of the Board.
C. To recommend to the Board on Remuneration payable to the Directors, Key Managerial Personnel and Senior
Management.
3. Definition:
a) “Board” means Board of Directors of the Company.
b) “Director” means Directors of the Company.
c¢) “Committee” means the Nomination and Remuneration Committee of the Company as constituted or re-
constituted by the Board.
d) “Company” means Bloom Dekor Limited.
e) “Independent Director” means a Director referred to in Section 149(6) of the Companies Act, 2013.
f)  Key Managerial Personnel means:
i.  Executive Chairperson or Chief Executive Officer and/or Managing Director;
ii.  Whole time Director;
iii. Chief Financial Officer;
iv. Company Secretary;
v.  Such other Officer as may be prescribed under the applicable statutory provisions / regulations.
g) “Senior Management” means personnel of the Company who occupy the position of Head of any department/
division/ unit.
Unless the context otherwise requires, words and expressions used in this policy and not defined herein but defined
in Companies Act, 2013 as may be amended from time to time shall have the meaning respectively assigned to them
therein.
4.  Guiding principles:
The guiding principle is to lay down criteria and terms and conditions with regard to identifying persons who are
qualified to become Directors (including Independent Director) and persons who may be appointed in Senior
Management and Key Managerial positions and to determine their remuneration.

A. To carry out evaluation of performance of Directors, Key Management Personnel as well as Senior Management
Personnel.

B. The level and composition of remuneration and the other terms of employment is reasonable and sufficient to
attract, retain and motivate executives of the Company shall be competitive in order to ensure that the Company
can attract and retain competent Executives.

C. To determine remuneration based on Company’s size and financial position and trends and practice on
remuneration prevailing in the similar Industry. When determining the remuneration policy and arrangements
for Directors/ KMP’s and Senior Management, the Committee considers pay and employment conditions with
peers / elsewhere in the competitive market to ensure that pay structures are appropriately aligned and that
levels of remuneration remain appropriate in this context.

D. The Committee while designing the remuneration package considers the level and composition of remuneration
to be reasonable and sufficient to attract, retain and motivate the person to ensure the quality required to run the
company successfully. The Committee considers that a successful remuneration policy must ensure that a
significant part of the remuneration package is linked to the achievement of corporate performance targets and a
strong alignment of interest with stakeholders.
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5. Coverage:

A. Policy on Appointment and Nomination of Directors, Key Managerial Personnel and Senior Management:

1)

2)

3)

Appointment criteria and qualifications:

a) The Committee shall identify and ascertain the integrity, qualification, expertise and experience of the
person for appointment as Director and KMP and recommend to the Board his / her appointee.

b) A person should possess adequate qualification, expertise and experience for the position he / she is
considered for appointment. The Committee has discretion to decide whether qualification, expertise
and experience possessed by a person is sufficient / satisfactory for the concerned position.

¢) The Company shall not appoint or continue the employment of any person as Wholetime Director who
has attained the age of seventy years.

Provided that the term of the person holding this position may be extended beyond the age of seventy
years with the approval of shareholders by passing a special resolution based on the explanatory
statement annexed to the notice for such motion indicating the justification for extension of
appointment beyond seventy years.

d) Any appointment made at Senior Management Level shall be placed before the meeting of the Board
of Directors of the Company.

Tenure of Employment:
a) Managing Director/Whole-time Director/ Executive Director

The Company shall appoint or re-appoint any person as its Executive Chairperson, Managing Director,
Whole-Time Director or Executive Director for a term not exceeding five years at a time. No re-
appointment shall be made earlier than one year before the expiry of term.

b) Independent Director

An Independent Director shall hold office for a term up to five consecutive years on the Board of the
Company and will be eligible for re-appointment on passing of a special resolution by the Company
and disclosure of such appointment in the Board's report.

No Independent Director shall hold office for more than two consecutive terms, but such Independent
Director shall be eligible for appointment after expiry of three years of ceasing to become an
Independent Director. Provided that an Independent Director shall not, during the said period of three
years, be appointed in or be associated with the Company in any other capacity, either directly or
indirectly. However, if a person who has already served as an Independent Director for 5 years or more
in the Company as on 1st October, 2014 or such other date as may be determined by the Committee as
per regulatory requirement, he / she shall be eligible for appointment for one more term of 5 years
only.

At the time of appointment of Independent Director it should be ensured that number of Boards on
which such Independent Director serves is restricted to seven listed companies as an Independent
Director and three listed companies as an Independent Director in case such person is serving as a
Whole-time Director of a listed company.

The Committee shall satisfy itself with regard to the independent nature of the Director vis-a-vis the
Company so as to enable the Board to discharge its function and duties effectively.

Evaluation:

The Committee shall evaluate performance of every Director, KMP and Senior Management Personnel at
regular period of one year.

The Board shall take into consideration the performance evaluation Director, KMP and Senior Management
Personnel at the time of Re-appointment.

B. Policy on remuneration of Director, KMP and Senior Management Personnel:

1)

The remuneration/ compensation/commission etc. to the Managing Director, KMP and Senior Management
Personnel will be determined by the Committee and recommended to the Board for approval. The
remuneration/compensation/ commission etc. shall be subject to the prior/post approval of the
shareholders of the Company and Central Government, wherever required.

The remuneration and commission to be paid to the Managing Director shall be in accordance with the
provisions of the Companies Act, 2013, and the rules made there under.

Increments to the existing remuneration / compensation structure may be recommended by the Committee
to the Board which should be within the slabs approved by the Shareholders in the case of Managing
Director.
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4)  Where any insurance is taken by the Company on behalf of its Managing Director, Chief Executive Officer,
Chief Financial Officer, the Company Secretary and any other employees for indemnifying them against any
liability, the premium paid on such insurance shall not be treated as part of the remuneration payable to any
such personnel. Provided that if such person is proved to be guilty, the premium paid on such insurance
shall be treated as part of the remuneration.

