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Dear Sir/ Madam,

Subject: Intimation under Regulation 30 of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI
Listing Regulations”) -Newspaper clippings of the published financial results,

In terms of Regulation 47(1) and (3) read with Schedule TIT of the SEBI Listing Regulations, the
Company hereby informs that the Audited Financial Results, in accordance with Regulation 33,
for the 4t quarter/ year ended on March 31, 2022 of the financial year 2021-22 have been
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As required under Regulation 46(2) (1) and (q) the said publications have also been placed, for
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Limited at www.bseindia.com.
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MFIs see

800 bps fall
in stressed
assets: Crisil

Staff writer
feedback@livemint.com
MUMBAI

tressed assets of micro-
S finance institutions

(MFIs) are estimated to
have declined 800 basis
points (bps) to 14% as of March
from the peak of 22% in Sep-
tember, Crisil Ratings Ltd
said on Monday.

However, the stressed
assets comprising loans over-
due by over 30 days, and
loans under restructuring,
were well above pre-pan-
demiclevels of 3%, the rating
agency said.

Improved efficiencies for
collection and a fall in stressed
assets mark a recovery in the
asset quality of MFTs, primarily
on the back of the economic
revival, alimited impact of the
omicron variant, and acclima-
tisation to the post-covid new
normal, it added.

Loans disbursed after July
2021 by MFIs demonstrated a
steady performance, with 30+
Portfolio at Risk (PAR) esti-
mated at 1-2%. Monthly col-
lection efficiency was healthy
at97-100% in the fourth quar-
ter of 2022, but foreclosures
were higher, it said.

Krishnan Sitaraman, senior
director and deputy chiefrat-
ings officer, Crisil Ratings,
said the sector restructured
10% of itsloan book under the
resolution framework 2
announced by the Reserve
Bank of India (RBI) in the
wake of the second covid-19
wave, compared with amere
1-2% in the first.

“Collection efficiency of
therestructured book, billing
for which began in the final
quarter of last fiscal, is cur-
rently at 60-65%. This indi-
cates higher probability of
slippages,” said Sitaraman.
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Startups dial outplacement
services as layoffs loom

As many as 7,000-8,000 startup employees have lost their jobs across verticals in 2022 so far

Devina Sengupta
devina.sengupta@livemint.com

ndian startups are dialling out-

placement firms to help retrenched

employeessecure ajob. In the past

few months, several startups

sought assistance from profession-
alsto help former employees who were
laid offto prepare them and even draft
theirresumesto secure ajob, according
to outplacement firms.

This underscores the tough times for
employees who are suddenly finding
themselves without a job, with venture
capital funding drying up as investors
turn cautious due to the volatile finan-
cial markets and geopolitical tensions.

“Startups impacting employees have
reached out to us. We anticipate more
enquiries for support from this sector
in the coming months in line with the
current funding conditions,” said Joel
Paul, managing director, Asia-Pacific
and Middle East and Africa, at recruit-
ment firm Randstad Risesmart. “There
has been an increase in enquiries and
consulting support over the last 4-8
weeks in the Indian market, which is
consistent with the current disruptions
in the startup ecosystem,” he added.

So farin 2022,7,000-8,000 startup
employees, primarily junior and mid-
management stafflost their jobs across
verticals such as administration,
teaching, sales and marketing, and
support staff. Mint reported on 16
May that startups may lay off
another 5,000 employees over the
next few quarters due to therising
pressure from investors toimprove
profitability and to increase focus
on their core businesses.

Outplacement agencies help laid off
staffwith resumes, besides connecting
them to prospective employers “Com-
panies are engaging us to support can-
didates who have been retrenched with
coaching, branding and marketing of
their profiles,” Paul said in an inter-

THOUSANDS of
employees have
recently been laid
off as venture capital
funding is drying up

L L T

view.

Onthe other hand, over the last two
quarters, outplacement firms have also
seen strong demand from companies
that are expanding their workforce. A
spurt in economic activity after the
covid-induced disruptions hasled toa
hiring frenzy across sectors like infor-

OUTPLACEMENT
agencies help laid off
staff with resumes and
connecting them to
prospective employers

mation technology (IT), IT enabled ser-
vices (ITes), and startups.

“We have asked our outplacement
team to get ready and get in touch with
all clients tounderstand their require-
ments. The main flux of demand had
come in during the pandemic and then

These are tough times for employees who are suddenly finding themselves without a job.

had eased out. Now, we are preparing
again,” said Shiv Agrawal, managing
director of recruitment firm ABC Con-
sultants.

