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AABBHHIINNAAVV  LLEEAASSIINNGG  AANNDD  FFIINNAANNCCEE  LLIIMMIITTEEDD  

  
MANAGEMENT DISCUSSION & ANALYSIS 

  
BUSINESS SCENARIO 

The Company is exploring alternative avenues for business opportunities and wish to enter in 

new area of activity. The Company is trying its best to keep its expenses in check in spite of 

inflationary trends and to revive the business of the Company. Barring unforeseen 

circumstances- we expect better performance in the current year. 

The year has ended with a Net Profit after Tax of 213594.96/- as against Net Profit after Tax of 

964624.35/- of last year.  

MANAGEMENT OF RISK 

Management of risk to the business is continuous challenge for any organization growing in size 

and enhancing its purpose. The traditional risk factors like client risks, industry segment risks 

and economic risk are well understood and the means to handle them are also fairly established.  

INTERNAL CONTROLS & SYSTEMS 

The company ensures existence of adequate internal control through policy and procedures to be 

followed by the executives at various levels in the company. The operating managers ensure 

compliance within their areas. The Company has internal Audit system to carry out extensive 

checking and test and report non-compliance/weakness, if any through internal Audit Reports on 

the respective areas. These reports along with reports on compliance made thereafter are 

reviewed by the Audit Committee of the Board. 

HUMAN RESOURCE 

Management relation with the employees remains cordial. The Company’s Human Resources 

philosophy is to establish and build a strong performance and competency drive culture with 

greater senses of accountability and responsibility. The industrial relations scenario remained 

peaceful and harmonious. 

                                                                                For and on behalf of Board of the Director 

                                   

 

  
 Place: New Delhi                                                                                                                  

 Dated: 28.05.2012                                                                                                                                                      

 



AABBHHIINNAAVV  LLEEAASSIINNGG  AANNDD  FFIINNAANNCCEE  LLIIMMIITTEEDD  

 

CERTIFICATION BY MANAGING DIRECTOR 

 

To the Best of knowledge and belief, we certify that: 

We had reviewed financial statements and the cash flow statements for the period ended 

31.03.2012 and that to the best of our knowledge and belief: 

  

(a) These statements do not contain any materially untrue statements or omit any material 

fact or contain statements that might be misleading; 

 

(b) Together these statements present a true and fair view of the company’s affair and are 

in compliance with existing accounting standards, applicable laws and regulations. 

 

1. There are, to the best of our knowledge and belief, no transaction entered into by the 

company during the years which are fraudulent, illegal or violative of the company’s 

code of conduct. 

 

2. Further, we accept responsibility for establishing and maintaining internal controls for 

financial reporting and Accordingly, we have evaluated the effectiveness of the internal 

control system of the company and have disclosed to the Auditors and to the Audit 

committee, wherever  applicable: 

 

(a) Deficiencies in the design or operation of internal controls, if any, of which we are 

aware and the steps have been taken or propose to take to rectify these deficiencies. 

(b) Significant changes in the internal controls over the financial reporting during the 

period, if any: 

(c) Significant changes in the Accounting policies during the year, if any and the same 

have been disclosed in the notes to the financial statements: 

(d) Instances of significant frauds of which have been become aware and the involvement 

therein, if any, of the management or an employee having a significant role in the 

company’s internal control system 

 

                                                                                For and on behalf of Board of  the Director 

                                   

 

  
 Place: New Delhi                                                                                                                  

 Dated: 28.05.2012                                                                                                                                                      



 

  
AABBHHIINNAAVV  LLEEAASSIINNGG  AANNDD  FFIINNAANNCCEE  LLIIMMIITTEEDD  

 

DECLARATION BY MANAGING DIRECTOR 

 

 

I, Jagannath Singhal, Managing Director of ABHINAV LEASING AND FINANCE LIMITED 

hereby declare that all the board members and senior managerial personnel have affirmed for the 

year ended 31
st
 March, 2012 compliance with the code of the conduct of the company laid down 

by them. 

                                                                              

 

 

     For and on behalf of Board of the Director 

                                   

 

  
 Place: New Delhi                                                                                                                  

 Dated: 28.05.2012                                                                                                                                                      
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