5) Remuneration to Whole-time/ Executive/ Managing Director, KMP and Senior Management Personnel;
a) Fixed pay:

The Managing Director / KMP and Senior Management Personnel shall be eligible for a monthly
remuneration as may be approved by the Board on the recommendation of the Committee. The break-
up of the pay scale and quantum of perquisites including, employer’s contribution to P.F, pension
scheme, medical expenses, club fees etc. shall be decided and approved by the Board on the
recommendation of the Committee and approved by the shareholders and Central Government,
wherever required.

b) Minimum Remuneration:

If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall
pay remuneration to its Managing Director in accordance with the provisions of Schedule V of the
Companies Act, 2013 and if it is not able to comply with such provisions, with the previous approval
of the Central Government.

c¢) Provisions for excess remuneration:
If any Managing Director draws or receives, directly or indirectly by way of remuneration any such
sums in excess of the limits prescribed under the Companies Act, 2013 or without the prior sanction of
the Central Government, where required, he / she shall refund such sums to the Company and until
such sum is refunded, hold it in trust for the Company. The Company shall not waive recovery of such
sum refundable to it unless permitted by the Central Government.

6) Remuneration to Non- Executive / Independent Director;
a) Remuneration/ Commission:

The remuneration / commission shall be fixed as per the slabs and conditions mentioned in the Articles
of Association of the Company and the Companies Act, 2013 and the rules made thereunder.

b) Sitting Fees:
The Non- Executive / Independent Director may receive remuneration by way of fees for attending
meetings of Board or Committee thereof. Provided that the amount of such fees shall not exceed I One

lakh per meeting of the Board or Committee or such amount as may be prescribed by the Central
Government from time to time.

The Independent Director shall be entitled to reimbursement of expenses for participation in the Board
and other meeting.

c¢) Commission:

Commission may be paid within the monetary limit approved by shareholders, subject to the limit not
exceeding 1% of the profits of the Company computed as per the applicable provisions of the
Companies Act, 2013.

d) Stock Options:
An Independent Director shall not be entitled to any stock option of the Company.
6. Reward principles and objectives:

Our remuneration policy is guided by a common reward framework and set of principles and objectives as particularly
envisaged under section 178 of the Companies Act 2013, inter alia principles pertaining to determining qualifications,
positives attributes, integrity and independence etc.

7. Disclosure of Information:

Information on the total remuneration of members of the Company's Board of Directors, Executive Board of
Management and senior management may be disclosed in the Company's annual financial statements.

8.  Application of the Nomination and Remuneration Policy
This Nomination and Remuneration Policy shall apply to all future employment agreements with members of
Company's Senior Management including Key Managerial Person and Board of Directors.

The Remuneration Policy is binding for the Board of Directors. In other respects, the Remuneration Policy shall be of
guidance for the Board. The Board of Director reserves the right to modify the policy as and when recommended by
the Nomination and Remuneration Committee either in whole or in part without assigning any reason whatsoever.
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Annexure - B
FORM NO. AOC-2 - PARTICULARS OF CONTRACTS/ARRANGEMENTS MADE WITH RELATED PARTIES

Disclosure of particulars of contracts/arrangements entered into by the company with related parties referred to in
Section 188(1) of the Companies Act, 2013 including certain arm’s length transactions under third proviso thereto

A. Details of contracts or arrangements or transactions not at arm’s length basis:

There were no contracts or arrangements or transactions entered in to by the Company during the financial year ended on
March 31, 2022, which were not at arm’s length basis.

B. Details of material contracts or arrangement or transactions at arm’s length basis:

Sr. No. Particulars RPT -1 RPT -2

Name(s) of the related party and

Dr. Sunil Gupta - Managing

The Board of Directors

nature of relationship Director of the Company
Nature of contracts/ Payment of Office Rent Receipt of Unsecured Loans and
. payment of Interest thereon @
arrangements/ transactions o
12.00% per annum
Duration of the contracts / F.Y.2021-22 F.Y.2021-22

arrangements/ transactions

Salient terms of the contracts or
arrangements or transactions
including the value, if any

License fees (Rent) shall be paid
in advance.

All charges to be paid by the
Company.

Total Transaction Value of Rent
Paid - % 20.79 Lakh.

The loans will be re-payable on
demand and will carry interest
rate of 12.00% per annum
payable on quarterly basis.

Payment of Interest: ¥ 40.73 Lakh

New Loan Received: ¥ 178.23
Lakh

Date(s) of approval by the Board

August 28, 2020 & June 22, 2021

June 22, 2021

Amount paid as advances, if any -

For and on behalf of Board of Directors
Bloom Dekor Limited
CIN: L20210GJ1992PLC017341

Registered office:
Block No 267 Village Oran, Tal Prantij,
N.H. 8, Sabarkantha, Gujarat - 383205

Rupal Gupta Dr. Sunil Gupta
Date: June 22, 2022 Non-Executive Director Managing Director
Place: Ahmedabad DIN 00012611 DIN 00012572
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Annexure - C
PARTICULARS OF EMPLOYEES

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Companies Act, 2013

read with Rules made there under.

A. Information as per Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules,
2014:

a) The ratio of remuneration of each director to the median remuneration of employees for the financial year and the
Percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company
Secretary or Manager, if any, in the financial year:

Sr. o q Nature of Ratio against median Percentage
Name Designation 2 c
No. Payment employee’s remuneration Increase
1. Dr. Sunil Gupta Ma'nagmg Remuneration 7.09:1.00 (35.72%)
Director
2. Mrs. Rupal Gupt Non-Executive  giyiing 1 Not Applicabl Not Applicabl
. rs. Rupal Gupta Director itting Fees ot Applicable ot Applicable
3. Mr. Mayur Parikh Independent ;i1 1 Not Applicabl Not Applicabl
. r. Mayur Pari Director itting Fees ot Applicable ot Applicable
4. Mr. Ashok Gandhi Inde‘pendent Sitting Fees Not Applicable Not Applicable
Director
5. Ms. Dhwani Dave Chief Fl.nanmal Salary Not Applicable (14.36%)
Officer
Company . o
6. Mr. Tushar Donda Secretary Salary Not Applicable (21.90%)

* Ratio against median employee’s remuneration in respect of Non-Executive Directors are not provided since they are not
being paid any remuneration for serving the Company in capacity of Non-Executive Directors.

b)

d)

The percentage increase in the median remuneration of employees in the financial year:

The median remuneration of the employees in current financial year was decreased by 11.45% over the previous
financial year.