However, outplacement firms said
despite the hiring frenzy, itis not easy
to find jobs for those who were laid off.
“The profilesin demand are not for the

THE firms have AGENCIES said
recently seenstrong  despite the hiring
demand from firms frenzy, it is not easy

that are expanding

their workforce who were laid off

ones who were retrenched. I'T sector,
for instance, is looking for skill sets in
coding, Java and Python but willnot be
onthelookout for sales and marketing
profiles,” said the head of an outplace-
ment company seeking anonymity.
Typically, outplacement services are

to find jobs for those

REPRESENTATIONAL/MINT

used by multinational firms, where the
workers are given an option to avail the
services of outplacement firms, and the
company bears the cost of services.
“The pandemic had a catastrophic
impact on the economy, whichled toa
significant rise in demand for outplace-
ment service, driven by employers who
chose to be sensitive towards the
damage it did to outgoing employ-
ees,” said Hardeep Singh, president
of Right Management India Pvt.
Ltd, the consulting arm of recruit-
ment firm Manpower Group.
“With the uptick in the business
environment, we see the outplace-
ment part of our business stabiliz-
ingat pre-pandemic levels. Currently,
demand for outplacement is driven by
strategic priorities of clients and job
redundancy, primarily from the
energy, pharmaceutical and banking,
financial services and insurance (BFSI)
sectors globally,” Singh added.

MPL lays ot 10% of
workforce; exits
Indonesian market

Shubhobrota Devroy
shubhobrota.devroy@livemint.com

obile Premier League
(MPL) on Monday
joined agrowinglist of

startups to have shown the
door to employees, in what
appears to be the prevailing
trend in the startup ecosystem.

Backed by Sequoia Capital,
the fantasy e-sports and gam-
ing platform, operated by Gal-
actus Funware Technology
Pvt. Ltd, laid off 100 employ-
ees, or about 10% of its work-
force, a person in the know
said over the phone. It hasalso
exited the Indonesian market,
he added.

On Monday, ven-
ture-capital backed
edtech platform
FrontRow, operated
by Splashstar Technologies
Pvt. Ltd, also laid off nearly 30%
of its workforce, mostly sales
executives.

Bengaluru-based MPL also
pulled out its streaming prod-
uct fromthe app. “Thelast few
monthshave beeninsane. The
philosophy of

VCCIRCLE

@

MPL has laid off 100
employees.

ISTOCK

Gamingstartupsin India had
attracted deals worth $1.6 bil-
lion in the first nine months of
2021, exceeding the value of
investments in the
sector forthelast five
years, according to a
reportby investment
banker Maple Capital Advisors.

That said, close to 90% of the
investments went to two start-
ups with unicorns Dream
Sports and MPL raising $785
million and $375 million,
respectively. The report was,
however, published before

Dream Sports

growthatallcosts  Bengaluru-based announced a
is reversed. The Mobile Premier $840 million
market isreward- League also fundinground on
ing profitable pulled out 24 November,
growth over . . which valued itat
Its streamlng o

growth at all $8billion.

costs,” MPL product from “We have
co-founders Sai the app invested signifi-
Srinivas and cantresourcesand

Shubh Malhotra
said in an email to employees.
“It’'s imperative that we as a
company respond to this
change and respond fast. We
have always said that the mar-
ket is flowing like a river. You
cannot fightit. You have torow
downstream,” said the email, a
copy of which was viewed by
VCCircle.
Moneycontrolfirstreported
about MPL’s move to sack100
employeesand exit Indonesia.

capital over the
last three yearsin our Indonesia
operations. However, the return
profile of Indonesia in several
multiples lower than what we
were and are seeing in India, or
even in our nascent US busi-
ness,” according to the email.
In February, MPL acquired
Germany-based GameDuell for
anundisclosed amount to enter
the European markets. It for-
ayed into the free-to-play game
market with the buyout.

RELIABLE VENTURES INDIA LIMITED

CIN : L22354MP1992PLC007295

REG. OFFICE : A-6, RELIABLE HOUSE, KOH-E-FIZA, BHOPAL, MP-462001
Tel.No.: 0755-4902458, Email : reliablegroup @gmail.com

Website : noorussabahpalace.com

STATEMENT OF AUDITED FINANCIAL RESULTS FOR THE

QUARTER ENDED AND 12 MONTHS ENDED 31-03-2022

(Rs. In Lacs)
S. Quarter ended | 12 Months |Quarter ended
No. PARTICULARS 31st March, | ended 31st | 31st March
2022 March 2022 2021
Audited Audited Audited
1 |Total Income from Operations 529.22 1,843.92 453.47
Net Profit/(Loss) for the period (before Tax
2 Exceptional and/or Extraordinary Items) 10439 366.47 8245
Net Profit/(Loss) for the period before Tax
3 (after Exceptional and/or Extraordinary Items) 1.69 213.38 8245
Net Profit/(Loss) for the period after Tax (after
4 Exceptional and/or Extraordinary Items) 169 213.58 71.69
Total Comprehensive Income for the period
[comprising profit/(loss) for the period (after
3 tax) and other comprehensive Income (after 541 244.04 71.69
tax)]
6 |Equity Share Capital 1,101.29 1,101.29 1,101.29
Reserves (excluding Revaluation Reserve)
7 |as shown in the audited balance sheet of the - - -
previous year
8 |Earning Per Share (of Rs. 10/- each for
continuing and discontinued operations) -
1. Basic : 0.05 2.22 0.65
2. Diluted : 0.05 2.22 0.65
Notes :

1. The above Financial Results have been reviewed by the Audit Committee and approved by
the Board of the Company in their meetings held on 30 May, 2022.