The number of permanent employees on the rolls of the Company: 24 Employees as on March 31, 2022.

Average percentile increase already made in the salaries of employees other than the managerial personnel in the
last financial year and its comparison with the percentile increase in the managerial remuneration and justification
thereof and point out if there are any exceptional circumstances for increase in the managerial remuneration:

On an Average, 24.47% increase in the average salary of the Employees was made. On the other hand, the
remuneration paid to Managing Director was reduced by 35.72% as compared to previous year. The Managing
Director was not paid any salary from September, 2021 to March, 2022.

The Board of Directors of the Company affirmed that remuneration of all the Key Managerial Personnel of the Company
are as per the Remuneration Policy of the Company.

Registered office:
Block No 267 Village Oran, Tal Prantij,
N.H. 8, Sabarkantha, Gujarat - 383205

For and on behalf of Board of Directors
Bloom Dekor Limited
CIN: L20210GJ1992PLC017341

Rupal Gupta Dr. Sunil Gupta
Date: June 22,2022 Non-Executive Director Managing Director
Place: Ahmedabad DIN 00012611 DIN 00012572
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Annexure - D

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND
OUTGO

(Pursuant to Section 134 (3) (m) of the Companies (Accounts) Rules, 2014 and rules made there under)
A. Conservation of energy -

i) The steps taken or impact on conservation of energy: No major steps have been taken by the Company.
However, the Company continues its endeavor to improve energy conservation and utilization.

ii.) The steps taken by the Company for utilizing alternate sources of energy: The Company has continued its focus
on energy conservation efforts through up-gradation of process with new technology. The innovations made by
the Company has provided better results in quality and production and also reducing the overall cost of
production and maintenance which effect production scheduling and various energy saving initiatives in all areas
of production. However, the Company has not installed any alternate source of energy running on renewable
energy source.

iii.) The capital investment on energy conservation equipment: Nil
B. Technology absorption -

i) The effort made towards technology absorption: Your Company has been very thoughtful in introducing new
technology to reduce the production cost, improve yield, enhance product endurance and strengthen finish.
However, no new technology has been introduced/installed by the Company and all existing technology has
been fully absorbed.

ii.) The benefit derived like product improvement, cost reduction, product development or import substitution:

The Company had installed imported sanding machine to improve productivity, quality and reduction in manual
intervention and to enhance the quality, productivity and reduce the thickness variation complaints.

The Company had also installed machines for better output & heavy duty racks have been placed to maintain
sufficient stocks & minimize damages. It enhanced our serviceability & same time reduced the stock maintenance
cost.

iii.) in case of imported technology (imported during the last three years reckoned from the beginning of the
financial year) -

a.  The details of technology imported: NIL

b. The year of import: NA

c.  Whether the technology has been fully absorbed: NA

d. If not fully absorbed, areas where absorption has not taken place, and the reasons thereof: NA
iv.) The expenditure incurred on Research and Development: Nil

C. Foreign Exchange Earnings & Expenditure:

i) Details of Foreign Exchange Earnings: (X in Lakh)
Sr. No. Particulars F.Y. 2021-22 E.Y. 2020-21
1. Exports of Goods 182.69 1,075.24

ii.) Details of Foreign Exchange Expenditure: (X in Lakh)
Sr. No. Particulars F.Y. 2021-22 F.Y. 2020-21
1. Raw Material 96.97 176.64
2. Foreign Travelling expenses - -
Registered office: For and on behalf of Board of Directors
Block No 267 Village Oran, Tal Prantij, Bloom Dekor Limited
N.H. 8, Sabarkantha, Gujarat - 383205 CIN: L20210GJ1992PLC017341
Rupal Gupta Dr. Sunil Gupta
Date: June 22,2022 Non-Executive Director Managing Director
Place: Ahmedabad DIN 00012611 DIN 00012572
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Annexure - E
SECRETARIAL AUDIT REPORT
Form No. MR-3
For the financial year ended March 31, 2022
[Pursuant to section 204(1) of the Companies Act, 2013 and
Rule 9 of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014]
To,
The Members,
BLOOM DEKOR LIMITED
I have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good
corporate practices by Bloom Dekor Limited (hereinafter called ‘the Company’). Secretarial Audit was conducted in a
manner that provided me a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing
my opinion thereon.
Based on my verification of the Company’s books, papers, minute books, forms and returns filed and other records
maintained by the Company and also the information provided by the Company, its officers, agents and authorized
representatives during the conduct of secretarial audit, I hereby report that in my opinion read with Annexure - I forming
part of this report, the Company has, during the audit period covering the financial year ended on March 31, 2022, complied
with the statutory provisions listed hereunder and also that the Company has proper Board-processes and compliance-

mechanism in place to the extent, in the manner and subject to the reporting made hereinafter.

I have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company
for the financial year ended on March 31, 2022 according to the provisions of:

i.  The Companies Act, 2013 (“the Act”) and the rules made there under as applicable;
ii.  The Securities Contracts (Regulation) Act, 1956 (“SCRA”) and the rules made there under;
iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;

iv. The Foreign Exchange Management Act, 1999 (FEMA) and the rules and regulations made there under to the extent
of Foreign Direct Investment;

v.  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992
(“SEBI Act”):-

a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
b)  The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;
c)  The Securities and Exchange Board of India (Depositories and Participants) Regulations, 2018;

d) The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015
and Listing Agreement entered with BSE Limited; and

vi. The Revised Secretarial Standards issued by the Institute of Company Secretaries of India.

During the period under review, the Company has complied with the provisions of the Act, Rules made there under,
Regulations, Guidelines etc. mentioned above.

Further company being engaged in the business of manufacturing of laminate and doors, there are no specific applicable
laws to the Company, which requires approvals or compliances under the respective laws. However, the list of few of
General laws applicable to the Company which are set out in the Annexure - II. We have relied on the representation made
by the Company and its officers for system and mechanism framed by the Company for compliances of the said specific
acts/rules.
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During the Period under review, provisions of the following Acts, Rules, Regulations and Standards were not applicable to
the Company;

i.  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993 and
circulars/ guidelines/ Amendments issued there under; - the Company is not registered as Registrar to an Issue &
Share Transfer Agent. However, the Company has appointed Purva Sharegistry (India) Private Limited as Registrar
& Share Transfer Agent as per the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015;

ii.  The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 and
circulars/ guidelines/ Amendments issued there under;

iii. The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021 (erstwhile Securities and
Exchange Board of India (Delisting of Equity Shares) Regulations, 2009) and circulars/ guidelines/ Amendments issued
there under;

iv. The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008 and circulars/
guidelines/ Amendments issued there under;

v.  The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021
(erstwhile Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014) and circulars/
guidelines/ Amendments issued there under;

vi. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 and circulars/
guidelines/ Amendments issued there under; and

vii. The Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the extent of Overseas
Direct Investment and External Commercial Borrowings.

I further report that -

The Board of Directors of the Company is duly constituted with Executive Directors, Non-Executive Director, Independent
Directors and Woman Director in accordance with the act. The changes in the composition / appointment / re-appointment
of the Board of Directors that took place during the period under review were carried out in compliance with the provisions
of the Act.

Adequate notice is given to all Directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent
in advance, and a system exists for seeking and obtaining further information and clarifications on the agenda items before
the meeting and for meaningful participation at the meeting.

All decisions at Board Meetings and Committee Meetings were carried out unanimously as recorded in the minutes of the
meetings of the Board of Directors or Committees of the Board, as the case may be.

I further report that -

There are adequate systems and processes in the Company commensurate with the size and operations of the Company to
monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

I further report that -

There has been no specific events occurred during the reporting period which require specific mentioning of events.

Anand Lavingia

Practicing Company Secretary

ACS No.: 26458 C P No.: 11410

Place: Ahmedabad Peer Review Certificate No.: 1589/2021
Date: June 20, 2022 UDIN: A026458D000507862

Note: This Report is to be read with my letter of even date which is annexed as Annexure - I and Annexure - II and both
Annexures forms an integral part of this report.
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Annexure I
To,
The Members,
BLOOM DEKOR LIMITED
My report of even date is to be read along with this letter.

1. Maintenance of secretarial records is the responsibility of the management of the Company. My responsibility is to
express an opinion on these secretarial records based on my audit.

2. I have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of secretarial records. The verification was done on test basis, on the records and documents
provided by the Management of the Company, to ensure that correct facts are reflected in secretarial records. I believe
that the processes and practices followed by me provide a reasonable basis for my opinion.

3. Inrespect of laws, rules and regulations other than those specifically mentioned in my report above, I have limited my
review, analysis and reporting up to process and system adopted by the Company for compliance with the same and
have not verified detailed compliance, submissions, reporting under such laws etc. nor verified correctness and
appropriateness thereof including financial records and books of accounts of the Company.

4. Wherever required, I have obtained the Management representation about the compliance of laws, rules and
regulations and happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, Rules, Regulations, standards and its proper
and adequate presentation and submission in prescribed formats is the responsibility of management. My examination
was limited to the verification of procedures on test basis and not its one to one contents.

6.  The Secretarial Audit report is neither an assurance as to compliance in totality or the future viability of the Company
nor of the efficacy or effectiveness with which the management has conducted the affairs of the Company.

Anand Lavingia

Practicing Company Secretary

ACS No.: 26458 C P No.: 11410

Place: Ahmedabad Peer Review Certificate No.: 1589/2021
Date: June 20, 2022 UDIN: A026458D000507862

Annexure IT

LIST OF MAJOR GENERAL ACTS APPLICABLE TO THE COMPANY
The Contract Labour (Regulation and Abolition) Act, 1970 & Rules there under, as amended from time to time

[N

The Employee Provident Fund and Miscellaneous Provisions Act, 1951 & Employees Provident Funds Scheme, 1952,
as amended from time to time

The Industrial Employment (Standing Orders) Act, 1946 & Rules there under, as amended from time to time
The Maternity Benefit Act,1961 & Rules there under, as amended from time to time

The Minimum Wages Act, 1948 & Rules there under, as amended from time to time

The Workmen’s Compensation Act,1923 & Rules there under, as amended from time to time

The Payment of Bonus Act,1965 & the Payment of Bonus Rules,1975, as amended from time to time

The Payment of Gratuity Act and the Payment of Gratuity (Central) Rules,1972, as amended from time to time

The Payment of Wages Act, 1936 & Rules there under, as amended from time to time The Employees’ State Insurance
Act, 1948

10. The Employees’ State Insurance (General) Regulation,1950, as amended from time to time

O X NG

11. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, as amended from
time to time

12. The Labour Welfare Fund Act/Rules, as amended from time to time

13. The Shops and Establishment Act/Rules, as amended from time to time

14. The Environment Protection Act, 1986 and Environment (Protection) Rules, 1986, as amended from time to time
15. The Indian Contract Act, 1872, as amended from time to time

16. The Negotiable Instrument Act, 1881, as amended from time to time

17. The Arbitration & Conciliation Act, 1996, as amended from time to time

18. The Trade Marks Act, 1999 under Intellectual Property Law, as amended from time to time

19. The Gujarat Stamp Act, 1958, as amended from time to time
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MANAGEMENT DISCUSSION AND ANALYSIS REPORT

GLOBAL ECONOMIC REVIEW:

COVID-19 already dealt a major setback to income growth and poverty reduction in developing economies. The fallout
from the war in Ukraine compounds the challenges for many of them. They are expected to grow 3.4 percent in 2022 —
barely half the rate in 2021 and well below the average from 2011 through 2019. Middle-income countries will see a sharp
downgrade to growth in 2022, losing 1.3 percentage points relative to the January forecast. Because of the adverse shocks
of the past two years, real income per capita in 2023 will remain below pre-COVID-19 levels in about 40 percent of
developing economies. For many countries, recession will be hard to avoid. With the supply of natural gas constrained,
especially for use in fertilizer and electricity grids in poorer countries, announcements of major production increases
worldwide will be essential for breaking out of stagflation and restoring noninflationary growth.