2. This statement has been prepared in accordance with the Companies (Indian Accounting
Standards) Rules 2015 (Ind AS) prescribed under Section 133 of the Companies Act, 2013
and other accounting practices and policies to the extent applicable.

3. The company has only one business and geographical segment viz. hotel operation in
India, hence no further disclosures are requried to be made as per Indian Accounting
Standard-108 on “Operational Segments”.

4. The above is an extract of detailed unaudited financial results filed with the Mumbai
Stock Exchange Ltd. Under Regulation 33 of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015. The full format of the results is available on the Website
of BSE “www.bseindia.com” and Company Website “www.noorussabahpalace.com”.

Bhopal : 30-05-2022

For Reliable Ventures India Limited

Sd/-
(SIKANDAR HAFIZ KHAN)
CHAIRMAN & MG. DIRECTOR
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EXTRACT OF CONSOLIDATED AUDITED FINANCIAL RESULTS FOR THE QUARTER AND YEAR ENDED ON MARCH 31, 2022

(Rs. in crores except for Shares and EPS)

held on May 30, 2022.

Quarter Quarter Quarter Year to date Year to date
S. Particul ended on ended on ended on ended on ended on
No. artiouiars March 31, December March 31, March 31, March 31,
' 2022 31, 2021 2021 2022 2021
Audited Unaudited Audited Audited Audited
1 | Total Income from Operations (net) 14,341.91 12,535.35 10,614.52 51,135.92 35,072.55
2 | Net Profit/ (Loss) for the period (before Tax, Exceptional and/or 2,427.60 2,235.50 3,820.61 11,579.31 8,455.80
Extraordinary items)
3 | Net Profit/ (Loss) for the period before tax (after Exceptional and/or 2,021.36 2,235.50 3,788.51 11,173.07 8,251.88
Extraordinary items)
4 | Net Profit / (Loss) for the period after tax (after Exceptional and/or 2,206.97 1,866.08 2,139.28 6,765.73 4,267.04
Extraordinary items)
5 | Total comprehensive income for the period [Comprising Profits /(Loss) for 1,889.48 1,877.30 2,037.91 6,485.57 (1,030.57)
the period (after tax) and other Comprehensive Income (after tax)
6 | Paid up Equity Share Capital (Face Value of Re.1/- each) 101.07 102.01 102.00 101.07 102.00
7 | Other equity (excluding Revaluation Reserve) 35,523.59 31,712.67
8 | Earnings Per Share ( Face Value of Re. 1/- each) (for continuing and
discontinued operations)-
Basic: 14.81 15.85 19.30 56.40 35.63
Diluted: 14.81 15.85 19.30 56.40 35.63
Notes:

1.The above is an extract of the detailed format of Audited Financial Results for the quarter and year ended on March 31, 2022, filed with the Stock Exchanges under Regulation 33 of
the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015. The full format of the Audited Financial Results for the quarter and year ended March 31, 2022,
are available on the website of Stock Exchange(s) at (www.bseindia.com / www.nseindia.com) as well as on the Company's Website at (www.jindalsteelpower.com).

2.These Audited Financial Results have been reviewed by the Audit Committee in its meeting held on May 30, 2022 and were approved by the Board of Directors in their meeting

KEY NUMBERS OF FINANCIAL RESULTS ON STANDALONE BASIS

(Rs. in Crores)

Place: New Delhi
Dated: May 30, 2022

Quarter Quarter Quarter Year to date Year to date
ended on ended on ended on ended on ended on
S. No. Particulars March 31, December March 31, March 31, 2022 | March 31, 2021
2022 31,2021 2021
Audited Unaudited Audited Audited Audited
1 | Turnover 13,830.83 11,954.80 10,429.82 49,431.45 33,307.83
2 | Profit /(Loss) before Tax 1,685.67 2,302.56 4,488.87 11,168.08 9,119.22
3 | Profit/ (Loss) after Tax 1,197.68 1,713.64 3,425.98 8,283.42 7,154.31
By Order of the Board

NAVEEN JINDAL
CHAIRMAN
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