(Source: World Bank)
INDIAN ECONOMIC REVIEW:

Advance estimates suggest that the Indian economy is expected to witness real GDP expansion of 9.2 per cent in 2021-22
after contracting in 2020-21. This implies that overall economic activity has recovered past the pre-pandemic levels. Almost
all indicators show that the economic impact of the “second wave” in Q1 was much smaller than that experienced during
the full lockdown phase in 2020-21 even though the health impact was more severe.

Despite all the disruptions caused by the global pandemic, India’s balance of payments remained in surplus throughout
the last two years. This allowed the Reserve Bank of India to keep accumulating foreign exchange reserves (they stood at
US$ 634 billion on 31st December 2021). This is equivalent to 13.2 months of merchandise imports and is higher than the
country’s external debt. The combination of high foreign exchange reserves, sustained foreign direct investment, and rising
export earnings will provide an adequate buffer against possible global liquidity tapering in 2022-23.

Vaccination is not merely a health response but is critical for opening up the economy, particularly contact-intensive
services. Therefore, it should be treated for now as a macro-economic indicator. Over the course of a year, India delivered
157 crore doses that covered 91 crore people with at least one dose and 66 crore with both doses. The vaccination process
for boosters and for the 15-18 year age group is also gathering pace.

Overall, macro-economic stability indicators suggest that the Indian economy is well placed to take on the challenges of
2022-23. One of the reasons that the Indian economy is in a good position is its unique response strategy. Rather than pre-
commit to a rigid response, Government of India opted to use safety-nets for vulnerable sections on one hand while
responding iteratively based on Bayesian-updating of information. A key enabler of this flexible, iterative “ Agile” approach
is the use of eighty High Frequency Indicators (HFIs) in an environment of extreme uncertainty.

(Source: World Bank)
Indian economic reforms and recovery:

In India, growth slowed in the first half of 2022 as activity was disrupted both by a surge in COVID- 19 cases, accompanied
by more-targeted mobility restrictions, and by the war in Ukraine. The recovery is facing headwinds from rising inflation.
The unemployment rate has declined to levels seen prior to the pandemic, but the labor force participation rate remains
below pre-pandemic levels and workers have shifted to lower-paying and less-secure jobs. India’s growth in fiscal year
2021/22, which ended in March 2022, was 8.7 percent, with the release of pent-up demand late last year following the mid-
2021 wave of the pandemic offset by weakness in early 2022.

India’s currency weakened 3.59% from % 73.28 to X 75.91 to a US dollar through FY 22. The consumer price index (CPI) of
India stood at an estimated 5.3 % in FY 2021-22. India reported improving Goods and Services Tax (GST) collections month-
on-month in the second half of 2021-22 following the relaxation of the lockdown, validating the consumption-driven
improvement in the economy. The country recorded its all-time highest GST collections in March 2022 standing at X 1.42
lac crore, which is 15% higher than the corresponding period in 2021.

India ranked 62 in the 2020 World Bank’s Ease of Doing Business ranking. The country received positive FPIs worth Rupees
51,000 crore in 2021 as the country ranked fifth among the world’s top leading stock markets with a market capitalisation
of $3.21 trillion in March 2022.

(Source: World Bank)

Annual Report 2021-22 Page 37 of 93



BLOOM DEKOR LIMITED,
OUTLOOK:

India’s medium-term optimism is derived from the fact that three down cycles - long-term, medium-term and short-term
- could well be reversing at the same time. The long-term downtrend, as a result of nonperforming assets, scams and
overcapacity could be over; the medium-term downtrend that was caused by the ILFS crisis, select banks collapse and
weakening NBFCs could well be over; the short-term downtrend on account of the pandemic has weakened following the
acceleration of the vaccine rollout. There is a possibility of each of these downtrends having played out, which could well
lead to a multiyear revival in capital investments. Some USD 500 billion worth of investments are expected to be made in
the wind and solar infrastructure, energy storage and grid expansion. The Indian economy is projected to grow by 8% in
FY23 (World Bank estimate), buoyed by tailwinds of consistent agricultural performance, flattening of the COVID-19
infection curve, increase in government spending, favourable reforms and an efficient rollout of the vaccine leading to a
revival in economic activity. Across the next three years, capital expenditure in core sectors - cement, metal, oil refining and
power - should be about H5 trillion. Besides, the government’s production linked incentives (PLI)-led capex should
generate an incremental H1 4 trillion in sectors like consumer durables, pharmaceuticals and automobiles.

INDIAN FURNITURE AND LAMINATE MARKET:

The Indian furniture market was valued at US$ 55 billion in 2020 and is anticipated to grow at a CAGR of 12.91% between
2020 and 2024.

Furniture has been a significant part of a household, driven by a growing middle-class, rising disposable income and
increasing number urban homes. A growing need for state-of-the-art and adjustable furniture in urban areas, growing
urbanization and hybrid sealing furniture remained key drivers of the Indian furniture market. 40% of India’s population
will be living in urban areas by 2025, up from 31% in 2010, accounting for more than 60% of the consumption. Besides, the
rising trend of online and mobile shopping is expected to catalyze demand. The demand is also being driven by the tourism
and hospitality industry and corporate sector. It is estimated that India is likely to be the world’s largest furniture consumer
market by 2030.

The COVID-19 pandemic created a negative impact on the industry due to the lockdown and restrictions. Interestingly, the
pandemic enhanced a need for privacy and personalized space (work and study purposes), strengthening furniture
demand. Almost the entirety of India shifted from offices and schools to work from home and remote learning as the latter
remained shut for most of the year. This led to a growing demand for durable and comfortable furniture that can be used
to work or study for long hours.

The size of the Indian decorative laminates market is valued at 9,000 crore and is growing attractively. This growth is
attributed to adoption of higher living standards, shifting preference for modern home furnishings and growing
urbanization.

(Source: Statista, Mordor Intelligence, global newswire)
GROWTH DRIVERS:

Rising population: The population of India stands at 1.39 billion in 2021 and is expected to surpass that of China by the
year 2027. This rise in population is anticipated to have a positive effect on the Indian plywood segment, pushing forward
the demand of the same.

Urbanisation: 40% of India’s population will be living in urban areas by 2025, up from 31% in 2010, accounting for more
than 60% of the consumption.

Residential furniture: The Indian real estate market is expected to reach a value of USD 1 trillion by 2030. This will, in turn,
drive the demand for Indian furniture.

Recycling and the second hand market: Recycling around furniture is also becoming an important growth driver, with
consumers looking to recycle old furniture by renovating and reusing it, as well as the homewares industry itself seeking
to recycle the materials used in discarded homewares.

Covid-19: As the lockdowns rolled on, consumers found themselves shut in, working and living at home and many sought
to bring themselves a little joy by redecorating and rejuvenating their homes. The move to online video conferencing for
work also inspired many to create new home-working spaces.

AR, VR AND MR: The combination of a screen, web access, powerful processors and a built-in camera make smartphones
ideal for overlaying or creating virtual worlds and placing items in them. And this has proved a boon for furniture market.
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OPPORTUNITIES:

v Rise in consumer preferences for organized brands.

v' Awareness towards supporting home-grown brands like ours.

v" A possible decline in imports.

v More emphasis on brand development.

THREATS:

v Entrance by many players increases competition in the market.

v The company may face financial risks.

v Preference towards high end quality products may result in decrease in demand.

v Lack of technology may affect production which in turn may affect supply.

RISKS AND CONCERNS:

A well-defined risk management mechanism covering the risk mapping and trend analysis, risk exposure, potential impact
and risk mitigation process is in place. The objective of the mechanism is to minimize the impact of risks identified and
taking advance actions to mitigate it. The mechanism works on the principles of probability of occurrence and impact, if
triggered. A detailed exercise is being carried out to identify, evaluate, monitor and manage both business and non-business
risks.

SEGMENT-WISE OR PRODUCT-WISE PERFORMANCE:

The Company’s operation predominantly comprise of only one segment. In view of the same, separate segmental
information is not required to be disclosed as per the requirement of Indian Accounting Standard 108 Operating Segment.

DISCUSSION ON FINANCIAL PERFORMANCE WITH RESPECT TO OPERATIONAL PERFORMANCE:

The net revenue from operations decreased to X 2,141.30 lakhs as against % 3,129.74 lakhs in the previous year showing a
downward trend of 31.58% due to decrease in domestic sales of Laminates and Door.

The loss before Tax for the current year is % 2,619.54 lakhs as against the loss before tax of ¥ 1,014.11 lakhs in the previous
year resulted into loss after tax of ¥ 2,020.32 lakhs compared to loss after tax of previous year % 770.22 lakhs.

The reason for Loss is only due to huge Finance Cost, brand value has crashed & old and obsolete Inventory valuation due
to Laminate plant closure since December, 2021. Further, during the financial year 2021-22, the company’s major loss is also
attributed to below factors:

Capacity under Utilization:

Because of the sub-optimal operations, the profitability of the company has also suffered badly in FY 2020-21. Thus, while
the company had to incur fixed overheads and because of very poor capacity utilization, resulting into lower sales & the
said fixed overheads could not be covered with lower utilization and therefore resulting into the operating loss as well as
net loss.

FUTURE OUTLOOK:

The Company has repaid entire dues to Bank and focused on the reduction of administrative cost. Moreover, Company has
shifted its manufacturing plant at new premises on rent basis located in Gandhinagar. The Company will continue
manufacturing activity of doors Division and laminates division on outsourcing basis. With the reduction in the cost and
focusing on trading and manufacturing of laminates and doors, the Company expect better financial result in the upcoming
years.
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KEY FINANCIAL RATIOS:

Details of key financial ratios of the Company, changes therein as compared to previous financial year along with
explanations for those ratios where change is 25% or more are as under:

E.Y. E.Y.
Key Ratios Units Explanations
2021-22 2020-21
Debtor Turnover Times 286 320 Change in crgdlt Pohcy, Adopted strict policy and 80%
payment received in advance.
Inventory Turnover Times 111 0.60 Thv?ere. is the. decre.ase in the average inventory so that
ratio is on higher side.
There has been decrease in the sales & operations of the
Interest Coverage Ratio ~ Times = Negative Negative Company during the current year, leading to high debt
and interest burden on the Company.
Current Ratio Times 027 106 There is §ubstanflal decrease in the current assets hence
the ratio is negative.
Debt Equity Ratio Times [RNCERIREN Negative it:szle(ase in loss for the year due to the lower valuation of
Overatin Profit There has been decrease in the sales & operations of the
perating % (98.17%) (9.50%) Company during the current year, leading to decrease in
Margin .
Profit.
Net Profit Margin %  (9435%)  (24.61%) Increase in loss for the year so that the ratio is negative.
Return on Net Worth % 125.62% 343.86% Increase in loss for the year so that the ratio is negative.
HUMAN RESOURCE:

Equipping Bloom with an engaged and productive workforce is essential to our success. We look for commitment, skills
and innovative approach in people. In assessing capability, we consider technical skills and knowledge that have been
acquired through experience and practice, along with mental processing ability, social process skills and their application.

We continue to invest in developing a pipeline of future talent and nurture them. As part of this process, we provide
development and training opportunities to our workforce, which motivates and encourages them to grow in their work.

As on March 31, 2022 the company has 24 employees at its manufacturing plants and administrative office. The Company
has been maintaining cordial and healthy Industrial Relations, which has helped to a great extent in achieving the upper

growth.

CAUTIONARY STATEMENT:

This statement made in this section describes the Company’s objectives, projections, expectation and estimations which
may be ‘forward-looking statements” within the meaning of applicable securities laws and regulations.
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INDEPENDENT AUDITORS’” REPORT

To the Members of
BLOOM DEKOR LIMITED

Report on the Audit of the Standalone IND AS Financial Statements

Qualified Opinion

We have audited the accompanying standalone IND AS financial statements of Bloom Dekor Limited (the “Company”),
which comprise the Balance Sheet as at March 31, 2022, the Statement of Profit and Loss (including Other Comprehensive
Income), the Statement of Changes in Equity and the Statement of Cash Flows for the year ended on that date and a
summary of significant accounting policies and other explanatory information (hereinafter referred to as the “standalone
financial statements”).

In our opinion and to the best of our information and according to the explanations given to us, except for the effects of the
matter described in the Basis for Qualified Opinion section of our report, the aforesaid standalone financial statements give
the information required by the Companies Act, 2013 (the “Act”) in the manner so required and give a true and fair view
in conformity with the Indian Accounting Standards prescribed under section 133 of the Act read with the Companies
(Indian Accounting Standards) Rules, 2015, as amended, (“Ind AS”) and other accounting principles generally accepted in
India, of the state of affairs of the Company as at March 31, 2022 and its losses, total comprehensive income, changes in
equity and its cash flows for the year ended on that date.

Basis for Qualified Opinion

The outstanding trade payables consists of T115.52 Lakhs which are payable in foreign currency for more than three year as at March
31, 2022 to its foreign suppliers. As explained to us, Currently Management is in the process of evaluating appropriate course of action
for compliance with Foreign Exchange Management Act, 1999 and any other applicable law on account of delay in payment of above
dues. However, we are unable to comment on the likely outcome and its consequential impact on the financial statements for the year
ended March 31, 2022 for non-compliance with any provisions under FEMA Act, 1999 or any other law applicable. (Refer Note No. 41
of Standalone IND AS Financial Statement).

We conducted our audit in accordance with the Standards on Auditing (“SA”s) specified under section 143(10) of the Act.
Our responsibilities under those Standards are further described in the Auditor’s Responsibilities for the Audit of the
Standalone Financial Statements section of our report. We are independent of the Company in accordance with the Code
of Ethics issued by the Institute of Chartered Accountants of India (“ICAI”) together with the ethical requirements that are
relevant to our audit of the standalone financial statements under the provisions of the Act and the Rules made thereunder,
and we have fulfilled our other ethical responsibilities in accordance with these requirements and the ICAI's Code of Ethics.
We believe that the audit evidence obtained by us is sufficient and appropriate to provide a basis for our audit opinion on
the standalone IND AS financial statements.

Material Uncertainty Related to Going Concern

The company is having accumulated losses (after taking into account the balance of reserves) of ¥3,297.52 Lakhs as at March 31, 2022
and the net worth of the company is negative. This Indicates that material Uncertainty exists that may cast significant doubt on the
company’s ability to continue as going concern and therefore the company may be unable to realize its assets and discharge its liabilities
in the normal course of business. The ultimate outcome of these matter is at present not ascertainable. Accordingly, we are unable to
comment on the consequential impact, if any on the accompanying standalone financial statement.

The above factors cast a significant uncertainty on the company’s ability to continue as going concern. (Refer Note No. 42 of Standalone
IND AS Financial Statement).

Our opinion is not modified on the above matter.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit of the
standalone IND AS financial statements of the current period. These matters were addressed in the context of our audit of
the standalone IND AS financial statements as a whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters.

We have determined that there are no key audit matters to communicate in our report.
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Emphasis of Matter

1. The company is having accumulated losses (after taking into account the balance of reserves) of ¥3,297.52 Lakhs as at March 31,
2022 and the net worth of the company is negative. This Indicates that material Uncertainty exists that may cast significant doubt
on the company’s ability to continue as going concern and therefore the company may be unable to realize its assets and discharge
its liabilities in the normal course of business. The ultimate outcome of these matter is at present not ascertainable. Accordingly,
we are unable to comment on the consequential impact, if any on the accompanying standalone financial statement.

The above factors cast a significant uncertainty on the company’s ability to continue as going concern. (Refer Note No. 42 of
Standalone IND AS Financial Statement).

2. As per the past practice followed by the company the Inventory is valued at lower of the Cost or Net Realizable Value (NRV).
During the year under review, based on the actual value realized by the Company for disposal of certain old items of Stock, treating
them as same as NRV, the company has reduced the valuation of inventory by as sum of ¥1,090.11 Lakh, which has resulted in
increase in the loss during the year by the said amount. (Refer Note No. 43 of Standalone IND AS Financial Statement).

Our opinion is not modified on the above matters.

Information Other than the Financial Statements and Auditor’s Report Thereon

The Company’s Board of Directors is responsible for the other information. The other information comprises the
information included in the Annual Report, but does not include the standalone IND AS financial statements and our
auditor’s report thereon.

Our opinion on the standalone IND AS financial statements does not cover the other information and we do not express
any form of assurance conclusion thereon.

In connection with our audit of the standalone IND AS financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the standalone financial
statements or our knowledge obtained during the course of our audit or otherwise appears to be materially misstated. If,
based on the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Responsibilities of Management and Those Charged with Governance for the Standalone IND AS Financial Statements

The Company’s Board of Directors is responsible for the matters stated in section 134(5) of the Act with respect to the
preparation of these standalone IND AS financial statements that give a true and fair view of the financial position, financial
performance, including other comprehensive income, changes in equity and cash flows of the Company in accordance with
the IND AS and other accounting principles generally accepted in India. This responsibility also includes maintenance of
adequate accounting records in accordance with the provisions of the Act for safeguarding the assets of the Company and
for preventing and detecting frauds and other irregularities; selection and application of appropriate accounting policies;
making judgments and estimates that are reasonable and prudent; and design, implementation and maintenance of
adequate internal financial controls, that were operating effectively for ensuring the accuracy and completeness of the
accounting records, relevant to the preparation and presentation of the standalone IND AS financial statements that give a
true and fair view and are free from material misstatement, whether due to fraud or error.

In preparing the standalone IND AS financial statements, management is responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting unless management either intends to liquidate the Company or to cease operations, or has no realistic
alternative but to do so.

The Board of Directors is also responsible for overseeing the Company’s financial reporting process.

Auditor's Responsibilities for the Audit of the Standalone IND AS Financial Statements

Our objectives are to obtain reasonable assurance about whether the standalone IND AS financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with SAs
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these standalone IND AS financial statements.
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As part of an audit in accordance with SAs, we exercise professional judgment and maintain professional skepticism
throughout the audit. We also:

e Identify and assess the risks of material misstatement of the standalone financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and
appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement resulting from fraud
is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

e  Obtain an understanding of internal financial control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances. Under section 143(3)(i) of the Act, we are also responsible for expressing our opinion
on whether the Company has adequate internal financial controls system in place and the operating effectiveness of
such controls.

e  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by the management.

e  Conclude on the appropriateness of management’s use of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the Company’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we
are required to draw attention in our auditor’s report to the related disclosures in the standalone financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained
up to the date of our auditor’s report. However, future events or conditions may cause the Company to cease to
continue as a going concern.

. Evaluate the overall presentation, structure and content of the standalone IND AS financial statements, including the
disclosures, and whether the standalone IND AS financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be thought
to bear on our independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those matters that were of most
significance in the audit of the standalone Ind AS financial statements of the current period and are therefore the key audit
matters. We describe these matters in our auditor's report unless law or regulation precludes public disclosure about the
matter or when, in extremely rare circumstances, we determine that a matter should not be communicated in our report
because the adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of
such communication.

Report on Other Legal and Regulatory Requirements

1.  Asrequired by section 197(16) of the Act, we report that the company has paid remuneration to its directors during
the year in accordance with the provisions of and limits laid down under section 197 read with schedule V to the Act.
The remuneration paid to any director is not in excess of the limit laid down under section 197 of the Act. The Ministry
of Corporate Affairs has not prescribed other details under Section 197(16) which are required to be commented upon
by us.

2. As required by the Companies (Auditor’s Report) Order, 2020 (the “Order”) issued by the Central Government in
terms of Section 143(11) of the Act, we give in “Annexure A” a statement on the matters specified in paragraphs 3 and
4 of the Order.

3. Asrequired by Section 143(3) of the Act, based on our audit we report that:

a. We have sought and except for the matters described in the Basis for Qualified opinion, obtained all the
information and explanations which to the best of our knowledge and belief were necessary for the purposes of
our audit,

b.  Except for the possible effects of the matter described in the Basis for Qualified opinion, paragraph above, In our
opinion, proper books of account as required by law have been kept by the Company so far as it appears from
our examination of those books.
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c.  The standalone Balance Sheet, the standalone Statement of Profit and Loss including Other Comprehensive
Income, standalone Statement of Changes in Equity and the standalone Statement of Cash Flows dealt with by
this Report are in agreement with the books of account.

d. In our opinion, the aforesaid standalone financial statements comply with the IND AS specified under Section
133 of the Act.

e.  On the basis of the written representations received from the directors as on March 31, 2022 taken on record by
the Board of Directors, none of the directors is disqualified as on March 31, 2022 from being appointed as a
director in terms of Section 164(2) of the Act.

f.  With respect to the adequacy of the internal financial controls over financial reporting of the Company and the
operating effectiveness of such controls, refer to our separate Report in “Annexure B”. Our report expresses an
unmodified opinion on the adequacy and operating effectiveness of the Company’s internal financial controls
over financial reporting.

g.  With respect to the other matters to be included in the Auditor’s Report in accordance with Rule 11 of the
Companies (Audit and Auditors) Rules, 2014, as amended, in our opinion and to the best of our information and
according to the explanations given to us;

L The Company has disclosed the impact of pending litigations on its financial position in the standalone

Ind AS Financial Statements. (Refer Note No. 29 to the Standalone Ind AS Financial Statements.

II. The Company did not have any long term contracts including derivative contracts for which there were

any material foreseeable losses.

. During the year, there has been no delay in transferring amounts, required to be transferred to the

Investor Education and Protection Fund by the Company.

IV. (a) The Management has represented that, to the best of its knowledge and belief, no funds (which are
material either individually or in the aggregate) have been advanced or loaned or invested (either
from borrowed funds or share premium or any other sources or kind of funds) by the Company
to or in any other person or entity, including foreign entity (“Intermediaries”), with the
understanding, whether recorded in writing or otherwise, that the Intermediary shall, whether,
directly or indirectly lend or invest in other persons or entities identified in any manner
whatsoever by or on behalf of the Company (“Ultimate Beneficiaries”) or provide any guarantee,
security or the like on behalf of the Ultimate Beneficiaries;

(b) The Management has represented, that, to the best of its knowledge and belief, no funds (which
are material either individually or in the aggregate) have been received by the Company from any
person or entity, including foreign entity (“Funding Parties”), with the understanding, whether
recorded in writing or otherwise, that the Company shall, whether, directly or indirectly, lend or
invest in other persons or entities identified in any manner whatsoever by or on behalf of the
Funding Party (“Ultimate Beneficiaries”) or provide any guarantee, security or the like on behalf
of the Ultimate Beneficiaries;

(c) Based on the audit procedures that have been considered reasonable and appropriate in the
circumstances, nothing has come to our notice that has caused us to believe that the representations
under sub-clause (i) and (ii) of Rule 11(e), as provided under (a) and (b) above, contain any material
misstatement.

V. The company has not declared and paid any Interim divided nor has proposed any final dividend

during the previous year, and hence the question of Compliance and applicability of Section 123 of the

Companies Act does not arise.

For Parikh & Majmudar

Chartered Accountants

FR No. 107525W

[CA Sanjay Majmudar]

Partner

Date: May 27, 2022 Membership No. 036791
Place: Ahmedabad UDIN: 22036791AJTVOI14142
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